
Commission on Peace Officer Standards and Training
Commission Meeting/Public Hearing

AGE NDA

October 19, 1978, 10 a.m. to 5 p.m.
Eureka Inn, 7th and F Streets
Eureka, California Phone: {707) 442-6441

October 20, 1978, 9 a.m. to 3p.m.

A.

B.

C.

Open of Meeting - Introduction of Guests

Approval of Minutes of July 27-28, 1978 Commission Meeting

Consent Calendar

Note: Consent Calendar items will be placed on the regular agenda
i~pon request by a Commissioner.

1. Financial Report - 1st Quarter F. Y. 1978/79

Report will be available at the meeting.

2. Course Certification/Decertification/Modificatlon Report

.

Since July meeting, there have been six new certifications, two
transfeJr;of certification, 13 recertifications, 12 modifications
and 8 decertifications.

Commissioner’s Conflict of Interest Statements

This item placed on the agenda to verify Commissioners and affected
staff comply with the law. October is anniversary date to file
statements. Handout at meeting.

,
Letters of Resignation from Advisory Committee members
Roberta Doran and James Grant, and approval of Resolutions of
Appreciation.

.
Letter from CHP regarding re-appointment of L. A. Watkins as
member of Advisory Committee.

.
Letter from Sheriff Duane Lowe, President, California State
Sheriffs’ Association, requesting appointment of Sheriff Roy
Whiteaker as an Advisory Committee member to replace
Sheriff James Grant.

.
Letter from Margaret Hartmann, President, W.P.O.A.
requesting appointment of Barbara Ayres, Captain, Orange
County Sheriff’s Department, as an Advisory Committee
me robe r.

8, Report indicating terms of Advisory Committee public members
Jay Rodriguez and Win. J. Kinney expired September 1978.

Action

Action



Consent Calendar - cont. Z

9. Commission Policy and Procedures

This is a reaffirmation of policy decisions made by the Commission
at a previous meeting. Upon approval, they become a part of
the Policy Manual.

10. Clarification of Procedure F-l, Life Experience Degree Program

This addition to Procedure F-1 clarifies the Commission’s intent
insofar as credit for life experience i§ concerned in the issuance
of any POST certificate.

11. Other Correspondence

D. Public Hearing

i. Regular Program Regulation Changes

a. Section 1003. Notice of Peace Officer Appointment/Termination

Would amend regulation to require Notice of Termination.

b. Section 1005 (b) Standards for Training - Supervisory
Course (Required)

Amend regulation to limit reimbursement for Supervisory
Course to officers appointed or who will be appointed to
supervisory position within 1Z months.

c. Section 1014. Training for Non-Sworn Personnel

Amend regulation to require prior approval of non-sworn
personnel training only when training is not job specific
for employee.

Changes in Reimbursement Procedures

Changes have been proposed for the Commission’s reimbursement
procedures. Although not required for public hearing, it has been
Commission practice to allow public input on items of great interest.

a.

b.

Increase the Commuter Trainee Meal Allowance from $3
to $5 daily.
Allow for Resident Trainee reimbursement of subsistence
expenditures, not to exceed an aggregate time period of Z4
hours, while enroute to and from the course site and the
trainee’ s headqua rte rs.
Allow for reimbursement of expenses related to daily com-
muting from the tralnee’s lodging accommodation and the
training site.
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Allow for reimbursement of travel expenses, in lieu of
subsistence, on weekends and breaks in training.

Allow for reimbursement of motor vehicle travel expenses
for two or more trainees in lieu of air transportation, or when
scheduled commercial air transportation necessitates greater
subsistence/travel expenditures than where a motor vehicle is
used.

Provide a uniform and equitable means to determine salary
rate to be claimed for reimbursement.

Technical Changes in Regular Program Regulations

It has been several years since the Commission’s Regulations and
Procedures have undergone systematic review and revision. Because
this non-substantive cleanup does not require a public hearing, copies
of this bulky material weren’t mailed to every agency. Copies are
available at the meeting room. If approved by the Commission, the
language will become p’art of the completely revised, updated POST
Administrative Manual which will be mailed to each agency by
5anuary 1979.

Specialized Law Enforcement Certification Program

a. Section 1005. Standards for Training

New subsection (4) will be added to read:

Every specialized agency trainee shall satisfactorily meet the
training requirements of the Basic Course, PAM Procedure D-I,
within 1Z months from the date of appointment as a regularly
employed specialized peace officer; or for those specialized
agency trainees who have not completed the Basic Course, the
chief law enforcement administrator may elect to substitute the
Specialized Basic Investigators Course, PAM Procedure D-1Z.

Section 1005 (d), Advanced Officer Course, to be required for
all specialized peace officers.

Co Amend Commission Procedure D-7, Specifications for Approved
Courses, by designating the Advanced Officer Course as the
standard which satisfies P.C. 13510.5 relating to specified
state agency peace officers.

Section 1002 (a), the required reading examination, shall apply
to specialized peace officers.
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H.

e. Amend Procedure F-l, Certification Program, to allow

qualified specialized agency peace officers to be eligible for

POST Supervisory and Management Certificates.

Add Section 1009, which merges the Specialized Regulations
into the Regular Regulations and establishes revised Specialized

Agency entry standards for new entrant agencies, but does not

apply to agencies presently in the program.

Budget Review Committee

¯ Committee Chairman Anthony will present recommendations for

the F. Y. 1979/80 Budget, resulting from the August 23rd meeting.

Action

¯ Update on Data Processing proposals. Info rmatio n

¯ Update on POST facilities in new D. O.J. building. Info r matio n

Reimbursement Policy Review Discussion Action

The Commission will discuss alternative aid-to-local-government

reimbursement policies for both the present fiscal year and for

1979-80. This will result in direction to the staff for further research
and preparation of data for the Commission’s deliberation at the
January meeting.

Advisory Committee

Committee Chairman George Tielscl~wilI report on his Committee’s

activities and recommendations regarding:

Action

Advanced Officer Training

Other s

Future Basic Training Requirements Committee Action

Committee Chairman Jackson will present recommendations from the

Committee relative to the study.

Reserve Officer Standards Implementation Info r mation

An oral report will be given to the Commission detailing reactions from

the field and expected implementation problems.

Extended Format for Basic Course Action

The attached report is a discussion of informal requests for consideration

to present the regular Basic Course in an extended format primarily in

order to accommodate reserve officer training.

- - - RECESS UNTIL FRIDAY AT 9 A.M. - - -



,

Friday, October 20, Reconvene at 9 a. m.

K,

L,

M,

N,

6

P,

Appeal of Public Safety Educators

A representative of Public Safety Educators, Inc., will appeal
Executive Director’s decision to deny course certification of "Officer

Survival" Course.

Legislative Review Committee

Committee Chairman Ellingwood will present his Committee’s report.

Validation Committee Status Report

Committee Chairman Grogan will give a status report on the
L. E. A. A. -funded Validation Project.

Control Data Proposal

Ac~on

Action

Information

The Control Data Company, at no cost to POST, desires to develop a

Reserve Officer Course package which can be presented in remote
locations through its’~LATO" System. Representatives of the company

will be in attendance.

Exemplary Document - Peace Officer Family Stress

Recommendation to purchase and distribute an exemplary document
"You Know You’re A Peace Officer’s Wife When . "

Old/New Business

1.’ Basic Course Revision - Project Update
2. Contract Policy - For information and Discussion

Action

Information

Q.

R.

Election of Officers for 1979

Dates of Future Meetings/Hearings - 1979

January 18-19, Southern California

April 19-20, Northern California

July 26-27, Southern California

October 18-19, Northern California

S. Adjournment



¯ State of California
Department of Justice

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

MINUTES

July 27-28, 1978

Sheraton Inn - Airport
San Diego, California

The meeting was called to order at 10 a.m. by Chairman Sporrer.
A quorum was present.

Commissioners present:

Louis L. Sporrer

William J. Anthony
Brad Gates

Robert F. Grogan

Kay Holloway
Jacob J. Jackson
William B. Kolender

Edwin R. McCauley
Nathaniel Trives

Joe Williams

Herbert E. Ellingwood

Chairman

Commis slone r
Commis slone r

Commlsslone r

Commls s lone r

C on’iml s slone r
Commlsslone r

Commissioner

Commissioner
CommIs SlOne r

Representative
(7/28 only)

of the Attorney General

Advisory Committee present:

George P. Tielsch

Robert Wasserman

Wayne C. Caldwell
Robe rta Doran

James H. Grant

William J. Kinney

Edwin Meese, III

C. Alex Pantaleoni

Dale Rickfo rd
John Rio rdan

Jay Rodriguez
J. Winston Silva

Larry A. Watkins

Staff Present:

Chairman

Vice -Chairman
Me mbe r

Member

Member

Me mbe r

Me mbe r

Me mbe r
Me mbe r

Member
Me mbe r

Me robe r

Me mbe r

William R. Garlington

David Y. Allan

Bradley W. Koch

Executive Director
Bureau Chief, Operations Division

Director, Administration Division



Staff - cont.

Otto Saltenbe rge r

GeraldE. Townsend

George W. Williams

Imogene Kauffman

Visitors:

Dennis Anner
Charles Arolla

Dorothy Baggett

Jackie Baird
Harold Barker

J. Barney

Lonnie Beard

Richard Beckman

John Bees

Richter Borch

Joseph Brown

Quentin W. Brown

Robert E. Buckley
Frank Budd

Brad Bunker

Ronald J. Campbell

Ben Clark
Fred Coburn

Rod Craig
Dan Cromp

John A. Davis
Don Dawson

John F. Duffy

Jerry Earp

Seth Easley

Keith Enerson
Don Fach

Donald Freitas

S. George
Colonel Louis O. Giuffrida

...:J. Gray

Bob Hagler

William D. Hall

Tom Hicks

Ray Holloway
Phillip Jackson

George D. Joseph

Phillip Joseph

Ronald Katdo r

Bill Kinglevick

Richard Klapp

A1 Knox
Dennis W. LaDucer

Mark Layhew

",’Bob Griffeth

Assistant Director

Director, Operations Division

Chief, Special Projects Bureau

Executive Secretary

Compton Police Department

Santa Clara Police Department
California State University, Long Beach

California State Universities and Colleges

Assistant Sheriff, San Matec~ County

Department of Motor Vehicles

Sacramento County Sheriff’s Department
Santa Ana Police Department

Simi Valley Police Department

Simi Valley Police Department
Newport Beach Police Department Reserves

Santa Barbara Police Department

Modesto Training Center

Associate Dean, Riverside City College

Vernon Police Department

Pacifica Police Department
Sheriff, Riverside Sheriff’s Department

Chief, Bishop Police Department

Fresno County Sheriff’s Department
L. A. County Sheriff’s Department

San Mateo County Sheriff’s Department
Saddlebac k College

Sheriff, San Deigo County Sheriff’s Department

E1 Cajon Police Department

Calif. State D. A. Investigators’ Association

San Diego Police Department

Chief, La Mesa Police Department
San Mateo County Sheriff’s Department

Chula Vista Police Deparfment

California Specialize d Training Institute

San Diego
Fresno County Sheriff’s Department

Imperial County Sheriff’s Department

Chief, San Jacinto Police Department

California Highway Patrol

California Reserve Peace Officers Association

Inglewood Police Department
Torrance Police Officers’ Association

Attorney, Pasadena

Oceanside Police Department

San Francisco Police Department
South Gate Police Department

Orange County Sheriff’s Department

Simi Valley Police Department

Orange County Sheriff’s Department
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Fred Lear
Arthur G. Le Blanc
W. M. Mahurin

Eugene L. Majors

Gerald J. Martin

Martin J. Mayer
Joe Mc Keown
Don Meyers

Louis F. Molina

Lee Monahan

Charles Monte ro

Warren Nunagy
Jerry O’B rien

Donald R. Oliver

David B. Parker
Jack Pearson

Norm Phillips

Harold C. Plummer
Phillip L. Pounders

Vern Renne r

Mel Risch

O. J. Roed
Lou Scanlon

Craig Shilts
Kip Skidmore

William B. Smith

Les Sourisseau
E. M. Spatz

E. G. Staal

Dick Staniland

Bernie Swaim

Tristram Swan

Doug Tebbe
Marshall Townsend

A. Varas

Larry Vaughn

Fred Villella

Ronald Wand

Ron Way
P. M. Wheeler

Barbara Wiles

Dr. Herman L. Wiles
Bill Williams

Norwood E. Williams

Cliff Yarger

Joe Yelve rton

San Diego Marshal

Chief, Coronado Police Department

Academy of Defensive Driving
San Bernardino County Sheriff’s Department

California Specialized Training Institute

League of California Cities

Contra Costa Criminal Justice Trng. Center
D.O.J. Advanced Training Center

Anaheim Police Department

Oxnard Police Department

California Reserve Peace Officers’ Association

National City Police Department
Academy of Defensive Driving

San Diego Sheriff’s Department

College of the Sequoias

President, P.O.R.A.C.
South Gate Police Department

Los Angeles County Sheriff’s Department
San Bernardino County Sheriff’s Department

C.J.R.S., San Jose

Arizona Law Enforcement Officer Advisory
Council

Control Data Corporation

San Diego Police Department
Santa Clara Police Department

Management and Manpower Services, D.O.J.

San Mateo County Sheriff’s Department
Montebello Police Department

Imperial Beach Police Department

Redondo Beach Police Department

Oxnard Police Department

San Diego Police Department

Huntington Beach Police Department
San Jacinto Police Department

State Police

Redondo Beach Police Department

Academy of Defensive Driving

California Specialized Training Institute
Sonora Police Department

San Diego County Sheriff’s Department

Imperial Police Department
Control Data Corporation

Control Data Corporation
Compton Police Department

Santa Ana Police Department
Newport Beach Police Department

San Diego Sheriff’s Department
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A. Open of Meeting - Introduction of Guests

The meeting was well-attended with over 150 visitors, and was a joint

meeting with the Advisory Committee. AII Commissioners and
Committee members were in attendance.

B. Approval of Minutes of AjKr_il 20-21,1978 Meeting

MOTION - Trives, second - Kolender, carried unanimously

for approval of the minutes of the quarterly meeting of

April 20-21, 1978.

C. Consent Calendar

MOTION - Grogan, second - Holloway, carried unanimously
for approval of the consent calendar with exception of

indivlduaI action taken on Item 4, Course Certification/
0

Modification/Decertlfication Report, as shown.

1 . Financial Report - F. Y. 1977/78

Analysis of Peace Officer Training Fund, F.Y. 1977/78

is made Attachment "A" of these Minutes.

Z. Report of final approval of F.Y. 1978/79 Budget

3. Yearly Contract Report

A summary of contracts and letters of agreement for

F.Y. 1977/78 was presented.

4. Course Certification/Modification/Decertification Report

Since the April meeting, there have been 38 certifications,

6 modifications, and 14 decertifications, as shown on
Attachment "B" of these Minutes. Individual action was

taken on two items, ss folIows:

4. Executive Development Seminar - Terrorist

MOTION- Anthony, second- Gates, carried unanimously
CSTI is the contact agency for presentation of tertlorism

courses. Certification will be given to additional courses

on terrorism only after consultation with CSTI determines
need and appropriateness.

6.b. Commission Policy re. Certification of Labor Negotiation

Courses

MOTION - Jackson, to amend previously adopted policy
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to read:

"The Commission will not certify any course which trains

only one side of management or rank-and-file in labor
negotiations, but will treat certification requests, which

objectively present the negotiation process, as any other
potentially certifiable request. "

Motion died for lack of a second.

MOTION- Trives, second- Anthony, carried unanimously

that the issue be referred to Agenda Item M, "Appeal of
Professor McAndrews regarding denial of certification

of course, "Employee Relations in Law Enforcement".

,
Staff Organization and POST Objectives for 1978/79

This report, contained o rganizatlon charts reflecting administra-
tive budget reductions effective July 1, 1978. It also evaluated

staff objectives from 1977 and detailed staff objectives for
1978/79. The complete report is on file at POST headquarters.

.
Commission Policy

This report detailed policy decisions made by the Commission
at a previous meeting to become a part of the Commission

Policy Manual:

a. Basic Course Certification

(Defines the act of "Commission certification")

b. Certification of Labor Negotiation Courses

7. Resolutions

a.

bo

c,

Resolution of appreciation for Donald Mclntyre, City
Manager of Pasadena, for his four dedicated years as a

POST Commissioner.

Resolution of appreciation to retiring Assistant Director

Ed Toothman for his outstanding 11 years of service to

the Commission.

Resolution of appreciation to retiring State Senator

Dennis Carpenter for his exceptional legislative assistance

to the Commission.

8. Correspondence
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D. Public Hearing

1. Definitions of "Certified" and "Approved" Courses and add new

Section 1007, Standards for Approved Courses.

Ronald Kaldor, Attorney at Law, representing Community College Consult-
ants, addressed the Commission to request consideration of an addition to

proposed regulation Section 1007, a request for designation of private

training institutions also be provided in PAM D-7.

It was agreed inasmuch as staff had just received this proposal, the matter

of certifying private training institutions be deferred until staff has ample

opportunity for analysis.

There was no further discussion from the audience on this matter.

MOTION - Jackson, second - Holloway, carried unanimously

to approve the public hearing proposal:

1. Amend Section 1001 (d) and (v) to read:

(d) "Certified Course" is a formal program of instruc-

tion for law enforcement for which the Commission

approves individual presentations for the purpose

of maintaining quality control.

"Approved Course" is a curriculum that is deter-

mined by the Commission to satisfy a legislative
mandate. Approved courses are described in

Section 1007 of the Regulations.

Amend Section 1005, Minimum Standards for Training,

to read:

1005. (g) Approved Courses (Legislatively Mandated)

(i) Approved Courses are mandated by the

Legislature for selected peace officers

and other groups.

(2) Requirements for Approved Courses are

set forth in PAM, Section D, "Approved

Courses. "

Add New Section 1007

1007. Standards for Approved Courses

State law requires the Commission to establish

curriculum standards for various kinds of peace
officers and other groups. Standards for the following
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approved courses are provided in PAM D-7. The

Commission may designate training institutions or

agencies to present approved courses.

Penal Code Section

832

832. l
832. 3

832.6

12002

12403
12403.5

13510.5
13516

Arrest and Firearms
Airport Security

Basic Course

Reserve Peace Officer
Baton for Private Security

Chemical Agents for Peace Officers

Chemical Agents for Private Security

State Agency Peace Officers

Sex Crimes Investigation

Vehicle Code Section

40600 Traffic Accident Investigation

Civil Code Section

607f Humane Officer Firearms Course

Proposal to re-establish citizenship as a Commission standard for

employment as a California peace officer.

MOTION - Holloway, second - Trives, carried unanimously

to remove this item from the agenda until the 9th U. S. District

Court reconsiders the Chavez-Solido v. Cabell case which deals
with peace officer citizenship requirement.

Reserve Officer Standards

After hearing testimony from PORAC President Jack Pearson and

Riverside County Sheriff Ben Clark, who spoke in support of the
regular Basic Course as a Level I reserve training standard; 13

representatives of law enforcement departments and associations spoke

in support of the Advisory Committee’s recommended standards. At

the close of public testimony, the following action was taken:

MOTION - Gates, second Holloway, motion carried

(Noes: Kolender and Jackson) to adopt all the POST Advisory

Committee recommended standards:

Level I Reserve: (1)
(z)

Z00-hour course prescribed by POST and

200 hours of structured training using the

POST Field Training Manual as a suggested

guide.
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Level II Reserve:

Level III Reserve

(1) A certified PC 832 course (40 hours)

(2) A minimum of 40 hours of classroom

instruction to include First Aid, GPR,
and the role of the backup officer.

(80 hours total)

PC 832 Course (40 hours}

Selection Standards: Apply all Government Code requirements for

peace officers as specified in Government

Code Sections 1029-1031

C e rtific ate s:

E ligibility Only reserve officers qualified for Level I

assignment will be eligible for award of a
professional reserve officer certificate.

Re qui re me nts Completion of Level I training requirement

(200-hour course prescribed by POST and 200

hours of structured field training), and

Completion of 200 hours of work experience

while assigned to the prevention and detection

of crime and the general enforcement of law, and

Endorsement by agency head.

Requirements for
Grandfathe red Reserve Grandfathered reserves will be allowed to take

the Basic Course Equivalency Exam (BCEE).

If they pass the test, the certificate will be

awarded upon their designation as Level I

reserves and endorsement by their department

head. If they fail the test, they will be required
to meet all new requirements for certificate

issuance.

MOTION - Jackson, motion died for lack of a second, for

adoption of the same training standards for regular officers as

had just been adopted for reserve officers.

Aid to Local Government Reimbursement

The Commission engaged in a lengthy discussion regarding the requests from
several agencies to increase the salary reimbursement rate.

MOTION - Grogan, second - McCauley, carried unanimously

to continue salary reimbursement at the present level of 60%

until the January 1979 Commission meeting at which time the
effects of Proposition 13 on law enforcement will be reviewed again.
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G°

H°

Advisory Committee

Committee Chairman Tielsch presented the Advisory Committee’s recom-
mendations to the Commission regarding the Advanced Officer training

requi re me nt.

MOTION - Trives, second - Grogan, for adoption

of the Advisory Committee’s recommendations.

- Question not called -

SUBSTITUTE MOTION - McCauley, second - Anthony,

carried unanimously that the Advanced Officer Course
not he increased from 20 hours to 40 hours.

Following discussion of the related issues, there was direction from the
Chairman, Commission concurring, that the issue be re-assigned to the

Advisory Committee to re-examine the questions that had been discussed.

The Commission will take action on the issues at the October meeting.

Specialized Law Enforcement Committee

Committee Chairman Anthony reported on the Committee’s recommenda-

tions for continuance of the public hearing at the October Commission

meeting.

MOTION - Kolender, second - Trives, carried unanimously

to adopt the Committee’s recommendations for the Specialized

Program standards for the public hearing agenda October 19,
1978, as set forth on the proposed bulletin, Attachment "C"

of these minutes.

POST Selection Standard -- Reading Skills Test

MOTION - Grogan, second - Kolender, carried unanimously

to delay enforcement of the reading skills requirement in
Regulation 1002 (a)(7) indefinately and await the Validation

Studies Project reading-skills findings.

It was suggested by Commissioner Trives that consideration be given to the
possibility that certification of reading ability be determined by the Depart-

ment of Employment prior to hiring a recruit.

Future Basic Training Committee

Committee Chairman Jackson reported on the findings from the two Committee

meetings held to date. Three future basic training suggestions were iden-

tified for consideration at the next meeting scheduled in late September.
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They are:

.
Require completion of a basic course as a prerequisite for employ-
ment. Include only universally applicable training as required

basic training.

,
Modify current policy of local option; continue reimbursement to

jurisdictions which choose to train employees after employment

but support open enrollment and provide an incentive to jurisdictions
that hire pre-trained officers. Ameliorate cost problem by adoption

of standard trainee salary which would be substantially lower than
starting patrolman/deputy salaries.

.
Using performance objectives, identify universal conceptual objectives,

universal psychomotor objectives, and local objectives. Universal

conceptual objectives could be required as a prerequisite and integrated

into the pre-service degree program. The entry examination could be

job-knowledge test based on performance objectives.

Legislative Review Committee Report

Committee Chairman Ellingwood presented the Committee report, as follows:

S.B. 1808 - POST Specialized Law Enforcement Certification Program

MOTION - Ellingwood, second - Gates, carried unanimously

that the Gommlssion continue to oppose.

ACR 144 - Joint Committee on Peace Officer Classification

MOTION - Ellingwood, second - Grogan, carried unanimously

to support the Joint Committee’s study of peace officer classes,
powers, duties, training, etc., and that staff assist the

Co mmittee.

S.B. 1126 - Basic Course: Preferential Enrollment for Employed Officers

MOTION - Ellingwood, second - Holloway, carried unanimously

for Commission support of S.B. 1126.

Proposed Study on Private Security

MOTION - Anthony, second - Jackson, motion carried,

(Sporrer - No) with the guidance of the Legislative Review

Committee, staff study the relationship between law enforce-

ment and private security with the following objectives:

1 o Identify the problem through meetings with law enforce-

n]ent agency administrators and other concerned groups

and solicit their suggestions for resolution of the problem.
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2. Develop recommended legislation for improved state
and/or local regulation of the private security industry.

3. Consider the degree and need of POST involvement, if any.

Status of Legislation

No action required. The Status of Legislation for 1978 Report is made

Attachment "D" of these minutes.

Validation Committee Status Report

Committee Chairman Grogan gave a status report on the L.E.A.A.-funded

Validation Project. No action was necessary.

Approval of October 1978 Public Hearing Agenda

1. Travel Reimbursement Plan Revisions

Individual motions carried unanimously for approval of

proposed substantive amendments to Regulation Sections
1003, 1005(b), 1014, and Procedure E. The proposed

regulation amendments, to go to public hearing at the October

meeting, are made Attachment "E" of these minutes.

2. Technical Modifications of Regulations

MOTION - Anthony, second - Grogan, carried unanimously

for approval of proposed technical amendments to the
Regulations.

Appeal

Professor Ian McAndrews, California State University, Sacramento,
addressed the Commission to appeal the Executive Director’s decision to

deny course certification, "Employee Relations in Law Enforcement." He

stated the course meets the objectives of the need for both management and
employees to understand the negotiation process, and that the simulation

technique used is a required tool for education.

MOTION - Trives, second - Jackson, motion failed that

the appeal be granted.

In the discussion that followed, there was consensus the field of labor
negotiation process was not in the purview of law enforcement training

and in conflict with POST policy.

K.

L.

M,



No

MOTION - Trives, second - Jackson, carried unanimously
that the Commission will not certify, any course dealing with
labor negotiations as set forth in the policy established at
the March 25, 1977 Commission meeting.

The Executive Director questioned if it was the Commission’s wish that
all material relating to labor negotiations be removed from presently
authorized cur ricula.

There was consensus it should be removed only if specific problems arise.

Contracts

¯ 1. ’CPOA Legislative Update Seminars and Legislative Manual

MOTION - Grogan, second - Trives, motion carried (Jackson
abstaining) for approval of a contract for 16 presentations of
a 6-hour legislative update seminar at a total cost of $12,688;
contract for purchase of 4,000 legislative update manuals at
a cost of $4 each, for atotal cost of $16,000; reimbursement
for the seminar under Plan IV.

MOTION - Grogan, second Trives, carried unanimously for
approval of contracts No. 2, 3, 4, 5, and 6 as follows:

2. Executive Development Course - Thomas H. Anderson (contract renewal)

3. Management Course - Humboldt State University (contract renewal)

4. Management Course - Cal. State University, San Jose

5. Management Course - Cal. State University, Northridge

6. Management Course - Cal. State University, Long Beach

7 CSTI F.Y. 1978/79 (Contract modification)

The Commission Contract Review Committee’s interim Chairman
Grogan reported that due to receipt of added CCJP funding, CSTI would
not use $179,000 of the original POST contract funds.

In discussing the request for recertification, CSTI requested modifica-
tion of its contract to include new courses Contingency Planning for
Hazardous Materials, Nuclear Site Security, Advanced Terrorism
Analysis, Juvenile Investigation, and Robbery Investigations.

MOTION- Grogan, second- Holloway, motion carried
(Gates - No} for approval of modification of CSTI’s contract.
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8. Law Enforcement Report Writing Course

MOTION- Trives, second- Holloway, carried unanimously

for approval of a contract with Bruce Olson, Ph.D. to train

up to 300 students in 15 offerings of the Law Enforcement

Report Writing Course at a cost not to exceed $35,227.95.

Chairman Sporrer, also Chairman of the Commission’s Contracts

Committee, requested to be removed from the Committee. Commissioner

Gates was appointed to chair the Contracts Committee.

Appointment of Budget Review Committee and Meeting Date

The 1977 Budget Review Committee was re-appointed, as follows:

William Anthony
Brad Gates

Jacob Jackson

Kay holloway

Ed McCauley

Chairman
Me mbe r

Me mbe r

Me mbe r

Member

The Budget Review Committee will meet at POST headquarters, Wednesday,
August 23 at 10 a. m.

Election of Vice-Chalrman

Due to the termination of appointment of past Vice-Chairman McIntyre,

the election of a new Vice-Chairman was in order.

Nominations for Vice-Chairman for remainder of 1978

were opened. Commissioner Anthony moved that

Commissioner Robert Grogan be nominated; Commissioner

Holloway seconded the motion; Commissioner Gates moved

the nominations be closed, and a unanimous vote was cast
in favor of the nominee.

Old/New Business

1. Police Vehicle Accident Study Report

Bureau Chief Dave Allan presented a synopsis of findings, conclusions,
and recommendations. The Final Report, which contains more defini-

tive findings and conclusions, wii1 be completed by September 1978. It
will be forwarded to the Senate Finance Committee, as required, and

distributed to all law enforcement agencies in the State.

MOTION - Anthony, second - Holloway, carried unanimously

for approval of the recommendations as shown on Attachment "F"

of these minutes.
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a. Driver Training Allocation

MOTION - Holloway, second - Anthony, carried unanimously

for approval of the following:

Tuition-based driver training allocations be provided to:

Academy of Defensive Driving
532 trainees @ $286 average = $152,152

California Highway Patrol Academy
432 trainees @ $226 average = 97, 63Z

$249,784

And, it is required that departments which participate in

reimbursable tuition-based driver training programs will
collect and analyze police vehicle accident statistics,

maintain current data, and establish accident review procedures

designed to evaluate and reduce their accident problem.

Implementation of Revised Basic Course (BCEE)

Because equivalency evaluations requested prior to the effective
date of the revised standard of 400 hours (July l, 1978) have not

been cleared, and all applicants approved for the BCEE did not
take the test pl’ior to July 1, the following action was taken:

MOTION- Trives, second- Anthony, carried unanimously

for approval of the following:

All applicants for Basic Course equivalency waivers are

subject to the training requirements in force at the time

of equivalency request. Applicants for whom equivalency
waivers were requested prior to July i, 1978, may take

the BCEE subject to the 200-hour minimum only if
employed prior to January I, 1979.

Cutoff Date for Agenda Items

There was direction from the Chairman all agenda item material be
sent to Commissioners at least two weeks before Commission meetings.

Items that cannot be finalized by that time are to be held for the next

Commission meeting. Qua r’terly Financial’Reports are excepted.
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R. Dates of Future IV[eetin~s/Hear[ngs

October 19-20, Eureka Inn, Eureka, California

January 18-19, 1979, Southern California
April 19-20, 1979, No:rthern California

July 26-27, 1979, Southern California

October 18-19, 1979, Northern California

S. Adjournment

There being no further business to come before the Commission, the
meeting was adjourned at 12 Noon.

I. Kauffman

Executive Secretary



COMMISSION ON PEACE OFFICER STANDARDS AhD TEAINING

ANALYSIS OF CIL~NGE IN

PEACE OFFIC]~ ~TL~INING FUhD

Accumulated Resources July I, 1977

Revenue July I, 1977 through June 30, 1978

Total Resources

$ 3,476,711.00

13,368,339.79

$16,845,050.79

Expendittmes

Ac%~zhlistrative Costs

Aid to Local Governments
Rei,burse,L?nt for training
claims received

Letters of A~+eement
Contractual Services

Total Aid to Local Governm2nts

Total ,Expenditures

$10,550,977.58
54,128.21

566,224.76

2,457,925.65

$11,171,330.55
$13~629~256.20

Unadjusted Accumulated Resources June 30, 1978

Less: Accounts Payable

Adjusted Accumulated Resources June 30, 1978

$ 3,215,794.59

$ 1,371,061.45

$ 1,844.733.14

Attachment "A"



Commission on Peace Officer Standards and Training

AGENDA ITEM SUMMARY SHEET

Meeting Date

July 27-28, 1978

Title

ICourse Certification/Hodification/Decertification
DiviBion [Division Directpr ~pproval

IStandardsand Tralnlng F-~"¢’~ ~’"~’~ ’
Execu~ye Direc[b~[’~,pproval [Date of Approval

Purp°SC’DeciBioz~Requested [] Infor,natlon(3Onl¢~(J Status Report[~

[Researched By

iBradley W. Koch
iDate of Report

June 30, 1978
Financial Impact Y~s Seepcr detaAnalynit~) No

In the space provided below, briefly describe the ISSUES, Bt%CKGROUND, ANALYSIS and RECOMMENDATIONS.
Use separate labeled paragraphs and include page numbers where the expanded information can be located in the
report. (e.g., ISSUE Page__}.

The following courses have been certified, modified or decertified since the April 20-21,
1978 Commission Meeting :

CERTIFIED

Course Title
Reimbursement

Presenter Course Category Plan Fiscal Impact

Spanish for BI Language Technical III $ 64,800
Peace Officers Services

Summar__y_:

The course is designed to develop the officer’s ability to carry on a basic conversation
in Spanish¯ Instruction will be as a group, but will also be directed at individual pro-
ficiency. Grammar is not emphasized, except indirectly. The course will be taught at
local police or sheriff facilities to on or off-duty, full-time law enforcement personnel
Course format provides for a minimum of 10 hours of instruction each week, for ten weeks.

Reimbursement
Course Title Presenter Course Category Plan Fiscal Impact

Phencyclidine and
Clandestine Lab-

School

Los Angeles
Co. Sheriff’s
Depar~nent

Technical IV $ 6,533

The Los Angeles County Sheriff’s Department will present two, one-day seminars on PCP.
The seminars will cover the history, effects, use, scientific investigation, laws and
methods of handling PCP and its users. One seminar will be presented in the south and
one in the north. The need is immediate for this type of training.

Utilize reverse Mde if needed

POST 1-187
-l- Attachment "B"



Course Title

QCommercial
Vehicle
Enforcement

Reimbursement
Presenter Course Category Plan Fiscal Impact

Los Angeles Technical IV $ 2,587.50
Co. Sheriff’s
Department

Summary:

The course will acquaint officers having traffic responsibility with federal, state
and local laws pertaining to commercial vehicles. The officers will be provided with
a working knowledgeand experience in the inspection of con~ercial vehicles. The
California Highway Patrol (Sacramento) is the only presenter of this course. There
is an established need in southern California for the training.

Course Title
Reimbursement

Presenter Course Categor~ Plan Fiscal Impact

Exec. Development FBI, Technical IV $ 9,232
Seminar-Terrorist Sacramento

Su~_.~:

The FBI has invited top administration from lO0 local, county, state and federal level
law enforcement agencies to participate in an 18-hour seminar in terrorism. The in-
structors are from the FBI Academy at Quantico, Virginia and they will be speaking on
the terrorist problem. They will cover the international, the national and the state
situation. Included are some "how-to" in hostage negotiations and planning function
on combating terrorism.

Reimbursement
Course Title Presenter Course Category Plan Fiscal Impact

Homicide Rio Hondo Technical II $ 44,528
Institute College

Summary:

Criminal Investigation was a number one priority identified in the POST Training Needs
Assessment study. The two 1977 offerings were filled within one week after the course
announcements were mailed to agencies by the college. In addition to the Federal Bureau
of Investigation, instructors will include investigators from the following local agen-
cies: Los Angeles Police Depari~nent, Los Angeles District Attorney’s Office, Los Angeles
County Coroner’s Office and San Jose Police Department.

Course Title

Crisis Identifica-
tion & Management

ReimbursBnent
Presenter Course Category Plan Fiscal Impact

DOJ-Advanced Technical Contract -O-
Training Center

Summary:

DOJ was requested by POST to develop and present a Crisis Course wherein all materials
used are free from copyright action. Funds for the course are to be taken from the
modified 1977/78 contracts. Course is needed to fill void left when other presenters
were decertified.

-2-



Course Title

~upervisoryourse

Reimbursement
Presenter Course Category Plan

SupervisoryOrange Co.
Sheriff’s
Department

II

Fiscal Impact

$ 217,280

Summary:

Recertification of existing course. Course is 80 hours in length, intensive format.
Approximately 160 officers to be trained per year at a cost of about $679 per officer.
Supervisory Course will be taught in the Performance Objective format. There are no
other Supervisory Courses in the area utilizing performance objectives. CEI’s indi-
cate the courses are satisfactory.

Course Title
Reimbursement

Presenter Course Category Plan Fiscal Impact

Jail Allan Hancock Technical II $ 9,400
Operations College

Summary:

This replaces, in part, a course formerly certified to the "Central Coast Counties
Consortium." See attachment.

Course Title Presenter
Reimbursement

Course Category Plan Fiscal Impact

Santa Barbara Technical II $ 9,400
Operations City College

Summarz:

This replaces, in part, a course formerlycertified to the "Central Coast Counties
Consortium." See attachment.

Reimbursement
Course Title Presenter Course Category Plan Fiscal Impact

Jail NCCJTES, Santa Technical IV $ 7,000
Management Rosa Center

Summary:

This course was previously certified for one presentation in November 1977. It is a
forty-eight hour, six-day course designed to meet the requirement of Administrative
Code Section 1021 for all custodial personnel in Type II and Type III custodial facil-
ities. Only one Jail Management Course is presently certified and that course is
presented in southern California. The need for this course is well established by
the Training Needs Assessment. Presently the course is ranked as priority II.

-3-



Sumary: (Continued)

the proposed 48-hour course addresses the needs of medium and small, as well as larger
sized detention facilities. The course will emphasize the jail, its operations, its
personnel and its management as a critical component of the administration of justice
system. The maximum number of students will be 25 in a live-in condition to increase
maximum student participation and interaction. The 48-hour course will cost POST
approximately $280 per student.

Course Title Presenter Course Category
Reimbursement

Plan Fiscal Impact

Traffic
Accident
Investigation

Academy of
Justice,
Riverside

Technical II $ 9,600

Summary:

This course is designed tomeet the training requirements of CVC Section 40600 for
officers assigned to the accident investigation function. Based on the approved
CHP course, it covers types of causing violations, accident scene procedures,
reporting, follow-up and prosecution.

Reimbursement
Course Title Presenter Course Category Plan

Traffic Bakersfield Technical II
Accident College
Investigation

Fiscal Impact

$ 33,420

Summary:

This job-specific course is designed to fulfill the requirements of CVC Section 40600.
The course is directed to officers responsible for traffic accident investigation in
their respective departments. Completion of this course will qualify an officer to
write a notice of violation for a nonviewed, nonfelony traffic offense which is a
factor in a traffic accident. Traffic investigation is priority one, rank order 2
~n Zone 8 in the Training Needs Assessment.

Course Title
Reimbursement

Presenter Course Category Plan Fiscal Impact

Traffic
Accident
Investigation

Los Angeles
Police
Depar~nent

Technical II $ 33,696

This is a 40-hour, intensive format course. Therewill be 5 presentations for a total
of approximately 150 trainees. The subject matter will cover all traffic investigator
functions and will satisfy the requirements for Vehicle Code Section 40600. This
Course is in the job-specific category. Primary user of the course will be the Los
Angeles Police Depar~ent personnel.
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Course Title

OATraffic
ccident

Investigation

Reimbursement
Presenter Course Category Plan Fiscal Impact

Rio Hondo Technical II $ 18,200
College

This is a Basic Traffic Accident Investigation Course designed to meet the requirements
of California Vehicle Code Section 40600. The course is offered to police personnel who
have a primary traffic accident investigation responsibility.

Course Title

Traffic
Accident
InvestigatCon

Reimbursement
Presenter Course Category Plan

TechnicalState Center
Peace Officer
Academy-Fresno
City College

II

Fiscal Impact

$ 22,280

Summary:

This job-specific course is designed to fulfill the requirements of CVC Section 40600.
The course is directed to officers responsible for traffic accident investigation in
their respective departments. Completion of this course will qualify an officer to
write a notice of violation for a nonviewed, nonfelony traffic offense which is a
factor in a traffic accident. Traffic investigation is rank ordered number 2 in
Zone 6 in the Training Needs Assessment. A total of 90 officers will be trained at
a cost of $22,280 to the POTF.

Course Title Course Categor~

Managing Patrol Thomas H. Technical IV
Operations Anderson

Reimbursement
Presenter Plan Fiscal Impact

$ 6,699

Summary:

Thomas H. Anderson has entered into an agreement, at POST request, with the National
Institute of Law Enforcement and Criminal Justice (a branch of Law Enforcement
Assistance Administration) to present one seminar on Managing Patrol Operations.
Exemplary programs will be presented to chiefs or designated personnel for management
of patrol operations.

Course Title

Managing Criminal
Investigations

Reimbursement
Presenter Course Category Plan Fiscal Impact

CSPU, Continuing Technical III $ 7,350
Education

Summa-

California State Polytechnic University, Pomona has entered into an agreement, at POST
request, with the National Institute of Law Enforcement and Criminal Justice (a branch
of Law Enforcement Assistance A~ninistration) to present one seminar on Managing Crimi-
nal Investigations. Exemplary programs will be presented to chiefs or designated per-
sonnel responsible for management of criminal investigations.
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Course Title

OIntroduction to
Crime Analysis

Presenter

DOJ-Advanced
Training Center

Course Categorz

Technical

Reimbursement
Plan

IV

Fiscal Impact

$ 13,050

This course will enable students to analyze crime reports both statistically and through
the use of keysort cards. Teaching segments include: definition of averages; standard
deviation; correlati;on; use of keysort; mapping and graphing techniques; forecasting
techniques; frequency distribution; cluster analysis. Con~ission has approved this one
of the 19 courses covered in umbrella contract.

Course Title

Visual Investi-
gation Analysis

Presenter

DOJ-Advanced
Training Center

Reimbursement
Course Category Plan Fiscal Impact

Technical IV $ 7,337

Summary_:

This is an 8-hour training course in the development and use of charting techniques for
investigative purposes. The techniques learned in this course serve as a practical tool
for monitoring and scheduling investigative efforts as well as for making visual presen-
tations of investigative results. Commission has approved this as one of the 19 courses
covered in umbrella contract.

Course Title

Investigation &
Prosecution of
Pornography

Reimbursement
Presenter Course Cateflory Plan Fiscal Impact

DOJ-Advanced Technical IV $ 9,783
Training Center

This program is an extension of the Attorney General’s five (5) day seminars 
"Investigation & Prosecution of Organized Crime in Pornography. It is specifically
geared to the needs of small City and rural community law enforcement agencies.
The material will cover such areas as organized crime involvement, red light abate-
ment, unfair and fraudulent business practices, child pornography, civil investiga-
tions, and case and court preparation. This course will be offered as an option to
one of the other 8-hour courses offered in either the Investigative or Patrol Institute.

Course Title

Link Analysis

Presenter

DOJ-Advanced
Training Center

Reimbursement
Course Category Plan Fiscal Impact

Technical IV $ 3,261

Summa a~..:

This is an 8-hour training course in the use of link charting techniques for analytical,
investigative and prosecutorial purposes. The products of this course graphically por-
tray and clarify associations among persons and/or organizations involved in complex
criminal activity. Conm~ission has approved this as one of the lg courses covered in
umbrella contract.
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Reimbursement
Cq.urse Tit]e Presenter Course..Category Plan Fiscal Impact

Prison Gang DOO-Advanced Technical IV $ 12,228
:tivity Training Center

Summary_:

The course will look at the problem historically; the individual gangs and their cultural
and philosophical background; modes of homicides and narcotic trafficking; wars and alli-
ances; sources of funds; political factors; and co~unication systems. It will also cover
legislative impact; jail procedures; problems in CYA; criminal intelligence functions;
current and future problem areas; and ways to reduce the impact of prison gangs. The
major objective is to provide a needed awareness program to local law enforcement.
This awareness would be the first step in offering concerned agencies methods to deal
with prison gangs in their con~unity. A second objective will be to provide local
agencies with ideas on how to counter the impact of prison gangs. Con~ission has
previously approved this course.

Course Title
Reimbursement

Presenter Course Category Plan Fiscal Impact

Basic Course California Basic II -0-
Highway Patrol

Summ_~"

This is a 1,024-hour Basic Course, consistent with POST guidelines as set forth in
OCommission Procedure D-l. This course is for California Highway Patrol trainees only.

Reimbursement
Course Title Presenter Course Category Plan Fiscal Impact

Basic Course Allan Hancock Basic II $ 75,960
College

Summary:

This is a 480-hour Basic Course, consistent with POST guidelines as set forth in
Commission Procedure D-l.

Course Title
Reimbursement

Presenter Course Category Plan Fiscal Impact

Basic Course Los Angeles Basic II $ gll,520
Police Dept.

This is a 960-hour Basic Course, consistent with POST guidelines as set forth in
Commission Procedure D-l.
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Course Title

Basic Course

Presenter

Ventura Co.
Police and
Sheriff’s
Academy

Course Category

Basic

Reimbursement
Plan

II

Fiscal Impact

$ 455,760

Summary:

This is a 596-hour Basic Course, consistent with POST guidelines as set forth in
Commission Procedure D-l.

Course Title

Basic Course

Reimbursement
Presenter Course Category Plan

BasicKern Co. Peace
Officer Training
Acac~ey

II

Fiscal Impact

$ 341,820

S~m_~:

This is a 400-hour Basic Course, consistent with POST guidelines as set forth in
Commission Procedure D-l.

Course Title

Basic Course

Reimbursement
Presenter Course Category Plan Fiscal Impact

San Bernardino Basic II $ 455,760

Co. Sheriff’s
Department

Summary."

This is a 726-hour Basic Course, consistent with POST guidelines as set forth in
Commission Procedure D-l.

Course Title

Basic Course

Presenter

Orange Co.
Sheriff’s
Department

Course Category

Basic

Reimbursement
Plan

II

Fiscal Impact

$ 319,840

Su~Bry:

This is a 600-hour Basic Course, consistent with POST guidelines as set forth in
Commission.Procedure D-l.
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Course Title

Course

Reimbursement
Presenter Course Category Plan

BasicSan Diego
Sheriff’s
Department

II

Fiscal Impact

$ 799,600

This is a 683-hour Basic Course, consistent with POST guidelines as set forth in
Commission Procedure D-I.

Course Title Course Categor~

Basic Course San Diego Basic II
Police Dept.

Reimbursement
Presenter Plan Fiscal Impact

$ 799,600

Summarz:

This is a 832-hour Basic Course, consistent with POST guidelines as set forth in
Commission Procedure D-l.

Course Title

Basic Course

Reimbursement
Presenter Course Category Plan

Golden West Basic II
College

Fiscal Impact

$ 284,850

SunBar,,v:

This is a 52D-hour Basic Course, consistent with POST guidelines as set forth in
Commission Procedure D-I.

Course Title
Reimbursement

Presenter Course Category Plan

Basic Course Los Angeles Basic II
Co. Sheriff’s
Department

Fiscal Impact.

$ 493,740

Summary:

This is a 640-hour Basic Course, consistent with POST guidelines as set forth in
Commission Procedure D-l.

Course Title
Reimbursement

Presenter CourseCategory Plan Fiscal Impact

Basic Course Rio Hondo Basic II $ 455,760
College

Summa ry:

This is a 600-hour Basic Course, consistent with POST guidelines as set forth in
Commission Procedure D-I.
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Reimbu rsement
Course Ti tl e Presenter Course Ca tegory Pl an Fiscal Impact.

Course NCCJTES, Santa Basic II $ 284,850
Rosa Center

This is a 480-hour Basic Course, consistent with POST guidelines as set forth in
Commission Procedure D-l.

Course Title
Reimbursement

Presenter Course Category Plan Fiscal Impact

Basic Course NCCJTES, Basic II $ 512,930
Butte Center

Summary;

Thisls a 480-hour Basic Course, consistent with POST guidelines as set forth in
Commission Procedure D-l.

Course Title
Reimbursement

Presenter Course Category Plan Fiscal Impact

Basic Course NCCJTES, Basic II $ 398,790
.Redwoods Center

This is a 490-hour Basic Course, consistent with POST guidelines as set forth in
Commission Procedure D-l.

MODIFIED

Reimbursement
Course Title Presenter Course Category Plan Fiscal Impact

Basic Vice CSU, San Technical I $ 26,000
Investigation Jose

Sugary:

The University was,certified on August 8, 1977 to provide two approved Vice Investigation
Courses. The success and demand for the course indicates a justifiable need for additional
presentations. Modification of costs was requested to allow for per diem, material and
meeting room cost increases. Two additional presentations will train 50 vice investigators
at about $520 per student. POST courses have received outstanding evaluations.
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Course Ti.tle

Stress Management
for Criminal
Justice Personnel

Reimbursement
pre~entEr Course Category Plan Fiscal Impact

UC, Santa Exec. Dev. Sem. Ill $ 3,792
Cruz Ext.

The university has requested that the course be certified for one additional presentation
to accommodate students turned a~ay from the original course presentation. The first
presentation received adequate ratings from its participants. The course is designed to
allow law enforcement managers and supervisors to recognize the potentially stressful
situations that arise from the "life style" of police work. Diagnosis and neutralization
of the stress producing situations will be featured.

Course Title

Driver Training
for Allied Agency

Summary:

Reimbursement
Presenter Course Category Plan Fiscal Impact

California Technical III $ 86,700
Highway Patrol

CHP has requested that they be allowed to increase the tuition of this course from $180
to $225. The increase is due to an increase in operating expenses. Previous change in
the tuition occurred effective July l, ]977. Change was a reduction in tuition.

Course Title
Reimbursement

Presenter Course Category Plan Fiscal Impact

Field Training Los Angeles Technical II $ 61,593
Officer Police Dept.

Summary:

This course has been certified since December lO, 1970. On September 30, 1975, the
department requested to reduce the number of training hours from 40 to 24. On April 7,
1978, a request was submitted to increase the training to 32 hours. The new course
outline indicates an increase in those activities specifically designed to increase
the effectiveness of the Field Training Officer.

Course Title
Reimbursement

Presenter Course Category Plan Fiscal Impact

Fi.eldEvidence NCCJTES, Technical IV -O-
Technician Redwoods Center

This course is currently certified for 80 hours. The course coordinator has submitted
a request for a variable format of from 50 to 80 hours. This course is normally pre-
sented one to two times per year.
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Reimbursement
Course .Title Presenter Course Category Plan Fiscal Impact.

CSU, San Technical I $ 18,675
Investigation Jose

The University was certified on March 22, 1977, to provide two approved Robbery Investi-
gation Courses. Present demand for the course indicates a need for additional presenta-
tions. The two previous presentations have received excellent evaluations and support
of field officers. Three additional presentations will train 75 investigators at about
$249 per student. POST presentations have been rated from very good to excellent.

DECERTIFIED

Reimbursement
Course Title Presenter Course Category Plan Fiscal Impact

Political Violence CSTI Exec. bev. Sen. IV -O-
and Terrorism

As scheduled and under contract terms, two presentations were made in 1977/78 to a total
of 83 POST-reimbursable trainees. The institute plans to substitute a Terrorism Analysis
Course at CSTI to replace this seminar.

Course Title
Reimbursement

Presenter Course Category Plan Fiscal Impact.

Supervisory Chaffey Supervisory II -O-
Course College

Summa"

This Supervisory Course was certified in 1972 with an 88-hour semester length format.
When the POST Commission adopted the compacted, intensive format for the Supervisory
Course, it was offered by Chaffey College only once, in July 1976, and cancelled be-
cause of insufficient demand. The last presentation of the course was in 1975.

Reimbursement
Course Title Presenter Course Category Plan Fiscal Impact

PC 832 Canada College Special IV -0-

This course was certified on September 14, 1973. Since that time, we have had continual
problems. On December 6, 1977, a letter was written to the coordinator that we would
decertify if we did not hear from him. We received no response. On March 29, 1978,
~e repeated the above and have received no response.
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Course Title Presenter

bSpecial Problems CSU, San
in Jall Custody Jose

Course Category

Technical

Reimbursement
Plan

III

Fiscal Impact

-0-

Summary:

The university requested decertification due to a lack of interest in the course.

Reimbursement
Course Title Presenter Course Category

,,plan.

Fiscal Impact,

Basic DOJ-Advanced Basic N/A -O-
Specialized Training Center

Summary:

This course has not.been offered for the past 12 months and presenter does not know when
it will be offered again.

Reimbursement
Course Title Presenter Course Category Plan

DOJ-Advanced Technical IV
Training Center

Advanced Blood-
stain Analysis

.Fiscal Impact

QThis course has not been offered for the past 12 months and presenter does not know when

it will be offered again.

Reimbursement
Course Title Presenter Course Category Plan Fiscal Impact

Forensic Alcohol IX)J-Advanced Technical IV -0-
Supervisor Training Center

Summarjc:

This course has not been offered for the past 12 months and presenter does not know when
it will be offered again.

~urse Title

Controlled
Substances
Analysis

Presenter

DOJ-Advanced
Training Center

Course Categpr~

Technical

Reimbursement
" Plan

,, c ,

IV

Fiscal ImRact

--0-

Su ~-"

This course has not been offered for the past 12 months and presenter does not know when
it willbe offered again.
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Reimbursement
Course Title Presenter Course Category Plan Fiscal Impact

Firearms and DOJ-Advanced Technical IV -O-
Imark Training

Identification Center

Summary:

This course has not been offered for the past 12 months and presenter does not know when
it will be offered again.

Course Title

Basic Course

Presenter

Fullerton Police
Training School

Reimbursement
Course Category Plan Fiscal Impact

Basic II -0-

Summa ry:

This course has not been used since 1975. Fullerton College does not have sufficient
classroom space and academies were held at Anaheim and Fullerton Police Departments.
Those facilities are no longer available and upon discussing this matter with the
coordinator, Nathan Iannone, it has been agreed that the course should be decertified.

Course Title
Reimbursement

Presenter Course Category Plan Fiscal Impact

Jail Operations Central Coast
Counties
Consortium

Technical II -0-

Sumnarz:

In 1974 Santa Barbara City College, Allan Hancock College and Cuesta College each applied
for certification of a Jail Operations Course to meet the needs of the Santa Barbara and
San Luis Obispo Sheriff’s Departments. At POST staff suggestion, the three agreed to a
single certification to be coordinated at Santa Barbara.C:The course was certified to a
national "Central Coast Counties Consortium." Nine presentations have been made: 7 by
Santa Barbara (80 students - primarily Santa Barbara Sheriff°s Department); and none 
Cuesta College. The choice of names was unfortunate as it has been a constant source of
confusion to staff and users since there is a "Central Coast Counties Police Academy" at
Gavilan College in Santa Clara County. In actuality, Santa Barbara College and Allan
Hancock College have made presentations independent of each other and coordination has
been handled by the POST area consultant. Since the consortium has not developed as
originallyenvisaged and control could be better maintained if the two active presenters
were individually certified, decertification would appear justified. The presenters
concur.
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Course Title

OFeam Pol!ctng
Leadership

Reimbursement
Presenter Course Category Plan

TechnicalLos Angeles IV
Police Dept.

Fiscal Impact

-0"

Summary:

The above course has been very active and had 87 trainees in 1977. Based on information
received from Los Angeles Police Department on April 7, 1978 "request course be decerti-
fled as it will no longer be presented."

Course Ti tl e
Reimbursement

Presenter Course Category Plan Fiscal Impact

Crisis Identifi-
cation Management

Los Medanos Technical IV -O-
College

Summary:

This course was certified on March 24, 1977, and has not been offered. Mr. Joe McKeown
has been contacted and he reports there is no local interest in the course. He concurs
with the recommendation to decertify the course.

Course Title
Reimbursement

Presenter Course Category Plan Fiscal Impact

~cPolice Dispatcher/ommunicatlons
ourse

Criminal Justice
Education & Train-
ing Resource System

Technical II -0-

Summary,"

Course certified for one presentation that has been completed.
decertified.

Course is therefore
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STATS OF CALIFORNIA

so...o ~..Row....
.o~..o. ]ge;,ulment of 31p.e/lr~

e~

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING
7100 SOWLING DRIVE, SUITE 250
SACRAMENTO, CALIFORNIA 95823

August 10, 1978

BULLETIN: 78- 14

SUBJECT: NOTICE OF PUBLIC HEARING - SPECIALIZED LAW ENFORCE-
MENT CERTIFICATION PROGRAM

In accordance with provisions of the Administrative Procedure Act and pursuant
to the authority vested by Section 11422 of the Government Code, NOTICE IS
HEREBY GIVEN that a hearing will be held by the Commission on Peace Officer
Standards and Training:

10 a.m., October 19,
Eureka Inn
7th & "F" Streets
Eureka, California

1978

NOTE: This will be a continuation of the Public Hearing from April Z0, 1978,
and certain new recommendations will be considered which were not
listed in the original Notice (Bulletin 78-6).

This hearing will address POST regulation changes which relate to standards
for: (1) the POST Specialized Law Enforcement Certification Program and
(Z) Penal Code Section 13510.5 (Training Standards for Specified State Agencies).
Regulations’will become effective January 1, 1979.

Regulation Chan~es

1. Amend Regulation 1005 (a) - Basic Course

(4) Every specialized agency trainee shall satisfactorily meet the training
requirements of the Basic Course, PAM, Procedure D-l,withln lZ months
from the date of appointment as a re~ularl), employed specialized peace
officer; or for those specialized agency trainees who have not completed
the Basic Course, the chief law enforcement administrator may elect to
substitute the Specialized Basic Investigators Course, PAM, Procedure
D-lZ. (Proposed Basic Investigators Course available upon request}

Z. Regulation 1005 (d) (Advanced Officer Course) will be required for 
specialized peace officers.

(continued)
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.

Amend Commission Procedure D-7 (Specifications for Approved Courses
by designating the Advanced Officer Course as the standard which satisfies
Penal Code Section 13510.5, relating to specified State Agency peace officerS.

Regulation 100Z (a) (7) (Standards for Employment), the required reading
examination, shall apply to specialized peace officers.

5. Amend Commission Procedure F-1 (Certification Programs) to allow
qualified specialized agency peace officers to be eligible for POST Super-

visory and Management Certificates.

6. Add Regulation 1009, which merges the Specialized Regulations into the
Regular Regulations and establishes revised Specialized Agency entry
standards for new entrant agencies but does not apply to agencies presently
in the program, to read:

1009. Specialized Law Enforcement Certification Program. (Program
Effective January 1, 1970,)

By authority of Penal Code Section 13506, the POST Specialized Law Enforce-
ment Certification Program is established for the purpose of raising the level
of competence of specialized law enforcement officers. Only eligible law
enforcement agencies, as determined by the Commission or otherwise p~o-
vided by law may participate in this voluntary program and receive benefits.
The cost of the education and training to meet minimum standards of the
Program is the responsibility of the individual officer and/or agency.
Acceptance and adherence to POST standards of selection and training are.
required if a specialized law enforcement agency is to participate in the
Program.

(a) Objective.

The objective of the Commission on Peace Officer Standards and
Training in establishing the Specialized Law Enforcement Certifica-....
tlon Program is to foster professionalization:

_(1) By establishing minimum standards related to the physicalp_
mental, and moral fitness .which govern the selection of
specialized law enforcement officers;

(2___DBy establishing minimum standards of education and training
deemed necessary to perform adequately the duties and
responsibilities of specialized public law enforcement
services.

(continued)
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1009. Specialized Law Enforcement Certification Program (continued).

(b) Standards for Agency Entry into Program.

(1) Must perform enforcement or investigative duties, as

defined by the Commission.

At the time of application for entry into the Program, the

Specialized Law Enforcement Agency must submit a schedule

which ensures that all its presently employed peace officers

will meet POST training standards within a reasonable
period of time. For purposes of satisfying this requirement:.

the current training standards apply to agencies which have

requested entry on or before August 1, 1978.

c3_2Present to the Commission a certified copy of an ordinance

requesting entry into the program or in the case of agencies

not empowered to pass ordinances or resolutions--a letter
of intent as prescribed by the Commission.

(c) Program Provisions.

The provisions for the Specialized Law Enforcement Certification
Pro@ram are the same as the Regular Program. except as expressed

in the Regulations and Procedures.

Necessary technical changes may be made as a result of these changes.

7. The moratorium on entry of new agencies into the Program will be removed.

Notice is also given that any person interested may present statements or argu-
ments orally or in writing relevant to the action proposed at the hearing.

Written communications should be directed to:

William RI Garlington

Executive Director

Commission on POST

7100 Bowling Drive, Suite 250
Sacramento, CA 95823

The Commission has determined that the above regulations will create no new

coats, to local government, pursuant to Section 2231 of the Revenue and Taxation

Code, since the Specialized Law Enforcement Certification Program is voluntary.

LOUIS L. SPORRER

Chai rman



Bill Number

ACR 124 ’
(Morl}

ACR 144
(Boos)

SB 236
(Zenovlch)

SB 418
(Beht)

ACB 160
(Bates)

aa 1660
(Fazio)

SB 1126
(Presley)

SB 1502
(Klqulst)

SB 1759
IRobbins)

SB 1808
(Ayala)

SB 3893
{Dunlap)

AB 3902
[Xnox)

SB 1927
(P. Carpenter)

SR 1931
(Beverly)

SB1995 ¯
(Zenovich)

AB 2254
(]~oatwright)

-A9 2491
(Antonovlch)

AS 2664
(Fenton)

I~ 2900
(Fenton}

AB 2913
(Kaplloff)

AB 2915
(Kaplloff)

K5 2971
(Levlne)

STATUS OF LEGISLATION FOR 1978 - (ACTIVE}

Narcotic Training for Peace Approve
Officers: PCP

Peace Officer Definition:
Legislative Study

Polygraph Examiners -Oppose

POST
Position

Medical Records: Waiver

Victims of Crime: Basic Trng.
(Previously 2909)

Administrative Adjudication
of Vehicle Code Violations

Basic Course: Preferential
Enrollment for Employed
Officers

Correctional Officers:
Count M Jails

Peace Officers: Airport
SecurltF, POST Reimbursement

Reserve Peace O~flcers:
Authority

Specialized Law Enforcement
Certification Program:
Required establishment by POST

community College Attendance
Accounting: Short Term Courses

D.A.’s Investigators:
POST Reimbursement

Peace Officer Certification
(Same as AB 1603)

Tear Gas Tratnlnq for Citizens:
Removes POST

Peace Officers: Felons
Exempts persons holding
Certificate of Rehabilitation

D.A. & Public Defender’s
Training
Appropriation from P.O.T.F.

Required Child Abuse & Neglect
Training: POST

Requires POST Testing for
Basic Course

Training standards: Local
Detention Facilities:
POST

POST Certification Progra=

First Aid Training: Peace
Officers, Basic Training,
3-year CPH refresher

Arrest and Firearms Tcalning:
Deletes one yeac

California Crime Resistance
Task FOrCe

Batch and oppose,
if waiver deleted

Approve

Watch

Seek Amendments

Oppose, unless
amended

No position, if
purpose limited to
carrying firearms
off duty

Oppose, u~less
amended to delete
mandatory provisions

Approve, suggest

inclusion of non-

credit courses

Oppose

Oppose

Interim study

Oppose

OPpoSe# unless
amended

Approve in principle,
prefer legislative
resolution

Oppose

Approve

Oppose

Approve

Oppose

Oppose to the
provislon which
duplicates POST’s
training

Status

Passed Senate Judiciary
¯ Committee 6-27-76

Senate Rules Committee
Bearing date 8-8-78

Assembly Committee on
Labor, Employment, and
Consumer Affairs

Assembly Health Committee

A.C.J. Committee
Bearing date 8-7-78

Third reading Senate
Floor

Assembly Educ. Sub-Com.
Bearing date 8-9-78

Vetoed 6-2-78

Held 1o Senate
Judiciary Committee
5-2-78 (Dead)

Failed passage before the
Senate 5-25--78 (Dead}

A.C.J. C~mmittee
Hearing Date 8-7-78

Passed Assembly Sub-Com.
on Postsecondary Educ.
Referred to Assembly Ways
& Means Committee

Failed passage before
Senate 5-18-78 (Dead)

Failed passage of Senate
Finance Committee
6-5-78 (Dead}

Passed A.C.J. C~ittee
6-26-78

Failed passage of Senate
Judiciary Committee
5-16-78 (Dead)

Assembly Ways & Means
Committee (Dead)

Senate Judiciary Com.
Beacln9 date 8-8-78

SenBte Finance Committee
Bearing date 8-7-78

Failed passage of Senate
Judiciary Committee
6-13-78 {Dead)

Failed passage of A.C.3.
Committee 5-8-70 (Oe~d)

Senate Finance Hea~Ing
date 8-?-78

Pending Senate Finance

Senate Judiciary Com.
Hearing date 8-8-78

Effective 7-I0-79 Attachment "b"



Bill Number

ACA 03
(Statham)

AR 81
(Chappie)

SB 216
(Nejedly)

AD 1016
(Antonovich)

SB 1164
(Robbins)

SS 1189
(Nejedly)

SB 1456
(O. Carpenter}

SB 1498
(Presley)

SR 1508"
(Holden)

SR 1513
(Johnson)

AB 1532
(Tucker)

SB 1646
(Holmdahl)

RB 2205
(Haddy)

AB 2233
(Hughes)

AB 2369
(Imbrecht/Ellis)

2674
(CravenJ

7~B Z823
(Ellis)

2916
(gapiloff)

RJS SZl5
(~oatwright)

AB 3226
(HoarD/a)

~d~ 3696
(Ellis)

COFL~IISSION ON PEACE OFFICER STANDARDS AND TRAINING

STATUS OF LEGISLATION FOR 1978 - (INFORHATIONAL)

Governor: Appointments

Identification of Dead Bodies -
Dental Records

Governor: Appointments

Humane Officers

Status

Assembly Governmental
Organization Committee

To enrollment 6-15-78

Held in Assembly Governmental
Organization Committee with-
out recommendation¯ 6-|4-77

Senate Judiciary Committee

Peace Officer Employer-Employee
Relations

Harshals: Appointment of Reserve
Officers

A.C.J. Committee
Hearing date g-7-78

Chapter 99 on 4-16-78

Records: Peace Officers

Toll Bridge Operators: Peace Officers

Records: Citizen Compla’ints

Bill of Rights Extended to
State Officers

A.C.J. Committee
Hearing date 8-14-78

A.C.J. Committee

Failed Senate passage
6-1S-78 (Dead)

A.C.J. Committee
Hearing da~e 6-26-78

Harbor Police Personnel: Peace Officer
Status: Retirement

Hunicipal Utility Districts:
Officers and Reservoirs

Collection of Fines

Peace

Assembly Public Employees
Retirement.
Hearing date 8-7-78

A.C.J. Committee
Hearing date 6-26-78

Assembly Judiciary Committee

Burglary Prevention: DOJ Pilot
Project. Prevention

State Regulatory Agencies:
Abolition

Classification of Director
Investigators of San Diego County
Department of Revenue ~ Recovery
as peace Officers

Safety Equipment: Police Officers
and Deputy Sherif£s

Senate Finance Co~J~ittes

Assembly Governmental
Organization Committee

Senate Judiciary Committee

Ways E Means Suspense File

Public Safety Officers: Confidential
Information

Peace Officer powers: DOJ Agents
District Attorney’s Investigators

Public Safety Officers Procedural
Bill of Rights Act: Unlawful to Deny
or Refuse Rights

Police Protection: ¯ Cities

To Senate third reading

Assembly Criminal Justice
Committee. Subject matter to
Senate Rules Committee

Passed Assembly Public
Employee and Retirement
Com=ittee as amended 6-13-78

To Assembly third reading

Effective 6-20-7g



EDMUND G. BROWN JR.

BULLETIN:

Subject:

IITATE OP CALIFORNIA

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING
7100 BOWLING DRIVE, SUITE 250

SACRAMENTO, CALIFORNIA 95823

August 18, 1978

78 - /.2,

NOTICE OF PROPOSED CHANGES
COMMISSION ON POST

IN THE REGULATIONS OF THE

Notice is hereby given that the Commission on Peace Officer Standards
and Training, pursuant to the authority vested by Section 11422 of the
Government Code, and to implement Section 13506 of the Penal Code, pro-
poses to amend Regulations in Title II, Chapter 2 of the California
AdministrativeCode:

Amend Section 1003, to read:

Notice of Peace Officer Appointment~Termination
Whenever an officer is newly appointed, enters a department laterally,
or terminates, the department shall notify the Commission within 50
days of such action on a form approved by the Commission as prescribed
in PAM, Section C, Notice of Peace Officer Appointment/Termination.

Amend Section 1005(b) Supervisory Course (Required), to read:

(i) Every officer promoted, appointed or transferred to a first-level
supervisory position shall satisfactorily complete the Supervisory
Course prior to promotion or within 12 months after initial promo-
tion, appointment or transfer to such position.

(2) Every officer who is appointed or who will be appointed within 12
months to a first-level supervisory position may attend a certi-
fied Supervisory Course and the officer’s jurisdiction may be
reimbursed provided that the officer has been awarded the Basic
Certificate.

(5) Requirements for the Supervisory Course are set forth in PAM,
Section D, "The Supervisory Course".

Amend Section 1014 Training for Non-Sworn Personnel~ to read:

(a). Reimbursement shall be provided for the training of non-sworn
personnelperforming police tasks as determined by the Commission.

(b) Request for Approval

(I) Whenever it is necessary for the employing jurisdiction to
obtain prior written approval of the Commission, it shall be
obtained on an individual basis (See PAM, Section E-l). 
request for approval must include:

The trainee’s name and job title
Job description
Course title, location and dates of presentation

.................. --Attachment L,~ .. .



(2) Requests for approval must reach the Commission 50 days prior
to the starting date of the course.

(c) Reimbursement
Reimbursement for non-sworn personnel is computed in the same
manner (except as noted below) as for sworn personnel, according
to the reimbursement schedule for each course as set forth in PAM,
Section E, "Reimbursement Schedule".
NOTE - No reimbursement is provided for the training of non-sworn
personnel for expenses associated with courses enumerated in Regu-
lation 1005 except as provided in PAM, Section E-l(f), "Training
of Non-Sworn Personnel".

Following the public hearing the Commission will also consider changes
in its reimbursement procedures related to travel and subsistence. For
example: to provide subsistence - not to exceed an aggregate of 24
hours while resident trainees are in travel to and from a training
site; to increase the commuter allowance for meals to $5 per day of
training; to permit the use of auto to and from the training site for
two or more resident trainees traveling together when air travel
results in greater subsistence/travel expenses than were auto travel
used; to permit daily commuting for resident trainees between the
training site and the trainee’s temporary lodging accommodations; to
permit commuting for resident trainees between the training site and
the trainee’s headquarters for weekends, holidays or split sessions in
lieu of subsistence and when such travel expenditures do not exceed the
subsistence allowable had the trainee selected to remain at the train-
ing site; and to define straight hourly salary rate. Numerous other
changes in the Regulations and Procedures which are minor and technical
are also to be considered.

Any person interested may present statements or arguments orally and in
writing relevant to the action proposed, at

10 a.m., October 19,
Eureka Inn, Eureka
7th and P Streets
Eureka, California

1978

Notice is also given that any person interested may by the above
present written statements to:

William R. Garlington, Executive Director
POST, 7100 Bowling Drive, ~250
Sacramento, California 95823

date

The Commission has determined
new costs to local government,
and Taxation Code.

that the above regulations will create no
pursuant to Section 2231 of the Revenue

LOUIS L. SPORRER
Chairman



COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

. POLICE VEHICLE ACCIDENT SURVEY

RECOMMENDATIONS

0

Data "collection efforts disclosed a distinct lack of knowledge within many
departments of their individual accident problem including inadequate
reporting, analysis, management review, and efforts toward a reduction
of accidents. It is therefore recommended that individual departments
should establish specific accident reporting procedures including a report
of every accident on a standard form (no narrative memorandums) from
which a statistical analysis is extracted; a formal review including an
appropriate finding of preventability; and a specific plan, based on accident
experience, to combat the problem.

The study also disclosed a high frequency of accidents attributed to specific
individuals within departments. Through a view toward vicarious liability
or other concepts, some police administrators tend to believe training will
produce a solution to the problem. Experienced driver training instructors,
when faced with the problem of retraining such individuals, find that skill
levels are high, but attitudes are poor. The driver training staff strongly
believe that it is not possible to successfully alter attitudes in a period of Z4
hours of training. It is therefore recommended that administrators review
the entire record of a high-accident-frequency individual, specifically in the
affective area of his behavior, prior to his assignment to additional training.

During seminars of driver training managers and instructors in which
statistically significant findings were presented, it was strongly emphasized
by participants that it should be recommended that departments should
recognize their real problems and develop individual programs in response
to these problems; that vicarious liability and negligent retention concepts
should be recognized especially on the part of the chief executive; that there
is a real need for adequate supervision in the area of driver training; that
management must realize that training is not the answer to all attitudes and
disciplinary problems nor is it the answer to supervisory problems or the
lack of supervision; and that management should support instructors to the
extent of dismissing officers who are disciplinary problems.

The reduction of costly police vehicle accidents is the responsibility of all
supervisors and managers as well as chief executives. This responsibility
is frequently not accepted or accountability not required, especially at the
supervisory level. It is therefore recommended that aspects of driver train-
ing be conducted for supervisors and that management training include in-
struction on managing accident reduction programs.

The driver training seminars were extremely successful from the point of
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view of the participants. They appreciated the opportunity to consider

findings, propose conclusions, and become a part of the process of provid-
ing recommendations. Their expertise was extensive, their enthusiasm evident,

and their recommendations considered and thoughtful. Their association was

productive in the interest of improving driver training in California. It is

therefore recommended that bringing together these instructional experts in

driver training as well as other highly technical training fields be continued
and expanded.

Driver training instructors, after having considered the statistically sig-
nificant findings, have concluded that present driver training teaches skills

that cannot counteract poor attitudes and disciplinary problems. They
recognize, however, needs to improve training and concur in the recom-

mendations that trainers must guard against training that may cause over-
confidence in younger and less experienced officers to the extent that the

student must be apprised of the reality of street conditions at the conclusion

of training. Further, the ever-changing and stressful street situations must

be more realistically depicted and experienced during training.



State of California

Department of Justice

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

MINUTES

July 27-28, 1978
Sheraton Inn - Airport

San Diego, California

The meeting was called to order at I0 a.m. by Chairman Sporrer,
A quorum was present.

Commissioners present:

Louis L. Sporrer
William J. Anthony

Brad Gates

Robert F. Grogan

Kay Holloway
Jacob J. Jackson

William B. iolender

Edwin R. McCauley
Nathaniel Trives

Joe Wil]iams

Herbert E. Ellingwood

Chairman

Commis s ioner

Commissloner
Commls slone r

Commissioner

Commis s~one r
Commis s lone r

Commissioner

Commisslone r
Commisslone r

Representative

(7/28 only)

of the Attorney General

Advisory Committee present:

George P. Tielsch

Robert Was se rman
Wayne C. Caldwell

Robe rta Doran

James H. Grant
William J. Kinney

Edwin Meese, ILl

C. Alex Pantaleoni

Dale Rickfo rd
John Riordan

Jay Rodriguez
J. Winston Silva

Larry A. Watkins

Staff Present:

Chairman

Vice -Chairman

Me abe r
Me abe r

Me abe r

Me abe r
Member

Me abe r
Me abe r
Member
Me mbe r

Member

Member

William R. Oarlington

David Y. Allan

Bradley W. Koch

Executive Director

Bureau Chief, Operations Division

Director, Administration Division



Staff - cont,

Otto S altenbe rge r
Gerald E. Townsend
Ge0vge W. Williams
Imogene Kauffman

Visitors:

Dennis Anner
Charles Arolla
Dorothy Baggett
Iackie Baird
Harold Barker
J. Barney
Lonnie Beard
Richard Beckman
John Bees
Richter Botch
Joseph Brown
Quentin W. Brown
Robert E. Buckley
Frank Budd
Brad Bunker
Ronald 5. Campbell
Ben Clark
Fred Coburn
Rod Craig
Dan Cromp
John A. Davis
Don Dawson
John F. Dully
Jerry Earp
Seth Easley
Keith Enerson
Don Fach
Donald Freitas
S. George
Colonel Louis O. Giu£frida

$ J. Gray
Bob Hagler
William D. Hail
Tom Hicks
Ray Holloway
Phillip Jackson
George D. Joseph
Phillip Joseph
Ronald Kaldo r

Bill Kinglevick
Richard Klapp
A1 Knox
Dennis W, LaDucer
Mark Layhew

SBob Griffeth

,

Assistant Director "-
Director, Operations Division
Chief, Special Projects Bureau

- Executive Secretary

- Compton Police Department
Santa Clara Police Department
California State University, Long Beach

- California State Universities and Colleges
Assistant Sheriff, San Mateo County
Department of Motor Vehicles
Sacramento County Sheriff’s Department
Santa Ana Police Department
Simi Valley Police Department
Simi Valley Police Department
Newport Beach Police Department Reserves
Santa Barbara Police Department

-Modesto Training Center
- Associate Dean, Riverside City College

Vernon Police Department
- Pacifica Police Department
- Sheriff, Riverside Sheriff’s Department
- Chief, Bishop Police Department
- Fresno County Sheriff’s Department’
- L. A. County Sheriff’s Department

- San Mateo County Sheriff’s Department
- Saddleback College

Sheriff, San Deigo County Sheriff’s Department
- E1 Cajon Police Department
- Calif. State D. A. Investigators’ Association
- San Diego Police Department
- Chief, La Mesa Police Department

San Mateo County Sheriff’s Department
Chula Vista Police Department

- California Specialized Training Institute
San Diego
Fresno County Sheriff’s Department
Imperial County Sheriff’s Department
Chief, San Jacinto Police Department
California Highway Patrol
California Reserve Peace Officers Association
Inglewood Police Department
Torrance Police Officers’ Association

- Attorney, Pasadena
- Oceanside Police Department
- San Francisco Police Department
- South Gate Police Department
- Orange County Sheriff’s Department
- Simi Valley Police Department
-Orange County Sheriff’s Department



Visitors - cont.

Fred Lear
Arthur G. Le Blanc
W. M. Mahurin
Eugene L. Majors
Gerald J. Martin
Martin J. Mayer
Joe Mc Keown
Don Meyers
Louis F. Molina
Lee Monahan
Charles Monte ro
Warren Nunagy
Jerry O’Brien
Donald R. Oliver
David B. Parker
Jack Pearson
Norm Phillips
Harold C. Plummer
Phillip L. Pounders
Vern Renne r
Mel Risch

O. J. Roed
Lou Scanlon
Craig Shilts
Kip Skidmo re
William B. Smith
Les Souris seau
E. M. Spatz
E. G. Staal
Dick Staniland
Bernie Swaim
Tristram Swan
Doug Tebbe
Marshall Townsend
A. Varas
Larry Vaughn
Fred Ville lla
Ronald Wand
Non Way
P. M. Wheeler
Barbara Wiles
Dr. Herman L. Wiles
Bill Williams
Norwood E. Williams
Cliff Yarger
Joe Yelve rton

o

San Diego Marshal
Chief, Coronado Police Department
Academy of Defensive Driving
San Bernardino’County Sheriff’s Department
California Specialized Training Institute
League of California Cities
Contra Costa Criminal Justice Trng. Center
D.O.J. Advanced Training Center
Anaheim Police Department
Oxnard Police Department
California Reserve Peace Officers’ Association

National City Police Department
Academy of Defensive Driving
San Diego Sheriff’s Department
College of the Sequoias
President, P.O.R.A.C.
South Gate Police Department

- Los Angeles County Sheriff’s Department
San Bernardino County Sheriff’s Department
C.J.R.S., San Jose
Arizona Law Enforcement Officer Advisory

Council
Control Data Corporation
San Diego Police Department

- Santa Clara Police Department
- Management and Manpower Services, D.O.J.
- San Mateo County Sheriff’s Department
- Montebelto Police Department
- Imperial Beach Police Department
- Redondo Beach Police Department
- Oxnard Police Department
- San Diego Police Department
- Huntington Beach Police Department
- San Jacinto Police Department
- State Police
- Redondo Beach Police Department
- Academy of Defensive Driving
- California Specialized Training Institute
- Sonora Police Department
- San Diego County Sheriff’s Department
- Imperial Police Department
- Control Data Corporation
- Control Data Corporation
- Compton Police Department
- Santa Ann Police Department
- Newport Beach Police Department

San Diego Sheriff’s Department



A,

C.

.

Open of Meeting - Introduction of Guests

The meeting was well-attended with over 150 visitors, and was a joint
meeting with the Advisory Committee. All Commissioners and
Committee members were in attendance.

Approval of Minutes of April 20-21, 1978 Meeting

MOTION - Trives, second - Kolender, carried unanimously
for approval of the minutes of the quarterly meeting of
April 20-21, 1978.

Consent Calendar

MOTION - Grogan, second - Holloway, carried unanimously
for approval of the consent calendar with exception of
individual action taken on Item 4, Course Certification/
Modification/Decertificatlon Report, as shown.

.
Financial Report - F.Y. 1977178

Analysis of Peace Officer Training Fund, F.Y. 1977/78
is made Attachment "A" of these Minutes.

Z. Report of final approval of F.Y. 1978/79 Budget

o Yearly Contract Report

A summary of contracts and letters of agreement for
F.Y. 1977/78 was presented.

,
Course Certification/Modification/Decertification Report

Since the April meeting, there have been 38 certifications,
6 modifications, and 14 decertifications, as shown on
Attachment "B" of these Minutes. Individual action was
taken on two items, as follows:

4. Executive Development Seminar - Terrorist

MOTION- Anthony, second-Gates, carried unanimously
CSTI is the contact agency for presentation of terrorism
courses. Certification will be given to additional courses
on terrorism only after consultation with CSTI determines
need and appropriateness.

6.b. Commission Policy re. Certification of Labor Negotiation
Co%irses

MOTION - Jackson, to amend previously adopted policy



Consent Calendar - cont. o

to read:

o

"The Commission will not certify any course which trains
only one side of management or rank-and-file in labor
negotiations, but will treat certification requests, which
objectively present the negotiation process, as any other
potentially certifiable request. "

Motion died for lack of a second.

MOTION - Trives, second - Anthony~ carried unanimously

that the issue be referred to Agenda Item M, "Appeal of
Professor McAndrews regarding denial of certification
of course, "Employee Relations in Law Enforcement".

.
Staff Organization and POST Objectives for 1978/79

This report contained organization charts reflecting administra-
tive budget reductions effective July 1, 1978. It also evaluated
staff objectives from 1977 and detailed staff objectives for
1978/79. The complete report is on file at POST headquarters.

9
Commission Policy

This report detailed policy decisions made by the Commission
at a previous meeting to become a part of the Commission
Policy Manual:

a. Basic Course Certification

(Defines the act of "Commission certification")

b. Certification of Labor Negotiation Courses

.
Re solutions

a, Resolution of appreciation for Donald Mclntyre, City
Manager of Pasadena, for his four dedicated years as a
POST Commissioner.

b. Resolution of appreciation to retiring Assistant Director
Ed Toothman for his outstanding 11 years of service to
the Commission.

C, Resolution of appreciation to retiring State Senator
Dennis Carpenter for his exceptional legislative assistance
to the Commission.

8. Correspondence



D.

.

Public Hearing

I. Definitions of "Certified" and "Approved" Courses and add new

Section 1007, Standards for Approved Courses.

Ronald Kaldor, Attorney at Law, representing Community College Consult-

ants, addressed the Commission to request consideration of an addition to

proposed regulation Section I007, a request for designation of private

training institutions also be provided in PAM D-7.

It was agreed inasmuch as staff had just received this proposal, the matter

of certifying private training institutions be deferred until staff has ample

opportunity for analysis.

There was no further discussion from the audience on this matter.

MOTION - Jackson, second - Holloway, carried unanimously

to approve the public hearing proposah

I. Amend Section 1001 (d) and (v) to read:

(d) "Certified Course" is a formal program of instruc-

tion for law enforcement for which the Commission

approves individual presentations for the purpose

of maintaining quality control.

(v) "Approved Course" is a curriculum that is deter-

mined by the Commission to satisfy a legislative

mandate. Approved courses are described in

Section 1007 of the Regulations.

Amend Section 1005, Minimum Standards for Training,

to read:

1005. (g) Approved Courses {Legislatively Mandated)

(1) A__p_proved Courses are mandated by the

Legislature for selected peace officers

and other groups.

(Z) Requirements for Approved Courses are

set forth in PAM, Section D, "Approved
Courses. "

Add New Section 1007

1007. Standards for Approved Courses

State law requires the Commission to establish

curriculum standards for various kinds of peace

officers and other groups. Standards for the following



,

,

approved courses are provided in PAM D-7. The

Commission may designate training institutions or

agencies to present approved courses.

Penal Code Section

832

832. I

832.3
832.6

1200Z

12403
12403.5

13510.5

13516

Arrest and Firearms

Airport Security
Basic Course

Reserve Peace Officer

Baton for Private Security

Chemical Agents for Peace Officers
Chemical Agents for Private Security

State Agency Peace Officers

Sex Crimes Investigation

Vehicle Code Section

40600 Traffic Accident Investigation

Civil Code Section

607f Humane Officer Firearms Course

Proposal to re-establish citizenship as a Commission standard for

employment as a California peace officer.

MOTION - Holloway, second - Trives, carried unanimously

to remove this item from the agenda until the 9th U. S. District
Court reconsiders the Chavez-Solido v. Cabell case which deals

with peace officer citizenship requirement.

Reserve Officer Standards

After hearing testimony from PORAC President Jack Pearson and

Riverside County Sheriff Ben Clark, who spoke in support of the

regular Basic Course as a Level 1 reserve training standard; 13

representatives of law enforcement departments and associations spoke

in support of the Advisory Committee’s recommended standards. At
the close of public testimony, the following action was taken:

MOTION - Gates, second Holloway, motion carried

{Noes: Kolender and Jackson) to adopt all the POST Advisory

Committee recommended standards:

Level I Reserve: (i)
(z)

Z00-hour course prescribed by POST and
Z00 hours of structured training using the

POST Field Training Manual as a suggested

guide.
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Level II Reserve:

Level III Reserve

Selection Standards:

(1) A certified PC 832.course (40 hours)
(Z) A minimum of 40 hours of classroom

instruction to include First Aid, CPR,
and the role of the backup officer.
(80 hours total)

PC 832 Course (40 hours)

Apply all Government Code requirements for
peace officers as specified in Government
Code Sections .1029-1031

Certificate s:

E ligibility Only reser.ve officers qualified for Level I
assignment will be eligible for award of a
professional reserve officer certificate.

Re quire me nts Completion of Level I training requirement
(200-hour course prescribed by POST and Z00
hours of structured field training), and

Completion of 200 hours of work experience
while assigned to the prevention and detection
of crime and the general enforcement of law, and

Endorsement by agency head.

Requirements for
Grandfathered Reserve Grandfathered reserves will be allowed to take

the Basic Course Equivalency Exam (BCEE).
If they pass the test, the certificate will be
awarded upon their designation as Level I
reserves and endorsement by their department
head. if they fail the test, they will be required
to meet all new requirements for certificate
issuance.

MOTION - Jackson, motion died for lack of a second, for
adoption of the same training standards for regular officers as
had just been adopted for reserve officers.

Aid to Local Government Reimbursement

The Commission engaged in a "lengthy discussion regarding the requests from
several agencies to increase the salary reimbursement rate.

MOTION - Grogan, second - McCauley, carried unanimously
to continue salary reimbursement at the present level of 60%
until the January 1979 Commission meeting at which time the
effects of Proposition 13 on law enforcement will be reviewed again.
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Advisory Committee

Committee Chairman Tielsch presented the Advisory Committee’s recom-
mendations to the Commission regarding the Advanced Officer training
require ment.

MOTION - Trives, second - Grogan, for adoption
of the Advisory Committee’s recommendations.

- Question not called -

I

SUBSTITUTE MOTION - McCauley, second - Anthony,
carried unanimously that the Advanced Officer Course
not be increased from Z0 hours to 40 hours.

Following discussion of the related issues, there was direction from the
Chairman, Commission concurring, that the issue be re-assigned to the
Advisory Committee to re-examine the questions that had been discussed.
The Commission will take action on the issues at the October meeting.

Specialized Law Enforcement Committee

Committee Chairman Anthony reported on the Committee’s recommenda-
tions for continuance of the public hearing at the October Commission
meeting.

MOTION - Kolender, second - Trives, carried unanimously
to adopt the Committee’s recommendations for the Specialized
Program standards for the public hearing agenda October 1 9,
1978, as set forth on the proposed bulletin, Attachment "C"
of these minutes.

POST Selection Standard -- Reading Skills Test

MOTION - Grogan, second - Kolender, carried unanimously
to delay enforcement of the reading skills requirement in
Regulation 1002 (a)(7) indefinately and await the Validation
Studies Project reading-skills findings.

It was suggested by Commissioner Trives that consideration be given to the
possibility that certification of reading ability be determined by the Depart-
ment of Employment prior to hiring a recruit.

Future Basic Training Committee

Committee Chairman Jackson reported on the findings from the two Committee
meetings held to date. Three future basic training suggestions were iden-
tified for consideration at the next meeting scheduled in late September.



They are:

.
Require completion of a basic course as a prerequisite for employ-
’~ment. Include only universally applicable training as required
basic training.

Modify current policy of local option; continue reimbursement to
jurisdictions which choose to train employees after employment
but support open enrollment and provide an incentive to jurisdictions
that hire pre-trained officers. Ameliorate cost problem by adoption
of standard trainee salary which would be substantially lower than
startlng" patrolman/deputy salaries.

1
Using performance objectives, identify universal conceptual objectives,
universal psychomotor objectives, and local objectives. Universal
conceptual objectives could be required as a prerequisite and integrated
into the pre-service degree program. The entry examination could be
job-knowledge test based on performance objectives.

J. Legislative Review Committee Report

Committee Chairman Ellingwood presented the Committee report, as follows:

S.B. 1808 - POST Specialized Law Enforcement Certification Program

MOTION - Ellingwood, second - Gates, carried unanimously
that the Commission continue to oppose.

ACR 144 - Joint Committee on Peace Officer Classification

MOTION -Ellingwo0d, ¯second - Grogan. Carried.una~dmously
to support the Joint Committee’s study of peace officer classes,
powers, duties, training, etc., and that staff assist the
Committee.

S,B’. ’ 1126 - Basic Course: Preferential Enrollment for Employed Officers

MOTION - Ellingwood, second - Holloway, carried unanimously

for Commission support of S.B. 11Z6.

Proposed Study on Private Security

MOTION - Anthony, second - Jackson, motion carried,
(Sporrer - No) with the guidance¯ of the Legislative Review
Committee, staff study the .relationship between law enforce--’ ¯
ment and private security with the following objectives:

I: Identify the problem through meetings with law enforce-
ment agency administrators and other concerned groups
and solicit their suggestions for resolution of the problem.
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Develop recommended legislation for improved state
and/or local regulation of the private security industry.

Consider the degree and need of POST involvement, if any.

Status of Legislation

No action required. The Status of Legislation for 1978 Report is made
Attachment "D" of these minutes.

K. Validation Committee Status Report

Committee Chairman Grogan gave a status report on the L.E.A.A. -funded
Validation Project. No action was necessary.

L. Approval of October 1978 Public Hearin~ Agenda

I. Travel Reimbursement Plan Revisions

Individual motions carried unanimously for approval of
proposed substantive amendments to Regulation Sections
1003, 1005(b), 1014, and Procedure E. The proposed
regulation amendments, to go to public hearing at the October
meeting, are made Attachment "E" of these minutes.

2. Technical Modifications of Regulations

MOTION - Anthony, second - Grogan, carried unanimously

for approval of proposed technical amendments to the
Regulations.

M. Appeal

Professor Ian McAndrews, California State University, Sacramento,
addressed the Commission to appeal the Executive Director’s decision to
deny course certification, "Employee Relations in Law Enforcement." He
stated the course meets the objectives of the need for both management and
employees to understand the negotiation process, and that the simulation
technique used is a required tool for education.

MOTION - Trives, second - Jackson, motion failed that
the appeal be granted.

In the discussion that followed, there was consensus the field of labor
negotiation process was not in the purview of law enforcement training
and in conflict with POST policy.
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MOTION - Trives, second - Jackson, carried unanimously
that the Commission will not certify any course dealing with
labor negotiations as set forth in the policy e~tablished at

the March 25, 1977 Commission meeting.

The Executive Director questioned if it was the Commission’s wish that
all material relating to labor negotiations be removed from presently
authorized curricula.

There was consensus it should be removed only if specific problems arise.

Contracts

2.

3.

4.

5.

6.

7

CPOA Legislative Update Seminars and Legislative Manual

MOTION - Grogan, second - Trives, motion carried (3ackson
abstaining) for approvalof a contract for 16 presentations of
a 6-hour legislative update seminar at a total cost of $12,688;

contract for purchase of 4,000 legislative update manuals at
a cost of $4 each; for a total cost of $16,000; reimbursement
for the seminar under Plan IV.

MOTION - Orogan, second Trives, carried unanimously for
approval of contracts No. 2, 3, 4, 5, and 6 as follows:

Executive Development Course - Thomas H. Anderson (contract renewal)

Management Course - Humboldt State University (contract renewal)

Management Course - Cal. State University, San Jose

Management Course - Cal. State University, Northridge

Management Course - Cal. State University, Long Beach

CSTI F.Y. 1978/79 (Contract modification)

The Commission Contract Review Committee’ s inte rim Chairman
Grogan reported that due to receipt of added CCJP funding, CSTI would
not use $179,000 of the original POST contract funds.

In discussing the request for recertification, CSTI requested modifica-
tion of its contract to include new courses Contingency Planning for
Hazardous Materials, Nuclear Site Security, Advanced Terrorism
Analysis, Juvenile Investigation, and Robbery Investigations.

MOTION- Grogan, second- Holloway, motion carried
(Gates - No) for approval of modification of CSTI’s contract.
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8. Law Enforcement Report Writing Course

MOTION - Trives, second - Holloway, carried unanimously
for approval of a contract with Bruce Olson, Ph. D. to train
up to 300 students in 15 offerings of the Law Enforcement
Report Writing Course at a cost not to exceed $35, Z27.95.

Chairman Sporrer, also Chairman of the Commission’s Contracts
Committee, requested to be removed from the Committee. Commissioner
Gates was appointed to chair the Contracts Committee.

Appointment of Budget Review Committee and Meeting Date

The 1977 Budget Review Committee was re-appointed, as follows:

William Anthony
Brad Gates
Jacob Jackson
Kay holloway
Ed McCauley

Chairman
Member
Member
Member
Me robe r

The Budget Review Committee will meet at POST headquarters, Wednesday,
August 23 at 10 a. m.

Election of Vice-Chairman

Due to the termination of appointment of past Vice-Chairman McIntyre,
the election of a new Vice-Chairman was in order.

Nominations for Vice-Chalrman for remainder of 1978
were opened. Commissioner Anthony moved that
Commissioner Robert Grogan be nominated; Commissioner
Holloway seconded the motion; Commissioner Gates moved
the nominations be closed, and a unanimous vote was cast
in favor of the nominee.

Old/New Business

1. Police Vehicle Accident Study Report

Bureau Chief Dave Allan presented a synopsis of findings, conclusions,
and recommendations. The Final Report, which contains more defini-
tive findings and conclusions, will be completed by September 1978. It
will be forwarded to the Senate Finance Committee, as required, and

distributed to all law enforcement agencies in the State.

MOTION - Anthony, second - Holloway, carried unanimously

for approval of the recommendations as shown on Attachment "F"

of these minutes.



a. Driver Training Allocation

MOTION - Holloway, second - Anthony, carried unanimously
for approval of the following:

Tuition-based driver training allocations be provided to:

Academy of Defensive Driving
532 trainees @ $286 average = $152,152

California Highway Patrol Academy
43Z trainees @ $226 average = 97, 63Z

$249,784

And, it is required that de’partme~nts which participate in
reimbursable tuition-based driver training programs will
collect and analyze police vehicle accident statistics,
maintain current data, and establish accident review procedures
designed to evaluate and reduce their accident problem.

2. Implementation of Revised Basic Course (BCEE)

o

Because equivalency evaluations requested prior to the effective
date of the revised standard of 400 hours (July 1, 1978) have not
been cleared, and all applicants approved for the BCEE did not
take the test prior to July 1, the following action was taken:

MOTION- Trives, second- Anthony, carried unanimously
for approval of the following:

All applicants for Basic Course equivalency waivers are
subject to the training requirements in force at the time
of equivalency request. Applicants for whom equivalency
waivers were requested prior to July 1, 1978, may take
the BCEE subject to the 200-hour minimum only if
employed prior to January 1, 1979.

Cutoff Date ,for Agenda Items

There was direction from the Chairman all agenda item material be
sent to Commissioners at least two weeks before Commission meetings.
Items that cannot be finalized by that time are to be held for the next
Commission meeting. Quarterly Financial Reports are excepted.
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R. Dates of Future Meetings/Hearings

October 19-20, Eureka Inn, Eureka, California
January 18-19, 1979, Southern California

April 19-20, 1979, No~rthern California
July 26-27, 1979, Southern California

October 18-19, 1979, Northern California

S. Adjournment

There being no further business to come before the Commission, the

meeting was adjourned at 12 Noon.

/

Executive Secretary



COI~ION ON P’IIACE OFFICER STANDARDS AND TRAINING

ANALYSL, 0],’ CIL~NGE IN

PEACE 0FFIC]~ ’I]IAINING FUND

Accumulated Resources July I, 1977

Revenue JL~ly I, 1977 t)~"O~] June 30, 1978

Total Resources

$ 3,476,711.00

13~368~339.79

$16,845,050.79

~penditures

Administrative Costs

Aid to Local Governments
Reinbursemcnt for training

claims received
Letters of Agreement
Contractu~l Services

Total Aid to Local Governments

Total Expenditures

$I0,550,977.58
54,128.21

566~224.76

2,457,925.65

$11,17].,330.55
$__13~629~256.20

Unadjusted Accumulated Resources June 30, 1978

Less: Accounts Payable

Adjusted Accumulated Resources June 30, 1978

$ 3,215,794.59

. $ 1,371,061.45

~ $ 1,844.73.3.14

Attachment "A"



Commission on Peace Officer Standards and Training

AGF~NDA ITEM SUMMARY SHEET

Ager)dlJ ]tern Title Meeting Date

Course Certification/Modification/Decertification July 27-28, 1978
,,i ?,ivi.,i,,,, Ro oarcbed
Standards and Training .]._-~),.~[ ~_~-.,-~c~ . Bradley I.l. Koch
iCxecu "w2 Direr o , pprovul Date of Approval Date oI Report

t urposc: Decisio,~JRequemted [] Information~aOnly~’~ "Status Report[] Financial Impact Y~s (~eAnaly~isdctailtl)
~0

In the space provided below, brielly describe the ISSUES, B~CRGROUND, ANALYSIS and RECOMMENDATIONS.
Use separate labeled paragraphs and include page numbers where the expanded inform’ation can be located in the
report. (e.g., ISSUE Page).

The following courses have been certified, modified or decertified since the April 20-21,
1978 Commission Heeting:

CERTIFIED

Reimbursement
Course Title Presenter PlanCourse Category

Spanish for BI Language Technical III
Peace Officers Services

Fiscal Impact

$ 64,800

Sun~ar~:

The course is designed to develop the officer’s ability to carry on a basic conversation
in Spanish. Instruction will be as a group, but Will also be directed at individual pro-
ficiency. Grammar is not emphasized, except indirectly. The course will be taught at
local police or sheriff facilities to on or off-duty, full-time law enforc~nent personnel
Course format provides for a minimum of I0 hours of instruction each week, for ten weeks.

Reimbursement
Course Title Presenter Course Category Plan Fiscal Impact

Phencyclidine and
Clandestine Lab-
oratory School

Los Angeles
Co. Sheriff’s
Deparbnent

Technical IV $ 6,533.

The Los Angeles County Sheriff’s Department will present two, one-day seminars on PCP.
The seminars will cover the history, effects, use, scientific investigation, laws and
methods of handling PCP and its users. One seminar will be presented in the south and
one in the north. The need is immediate for this type of training.

I!]lll.’a, vevor.e ~Ide if t~eeded

I’O~;T i-l~l’?
-~- Attachment "B"



Course Title

Commercial Los Angeles
Vehicle Co. Sheriff’s
Enforcement Department

Reimbursement
Presenter Course Category Plan

Technical IV

Fiscal Impact

$ 2,587.50

Summa ry:

The course will acquaint officers having traffic responsibility with federal, state
and local laws pertaining to commercial vehicles. The officers will be provided with
a working knowledge and experience in the inspection of comnercial vehicles. The
California Highway Patrol (Sacramento) is the only presenter of this course. There
is an established need in southern California for the training.

Reimbursement
Course Title Presenter Course Category Plan Fiscal Impact

Exec. Development FBI, Technical IV $ 9,232
Seminar-Terrorist Sacramento

su .ary:

The FBI has invited top administration from I00 local, county, state and federal level
law enforcement agencies to participate in an 18-hour seminar in terrorism. The in-
structors are from the FBI Academy at Quantico, Virginia and they will be speaking on
the terrorist problem. They will cover the international, the national and the state
situation. Included are some "how-to" in hostage negotiations and planning function.
on combating terrorism.

Reimbursement
Course Title Presenter Course Category Plan Fiscal Impact

Homicide Rio Hondo Technical II $ 44,528
Institute College

Summa:

Criminal Investigation was a number one priority identified in the POST Training Needs
Assessment study. The two 1977 offerings were filled within one week after the course
announcementswere mailed to agencies by the college. In addition to the Federal Bureau
of Investigation, instructors will include investigators from the following local agen-
cies: Los Angeles Police Department, Los Angeles District Attorney’s Office, Los Angeles
County Coroner’s Office and San Jose Police Department.

C_ourse Title

Crisis Identifica-
tion & Management

Presenter

DOJ-Advanced
Training Center

Course Category

Technical

Reimbursement
Plan Fiscal Impact

contract -0-

Summa:

DOJ was requested by POST to develop and present a Crisis Course wherein all materials
used are free from copyright action. Funds for the course are to be taken from the
modified 1977/78 contracts. Course is needed to fill void left when other presenters
were decertified.
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Course Title Course Category

3upervisory Orange Co. Supervisory II
Course Sheriff’s

Department

Reimbursement
Presenter Plan Fiscal Impact

$ 217,280

Su__~_~a try:

Recertification of existing course. Course is 80 hours in length, intensiv~ format.
Approximately 160 officers to be trained per year at a cost of about $679 per officer.
Supervisory Course will be taught in the Performance Objective format. There are no
other Supervisory Courses in the area utilizing performance objectives. CEI’s indi-
cate the courses are satisfactory.

Reimbursement
Course Title Presenter Course Category Plan Fiscal Impact

Jail Allan Hancock Technical II $ %400
Operations College

Su~ary_v:

This replaces, in part, a course formerly certified to the "Central
Consortium." See attachment.

Coast Counties

Reimbursement
Course Title Presenter Course Category Plan Fiscal Impact

Jail Santa Barbara Technical II $ 9,400
Operations City College

Sun~ar~:

This replaces, in part, a course formerly certified to the "Central Coast Counties
Consortium." See attachment.

Reimbursement
Course Title Presenter Course Category Plan Fiscal Impact

Jail NCCJTES, Santa Technical IV $ 7,000
Management Rosa Center

Su~l~:

This course was previously certified for one presentation in November 1977. It is a
forty-eight hour, six-day course designed to meet the requirement of Administrative
Code Section 1021 for all custodial personnel in Type II and Type III custodial facil-
ities. Only one Jail Management Course is presently certified and that course is
presented in southern California. The need for this course is well established by
the Training Needs Assessment. Presently the course is ranked as priority II.
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~: (Continued)

The proposed 48-hour course addresses the needs of medium and small, as well as larger
sized detention facilities. The course will emphasize the jail, its operations, its
personnel and its management as a critical component of the administration of justice
system. The maximum number of students will be 25 in a live-in condition to increase
maximum student participation and interaction. The 48-hour course will cost POST
approximately $280 per student.

Course Title

Traffic
Accident
Investigation

Reimbursement
Presenter Course Category Plan

TechnicalAcademy of
Justice,
Riverside

II

Fiscal Impact

.$ 9,600

Summary:

This course is designed to meet the training requirements of CVC Section 40600 for
officers assigned to the accident investigation function. Based on the approved
CHP course, it covers types of causing violations, accident scene procedures,
reporting, follow-up and prosecution.

Reimbursement
Course Title Presenter Course Catego~ Plan

Traffic Bakersfield Technical II
~Accident College

Investigation

Fiscal Impact

$ 33,420

This job-specific course is designed to fulfill the requirements of CVC Section 40600.
The course is directed to officers responsible for traffic accident investigation in
their respective departments. Completion of this course will qualify an officer to
write a notice of violation for a nonviewed, nonfelony traffic offense which is a
factor in a traffic accident. Traffic investigation is priority one, rank order 2
in Zone 8 in the Training Needs Assessment.

Course Title
Reimbursement

Presenter Course Category Plan Fiscal Impact

Traffic Los Angeles
Accident Police
Investigation Depar~lent

Technical II $ 33,696

This is a 40-hour, intensive fonnat course. There will be 5 presentations for a total
of approximately 150 trainees. The subject matter will cover all traffic investigator
functions and will satisfy the requirements for Vehicle Code Section 40600. This
course is in the Job-specific category. Primary user of the course will be the Los
Angeles Police Department personnel.
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Course Title
Reimbursement

Presenter Course Category Plan Fiscal

Traffic Rio Hondo
Accident College
Investigation

Technical II $ 18,200

Sunlnary_:

This is a Basic Traffic Accident Investigation Course designed to meet the requirements
of California Vehicle Code Section 40600¯ The course is offered to police personnel who
have a primary traffic accident investigation responsibility.

Course Title

Traffic
Accident
Investigation

Reimbursement
Presenter Course Category Plan

TechnicalState Center
Peace Officer
Academy-Fresno
City College

II

Fiscal Impact

$ 22,280

Summary:

This job-specific course is designed to fulfill the requirements of CVC Section 40600¯
The course is directed to officers responsible for traffic accident investigation in
their respective departments. Completion of this course will qualify an officer to
write a notice of violation for a nonviewed, nonfelony traffic offense which is a
factor in a traffic accident. Traffic investigation is rank ordered number 2 in
Zone 6 in the Training Needs Assessment. A total of 90 officers will be trained at
a cost of $22,280 to the POTF.

Reimbursement
Course Title Presenter Course Category Plan Fiscal Impact

Managing Patrol Thomas H. Technical IV $ 6,699
Operations Anderson

Summary_: :

Thomas H. Anderson has entered into an agreement, at POST request, with the National
Institute of Law Enforcement and Criminal Justice (a branch of Law Enforcement
Assistance Administration) to present one seminar on Managing Patrol Operations.
Exemplary programs will be presented to chiefs or designated personnel for management
of patrol operations.

Course Title

Managing Criminal
Investigations

Reimbursement
Presenter Course Category Plan Fiscal Impac~

CSPU, Continuing Technical III $ 7,350
Education

Summa:

¯ °
tCalifornia State Polytechnlc Unlversi y, Pomona has entered into an agreement, at POST

request, with the National Institute of Law Enforcement and Criminal Justice (a brancll
of Law Enforc~lent Assistance A~ninistration) to present one seminar on Managing Crimi-
nal Investigations. Exemplary programs will be presented to chiefs or designated per-
sonnel responsible for management of criminal investigations.
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Reimbursement
Cou___[rse.___Ti_tl__eePresenter Course Category Plan Fiscal Impact

Introduction to DOJ-Advanced Technical IV $ 13,050Crime Analysis Training Center

Summary:

This course will enable students to analyzecrime reports both statistically and through
the use of keysort cards. Teaching segments include: definition of averages; standard
deviation; correlation; use of keysort; mapping and graphing techniques; forecasting
techniques; frequency distribution; cluster analysis. Commission has approved this one
of the 19 courses covered in umbrella contract.

Course Title
Reimbursement

Presenter Course Category Plan Fiscal Impact

Visual Investi- DOJ-Advanced Technical IV $ 7,337
gation Analysis Training Center

Su~_.~-

This is an 8-hour training course in the development and use of charting techniques for
investigative purposes. The techniques learned in this course serve as a practical tool
for monitoring and scheduling investigative efforts as well as for making visual presen-
tations of investigative results. Commission has approved this as one of the 19 courses
covered in umbrella contract.

Reimbursement
...... Course Title Presenter Course Category Plan ’ Fiscal Impact

Investigation & DOJ-Advanced Technical IV $ 9,783
Prosecution of Training Center
Pornography

Summary.

This program is an extension of the Attorney General’s five (5) day seminars 
"Investigation & Prosecution of Organized Crime in Pornography. It is specifically
geared to the needs of small city and rural community law enforcement agencies.
The material will cover such areas as organized crime involv~lent, red light abate-
merit, unfair and fraudulent business practices, child pornography, civil investiga-
tions, and case and court preparation. This course will be offered as an option to
one of the other 8-hour courses offered in either the Investigative or Patrol Institute.

Reimbursement
Course Title Pres____eente___rrCourse Category Plan Fiscal Impact

Link Analysis DOJ-Advanced Technical IV $ 3,261
Training Center

Summa:

This is an 8-hour training course in the use of link charting tecilniques for analytical
.... investigative and prosecutorial purposes. The products of this course graphically por-

tray and clarify associations among persons and/or organizations involved in complex
criminal activity. Con~Hssion has approved this as one of the 19 courses covered in
umbrella contract.
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Course Title
Reimbursement

Presenter Course Category Plan Fiscal Impact

Prison Gang DOJ-Advanced Technical IV $ 12,228
Activity Training Center

S

The course will look at the problem historically; the individual gangs and their cultural
and philosophical background; modes of homitides and narcotic trafficking; wars and alli-
ances; sources of funds; political factors; and communication systems. It will also cover
legislative impact; jail procedures; problems in CYA; crimCnal intelligence functions;
current and future problem areas; and ways to reduce the impact of prison gangs. The
major objective is to provide a needed awareness program to local law enforcement.
This awareness would be the first step in offering concerned agencies methods to deal
with prison gangs in their community. A second objective will be to provide local
agencies with ideas on how to counter the impact of prison gangs. Commission has
previously approve~ this course.

Course Title
Reimbursement

Presenter Course Category Plan Fiscal Impact

Basic Course California Basic II -O-
Highway Patrol

Summarz:

This is a 1,024-hour Basic Course, consistent with POST guidelines as set forth in
Commission Procedure D-l. This course is for California Highway Patrol trainees only.

Course Title
Reimbursement

Pr_esenter Course Category Plan Fiscal Impact

Basic Course Allan Hancock Basic II $ 75,960
College

SU~:

This is a 480-hour Basic Course, consistent with POST guidelines as set forth in
Commission Procedure D-l.

Basic Course

Reimbursement
Presenter Course Category Plan

BasicLos Angeles I!
Police Dept.

Fiscal Impac_t_t

$ 911,520

Summ~r.~.:

This is a 960-hour Basic Course, consistent with POST guidelines as set forth in
Commission Procedure D-l.
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Course Title

Basic Course

Summary:

Presenter

Ventura Co.
Police and
Sheriff’s
Academy

Course Category

Basic

Reimbursement
Plan

II

Fiscal Impact

$ 455,760

This is a 596-hour Basic Course, consistent with POST guidelines as set forth in
Commission Procedure D-l.

Course Title

Basic Course

Presenter

Kern Co. Peace
Officer Training
Acadmey

Course Category

Basic

Reimbursement
Plan

II

Fiscal Impact

$ 341,820

Summarz:

This is a 400-hour Basic Course, consistent with POST guidelines as set forth in
Commission Procedure D-l.

Reimbursement
Course Title Presenter Course Category Plan

’Basic Course San Bernardino Basic II
" ..... Co. Sheriff’s

Department

Fiscal Impact

$ 455,760

Summary."

This is a 726-hour Basic Course, consistent with POST guidelines as set forth in
Commission Procedure D-l.

Course Title

Basic Course

Presenter Course Category

¯ Orange Co. Basic
Sheriff’s
Department

Reimbursement
Plan

II

Fiscal Impact

$ 319,840

This is a 60D-hour Basic Course, consistent with POST guidelines as set forth in
Comission.Procedure D-l.
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Reimbursement
Course Title Presenter Course Category Plan

Basic Course San Diego Basic II
Sheriff’s
Department

Fiscal ~ma_mp_9_ct

$ 799,600

SUI~"

This is a 683-hour Basic Course, consistent with POST guidelines as set forth in
Coz~ission Procedure D-l.

Course Title
Reimbursement

Presenter Course Category Plan Fiscal Impact

Basic Course San Diego Basic II $ 799,600
Police Dept.

Summa:

ThCs is a 832-hour Basic Course, consistent with POST guidelines as set forth in
Cemmission Procedure D-I.

Course Title
Reimbursement

Presenter Course Category Plan Fiscal Impact

Basic Course Golden West Basic II $ 284,850
College

This is a 520-hour Basic Course, consistent with POST guidelines as set forth in
Commission Procedure D-I.

Course Title
Reimbursement

Presenter Course Category Plan Fiscal Impact

Basic Course Los Angeles Basic II
Co. Sheriff’s
Department

$ 493,740

This is a 640-hour Basic Course, consistent with POST guidelines as set forth in
Con~nission Procedure D-l.

Course Title
Reimbursement

Presenter Course Category Plan Fiscal Impact

Basic Course Rio Hondo Basic II $ 455,760
College

Summa:

This is a 600-hour Basic Course, consistent with POST guidelines as set forth in
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Reimbursement
Course Title Presenter Course Category Plan

BasTc Course NCCJTES, Santa Basic II
Rosa Center

Fiscal Impact

$ 284,850

Summary:

This is a 480-hour Basic Course, consistent with POST guidelines as set forth in
Commission Procedure D-l.

Reimbursement
Course Title Presenter Course Category Plan

Basic Course NCCJTES, Basic II
Butte Center

Fiscal Impact

$ 512,930

Summa:

This is a 480-hour Basic Course, consistent with POST guidelines as set fortb in
Commission Procedure D-l.

Reimbursement
Course Title Presenter Course Category Plan Fiscal Impact

Basic Course NCCJTES, Basic II $ 398,790
Redwoods Center

~ Summar~V:

This is a 490-hour Basic Course, consistent with POST guidelines as set forth in
Commission Procedure D-I.

MODIFIED

Reimbursement
Course Title Presenter Course Category Plan Fiscal Impact

Basic Vice CSU, San Technical I $ 26,000
Investigation Jose

The University was certified on August 8, 1977 to provide two approved Vice Investigation
Courses. The success and demand for the course indicates a justifiable need for additional
presentations. Modification of costs was requested to allow for per diem, material and
meeting room cost increases. Two additional presentations will train 50 vice investigators
at about $520 per student. POST courses have received outstanding evaluations.
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Reimbursement
Course Title eresente? Course Category P1 an Fiscal Impact

Stress Management
for Criminal
Justice Personnel

UC, Santa Exec. Dev. Sem. III $ 3,792
Cruz Ext.

Suz~nar~:

The university has requestedthat the course be certified for one additional presentation
to acco~mlodate students turned away from the original course presentation. The first
presentation received adequate ratings from its participants. The course is designed to
allow law enforcement managers and supervisors to recognize the potentially stressful
situations that arise from the "life style" of police work. Diagnosis and neutralization
of tile stress producing situations will be featured.

Course Title
Reimbursement

Presenter Course Category Plan Fiscal Impact

Driver Training
for Allied Agency

California Technical III $ 86,700
Highway Patrol

Summary:

CHP has requested that they be allowed to increase the tuition of this course from $180
to $225. The increase is due to an increase in operating expenses. Previous change in
the tuition occurred effective July I, 1977. Change was a reduction in tuition.

Course Title
Reimbursement

Presenter Course Category Plan Fiscal Impact

Field Training Los Angeles Technical II $ 61,593
Officer Police Dept.

SU~_:

This course has been certified since December I0, 1970. On September 30, 1975, the
department requested to reduce the number of training hours from 40 to 24. On April
1978, a request was submitted to increase the training to 32 hours. The new course
outline indicates an increase in those activities specifically designed to increase
the effectiveness of the Field Training Officer.

7,

Reimbursement
Course Title Presenter Course Category Plan Fiscal Impact

Field Evidence NCCJTES, Technical IV -O-
Technician Redwoods Center

Sul|Ina rJ~:

This course is currently certified for 80 hours. The course coordinator has submitted
a request for a variable format of from 50 to 80 hours. This course is normally pre-
sented one to two times per year.
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Course Title
Reimbursement

Presenter Course Category Plan Fiscal Impact

Robbery CSU, San Technical I $ 18,675
Investigation Jose

SumS"

The University was certified on March 22, 1977, to provide two approved Robbery Investi-
gation Courses. Present demand for the course indicates a need for additional presenta-
tions. Tile two previous presentations have received excellent evaluations and support
of field officers. Three additional presentations w$11 ~rain 75 investigators at about
$249 per student. POST presentations have been rated from very good to excellent.

DECERTIFIED

Course Title
Reimbursement

Presenter Course Category Plan Fiscal Impact

Political Violence CSTI Exec. Dev. Sem. IV -O-

and Terrorism

Summary_:

As scheduled and under contract terms, two presentations were made in 1977/78 to a total
of 83 POST-reimbursable trainees. The institute plans to substitute a Terrorism Analysis
Course at CSTI to replace this seminar.

’ ..... Reimbursement
Course Title Presenter Course Category Plan

SupervisorySupervisory Chaffey II
Course College

Fiscal Impact

=0--

Summary:

This Supe)~isory Course was certified in 1972 with an 88-hour semester length format.
When the POST Commission adopted the compacted, intensive format for the Supervisory
Course, it was offered by Chaffey College only once, in July 1976, and cancelled be-
cause of insufficient demand. The last presentation of the course was in 1975.

Reimbursement

Course Title Presenter Course Category Plan Fiscal Impact

PC 832 Canada College Special IV -0-

This course was certified on September 14, 1973. Since that time, we have had continual
problmls. On December 6, 1977, a letter was written to the coordinator that we would
decertify if we did not hear from him. We received no response. On March 29, 1978,
we repeated the above and have received no response.
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Reimbursement
Course Title Presenter Course Category ’Plan Fiscal Impact

Special Problems CSU, San Technical III -O-
in Jail Custody Jose

Sum.a~:

The university requested decertification due to a lack of interest in the course.

Reimbursement
Course Title Presenter Course Cate~ry "Plan Fiscal Impact

Basic DOJ-Advanced Basic N/A -O-
Specialized Training Center

Summary:

This course has not been offered for the past 12 months and presenter does not know when
~t will be offered again.

Course Title

Advanced Blood-
stain Analysis

Summary:

Reimbursement
Presenter Course Category Plan Fiscal Impact

DOJ-Advanced Technical IV -O-
Training Center

This course has not been offered for the past 12 months and presenter does not know when
it will be offered again.

CourseTitle

Forensic Alcohol
Supervisor

Reimbursement
Presenter Course Category Plan Fiscal Impact

DOJ-Advanced Technical IV -O-
Training Center

Summary:

This course has not been offered for the past 12 months and presenter does not know when
it will be offered again.

Course Title
Reimbursement

Presenter Course Cate99ry Plan Fiscal Impact

Controlled DOJ-Advanced Technical IV -O-
Substances Training Center
Analysis

Su nl~ a ry-:

This course has not been offered for the past 12 months and presenter does not know when
~t will be offered again.
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Course Title

Fireams and
Toolmark
Identification

Reimbursement
Presenter Course Category Plan

TechnicalDOJ-Advanced
Training
Center

IV

Fiscal Impact

-0-

Summary:

This course has not been offered for the past 12 months and presenter does not know when
it will be offered again.

Reimbursement
’Course Title Presenter Course Category Plan Fiscal Impact

Basic Course Fullerton Police Basic II -O-
Training School

Summary:

This course has not been used since 1975. Fullerton College does not have sufficient
classroom space and academies were held at Anaheim and Fullerton Police Depar~nents.
Those facilities are no longer available and upon discussing this matter with the
coordinator, Nathan Iannone, it has been agreed that the course should be decertified.

Reimbursement
Course Title Presenter Course Category Plan Fiscal Impact

~ail Operations Central Coast Technical II -O-
Counties
Consortium

Su~_.~-

In 1974 Santa Barbara City College, Allan Hancock College and Cuesta College each applied
for certification of a Jail Operations Course to meet the needs of the Santa Barbara and
San Luis Obispo Sheriff’s Departments. At POST staff suggestion, the three agreed to a
single certification to be coordinated at Santa Barbara.:.The course was certified to a
national "Central Coast Counties Consortium." Nine presentations have been made: 7 by
Santa Barbara (80 students - primarily Santa Barbara Sheriff’s Department); and none 
Cuesta College. The choice of names was unfortunate as it has been a constant source of
confusion to staff and users since there is a "Central Coast Counties Police Academy" at
Gavilan College in Santa Clara County. In actuality, Santa Barbara College and Allan
Hancock College have made presentations independent of each other and coordination has
been handled by the POST area consultant. Since the consortium has not developed as
originally envisaged and control could be better maintained if the two active presenters
were individually certified, decertification would appear justified. The presenters
concur.



Course Title Presenter Course Category.
Reimbursement

Plan Fiscal I__m a~

Team Policing
Leadership

Los Angeles Technical IV -O-
Police Dept.

Summary:

The above course has been very active and had 87 trainees in 1977. Based on information
received from Los Angeles Police Department on April 7, 1978 "request course be decerti-
fled as it will no longer be presented."

Course Title Presenter
Reimbursement

Course Category Plan Fiscal Impact

Crisis Identifi-
cation Management

Los Medanos Technical IV -O-
College

Summarj_L

This course was certified on March 24, 1977, and has not been offered. Mr. Joe McKeown
has been contacted and he reports there is no local interest in the course. He concurs
with the recommendation to decertify the course.

Course Title
Reimbursement

Presenter Course Category Plan Fiscal Impact

Police Dispatcher/
Con~unications

~"Course

Criminal Justice
Education & Train-
ing Resource System

Technical II -0-

Summary_:

Course certified for one presentation that has been completed.
decertified.

Course is therefore

-15-



EDMUND G. BROWN JR,
¢,OVCRNO~

QTATI[ OF CALIFORNIA

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING
7100 BOWLING DRIVE, SUITE 250

SACRAMENTO, CALIFORNIA 95823

August I0, 1978

EVEL.LE J. YOUNGER
ATTORNEY GCN~R&L

BULLETIN: 78- 14

SUBJECT: NOTICE OF PUBLIC HEARING - SPECIALIZED LAW ENFORCE-

MENT CERTIFICATION PROGRAM

In accordance with provisions of the Administrative Procedure Act and pursuant
to the authority vested by Section 11422 of the Government Code, NOTICE IS

HEREBY GIVEN that a hearing will be held by the Commission on Peace Officer

Standards and Training:

10 a.m., October 19, 1978
Eureka Inn

7th & "F" Streets

Eureka, California

NOTE: This will be a continuation of the Public Hearing from April Z0, 1978,

and certain new recommendations will be considered which were not

listed in the original Notice (Btilletin 78-6).

This hearing will address POST regulation changes which relate to standards

for: (1) the POST Specialized Law Enforcement Certification Program and

(Z) Penal Code Section 13510. 5 {Training Standards for Specified State Agencies).
Regulations "will become effective January 1, 1979.

Regulation Changes

1. Amend Regulation 1005 (a) - Basic Course

(4) Every specialized agency trainee shall satisfactorily meet the training
requirements of the Basic Course, PAM, Procedure D-l,wlthin 12 months

from the date of appointment as a regularly employed specialized peace
officer; or for those specialized agency trainees who have not completed

the Basic Course, the chief law enforcement administrator may elect to

substitute the Specialized Basic Investigators Course, PAM, Procedure
D-1Z. (Proposed Basic Investlgators Course available upon request)

Regulation 1005 (d) (Advanced Officer Course) will be required for 

specialized peace officers.

(continued)
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BULLETIN 78- 14 -2-

!Fb

August 10, 1978

D

.

.

.

Amend Commission Procedure D-7 (Specifications for Approved Courses)
by designating the Advanced Officer Course as the standard which satisfies
Penal Code Section 13510.5, relating to specified State Agency peace officers.

Regulation 1002 (a) (7) (Standards for Employment), the required reading
examination, shall apply to specialized peace officers.

Amend Commission Procedure F-1 (Certification Programs) to allow
qualified specialized agency peace officers to be eligible for POST Super-
visory and Management Certificates.

Add Regulation 1009, which merges the Specialized Regulations into the
Regular Regulations and establishes revised Specialized Agency entry
standards for new entrant agencies but does not apply to agencies presently
in the program, to read:

1009. Specialized Law Enforcement Certification Program. {Program
Effective January 1, 1970)

By authority of Penal Code Section 13506, the POST Specialized Law Enforce-
ment Certification Program is established for the purpose of raising the level
of competence of specialized law enforcement officers. Only eligible law
enforcement agencies, as determined by the Commission or otherwise pro-
vided by law may participate in this voluntary program and receive benefits.
The cost of the education and training to meet minimum standards of the
Program is the responsibility of the individual officer and/or agency.
Acceptance and adherence to POST standards of selection and training are
required if a specialized law enforcement agency is to participate in the
Program.

(a) Objective.

The objective of the Commission on Peace Officer Standards and
Training in establishing the Specialized Law Enforcement Certifica-
tion Program is to foster professionalization:

(1) By establishing minimum standards related to the physical,
mental, and moral fitness which govern the selection of
specialized law enforcement officers;

(2) By establishing minimum standards of education and training
deemed necessary to perform adequately the duties and
responsibilities of specialized public law enforcement
services.

(continued)



BULLETIN 78-14 -3- August I0, 1978

1009__.__z .. Specialized Law Enforcement Certification Program (continued).

(b) Standards for Agency Entry into Program.

(1) Must perform enforcement or investigative duties, as
defined by the Commission.

At the time of application for entry into the Program, the
Specialized Law Enforcement Agency must submit a schedule
which ensures that all its presently employed peace officers
will meet POST training standards within a reasonable
period of time. For purposes of satisfying this requirement,
the current training standards apply to agencies which have
rec~uested entry on or before August 1, 1978.

(3_!>Present to the Commission a certified copy of an ordinance
requesting entry into the program or in the case of agencies
not empowered to pass ordinances,or resolutions--a letter
of intent as prescribed by the Commission.

(c) Program Provisions.

The provisions for the Specialized Law Enforcement Certification
Program are the same as the Regular Program except as expressed
in the Regulations and Procedures.

Necessary technical changes may be made as a result of these changes.

7. The moratorium on entry of new agencies into the Program wlllbe removed.

Notice is also given that any person interested may present statements or argu-
ments orally or in writing relevant to the action proposed at the hearing.
Written communications should be directed to: :-.

William R. Garlington
Executive Director
Commission on POST
7100 Bowling Drive, Suite 250
Sacramento, CA 95823

The Commission has determined that the above regulations will create no new
costs to local government, pursuant to Section ZZ31 of the Revenue and Taxation
Code, since the Specialized Law Enforcement Certification Program is voluntary.

LouIs L. SPORRER
Chairman



Bill Number

ACR 124
(Mori)

ACR 144
(BOOS)

SB 236
(Zenovich)

SB 418
(Behr)

ACR 160
(Bates)

AB 1088
(Eazio)

SB 1126.
(Presley) 

SS 1244
[Zenovich)

SB 1502
[Klguist)

BB 1759
(Robblns)

SB 3808
(Aye]R)

SB 1893
CE~nlap)

AB 1902
(Znox)

SB 1927
(P. Carpenter)

SB 1931
(Beverly)

~B 1995
(Zenovich)

AB 2254
{Boatwright)

AB 2491
(Antonovich)

AB 2664
(Fenton)

AB 2802
(Chimbole)

AB 2900
(Fenton)

AB 2913
(Kapiloff)

AB 2915
(Kepiloff)

AB 2971
(Levlne)

STATUS OF LEGISLATION FOR 1978 - (ACTIVE)

Narcotic Training for Peace Approve
Offlcers: PCP

Peace Officer Defln[tion:
Legislative Study

Polygraph Examiners .Oppose

POST
Position

Medical Records: Waiver Watch and oppose,
if waiver deleted

Victims of Crime: Basic Trng. Approve
(Previously 2909)

Administrative Adjudication Watch
of Vehicle Code Violations

Basic Course: Preferential
Enrollment for Employed
Officers

Correctional Officers:
County Jails

Peace Officers: ~irport
Security, POST Reimbursement

Seek Amendments

Oppose, unless
amended

Reserve Peace Officers:
Authority

Specialized Law Enforcement
Certification Program:
Required establishment by POST

Community Co]lege Attendance
Accounting: Short Term Courses

No position, if
purpose limited to
carrying firearms
off duty

Oppose, unless
amended to delete
mandatory provisions

Approve, suggest
inclusion of non-
credit courses

D.A.’s Investigators: Oppose
POST Reimbursement

Peace Officer Certification Oppose
(Same as AS 1603)

Tear Gas Training for Citizens: Interim study
Removes POST

Status

Passed Senate Judiciary
Committee 6-27-78

Senate Rules Comm(ttee
Searing date 8-8-78

Assembly Committee on
Labor, Employment, and
Consumer Affairs

Assembly Health Committee

A.C.J. Committee
Bearing date 8-7-78

Third reading Senate
Floor

Assembly Educ. Sub-Com.
Searing date 8-9-78

Vetoed 6-2-78

Held in Senate
Judiciary Committee
5-2-78 (Dead)

Failed passage before the
Senate 5-25-78 (Dead)

A.C.J. Committee
Bearing Date 8-7-78

Passed Assembly Sub-Com.
on Postseconaary Educ.
Referred to Assembly Ways
& Means Committee

Failed passage before
SEnate 5-18-78 (Dead)

Failed passage of Senate
Finance Committee
6--5--78 (Dead)

Passed A.C.J. Committee
6-26-78

Peace Officers: Felons
Exempts persons holding
Certificate of Rehabilitation

D.A. & Public Defender’s
Training
Appropriation from P.O.T.F.

Required Child Abuse & Neglect
Training: POST

Oppose

OPPOSes unless
amended

Approve in principle,
prefer legislative
resolution

Requires POST Testing for Oppose
Basic Course

Training standards: Local Approve
Detention Facilities:
POST

POST Certification Progra~ Oppose

First Aid Training: Peace Approve
Officers, Basic Training,
3-year CPR refresher

Arrest and Firearms Training: Oppose
Deletes one year

Callforn[a Crime Resistance
Task Force

Oppose to the
provision which
duplicates POST’S
training

Failed passage of Senate
~udiclary Committee
5-16-78 (Dead)

Assembly Ways & Means
Committee [Dead)

Senate Judiciary Com.
Bearing date 8-8-78

Senate Finance Committee
Rearing date 8-7-78

Failed passage of Senate
Judiciary Committee
6-13-78 (Dead)

Failed passage of A.C.J.
Committee 5-8-78 (Dead)

Senate Finance Hearing
date 8-7-78

Pending Senate Finance

Senate Judiciary Com.
Searing date 8-8-78

Effective 7-10-78 Attachnlent "D’I



Bill Humber

ACA 63
(Statham)

AB 81
(Chappie)

SB 216(Sejedly)

AB 1016
(Antonovich)

SB 1164
(Bobbins)

SB 1189
(Nejedly]

SB 1436
(D. Carpenter)

SB 1498
(Presley)

SS IS08
(Holden)

SB 1513
{Johnson)

AB 2532
(Tucker)

SB 1646
(Dolmdahl)

AB 2205
¯ (Haddy)

AB 2Z33
{tlughes)

AB 2369
(lmbrecht/Ellis)

AB 2674
(CraTen}

AB 28Z3
{Ellis)

/~ 2916
([apilof[)

AB 3215
{Doatwright)

AB 3226
(Montoya)

3696
(Ellis)

CObD41SSION ON PEACE OFFICER STANDARDS AND TRAINING

STATUS OF LEGISLATION FOR 1978 - (INFOR~TIONAL)

Governor: Appointments

Identification o£ Dead Bodies -
Dental Records

Governor: Appointments

Humane Officers

Status

Assembly Governmental
Organization Commlttce

To enrollment 6-15-78

Held in Assembly Governmental
Organization Committee with-
out recommendation. 6-14-77

Senate Judiciary Committee

peace Officer Employer-Employee
Relations

Marshals: Appointment of Reserve
Officers

A.C.J. Committee
Hearing date 8-7-78

Chapter 99 on 4-18-79

Records: Peace Officers’

Toll Bridge Operators: Peace Officers

A.C.J. Committee
Hearing date 8-14-78

A.C.J. Committee

Records: Citizen Compla’ints

Bill of Rights Extended to
State Officers

Failed Senate passage
6-15-78 (Dead)

A.C.J. Committee
llearing date 6-26-78

Harbor Police Personnel: Peace Officer
Status: Retirement

Municipal Utility Districts:
Officers and Reservoirs

Collection o£ Fines

Peace

Assembly Public Employees G
Retirement.
Hearing date 8-7-78

A.C.J. Committee
Hearing date 6-26-78

Assembly Judiciary Committee

Burglary Prevention: DOJ Pilot
Project, Prevention

State Regulatory Agencies:
Abolition

Classification of Director
Investigators of San Diego County
Department of Revenue ~ Recovery
.as Peace Officers

Safety Equipment: Police Officers
and Deputy Sheriffs

Senate Finance Committee

Assembly Governmental
Organization Committee

Senate Judiciary Cozmittee

Ways ~ Means Suspense File

Public Safety Officers: Confidential
Information

Peace Officer Powers: OOJ Agents
District Attorney’s Investigators

Public Safety Officers Procedural
Bill of Rights Act: Unlawful to Deny
or Refuse Rights

Police Protection: Cities

To Senate third reading

Assembly Criminal Justice
Committee, Subject matter to
Senate Rules Committee

passed Assembly Public
Employee and Retirement
Committee as amended 6-13-7g

To Assembly third reading

Effective 6-Z0-78



EDMUND G, BROWN JR.
GOV£R~oct

IBTATE OF CALIFORNIA

 eparbnent of 3Lw Ice

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING
7100 BOWLING DRIVE, SUITE 250

SACRAMENTO, CALIFORNIA 95823
A~gust 18, 1978

EVELLE J. YouNGER
ATTORN CY G I[N£RAt*

BULLETIN:

Subject:

78 ~ / ~"

NOTICE OF PROPOSED CHANGES IN THE REGULATIONS 0F THE
COMMISSION ON POST

Notice is hereby given that the Commission on Peace Officer Standards
and Training, pursuant to the authority vested by Section 11422 of the
Government Code, and to implement Section 13505 of the Penal Code, pro-
poses to amend Regulations in Title 11, Chapter 2 of the California
Administrative Code:

Amend Section 1005~ to read:

Notice of Peace Officer Appointment/Termination
Whenever an officer is newly appointed, enters a department laterally,
or terminates, the department shall notify the Commission within 50
days of such action on a form approved by the Commission as prescribed
in PAM, Section C, Notice of Peace Officer Appointment~Termination.

Amend Section 100S(b) Supervisory Course (Required), to read:

(1)

(2)

Every officer promoted, appointed or transferred to a first-level
supervisory position shall satisfactorily complete the Supervisory
Course prior to promotion or within 12 months after initial promo-
tion, appointment or transfer to such position.

Every officer who is appointed or who will be appointed within 12
months to a first-level supervisory position may attend a certi-
fied Supervisory Course and the officer’s jurisdiction may be
reimbursed provided that the officer has been awarded the Basic
Certificate.

(3) Requirements for the Supervisory Course are set forth in PAM,
Section D, "The Supervisory Course".

Amend Section I014 Training for Non-Sworn Personnel~ to read:

(a) Reimbursement shall be provided for the training of non-sworn
personnelperforming police tasks as determined by the Commission.

(b) Request for Approval

(1) Whenever it is necessary for the employing jurisdiction to
obtain prior written approval of the Commission, it shall be
obtained on an individual basis (See PAM, Section E-l). 
request for approval must include:

The trainee’s name and
Job description
Course title, location

job title

and dates of presentation
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(2) Requests for approval must reach the Commission 30 days prior
to the starting date of the course. .~’

(c) Reimbursement
Reimbursement for non-sworn personnel is computed in the same
manner (except as noted below) as for sworn personnel, according
to the reimbursement schedule for each course as set forth in PAM,
Section E, "Reimbursement Schedule".
NOTE No reimbursement is provided for the training of non-sworn
personnel for expenses associated with courses enumerated in Regu-
lation 1005 except as provided in PAM, Section E-l(f), "Training
of Non-Sworn Personnel".

Following the public hearing the Commission will also consider changes
in its reimbursement procedures related to travel and subsistence. For
example: to provide subsistence - not to exceed an aggregate of 24
hours - while resident trainees are in travel to and from a training
site; to increase the commuter allowance for meals to $5 per day of
training; to permit the use of auto to and from the training site for
two or more resident trainees traveling together when air travel
results in greater subsistence/travel expenses than were auto travel
used; to permit daily commuting for resident trainees between the
training site and the trainee’s temporary lodging accommodations; to
permit commuting for resident trainees between the training site and
the trainee’s headquarters for weekends, holidays or split sessions in
lieu of subsistence and when such travel expenditures do not exceed the
subsistence allowable had the trainee selected to remain at the train-
ing site; and to define straight hourly salary rate. Numerous other
changes in the Regulations and Procedures which are minor and technical
are also to be considered.

Any person interested may present statements or arguments orally and in
writing relevant to the action proposed, at

10 a.m., October 19,
Eureka Inn, Eureka
7th and F Streets
Eureka, California

1978

Notice is also given that any person interested may by the above date
present written statements to:

William R. Garlington, Executive Director
POST, 7100 Bowling Drive, #250
Sacramento, California 95825

The Commission has determined that the above regulations will create no
new costs to local government, pursuant to Section 2231 of the Revenue
and Taxation Code.

LOUIS L. SPORRER
Chairman



COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

’POLICE VEHICLE ACCIDENT SURVEY

RECOMMENDATIONS

Q

0

Q

O

Data collection efforts disclosed a distinct lack of knowledge within many

departments of their individual accident problem including inadequate

reporting, analysis, management review, and efforts toward a reduction
of accidents. It is therefore recommended that individual departments

should establish specific accident reporting procedures including a report
of every accident on a standard form (no narrative memorandums) from

which a statistical analysis is extracted; a formal review including an

appropriate finding of preventability; and a specific plan, based on accident
experience, to combat the problem.

The study also disclosed a high frequency of accidents attributed to specific

individuals within departments. Through a view toward vicarious liability
or other concepts, some police administrators tend to believe training will

produce a solution to the problem. Experienced driver training instructors,

when faced with the problem of retraining such individuals, find that skill

levels are high, but attitudes are poor. The driver training staff strongly
believe that it is not possible to successfully alter attitudes in a period of 24
hours of training. It is therefore recommended that administrators review

the entire record of a high-accident-frequency individual, specifically in the
affective area of his behavior, prior to his assignment to additional training.

During seminars of driver training managers and instructors in which

statistically significant findings were presented, it was strongly emphasized

by participants that it should be recommended that departments should
recognize their real problems and develop individual programs in response

to these problems; that vicarious liability and negligent retention concepts
should be recognized especially on the part of the chief executive; that there

is a real need for adequate supervision in the area of driver training; that

management must realize that training is not the answer to all attitudes and
disciplinary problems nor is it the answer to supervisory problems or the

lack of supervision; and that management should support instructors to the
extent of dismissing officers who are disciplinary problems.

The reduction of costly police vehicle accidents is the responsibility of all

supervisors and managers as well as chief executives. This responsibility

is frequently not accepted or accountability not required, especially at the
supervisory level. It is therefore recommended that aspects of driver train-

ing be conducted for supervisors and that management training include in-

struction on managing accident reduction programs.

The driver training seminars were extremely successful from the point of
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view of the participants. They appreciated the opportunity to consider
findings, propose conclusions, and become a part of the process of provid-
ing recommendations. Their expertise was extensive, their enthusiasm evident,
and their recommendations considered and thoughtful. Their association was
productive in the interest of improving driver training in California. It is
therefore recommended that bringing together these instructional experts in
driver training as well as other highly technical training fields he continued
and expanded.

e Driver training instructors, after having considered the statistically sig-
nificant findings, have concluded that present driver training teaches skills
that cannot counteract poor attitudes and disciplinary problems. They
recognize, however, needs to improve training and concur in the recom-
mendations that trainers must guard against training that may cause over-
confidence in younger and less experienced officers to the extent that the
student must be apprised of the reality of street conditions at the conclusion
of training. Further, the ever-changing and stressful street situations must
be more realistically depicted and experienced during training.
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AGENDA ITEM SUMMARY SHEET
Agenda item Title Meeting Date

Financial Report - First Quarter 1978-79 F.Y. October 19-20, 1978
Division Divisk}rUDirector Apprqval Researched l?,y

Administration Staff
Execulive Dircclor AI,~’7~ ~. Date of Appfbval Date of Report

October 11, 1978
l~urp°se:Decision Rcquo~4ed u~ information Only~] Status Report~] ~’lnancial lmpacl Y s !{:±i. Ar, alysi~

[~ per dclails N[o

In the space provided below, brieily describe the ISSUES, BACKGROUND, ANALYSIS and I<ECOMMENDATIONS.
Use seprate labeled paragraphs and include page numbers where the expanded information can be located in the
report. (e.g., ISSUE Page__}.

This report covers the First Quarter of the 1978-79 Fiscal Year, July 1
through September 30, 1978, showing revenue for the Peace Officers’
Training Fund and expenditures made from the Fund for administrative
costs and for reimbursements for training costs to cities, counties,
and districts in California. Detailed information is included showing
a breakdown of training costs by category of expense, i.e., subsistence,
travel, tuition and salary of the trainee (Schedule I). Also included
is the quarterly cumulative report of reimbursement (Schedule II) made
from the Peace Officers’ Training Fund providing detailed information on:

Reimbursements made for each course category of training,
Number of trainees,
Cost per trainee,
Hours of training.

REVENUE

Revenue from traffic and criminal fines for the first three months of
the 1978-79 Fiscal Year totalled $3,321,981.98 compared to $3,0~7,625.22
for the corresponding quarter in 1977-78, an increase of $274,356.76
(9%). See Page 3 showing detail of revenue by month.

REIMBURSEMENTS

Reimbursements to cities, counties, and districts for the first three
months of the 1978-79 Fiscal Year totalled $7A6,107.70 compared to
$I,129,12~.39 for the corresponding period 1977-78 Fiscal Year, a
decrease of $383,016.69 (-33.92%).

A total of $618,770.55 was reimbursed during the first three months of
Fiscal Year 1978-79 for training that occurred during the previous
fiscal year. Additional reimbursement claims in the amount of
$499,886.51 for 1977-78 Fiscal Year training are being held by staff,
without payment, pending legislative approval for appropriation of
additional funds. The total amount encumbered for the first quarter of
Fiscal Year ]_978-79 for training occurring in Fiscal Year 1977-78 is
$],118,657.06. This increases the total amount of reimbursement paid
and/or encumbered for the 1977-78 Fiscal Year to $1],669,634.64.

77/78 Reimbursement as of 6/30/78 F.Y. $10,550,977.58
77/78 Reimbursement in 78/79 F.Y. .I,I18,6~7.O6

Total $11,6d9.63h.64
Ulilize ,’ever~e .id,~ if needed

POST 1-187



COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

PEACE OFFICER TRAINING FUND

ANALYSIS OF CHANGE IN ACCUMULATED SURPLUS

7-1-78 - 9-30-78

Resources

Accumulated Reserve July I, 1978
LessPrior Year Adjustment
Total Accumulated Reserve

Revenue July 1, 1978 through
September 30, 1978

Total Resources

Expenditures

Administrative Costs

Aid to Local Governments
Reimbursement for training

Claims received
Contractual Services
Letters of Agreement

Total Aid to Local Governments

Total Expenditures

Accumulated Surplus
Septen~er 30, 1978

$1,573,237.81
(-) 13,208.75

¯ $ 746,107.70
209.48

9,981.95

$1,560,029.06

$3,3il,981.98

$ 560,750.16

756,299.13

$4,882,011.04

1,317,049.29

$3,564,961.75

-2-



COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

PEACE OFFICER TRAINING FUND

STATEMENT OF REVENUE

197~-79 Fiscal Year

Month Traffic Criminal Total

July, 197~ $ 727,190.36 $ 30~,~47.16 $1,036,O37.52

August, 197~ ~5,O6~.51 3~7,727.42 1,232,791.93

September, 197~ .... 707T006.~ ~6~14~.65 I~05~152.53

Total $2,2791.261.75 $I~0~2~720.23 $3r321~9~1.9~

-3-



Commission on Peace Officer Standards and Training
I~EVENUE COMPARISON 1977.-78/1978-79

ist Quarter By Month

1.3

I. 2’

ml.l

 1.o

A -9

o .8
~O

0
6

5
4

3

2

1

0

i, 202, 585 I,Z3Z,791

11036,037
1,053, 153 --

950,590
894,445
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i__

1977 -78 1978-79 1977-78 1978-79 1977-78 1978-79
July August September

1st Quarter Combined Revenue
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3,321,981.0 ~ ~

3,047,624

2.0

1.0’
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ADMINISTRATION DIVISION

Claim Audit Section

State o( CalUor¢~ia Department o| ,lusti(:0

COMMISSION ON PEACE OE|:ICER STANI)AItDS AND TRAINING

7100 Dowlin 90rivu, Saccamento, CA 95U23

Reimbursement 1978-79 F.Y.
By Month Reimbursement

July

August

September

¯ October

November¯

Deceillber

January

February

March

April

May

June

Total for
’ Fiscal Year

-0-

413,187.46

3337637.36

Contract
Reimbursement &
Let. of Agree.

-0-
2,185.62

--0--

2,474.56
209.48

"5,321.77

Adjustments Total

and Aid

Audit Reports to Local Govn.
Item 384

(-I 39,28

2,185.62

417.847.64

7567299.13

*Includes room rent - $675.80’

-5-



~|~)|tz O~ (:~lllJC, I/)J~) L)cl)~lrllnCll| t,~l JtI~IH;[~

ADMINISTRATION DIVISION COM~41~;SION ON PEACE OFF|CER STANDAI]D$ AND TIIAINING

Claims Audit Section 7100 Oowling Drive, ~ocramento. CA ObB23

r . ~¢ ,

1977-78 1978-79
Reimbursement

1977-78
Accumulated 1978-79 Accumulated

By Month Late Claim
Reiml)ursement Total I Reimbursement Total

Re imb u rse m e_n_~ ". i Reimburs emen t
Total Reimbursed $

in 19.77-78 I0~550~977.58 I0,550,977.58I

July $ Combined " ’with! $ Combined with
385,1.70.16 I0,936,14.71,74 , August August

August 623~556.17 II ~559~703.91 413,187.46 " 41.3,187 46

September 113,282.95 11,672,986:86 333,637. 361 746,824..82
Adjustments on Prior
Reimbursements Ist Qtr (-)98o.19 !1,672,906.67 746,785.54

.-’~1~-A~ustmenLs~y ...... (-)39.28

Controller Ist Qtr (-)2,372.03 11,669,634.64 (-)677.84! 746,107.70

October

November
i,

¯ December

Adjustments on Prior
Reimbursements 2nd Qtr

Audit Adjustments by
Controller 2nd Qtr

January

February

March

Adjustments on Prior
,,,R.eimhursements 3r(l Ql:r

Audit Adjustments by
Controller 3rd qtr,

April

May

June

Adjus Lnlents on Prior
il. eimhur:;v,lerlts 4l.h ~Z ,, ,,, ¯ ,,, , ¯

Audil. A(I,ius tml.mts hy
Cnlil.i’ill ler 4th (!l.r

i i

]~0~S’1’ l-~.l!i (Rev. 11/711)

"6-
g



Commission on Peace Officer Standards and Training
REIMBUIISEMENT COMPARISON 1977-78/1978u79

584,807
554,698

413,187
333,637

ist Quarter By Month

,.-4
O
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O

O

1.0

1977-78 1978-79 1977-78 1978-79

July ’:’~ and August September

1st Quarter Combined Reimbursement
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i.i

1.0

-9"

,-4
0 -8"
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o 5
*,-4

4 ’
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.l

0

:,~ Combined with August

1,139,506

746,8Z4

1977-78 1978-79

bccause of minimal reimbursement during that month.

10-12-78
-7-
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DISTRIBUTION OF REIMBURSEMENT

ing the first three months of the 1978-79 Fiscal Year, $746,107.70 was
reimbursed for training. Of this amount $565,001.05 (75%) was reimbursed
for mandated training, $.117,277.52 (16%) for Job Specific courses and
$64,546.25 (9%) for Technical courses, the difference of (-) $717.12 
for adjustments to prior reimbursement payments.

Basic $495,432.05 66%
Advanced Officer 45,672.80 6%
Supervisory Course 800.15 O%
Management Course 23,096.05 3%
Executive Course
Job Specific Course 117,277.52 16%
Technical Courses 64,>46.2~ ~

Subtotal 746,824.82 100%
Adjustments (-) 717.12

GRAND TOTAL $7461107.70

PERCENT COMPARISON

The following chart shows a percent comparison of reimbursement and training between the First
Quarter 1978-79 Fiscal Year and the First Quarter 1977-78 Fiscal Year:

MANDATED TRAINING

Reimbursements Number of Trainees

Courses .~ ~ % of Change 197~-79 1977-78 % of Chanse

Basic $&95,432.05 $ 716, i23.44 30.83 276 399 - 30.83

Advanced Officer 45,672.80 150,453.O3 - 69.64 224 871 - 74.28

Supervisory 800.15 41,015.84 - 98.05 1 69 - 98.55

Management 23,096.05 7,694.24 +200.17 2__~I 7 +200.00

TOTAL MANDATED COURSES $565,00!.05 $ 915,386.55 - 38.28 522 1,346 - 61.22

TECHNICAL TRAINING

Job Specific

Technical Courses
and Seminars

TOTAL TECHNICAL
TRAINING

Net Adjustments

GRAND TOTAL

$117,277.52 $ 111,175.23 + 5..49 197 191 + 3.14

64, 5&6.2 ~ ~ 12, 91÷4.99 - &2.8~ ~4~ 551

$181,823.77 $ 224,120.22 - 18.87 543 742 - 26.82

(-) 717.12 (-) 10,382.38 ......

o O!

-8-
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Stain of Calltornlm -- Doparh.ent of JulUce

Commission on Peace, 0filter Standards and Training

Administration Division - Claims Audit Section

1’o al 1978-79 Fiscal Year REIN~URSErIENT BY COURSE CATEGORY

lj J!)7~ tllro.gll S(~ptclnher 30, 1978 Pa~ 1 of 6i .

COURSE AVERAGE

CODE COURSE
AI~O UN T OF COST PER NU~3ER OF HOURS OF

RE IMLIURS[BENT TRAINEE II(AINEES IRAINIRG

lOOI B;*S[C 495j432.05 1t795.04 276 107 ,.~

2001 Advanced Officer 451672.80 203.90 2Z4 7,269

3001 Suuervl sory 800.15 800.15 1 I00

4001 Hi dd] e HanaEemcnt Course 231096.05 1~099.81 21 1.600

SOOI Executive Deve]opment Course 0 0 0 0

Job Specific 117r277.52 595.32 197 12.575

Technl ca] Courses 642546.25 1R6.55 346 ln1732

Subtotal 746,824.82 1,065 140,092

Adjustments to Prior Payments (-) 39.28

State Controller Audit Adjustments (-) 677.84

Total Rclmburscmcnts 746,107.70 1 .()(iS 14n,n92
, ,, , ,.,

1OO0 BASIC TRAINING

1001 Basic Course 495,432.05 1,795.04 276 107,816

1050 Arrest and Firearlas (P.C. 832) 133.82 53.46 4 146

2000 AI)VANCED OFFICER

i~Ln01 Advanced Officer Course 45,672.80 203.90 224 7,269

~000 SUPERVISION

3001 Supervisory Course 800.15 800.15 1 I00

3OSS Civilian Supervisory School

4000 MANAGEMENT TRAINING

4001 Middle Management Course 23,096.05 1,099.81 21 1,600

4050 Supplemental Management Training

4055 Program livaluation and Review ’rechniquos $81.67 193.89 5 72

4060 Cost Analysis and Budgeting

4062 Field Hanagcment ]’raining 1,024.27 256.07 4 78

JS 4065 Piannln~, Research and Development

4065 PlanNitlg, Research and IIovelopmont

JS 4066 liesearch and Planning

4066 Rescarcll and l’lanning

4067 Research IIesign

4070 Tcnm Building Workshop

4075 Middle Mllll:iDelI1CIlt Sctainar

4081 Han;*Elng Patrol Opcrallons 3,178.68 64.87 49 770

4082 blanaRin 9 Criminal lnve~tigations 1,285.63 45.92 28 448

,~5000 liXl!Ctl’rlVl! AND AIIHINISrI(ATIVP.

WOOl llxcCut i v’J l)cvcloplllent CoIlrsO

SOSO lixll¢utivc Bcv~]loplllOnt Sutnh~ar 644.41 21~.$0 3 6O

POSt I-I/G (Roy. I0-77)



SI~IO of CaHl~rnlm -- Doparlmont ol $uiHca

Commi ;.’don on Peace 0fficcr Standards and Training
Administratklrl Division - Claims Audit Section

REIN;UI~SEI~EIIT BY COURSE CATEGORY
Page of 6

~URSE AVEOAGE

CODE COUIISE
AMOUNT OF COST PER NU~ER Of IIOURS OF

REII’~URSEMERT 1RAIREE TRAINEES 1RAINING

6000 FI EI.O OPEl(AT I ONS

6005 llostaEc Ne0otiations

6007 Advanced Hostaoe N(’Rotiatlons

6008 Ba~;ic IlostnRe NoEotiations

6010 Analysis of Urban ’rcrrorist Activities 614.83 51. Z4 12 528

6020 ,Boatlnv, Safety and Enforcement

6030 11reat Inn 1 yzer Course
CoIll [llg~ncy Planning for llazardous

6031. Materials

6040 Civil Emergency Management 468.34 234.17 2 94

6045 Commercial Enforcemellt Trainin~

6046 Commercial Vehicle Enforcement

JS 6047 Crime Prevention Institute 16,554.42 1,182.46 14 1,120

6047 Crime Prevention Ill!;titute 837.40 837.40 I 80
--J~al~od Crime Prevention Institute

604g tinvlronmental Design 6,O40.18 355.30 17 680

6049 Crisis Identification ~ Management

6050 Crisis Intervention

Disaster and Riot Training

J~,J 54 Field Evidence Technician 20~470.41 1~364.69 15 1,800

6054 Field Evidence Technician

JS 6070 Field Training Officer Course 423.87 211.94 2 64

6070 Field Trainlng Officer Course
17~77’.n~Tr-orccment and the Hentally

6071 Disordered I ndi vi dl}al 1,073.52 97.59 11 220

6075 Law Enforcement Legal Education Program 2,844.00 284.40 10 400

6080 Law Enforcement Lel!al Education llpdate 1,205.05 133.89 9 180

6090 Law Enforcement Skills ~ Knowledges

6095 Narcotic Investigation for Peace Officers

6100 Officer Survival 3,256.17 250.47 13 611

6101 Officer Survival - San Bcrnardino

6105 Political Violence and Terrorism 1,760.58 251.51; 7 329

6107 Prison Gang Activity 1,914.4S 106.36 IB 648

6110 Protection of Public Officials

6115 FroleCtive Service~;

6120 School Resource Officer 716.18 238.73 5 72

6130 Search :lnd Resclle M;H)a!lelllellt

6140 Dnderwaler Searcll and Recovery

6145 (Inu,;u:ll Incident Taclics

O:0 Workshnp_ on the MenlallT_ II1

7O00 TRAFI:I C

,IS 70OS Traffic Accident Inve:;tigation 3t177.29 317:75 10 400

70o5 Traffic Accident Inve’;ti~atlon

POST l-lift (Roy. 10-77)



¯ I~iate 0f CMllornla -- Depllftmenl of Julllce

Cmnmis:;lon on Peace OiTiccr Stanclards and Training

Administration Division - Claims Audit Section

REIt’IBURSE[iEIII BY COURSE CAIEGORY
Page of 6

~URSE AV~I~GE

CODE COURSE AMOUNT OF COST PER NN~ER OF HOURS OF
REIMBURSEMENT TRAINEE IRAINEES IRAINING

JS 7010 Advanced ’l’raffic Accident Investigation

7010 Advanced Tr;,ffic Accident Investigation

7025 Traffic Program Management Institute 3,854.36 426.04 9 396

7030 Speed from Skidmark

JS 70SO blotorcycle Training 4,027.90 1,006.98 4 280

7050 Motorcycle Training

JS 7055 Hotor Officer TrainLng School

7055 Motor Officer Training Sclmol

8000 DR IVER TRAI N ] NG

8005 Driver Training, Allied Agency

8010 Driver Training Prograla 109.20 19.60 7 112

8020 Driver Training School

8030 Advanced Driver Training 5,002.57 294.27 17 408

8040 Police Defensive Driving Course

80S0 Advanced Driver Training

9000 CRIMINAL INVESTIGATION

JS 9001 Criminal Investigation ¯ 2,230.80 225.08 10 400

] 01 Criminal Investigation

9002 Criminal Investigation II

9003 bianaging Criminal Investigations

9005 Crime Scene Investigation 5,251.26 406.41 8 520

9006 Physical Evidence Presentation 5,733.38 716.67 8 S6O

9010 Crime Specific 2,063.77 206.58 10 240

9012 Introduction to Crime Analysis 526.44 32.64 10 240

9015 Economic Crime Investigation Training 385.31 385.31 1 70

:JS 9016 Investigation of Violent Crimes 401.92 401.92 1 47

9016 Investigation of Violent Crimes

investigation ~ Prosecutioll of Organized
9017 Crime in Pornngr:lphy

JS 9020 _invest i~ator s School

9020 lnvestlgntor~ School

3S 9025 Practical InvestiGative Casq

9025 l’r;ictlc:ll Invcgli~atlve Case

9026 II.l~ctd e Symposium

.IS 9030 I)uestinned Dnc,,m,rnt lnvest~ga~ig~I S.17~.23 10 ~R4

90~0 .Questioned Document Invest[giLLieS_-

,1S 9050 B;t.~ic Aulo ’l’ll~!fl Invested:It Ol’S Works|lOP

A;~jS._&U t_mi ~ f t.lu ~-3z~Lgo ko t L l%r k~hel}__

h,lv:ulqvd A.to TD,:[~ lnvcstiltators IYorkshol

.|S 9065 -- Da :~ I ¢ Vch I C_13"+_~IJK: f~L_.Lc&L~_gJig:lLi_92"

906!; Ila~;Ic Vehlcl; ’l’hef~ lqYVMID:’I J’?q,~

POST 1-170 IIcv. I0-77)



~(n{o el California ~ Dap~rlment oF JultJcs

Comml;;slon mz Peace 0fflc0r Standards and Tralnlng
Administration Division - Claffns Audit Section

REIril~,UI~SEMENT BY COURSE CATEGORY
Pag: 4 nf 6

QURSE AVERAGE
AMOUNT OF NU~ER OF BOURS OF

CODE COURSE COST P£9
IIEJI~IURSEICERT TNAINEE TRAINEES II~INING

JS 9100 Rape lnvesti~atlon _.2-

9100 Rape Investigation

JS 9115 Rnbtmry hlvestl gat i on

9115 Rt)bbery lnvestigatlon

JS 9125 Sex Crime Invcstigat_ion

9125 Sex Crime Investi~atlon

JS 9126 Sexual Assault Investigation

9126 Sexual Assault Investigation

9150 Advanced Investigation for Coroners Cases

9155 Coroners Course

JS 9160 llomi tide Instltute 21,182.12 641.88 3~ 7:~2fL~

9160 ltomic} de Institl~tc

JS 9161 Itomicidc Investigation Cases 2,287,53 457.51 5 74Q

9161 I{omicide Investigation Cases

JS 9162 llomiclde Investigation 1,184.74 394.91 3 120

9162 Homicide Investigation 349.33 349,53 1 40

9165 Advanced llomicide Investigation

.1295
Phoncyclidine & Clandestine (PCP)

Lab School

JS 9210 Basic Narcotic and Dangerous !}rugs 7,~09.g7 416 %1 lq 1 ~?R

9210 Basic Narcotic and Danqerou5 Brug¢

9220 tleroin Influence Course B05,40 134.23 6 110

JS 9225 Narcotics Investlgntlon 17.175.72 858.6q ?fl 1 60~

9225 Narcotics Investi~atlon 859.73 429.97 1fi0

9250 Narcotics In~restigntinnl Advanced

JS 9235 Narcotics Tnvestigation~ Basic

9235 Narcotics Tnvestigationl Basic’ 304.46 1 4{)

JS 9250 Vice School

9250 Vice School

JS 9251 Vice InvestiBation 4,697.52 671.05 ? 2Be

9251 Vice I,nvcsti~ation

JS 9255 Air ~ Harine Narcotics Sm~

9255 Air 6 Marine Narcntic~ Smtulgl ing
Cllild Abuse: Intervention, Referral

9260 and I nvest Ip.at i on

9261 Link Analysis 134.1~ 10 X2 lX IN~t

9262 Visual luvestt~on A!~alIsi-&

I Of)OD CII’IMI NAI. I ~;T [ C£

~!;.LIU,~) t 3;¢Bo91

Advance,! I.atcn~ Finltt’ll~rlnt School 14) 11 17fl

10106 Forensic MIc~’oscoJ~:

POSt 1-120 Rev, 10-771



Stlcte of CM~fmnGI -- Department of Ju¢li¢o

Commissim an Peace [lf[iccr Stamiards and Training
Administration Dbi.(,ion - Claims Audit Section

REI/IBURSEII[NT BY COURSE CAIEGORY
l’~ge of 6

~[~URSE AVERAGE
CODE COURSE

AMOUNT OF COSI PER NU~IER OF HOURS OF
REIMBURSEM[NT TRAINHI TRAINEES IRAINING

11000 I WfELIA el!NeE OI’I!R.X’f l ONS
Chief Executive Criminal Intelligence

11005 Semi nat 79.00 70.09 1 16

11010 Criminal Intelligence Comlll;ll)llc[’s Course

11020 C]imlnal lntel I i!zcnce Data Analyst 1,850.23 467.3l 4 30s

11030 Criminal Intel]i?.enco Data Collector 5,053.09 503.31 10 776
-Ul~.h n l z~ffK~-ffi:’Vm-e-l~o r~il t~D j~;cq~ p m e n t

11040 I; Maintennncc Iil14.14 222.83 S 1R0

11050 Special,zed Surveillance Equl mlonl 1~393.48 199.07 7 276

12000 ttlU iiN 1 LE

12005 Delinquency Control Institute

12010 .luvcnil e Justice Update
JuYetll]e L3W tillrOl’COltlcnt el. fie(it’s

JS 12020 Training Course

12020 Training Course

JS 12025 Juvenile Officers

12025 .Juvenile Officers

JS 12040 Juvenile Procedures School

12040 Juvenile Procodules School

13000 PERSONNEL

~IOOS llackgr ound Inve~tigation

13025 Internal Affairs 1,878.02" 170.75 11 264

IS 13030 Intcrnal Affairs Investigation Procedures

13030 Internal Affairs Investigation Procedures

14000 :OM~.IU N I CATIONS

IS 14005 Compl aint/Dispat chef 507.26 307.26 1 4O

14005 Complaint/Dispatcher

14015 Cr,minal Justice Information Systems

1S000 ’RAINING

15005 Uellavloral Oh ectives Course

15006 Writlnp. POST Performance Ob.iect,vcs

1S01O Cr,minal Justice 0olc Training Program

1SO1S Chemical Agents lnslructors Course

15020 Firearms Instructors Course 1,04.i.23 149.1g 7 452

15021 Defensive Tactics for lnstruc|ors

lSOZS Iustructor l)evclOpnlellt Course

IS 15045 Police l"ralnlnll H;maRcrs Course

15045 Police Train,fig M;ulaRers Cmu’so

150SO POST SpeeI;ll S(:mln:tr lt207,72 I05.64 12 154
h.chnhlues el lca<hillg Criminal Justice

-. Role Tr:,l,li1~J~

15(1(,5 IIp~.l’:,din~. lnst1"ll<’tors Trnl,lin~

15075 H :, ,I :! 1’ !.p I’,..~UL.Y q ! ’~ ’tt2 t&L-.!.-n_~..a}C !! I)f.~f.~’:~o.-m-9_~t-

[.;i~4 i!iLfolCClllt’I11 ~;t. lf I)o[t~11~;t* ;iii~i Al’r(Jst
ISO~O T,.chniqu,"; 1,1’;tru<~r,l’" ~ ~:,~,~l";~,

POST 1-lib Roy. 10-/7)



Gllte of CalHou)(a - Dopwrtgl~ent vf J.ztice

’, Commis’,;hm ou Peace (Klic(;r Standards m~d Training

Administration Division - Claims Audit Section

REIMI]URSEFi[Ifr BY COI]RSL CAIiiGORY
Page 6 o£ 6

OdRS[: AVEILAGE
CODE COURSE ANOUNT OF COST PER HUI’~ f R OF flOURS OF

RIH I~URSE)4E NT TRAINEE TP~INEES TPA] NING

1.50011 CUblbIUNITY POLICli RELATIONS

1600S Com~llunity Pol ice Rclal:ion’.~

17O90 JAIl.

17OO5 ,lai] Management

JS 1701¸0 Jail Operations 9,769.66 252.51 42 1,720

1701O ,Jail Operations

JS 17015 Jail Operations and Propc:rty Procedures

17015 ,JaE10perati ons and Property Procoduros

18000 LANGUAGE

18005 Total Immersion Spanish

18010 Spanish for Peaco Officers

19000 MISCELLANEOUS

19005 Aviation Security Course

19018 Non-Sworn Police Personnel Training

19020 Sccur£ty Guard Baton Training

JS 19025 Records Officer Course

19025 Records Officer Course

~i~032 Legislative Update Scmlnar

19055 PR-24 Baton Instructor’s Course

t

POST 1-178 iR,’v. 10-77)



Commission on Peace Officer Standards and Training

AGENDA ITEM SUMMARY SHEET

Meeting Date

October 19-20, 1978
~genda Item Title

;ou rse Cer tifi cati on/Modification/DecertlWication
oivisJo~ EDi.isijm~e~or App~o.~l //
Operations i ~>~
Executi e Dire¢~ royal

Purpose: Decisio£~ Requested []

Date of Approval

1 (3-02 -’)g"
Information Only~ Status Report[]

Researched By

Gerald E. Townsend
Date of Report

0ctober 2, 1978
Y s (See ?ndyMs

[]Financial Impact ~j pe r details)
No

In the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS.
Use seprate labeled paragraphs and include page numbers where the expanded information can be located ~n the
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The following courses have been certified, modified or decertified since the July 27-28,
1978 Commission Meeting:

CERTIFIED

Fiscal Impact
Presenter (Per Presentation)

CHP $ 2,712

Course Title

I. Defensive Driver Training

Eliminate Pursuit Driving to be 16-hour version of Allied
Agency Driver Training Course. T-Ill.

Basic Fingerprints OOJ $ ],726

Supplements their advanced course. T-IV.

3. Organized Crime Analysis DOJ $ 498

Specifically to program complex cases through a computer
system to determine relationships and enhance prosecution.
T-IV. "

4. Law Enforcement and The
Mentallz Disordered Individual

Mental iHealth Assoc.
of California

$ 14,940

Review of statutory mandates for emergency detention,
transportation or care in jail of mentally disordered
individuals. Limited to two presentations. T-IV.

5. Boating Accident Investigation Dept. of Navigation
and Ocean Development

$ 2,589

Supplements their Boating Safety and Enforcement Course.
Identifies investigation and evidence gathering in marine
environment. T-IV.

~5. Bomb Scene Investigators FBI, Sacramento

For investigators preparing cases after Bombs detonated.
Previously presented statewide as Advanced Officer Course.

Utilize reverse side i£neeaed S ifi T-!I.
POST 1-187

$ 4,430
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TP~ANSFEROF CERTIFICATION

Course Title Presenter

832 P.C., Arrest and Firearms San Francisco Airport
Police

Transfer from San Francisco P.D. due to workloads.

832.1 P.C., Aviation Security San Francisco Airport
Police

Transfer from San Francisco P.D. due to workloads.

1. Basic Hostage Negotiations

2. Advanced Hostage Negotiations

3. Internal Affairs Investigation
Procedure

4. Advanced Officer

5. Writing POST Performance
Objectives

6. Legislative Update Seminar

7. Basic Course

81 Basic Course

9. Basic Course

kO. Basic Course

1. Basic Course

2.Basic Course

3.Basic Course

RE-CERTIFICATIONS

CSU, San Jose

CSU, San Jose

CSU, San Jose

Criminal Justice
Resource Systems

Rossi-Moore

CPOA

Central Coast Counties
Police Academy (Gavilan)

Santa Clara Valley Criminal
Justice Trng. Ctr. (SJCC)

Alameda County S.O.

Oakland P.D.

Tulare-Kings Co. Academy
(College of the Sequoias)

Academy of Justice
(Riverside City College)

Long Beach P.D.

Fiscal Im~
(Per Presentation)

None

None



Course Title

1. Commercial Vehicle Enforcement

Change from Plan IV to Plan II
for Job Specific.

2. Specialized Surveillance
Equipment

Reduction in hours from 40 to 36.

3. Organized Crime Informant
Development & Maintenance

Reduction in hours from 40 to 36.

4. Criminal Intelligence Data
Analyst

Reduction in hours from 80 to 76.

5. Criminal Intelligence Data
Collector

Reduction in hours from 80 to 76.

6. Analysis of Urban
Terrorist Activity

Reduction in hours from 44!to 40.

7. Economic Crime Investigation

Reduction in hours from 80 to 70.

8. Planning Process

Tuition increase from $155 to $168.

9. Driver Training, Allied Agencies
Course

Tuition increase from $180 to $210.

Motorcycle Training Course

Tuition increase from $380 to $460.

;rime Scene Investigation

Budget reduction from $154 to $146.

Physical Evidence Presentation

Budget increase from $172 to $179.

I0.

12.
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MODIFIED

Presenter

Los Angeles Co.
Sheriff’s Dept.

DOJ - ATC

DOJ - ATC

DOJ - ATC

DOJ - ATC

DOJ- ATC

DoJ - ATC

Humboldt, CSU

CHP

CHP

Bahn-Fair Institute

Bahn-Fa#r Institute

Fiscal Impact
(Per P resentation~

$ 3,898

Trade off for
Increased Presentation~

II II

It II

II II

II II

$ 260

$ 3OO

$ 543

$ -112

$ 98
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I. P. C. 832.1

DECERTIFIED’~’

Course Title

2. Instructor Development Course

3. Practical Investigative Case

4. Sex Crimes Investigation

5. Managing Performance Objective Training

6. Field Command POST Cadre

7. Latent Fingerprint School

8. Breatbalyzer Course

Presenter

San Francisco
Police Dept.

FBI, San Francisco

FBI, San Francisco

FBI, San Francisco

Metcalf-Moore Assoc.

Los Angeles Police
Department

Los Angeles Police
Department

Fullerton City College



Aught 23,

WOMEN

1978

PEACEOFFICERS’ ASSOCIATION

Lo~ L. Sported, CIu~Ou~an
Comm~sion on Peace Offic~
Standa~L~s and Trait~ng

7100 Bo~!Zng Drive - Suite 250
Sacramento, California 95823

De~ Comm~ssion~r Sporrer:

Upon the nomZ~ion o~ the Board of D~ectora of the Women Peace O~fi~ers’
Association, .the Comm.~ssion appointed me to represent t1~e A~so~ion on the
Advlsory Committee to the Comm~ssion, from Jan~y 1977 - Sept~mb~L1979~

Due to my ~eme~ from the University of California PolZce Depu;~, :

Los Ange!~ on Tuesday, November 28, 1978, and my und~r~tand~zg that ~e
represe~sive mu~t be e~.gloyed, I have notified our Pr~ide~, ~.!~gar~
Hat, ann, that the Board of Dire~o~s should nomlnate an alter~e to
re~e~en~ the Association for the rem~’,~ng mo~ths of ~ appo~ent.

Because of ~s ~urpos~ ~d goa~5 of mal~a~ning a h~gh ~bre of selz~on
and trai~ng standa~d~ for the l~o enforceme~ offie~s of today, thc m.~J~be~
o~ WPOA fe~l fortut~e ~ they were included in these endeavors.

It has b~en my pleasure to s~rve a~ a member of the Adv~ory Co~ittee- ~d
] c~h to thank each of the Commission,s, the Executive Director ~nd I~
staff, ar~ ~e Advisory Co..mm~tee memb~ for the court~si~ exte~de~ to ~nc
d~ing my appointment. I ~l miss thc challenges an~ the many Z~dividual
frlen~@~ps. . . .. ¯.

I ~ con~nue to be a~tive i~, the ac~iui~ies of the Wom~ Peace Offi~s’
Aasocia~..Con a~ hop~ tha~ you t,)~l feel free to co~.ta~.;~ me if I )nay be_ of an~

~s~tance.

Rob~rta B. Doran

CC: William R. GarIlngton, Executive D~ector
Will~n Anthony, Commlssioner/Chal~an, Specialized

[~ Enforcement Committee
Oeorqe P. T/e/.~ch, ChaZ~u~lan, Adul~ory Con~Ltee

v ¯" ¯

!



August i0, 1978

Sheriff Duane Lowe
Sacramento County Sheriff’s Office
P.O. Box 988
Sacramento, California 95805

Dear Duane:

Attached is a copy of a letter from POST Chairman
Louis L. Sporrer asking for a representative for

the California State Sheriffs’ Association. Per
our telephone conversation, I would like to withdraw
my request to continue until my term expires.

I think it would be to the best interests of the
Sheriffs’ Association that you replace my position
on the POST Advisory Committee.

It has been a pleasure and honor to represent the
California State Sheriffs as a member on the POST
Advisory Committee and I believe I have diligently¯

represented the Sheriffs of this state and their
concerns over peace officer standards and training
and I wish to thank all my colleagues who have allowed
me to represent them.

I would like to recommend Sutter County Sheriff Roy
Whiteaker for the position. I have known Sheriff ~ite-
aker for a number of years and have the utmost confidence
that he will represent the California State Sheriffs’
Association with equal diligence, sheriff Whiteaker

is a tenured Sheriff and will effectively represent



Sheriff Duane Lowe
Page Two
August i0, 1978

\

all peace officers in a difficult task of setting
standards and training requirements.

Finally, I will be available to assist my replacement
concerning his duties as a POST Advisory Committee
member.

Sincerely,

JIMIGRANT , Sheriff-Coroner

JG/e/
c: V~,. Sporrer

B. Garlington, POST



WHEREAS ROBERTA B. DOR~J has served as a member of
the Advisory Committee of the Comm~sion on Peace
Officer Stand~ds and Trai~ng since 1977; and

WHEREAS ROBERTA B. DORAN has effe~v~y repr~ented
the Women Peace Office’ Association; and

WHEREAS ROBERTA B. DORAN has always de~o~tr~ed
leadership and diligence in her s~vice as a member
of the Adv~ory Committee; now therefore be it

RESOLVED, That the members of the Commission on
Peace Officer Standards and Training do hereby
commend ROBERTA B. DORAN for her outstanding service
and dedic~on to California law enforcement.

October 1.9, 1978
-- ~-a~ -- Chairman

~
utive Director

" i



~tatc of California

WHEREAS JAMES H. GRANT has s~ved as a memb~ of
the Advisory Commi~ee of the Commission on Peace
Offic~ Standards and Training since 1976; and

WHEREAS JAMES H. GRANT has effectively repr~ented
the C~ifornia State Sheriffs’ Asso~on; and

WHEREAS JAMES H. GRANT has always demonstrated
leadership and diligence in his s~vice as a
member of the Advisory Committee; now therefore
be i~

RESOLVED, That the m~mbers of the Commission on
Peace Officer Standards and Training do hereby
commend JAMES H: GRANT for his outstanding service
and dedication to California law enforcement.

Octob~ 19, 1978
Date Chairman

Executive¯ Director



STATI~ OF CALIFORNIA--BUSINESS AND ]RA~qSPORTAIION AGENCY EDMUND G, BROWN JR., Governor

DEPARTMENT OF CALIFORNIA HIGHWAY PATROL
BOX 898

IRAM[~NTO CALIFORNIA" 95804

916) 445-3418

August 14,

File No. :

1978

3.A2587.A2642

Louis L. Sporrer, Chairman
Commission on peace Officer

Standards and Training
7100 Bowling Drive, Suite 250
Sacrament~ CA 95823

Dear ~JporreT:

I am pleased to nominate Deputy Chief L~
another term on the POST Advisory Committee.

Your kind comments concerning Chief Watkins’ past
participation on the Committee are appreciated and will
be conveyed to him.

Very truly yours,

Assistant Commissioner
Chief of Staff

A. Watkins for

cc: Deputy Chief Watkins



Organization Founded by the Sheriffs in 1894

A

President
DUANE H, LOWE
Sa~amento Country
P. O. Box 988
Sacramento. CA 95805
916-440-5092

1st Vice President
BOB WILEY
Tulare Could9
County Civic Center
Visal~a, CA 93278
£09-733-6241

2nd Vice President
AL LOUST~LOT
Kern County
P. O. Box 2208
Bakersfield~ CA 93301
805.327-339°2

Seegeant-A t-Arms
RICHARD F. PACILEO

El Dorada County
30~air Lane Drive
P~t~lle. CA 95567

9[~1~26-2211

Secretary
LYNN S. WOOD
Stanislauz County
P. O. Box 858
Modesto,. CA 95353
209-52~6~56

~PT~G3UTe~

BRAD L GATES
Orange County
P.’O. Box ~151
Santa .4ha, CA 92702
714-83~3012

August 17, 1978

Louis L. Sporrer, Chairman
Commission on P.O.S.T.
7100 Bowling Drive, Suite 250
Sacramento, CA 95823

Dear LO~t

Thank you for your letter of August 8, 1978, wherein you
informed me that Sheriff Jim Grant’s term of office will
expire as a member of the P.O.S.T. Advisory Committee as a
S~eriffs’ Association representative.

Please be advised that I have appointed Sheriff Roy Whiteaker
of Sutter County to replace Sheriff Grant. Sheriff Whiteaker
serve~ on the Executive Board of the California State
Sheriffs’ Association. lie has an impeccable reputation, many
years of law enforcement experience, and a formal education.
I have absolute confidence in his ability to serve the
Commission astutely and most effectively.

Please consider this letter as an official appointment.

Very truly yours

DUANE LOWE,

DL:ca

SHERIFF

cc: Bill Garlington, P.O,S.T.
Sheriff Roy Whiteaker
Sheriff Jim Grant
Sheriff Lynn Wood

,~l(,l~co ,,~ ( ~$0d t;3 ’ " ...... ~ ’



PRESIDENT
MARGARET HARTMANN
SAN FRANCISCO
POLICE DEPARTMENT

lSl VICE PRESIDENT
ANN MOORE
SAN JOSE
POLICE DEPARTMENT

2~ VICE PRESIDENT
CHRISTINA BUCHANAN
LONG BEACH
POLICE DEPARTMENT

Srd VIDE PRESIDENT
DONA BURGESS
MONTEREY COUNTY
SHERIFFS DEPT.

41h VICE PRESIDENT
BARBARA GARDNER
CHULA VISTA
POLk’~E DEPARI’MENT

SECRETARY
CLARA HARRIS
UNIVERSITY OF
CALIFORNIA
POLICE DEPARTMENT,
LOS ANGELES

SERGEANT AT ARMS
HELEN MAUSS

ANGELES COUNI~"
DEPT

CHAPLAIN
JUANITA ITON
ALAMEDA COUNTY
SHERIFF’S OEPT

HISTORIAN
YVONNE RICHARDS
SAN MATEO COUNTY
SHERIFF’S DEPT.

WOMEN PEACE OFFICERS’ ASSOCIATION

September 20,1978

Louis L. Sporrer, Chairman
Commission on Pence Officer Standards
3100 Bowling Drive,Suite 250
Sacramento,California

EXECUTIVE SECRETARY
CAROL PoWELL

5254 KEARNY VILLA WAY
SAN DIEGO, CALIF. 92123

and Training

Dear Mr. Spotter:

Re~ard~ng your letter of Au~+ust 29,1978 concerning
the retirement of Lt. Roberta Doran from Lnw Enforcement.
Am her replacement on the POST Advisory Committee,
the Women Peace Officers’ Association wo~ld like to
name Captain Barbara Ayree of the 0rBnge County
Sheriff’s Office.

Captain Ayres has been involved in Law Enforcement
since 1952 when she joined the Los Angeles Sheriff’s
Office, servSng four years sea deputy ~n the Ja~ls
and two years in the East Los Angeles Station as a
complaint deputy and on patrol. She resigned in 1958
to raise her family. In 1964 after some experience in
industrial security and the Department of Corrections,
Captain Ayres became a member of the Orange County
Sheriff’s Office as Sl~pervis~ng Matron, a position
which was reclassified as Sergeant in 1967. In 1968
she was appointed a Lieutenant, and was made a Captain
in 1975. At that time she was put in charge of the
Personnel and Training Division. As Commanding Officer
of this division, Captain Ayres supervises personnel
matters including recruitment, promotions, employee
relations, internal affairs, county and state licensing,
and reserve officers. Under training, she is responsible
for the training facility, which conducts training for
eighteen of the twnnty three Law Enforcement agencies
in Orange County. Th~s ~ncludes any departmental in
~erv~ce training as well e~ recruit training. Training
also inc]ude~ the range and the Hazardous Devices Unit
or bomb seued.

In addition to an AA degree in Sociology,Captain
Ayres has ta](~n courses ~n Police Science and Mana#~ement
frol,] both California State University Long Beach and
Fullerton. Captain Ayres ham all POST Certificates
through the management certificate.

She is current]y serving on the California Pence
Off~cers’ Assoclst~on ~xecut~ve Board ns their rcpres-
entatlve to the W.P.O.A.. Captain AFros nlso "erves
on the C.P.O.A. Lnw Enforcement Psychological Stress
Committee.



WOMEN PEACE

p~ge 2

OFFgCERS’ ASSOCIATION

September 20,1978 cont.

The Board of D~rectors of the W.P.0.A. wishes
to continue our representation on yoL~r Advisory
Committee snd feels that Captain Ayres ~s eminently
qualified to fill this posit~on, I hope this
nomination meets with your approval.

Sincerely

Margaret Hartmann
President
Women Peace Officers’ Asroc~ation



Comrn.,,.’ssion on .~eace Of[icer Standards and Training

AGENDA ITE,’~! SUNIMARY SHEET

-~.~e.nda It~,"~*. Title N[eeting Date

ADVISORY COMMITTEE - PUBLIC MEMBERS October 19-20, 1978
~esearched By

DI,,i ~!OExecutiv e Office

1

IDivis[on Director Approval

Date of Approval

?-2 oV
l~ur~°se’Decls[on Req~sted ~ Informa,[on On!y[~ Status Report[~ .
[

Date of Report

y[~s {s ee .’-~y ,is NcFinancial Impact p~:r e.:,.ail~) []

in ¢he space provtded below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMNIENDATIONS.
Use seprate l~beIed paragraph~ and include page n~rnbers v~here the expanded infarrnation can be located in the

report. (e. g. , ISSUE Pa~e ).

The terms of appointment of Advisory Committee public members

William J. Kinney and Jay Rodriguez expired September 30, 1978.

The Commission should consider reappointment of one or both, who

are willing to serve another term, or appoint other persons to these

positions.

i’t[[[ze reverse side if needed

POST 1-187



Commission on Peace Officer Standards and Training

AGENDA ITEM SUMMARY SHEET

Agenda Item Title ;Meeting Date

Commission Policy and Procedures October 19-20, 1978
Division Division Director pproval Researched By

A dmini st rat i on St ewart/Wallis a~
Executive Directc ;_,Approval

Dat~al

Date of Report

31 j I~?g
August 28, 1978

Purpo e:D~cision [~equested [] Information Onqn~yD Status Report~] Financial Impact Y~s ee Ana ),sis No

In the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS.
Use separate labeled paragraphs and include page numbers where the expanded information can be located in the
report. (e.g., ISSUE Page__).

Background

Staff has been directed to report on actions taken by the Commission
which establish or affect Commission policies and procedures. This
report is made for approval of action taken at previous meetings.

Analysis

I. On March 25, 1977, under Agenda Item E, the Commission adopted the
policy on labor management course certification expressed below.
This policy was reaffirmed at the July 27-28. 1978 meetin~ under
Agenda Item M, and will be reflected in the Commlssion PoIiey Manual.

Labor Management Course Certification

The Commission will not certify courses which train "management"
and/or ’bmployees" in labor negotiations, but treat certification
requests for labor management as any other course.

2. On July 29, ¯1977, under Agenda Item G, POST Management Course
Contract, the Commission approved the staff’s definition of team
teaching. This definition will be placed in the Commission Policy
Manual.

Team Teaehin~

Team teaching is defined as having two instructors in the classroom
for actual teaching purposes and under conditions which the
particular subject matter, material, or format of instruction may
require, which may include workshops, exercises or panel discussions.
No Coordinator or observer shall be considered a teacher.

3. On July 27-2~, 1978, under Agenda Item Q-I, Police Vehicle Accident
Study Report/Driver Training Allocation, the Commission approved
staff recommendations regarding two tuition-based driver training
courses, and a requirement that departments wishing to participate
in tuition-based driver training courses be required to collect and
analyze police vehicle accidents. This action will be reflected
in the Commission Policy Manual as:

Utilize reverse side if needed

!

pOST 1-187



AGENDA ITEM SUMMARY SHEET

Commission Policy and Procedures (continued)

Driver Training - Required Analysis

It is Commission policy that departments wishing to participate
in reimbursable tuition-based driver training programs be required
to collect and analyze their police vehicle accident data, maintain
current data, and establish accident review procedures designed to
evaluate and reduce their police vehicle accident problem.

At the end of the July 27-28, 1978 Commission Meeting, the chairman
directed that a policy be established to avoid a deluge of staff
reports in the final days prior to a Commission Meeting, or the
distribution of such reports during a meeting.

The following statement is proposed for inclusion in the Commission
Policy Manual:

Commission Agenda Material Mailin~

All agenda item material must be sent to commissioners at least
two weeks before Commission Meetings. Items that cannot be finalized
and mailed by that time are to be held for the next Commission Meeting.
Financial reports are excepted.

Additionally, the following statements will be included in POST
Internal Manual (PIM) C-~:

Advance Mailing. The completed agenda and all supporting
material shall be assembled in a binder and mailed to each
Commissioner at least two weeks prior to the scheduled meeting.
Financial reports are excepted.

Late Items. Agenda items shall be eliminated from the agenda
if the necessary back-up material has not been submitted to the
Executive Office in time for the advanced mailing. Such late
items may be covered only under Old/New Business at the discretion
of the Executive Director.

5. During the July 27-28, 197~ Commission Meeting, under Agenda Item
H, POST Selection Standard - Reading Skills Test, the Commission

voted to delay enforcement of the reading skills requirement until
completion of the Validation Studies Project. This action Will be
reflected in the Commission Policy Manual as follows:

heading Level Requirement

Enforcement of section 1002(a)(7), of the Regulations, is to 
delayed indefinitely to await the Validation Studies ProjeCt
reading-skills findings.

Recommendation

The above policies be codified as indicated.

-2-



Commission on Peace Officer Standards and Training

AGENDA ITEM SUMMARY SHEET

~genda Item Title Meeting Date

Clarification of Commission Procedure F-1 October 19t 1973
Division

E x~c~I~~o va 1

Division Director Approval

Administration
Date of Report

September 25, 197~
Y S (S~e Anal si6

Purp°se:Decision Requested~7 Information Only[~ ~tatus Report[-~ FinanclaI Impact ~ pcrdctai~) N[~

In the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS.
Use separate labeled paragraphs and include page numbers where the expanded information can be located in the
report. (e.g., ISSUE Page__).

The Commission’s policy that units based upon life experience be limited
to courses which are offered by the awarding institution is not being
followed consistently by all educational institutions.

One institution, for example, has added "Career Practicum Courses" to its
catalogue, in an effort to circumvent the Commission’s requirement that
the "... courses are offered by the awarding institution." By adding
these "catch-all" courses to its catalogue, the institution is awarding
units of credit for certificated learning on such courses as Jail
Operations, First Aid, Basic Reserve Course, etc. -- courses which are not
offered by the educational institution.

~Another problem encountered in evaluating credit units awarded by theinstitution is that it Is also awarding credits for life experience for
such events as "taking a European trip, going through a divorce, land-
scaping a backyard, experiencing a death in the family and watching a
wife give birth to a child."

The example institution apparently believes that it is at least tech-
nically complying ~th the Commission’s requirement that units of credit
based upon experience be limited to courses which are routinely offered
by the awarding institution.

In order to ensure better understanding of the Commission’s policy and
intent insofar as credit for life experience is concerned, it is
recommended that the following provisions be added to Commission
Procedure F-1.

In order for an educational institution’s degree/credits to be
accepted by the Commission on Peace Officer Standards and Training
in the issuance of any POST certificate, the following conditions
must be met.

1. The course catalogue of the degree/credit granting institution
must contain a detailed description of any course for which
credits are awarded.

Utilize reverse side if needed

POST 1-187



Clarification of Commission -2- October 19, 197~
Procedure F-1

t

¯

~o

@

Units of credit awarded on the basis of an evaluation of life
experience must be based upon an evaluation by a faculty
member who teaches the specific subject area.

The course must be offered as a regular part of an educational
institution’s curriculum and members of the student body who
are not earning credit units on the basis of life experience
must be able to attend the course.

Credit units awarded for training completed at other than the
awarding institution, sometimes referred to as "certificated
learning", must be restricted to obviously comparable courses
offered by the educational institution which may be attended
by members of the institution’s student body.

Assessments in the award of credit for experiential learning--
both "extra institutional learning" and certificated learning
must be limited t6’that which is demonstrated by students in
terms of specific articulated curriculum and course equivalence.



,OFFICE OF THE GOVERNOR
Sacramento, Calif. 95814
Elisabeth Coleman, Press
916-445-4571 9-21-78

Secretary

<
RELEASE. -

#327

Immediate

Gov. Edmund G. Brown Jr. had made the following ,appointments.

#327

Governor Brown has also reappointed Jacob J. Jackson of
Lr

Sacramento to the Commission on Peace Officer Standards and Traininq.

Jackson, 42, ~ is a sergeant with the Sacramento Police Department.

He is the former director of the Sacramento Police Officers’

Association and legislative chairman of the Peace Officers Research

Association of California.

:~; ~i~÷~.~- ~ :i:,[!~ / ’ ;~I~A" Democ~at~ ?dac~s.o.n ha~:~,se~ed~ on:. the-~c0mm!s.sl.QrL, s:!r;ce ~.-~;.7 ::,.~: ~., 7~::i ~--~

April 20, 1976. His Present term expires January 15, 1981.

Commission members receive compensation for expenses. The

appointment requires Senate confirmation.

#####~



EDMUND G. BROWN JR.
GOVERNOR

IITATI[ OF CALIFORNIA

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING
7100 BOWLING DRIVE, SUITE 250

SACRAMENTO, CALIFORNIA 95823

A~gust 18, 1978

BULLETIN: 78 12

EVEL/E J. YOUNGER
ATTORN£Y G £~4EIIAL

Subject: NOTICE OF PROPOSED CHANGES IN THE REGULATIONS OF THE
COMMISSION ON POST

Notice is hereby given that the Commission on Peace Officer Standards
and Training, pursuant.to the authority vested by Section 11422 of the
Government Code, and to implement Section 15506 ofthe Penal Code, pro-
poses to amend Regulations in Title 11, Chapter 2 of the California
Administrative Code:

Amend Section 1003, to read:

Notice of Peace Officer Appointment/Termination
Whenever an officer is newly appointed, enters a department laterally,
or terminates, the department shall notify the Commission within 30
days of such action on a form approved by the Commission as-prescribed
in PAM, Section C, Notice of Peace Officer Appointment/Termination.

Amend Section 100S(b) Supervisory Course (Required), to read:

(I) Every officer promoted, appointed or transferred to a first-level
supervisory position shall satisfactorily complete the Supervisory
Course prior to promotion or within 12 months after initial promo-
tion, appointment or transfer to such position.

Every officer who is appointed or who will be appointed within 12
months to a first-level supervisory position may attend a certi-
fied Supervisory Course and the officer’s jurisdiction may be

reimbursed provided that the officer has been awarded the Basic
Certificate.

(5) Requirements for the Supervisory Course are set forth in PAM,
Section D, "The Supervisory Course".

Amend Section 1014 Training for Non-Sworn Personnel, to read:

(a)" Reimbursement shall be provided for the training Of non-sworn
personnel performing police tasks as determined by the Commission.

(b) Request for Approval

(I) Whenever it is necessary for the employing jurisdiction to
obtain prior written approval of the Commission, it shall be
obtained on an individual basis (See PAM, Section E-l). 
request for approval must include:

The trainee’s name and
Job description
Course title, location

job title t

and dates of presentation



(2) Requests for approval must reach the Commission 30 days prior
to the. s’tarting date of the course.

(c) Reimbursement
Reimbursement for non-sworn personnel is computed in the same
manner (except asnoted below) as for sworn personnel, according
to the reimbursement schedule for each course as set forth in PAM,
Section E, "Reimbursement Schedule".
NOTE - No reimbursement is provided for the training of non-sworn
personnel for expenses associated with courses enumerated in Regu-
lation 1005 except as provided in PAM, Section E-l(f), "Training
of Non-Sworn Personnel".

Following the public hearing the Commission will also Consider changes
in its reimbursement procedures related to travel and subsistence. For
example: to provide subsistence - not,to exceed an aggregate of 24
hours - while resident trainees are in travel to and from a training
site; to increase the commuter allowance for meals to $5 per day of
training; to permit the use of auto to and from the training site for
two or more resident trainees traveling together when air travel
results in greater subsistence~travel expenses than were auto travel
used; to permit daily commuting for resident trainees between the
training site and the trainee’s temporary lodging accommodations; to
permit commuting for resident trainees between the training site and
the trainee’s headquarters for weekends, holidays Or split sessions in
lieu of subsistence and when such travel expenditures do not exceed the
subsistence allowable had the trainee selected to remain at the train-
ing site; and to define straight hourly salary rate. Numerous other
changes in the Regulations and Procedures which are minor and technical
are also to be considered.

Any person interested may present statements or arguments orally and in
writing relevant to the action proposed, at

10 a.m., October 19,
Eureka Inn, Eureka
7th and F Streets
Eureka, California

1978

Notice is also given that any person interested may by the above date
present written statements to:

William R. Garlington, Executive Director
POST, 7100 Bowling Drive, #250
Sacramento, California 95825

The Commission has determined that the above regulations will create no
new costs to local government, pursuant to Section 2231 of the Revenue
and Taxation Code.

Chairman
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At the July 27, 1978, meeting the Commission approved for public hearing the following

substantive amendments of the Regulations:

I. Amend Regulation 1003 to include notice of termination.

Amend Regulation 1005(b)(Z) £o limit reimbursement for training expenses 

the Supervisory Course to officers appointed or who will be appointed within

IZ months to a first-level supervisory position.

3. Amend Regulation 1014 to only require prior approval of non-sworn personnel

training only when the training is not specific to the job assignment of the
employee.

In addition to the above proposed amendments of the Regulations, several substantive

amendments are also proposed for the Commission’s reimbursement procedures, as
[ollow s :

i. Increase the Commuter Trainee Meal Allowance from $3 to $5 daily.

Allow for Resident Trainee reimbursement of subsistence expenditures, lnot

to exceed an aggregate time period of 24 hours, while enroute to and from the
course site and the trainee’s headquarters.

3. Allow for reimbursement of expenses related to daily commuting from the
trainee’s lodging accommodation and the training site.

4. Allow for reimbursement of travel expenses, in lieu of subsistence, on week-

ends and breaks in training.

5. Allow for reimbursement of motor vehicle travel expenses for two or more
trainees in lieu of air transportation, or when scheduled commercial air

transportation necessitates greater subsistence/travel expenditures than

where a motor vehicle is used.

6. Provide a uniform and equitable means to determine salary rate to be claimed

for reimbursement.

Utilize reverse side if needed

pOST 1-187



BACtIGR OUND:

Since the Commission’s Regulations were originally adopted, they have been
amended and added to on numerous occasions. It has been several years

since the Commission’s Regulations and Procedures have undergone systematic

review and revision to correct: (a) inadvertent inconsistencies which sometimes

have resulted from the gradual amendment process; or (b) to express more

clearly provisions that are found to be misleading or ambiguous; and (c) 

revise certain provisions so that they are consistent with contemporary policy
or practices of the Commission. All of these types of changes are considered

to be technical in nature.

In addition to these technical changes, substantive revisions also are found to

be necessary from time to time. These result from the perceived need for

new policy or procedures.

In the attached material, Section A, the proposed revisions of the Commission’s

Regulations (and Procedures)are substantive in nature and require public

hearing. An explanation of each such change is provided. Those changes which

are technical are in Section B. Although technical changes of the Regulations

and changes of the Commission’s Procedures do not require a public hearing,

the Commission may wish to review thes e changes publicly or to solicit comments

from the persons who are present.

NOTE: The items in Sections A and B which are substantive are designated

in the margin by a star.



SECTION A

SUBSTANTIVE AMENDMENTS

i ¯ Departments participating in the POST program have for several years

submitted the POST form "Notice of Peace Officer Appoinh~ent" to up-

date our files and to assist the area consultants in performing their

inspectional role. Over eighty thousand file cards are now on hand.

Many of the persons named on these cards are now deceased, retired,

or have terminated their peace officer employment. Notification of

such changes of status of individuals would, in time, provide POST with

current valid data upon which to make management and planning decisions

and provide better service to participating agencies. The proposed
amendment:

iN egulation 1003. Notice of Peace Officer Appointment/Termination

Whenever an~e~e-e-officer is newly appointed, -e~ enters a
department laterally, or terminates, the department shall

notify the Commission within 30 days of ;I~ ~ppoi~-t~’~en~

such action on a form approved by the Commission as_~pre-
scribed in PAM, Section G, Notice of Peace Officer

Appointment/Termination.

.
The 1Regulations now permit any officer to attend a Supervisory Course,

and the jurisdiction to receive reimbursement, without regard to the

officer being appointed as a supervisor. The only prerequisite has been
that the trainee has been awarded or is eligible for the award of the

Basic Certificate. This practice supported the theory that such training

would encourage greater productivity through awareness of a person’s

current assignment and would encourage and prepare the person for

promotion.

In observance of current fiscal constraints, the suggested amendment
would permit the training to be provided with reimbursement for those

having a need and who are addressed by the mandate to have this train-

ing. Agencies that might like to support such training as a type of
career development could do so at their own expense. The proposed

amendment:

Regulation 1005(b) Supervisory Course (~R__equired)

(I) Every officer promoted, appointed or transferred to a

first-level supervisory position shall 4aawe- satisfactorily



complete4 the C-e~i-f4ed Supervisory Course prior to
promotion or w~thin 1Z months after the initial promotion,
appointment or transfer to such position.

b e en-a-wa~ de4-s.r- ~-r-e- e ~i-g-ib ~e ~[o~ -t41~- aw~-r~l- o9 ~he-Ba s i-c-

C-e-r%gf-ieat-e-z Every officer who is appointed or who will be

appointed within 12 months to a first-level supervisory

position may attenda certified Supervisory Course and

the officer’s jurisdiction may be reimbursed provided

that the officer has been awarded or is eligible for the

award of the Basic Certificate.

Requirements for the Supervisory Course are set forth in

PAM, Section D, "The Supervisory Course".

3, Proposed amendments to Regulation 1014 and Procedure E-l, sub-

paragraph (f) would discontinue the requirement for departments

obtaining prior written approval of the Commission on an individual
basis. The present procedure has not proven to be effective, as granting

these requests is, in effect, pro forma. The few requests that are denied

do not merit the workload imposed upon participating jurisdictions or

POST staff in processing requests for approval. As proposed, only
requests for training in courses which are not specific to the job assign-

ment of these persons will require prior approval. The suggested

amendments would also express within the Commission’s procedures the

Commission’s present policy regarding the reimbursement for expenses

related to the basic training of non-sworn personnel. The proposed
amendment:

Regulation 1014. Training for Non-Sworn Personnel

(a) Reimbursement shall be provided for the training of non-

sworn personnel performing police tasks as determined

by the Commission.

(e~) Request for Approval

(1) ~r~e-ve-r~/-ease Whenever it is necessary for the employ-

ing jurisdiction to obtain prior written approval of the
Commission, it shall be obtained on an individual basis

(See PAM, Section E-I). A request for approval must

-2-



include:

(a) The trainee’s name and job title.

(b) Job description.

(c) Course title, location and dates= of presentation.

(2) Request for approval must reach the Comtuission 30 days

prior to the starting date of the course.

Reimbursement

Reimbursement for non-sworn personnel~i4]~Js-e is computed

in the same manner (except as noted below) as for sworn
personnel according to the reimbursement schedule for each

course as set forth in PAM, Section E, "Reimbursement
Schedule".

Note - No reimbursement is provided for the training of

non-sworn personnel for expenses associated with courses
enumerated in Regulation 1005 except as provided in PAMt
Section E-I (f), "Training of Non-Sworn Personnel".

Procedure E

1 - 3(f).
Training for Non-Sworn Personnel: Rein~bursement

is provided for the training of non-sworn personnel
performing police tasks: as-de~-r~:r*e4 %>y-~l~

C-e~m-i-s-s4eR= (I) The training shall be specific 

the task currently being performed by an employee

or may be training specific to a future assignment

which is actually being planned. (21 Non-sworn

personnel may attend the courses identified in
Section 1005 (a) (b) (c) (d) (e) but normally 

bursement shall not be provided. Notwithstanding

the provisions of Regulations 1015 (b), reimburse-

ment for expenditures related to a successfully

completed certified Basic Course may be claimed
after a non-sworn employee is appointed as a peace

officer and the basic training was completed not

more than two fiscal years prior to the submission

of the claim for reimbursement. (3) For attendance
of certified Basic Course and for attendance with

reimbursement" for training which is not specific to

one of tl~e job classes enumerated hereafter, T-the

employing jurisdiction must obtain prior approval
-of- from the Commission on an individual basis.

A request for approval must include: the trainee’s
name and title, job description, course title, school

-3-



and dates of presentation. I~ The re uqu_~ must

must reach the Col~nmission 30 days prior to the
starting date of the course, as specified in

Section 1014 of the Regulations. .(4) Persons who

are to be assigned or are assigned to the following

tasks are eligible, without prior approval from

POST, to attend training courses, as provided by

Section 1014, that are specific to their assignments.
Job descriptions shall be used to determine those

-po~t4ons-persons eligibles-- F2xea~pl-~-r-e~.

Complaint Dispatcher
Criminalist

Community Service Officer

Fingerprint Technician
Jailer and Matron

Traffic Director and Control Officer

Parking Control Officer

Polygraph Examiner
Administrative Positions

4, As proposed, the Commission’s procedure regarding reimbursement for
subsistence would provide reimbursement for subsistence of trainees in

route to and from training sites, not to exceed an aggregate of Z4 hours.
Participating jurisdictions have, on numerous occasions, identified this

inequity of design in the Con~mission’s present reimbursement provisions;

that is, while expenditures for travel by automobile or public conveyance
to and from the training site are reimbursed, and while subsistence is

reimbursed while engaged in training at the training site, subsistence

related to the travel before and following training is not reimbursed.

For this reason and other reasons, some trainers have planned their

classes in such a manner that trainees are scheduled to arrive the

afternoon or evening on the day previous to beginning of regular instruc-

tion. This is ostensively to receive instruction and introduction to the

instructional topics.

An additional proposed amendt-nent would provide for commuter trainee

allowance to be raised to $5. 00, consistent with the noon meal allowance

provided for by Board of Control rule. The proposed amendment:

Procedure E

-4-~-5-6.

Maximum Reimbursable Hours: T4%e-ee~ses-14st~4:

be’l-~,-}-~e-~- The maximum number of hours that

may be reimbursed= for the courses is listed

below. Actual expenses incurred by and for the

trainee for subsistence, ee~-~e~ travel~%n~ or

-4-



.

salary may be claimed, within the provisions

established by the Comn~ission, up to the date and
time the maximum number of reimbursable hours

is completed. S~ b s i-s-ten-ee- a~d -c-or~1~u ~e-1= % ~ a v e ]:
~;er- ~e-B a si~- ~;<~_~r-s-e- ~-r~- ~ e~4z~-r-s~4~l e-f~-r- a-r~a.~4-

~u-r~o~44)-w-e-ek~ In addition, rein~bursement of

subsistence expenditures for a resident trainee is
allowable, not to exceed an a~regate time period

of ?,4 hours, while enroute to and from the course

site and the trainee’s headquarters or home, which-

ever distance is less. Exceptions in hardship cases

may be granted.

Commuter Trainee: Daily__A~ctual travel expenses,
and meal allowances for the trainee within the pro-

visions as established by the Commission; expenses

not to exceed $~ $5 daily for meals @e~l~-)~_plus
travel expenses from the ~i~nqe date the course begins

until the ~i-n~e date the course ends.

This proposed amendment will permit reimbursement for auto travel to

and from the course site for two or more trainees traveling together, or

when scheduled conqmercial air transportation necessitates greater sub-

sistence/travel expenditures than would result were auto or other surface

conveyance used.

Procedure ¯

5-7e.
Line 5 - Travel: The category of travel prevkle~
is used to account for all modes of transportation

including air, auto or other types of surface ~r-a~v~-]:
conveyance. The mode of transportation selected

should be the least expensive, except as provided

below. Auto or other surface travel she~ shall
not be ~se4 claimed when commercial air trans-

portation is conveniently available at lesser cost.
In those -eases- instances when the ~,v4%~-r-e- cost of

commercial air transportation plus necessarily
related surface travel is less than auto, or other

surface travel, POST will reimburse only t~s,~he

]:ev~l-eg~:el~et-ees~ the expenditure for commercial
air travel a_~t coach-class= plus necessarily related

surface travel I]:i~Jn%.

Notwithstanding the provisions of the preceding
p~ra~raph, when two or more trainees travel

together in one auto, or when departure times for

-5-



scheduled commercial air transportation necessi-

tates_g.Ke_a_te__r subsistence/travel expenditures than

would result were auto or other surface conveyance

used, mileage to and from the training site and the

trainee’s headquarters may be claimed.

.

This proposed arnend~nent would clarify and define straight hourly rate

of salary--before benefits--paid to an employee class, and the means
to uniformly and equitably determine the salary rate to be claimed.

The proposed amendment:

Procedure E

5-7

Line ~ IZ - Salary: Concurrent with the provisions

of Commission Procedure ~-zl---5- E-5-6, pertaining

to maxin~un~ hours, the basis for figuring salary
reimbursement for each trainee is:

Hours Claimed times Straight Hourly Salary

Rate times percentage rate; i.e., 40 X

$5.77 x 607o = $138.40

Straight Hourly Salary Rate is that rate of salary

earned on the first day of the course. The straight

hourly salary rate is the employee-class basic

salary and shall not include incentive pay and
hazard pay, education subvention, scholarships,

insurance premiums, medical benefits, watch

differential pay, pension plans, uniform allowance,

or other employee benefits.

Methodology for Determining Hourly Salary Rate:

The number of holidays and vacation days or sick

days allowed by the jurisdiction must be accounted

for as "paid days", and included in the days-worked-

year.

¯ The total days in a week minus the allowed days

off, times the number of hours worked daily,

equals the hours worked in a week.

(7 days - 2 days) X 8 hours = 40 hours

The hours in the work week, times the number

of weeks in the year, equals the number of
hours in the work year.

40 hours X 52 weeks = 2080

-6-



3_.z. Monthly salary,;-’, at straight time, paid to the

trainee, times the number of months in the

.

year, equals the annual average yearly salary
rate.

$1,000 X 12 months = $12,000

The annual average salary rate--that is, the

basis upon which the trainee is paid at the

start of the training period--divided by the
number of hours in the work year, equals the

hourly salary which may be used in computing

what may be claimed as reimbursen~ent from

the Peace Officer Training Fund.

$12,000-- 2080 hours = $5.77 per hour

*Salary at straight time is the regular sum,

before benefits, paid periodically to an

employee class.

The reimbursement percent rate is that rate of

salary reimbursement for the particular plan or

training course as authorized by the Commission.
See Commission Procedure E-2-6.

.
This proposed amendment would resolve a heretofore contended inequity

in the Commission’s reimbursement procedures; at present, travel

otherwise related to the training activity is generally reimbursed by the

Commission, except while the trainee is’ involved in training. Daily
commuting from the lodging accommodation and the training site itself,

where they are separated, is not reimbursed by POST. The proposed

amendn~ent:

Procedure E (2)
15-7

F~o-r- a -r-e~id~n~ -t-re4~ e e r -r~4 l-ea-~e 4 s -~ei~ a ~ s e 4

F~0-r- a -s~pl4~ ~,e-s~4 on r -whi-e}~ 4 s -~ 4o-r~a-k- ~ 4he -ee~s~e

a~e-r-~i-n~]~sed= Daily ~r-~v-e]: mileage related to
the trainin~ activity of a resident trainee to and

from the course site and the place of temporary
habitation is Beg reimbursable. The one-way

distance and the number of trips should be

explained in the Comments section.
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This proposed amendment would resolve another complaint of inequity

in the Commission’s present reimbursement procedures by allowing, in
lieu of subsistence, that on weekends and breaks in training the trainee

may travel to and fron~ the training site and the department. To pay for

such travel, some trainees allegedly check out of their lodging accon-~-
modations over the weekend or during the break but, nevertheless, claim

reimbursement from POST for subsistence on these days. The proposed

amendment:

Procedure E (3__~)

15-7

For weekends and holidays, or split sessions,

the expenses of travel to and from the trainee’s
headquarters and the training site may be
reimbursed in lieu of subsistence to the extent

that such travel expenditures do not exceed the

amount that would be reimbursed for subsis-

fence had the trainee selected to remain at the

training site; this should be explained in the
Comments section.

-8-



SECTION B

TECHNICAL AMENDMENTS

NOTE: The stars in the margins indicate substantive issues referred

to in Section A.



POST Administrative Manual

REGULATIONS

CALIFORNIA ADMINISTRATIVE CODE

The Regulations of the Commission on Peace Officer Standards and
Training are established and adopted in compliance with Sections
and 13510 of the Penal Code of California.

13506

The Regulations ~ve-~ee~ are codified in Title ii, Chapter 2 of the
Administrative Code of CalT-{-ornia, originally effective October 23,

1960, and revised effective Sep~embe~-~5~-~9~6~ January i, 1979.

TITLE ii

PEACE OFFICER STANDARDS AND TRAINING

CHAPTER 2

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

i000. Objectives
The objectives of the Commission on Peace Officer Standards
Training are:

and

(a) To raise the level of competence of local law enforcement
officers:

(I) By establishingminimum standards relating to physical,

mental, and moral fitness which shall govern the selection
of city police officers and peace officer members of
county sheriffs’ departments and districts as authorized
by law, and

(2) By establishing minimum standards for training such
officers.

(b) To provide such services to local law enforcement as are
authorized by law.

i001. Definitions

(a) "Accredited College" is a community college, college or
university accredited as such by:

(i) The Department of Education of the state in which the
community college, college or university is located, OR

(2) ~A recognized national or regional accrediting body, OR



1001. DEFINITIONS (continued)

(b)

(c)

(d)

(e)

(f)

(g)

(h)

(i)

(3) The state university in the state in which the community
college, college or university is located.

"The Act" refers to Part 4, Title 4 of the Penal Code of
California, commencing at Section 13500 and entitled,
"Standards and Training of Local Law Enforcement Officers."

"Assistant Department Head" is an officer occupying the first
position(s) subordinate to a department head, and for which
commensurate pay is authorized.

"Certified Course" is a formal program of instruction approved
by the Commission.

"Commission" is the Commission on Peace Officer Standards and
Training.

"Commuter Trainee" is one who attends a training course and
travels between his or her department or normal

residence/ and the course site each day. to~,~--~~,.,~-- ~.~ -v~-
s4-t-e. !

"Department" is a city police department, a county sheriff’s
department, a regional park district, a district authorized by
statute to maintain a police department,-e~ the California
Highway Patrol/, or the University of California and the
California State University and Colleges police.

"Department Head" is the chief of police, sheriff, or chief
executive of a la~: cnfcrccmcnt agency department.

"First-Level Supervisory Position" is a position above
operational level for which commensurate pay is authorized, and
is occupied by an officer who, in the upward chain of command,
principally is responsible for the direct supervision of
employees of a department or is subject to assignment of such
responsibilities, and most commonly is the rank of sergeant.

"Full-time Employment" - As defined by local charter or
ordinance; and? the employee normally works in excess of 20
hours weekly or 87 hours monthly; and, the employee is tenured
or has a right to due process in personnel matters; and, the
employee is entitled to public safety workmans compensation and
retirement provisions as are other full-time officer employees
of the department.

"High School" is a school accredited as a high school by the
Department of Education of the state in which the high school
is locatedf or a school accredited as a high school by the
recognized regional accrediting body, or
a high school by the state university of
high school is located.

a school accredited as
the state in which the

"Lateral Entry" refers to the appointment of an officer
employment is based upon special qualifications and/or
experience in the law enforcement field.

whose



lOOl.

(n)

(p)

(t) (,s~

DEFINITIONS (continued)

"Middle Management Position~"-~r-e--~ is a position~ ~-i~D

~-= ....... ~ .... , ................. ~ ................... ~ ..... C between
first-level supervisory positions and the department head
position~ e~a--e]e-f-i~cd ~- ~{ .... ~" and for which............. Ion,

commensurate pay is authorized{, occupied by an officer who, in
the upward chain of command principally is responsible for
supervisory and/or command responsibilities and most commonly_
is of the rank of’lieutenant or hi~her.

"Non-Sworn Personnel Performing Police Tasks." Non-sworn
personnel performing police tasks are those full-time,
non-peace officer-~ employees of participating

~icition~ departments for whom reimbursement may be
claimed, based upon actual job assignment, as determined and
approved by the Commission.

"Officer" is a peace officer member o@-regulary employed and
paid as such who is subject to assignment to the prevention and
detection of crime and the general enforcement of the criminal
~aws of this state while employed by a city police department,

county sheriff’s department, a regional park district, a
district authorized by statute to maintain a police department,
or a peace officer regularly employed and paid as such who is
employed by the California Highway Patrol the University of
California, or the California State University and Colleges.

"POST Administrative Manual (PAIM)" is a document containing
Commission Regulations, and Procedures and Guidelines which
implement the ReguLations.

"Reimbursement" is the-me~e~ financial aid allocated from the
Peace Officer Training Fund, as provided in Section 13523 of
the Act.

"Reimbursement Plan" consists of a combination of training
related expenditures "~"~" ~ ....... ~ .... = ~ ....... ~ for
which reimbursement is made for ^--~ ...... ~=~ ...... :~- ~-

.................. approved by the Commission.

"Resident Trainee" is one who while away from his or her
department or normal residence attends a training course and

-obtains takes lodging and meals at or near the course site for
one or more dag_y~/nights.

"Specialized Law Enforcement Agency" is:

(1) A segment of a agency which has policing or law
enforcement authority imposed by law and whose employees

are peace officers as defined by law;

(2) ~ A government agency engaged in the enforcement of
regulations or laws limited in scope or nature; OR

(3) A government agency that engages in investigative or
other limited law enforcement activities in the enforcement
of criminal law; AND

--3--



i001. DEFINITIONS (continued)

(4) ~Which is authorized by the Commission to participate in
t~e Specialized Law Enforcement Certification Program.

Q~" "Specialized Peace Officer" is a peace officer ~ employee
of a specialized law enforcement agency authorized by the
Commission to participate in the Specialized Law Enforcement
Certification Program.

(v) ~ "Trainee" is an employee of de partment la %. en forcement ag e~%G~
who is assigned to attend/a POST-certified course_.

1002. Minimum Standards for Employment

(a) Every officer employed by a department shall:

(i) Be fingerprinted and a search made of local, state, and

national fingerprint files to disclose any criminal record.

(2) Not have been convicted of a felony in this state or any
other state or in any federal jurisdiction, or of any
offense in any other state or in any federal jurisdiction,
which would have been a felony if committed in this state.

3) Be of good moral character as determined by a thorough
background investigation as prescribed in PAM, Section C,
"The Personal History Investigation." The background
investigation shall be completed on or prior to the
appointment date.

(4) Be a high school graduate or have passed the Genera]

Education Development test with an overall score of not
less than 45, and a standard score of not less than 35 on
any section of the test, as established by the American
Council on Education, or have attained a score on a written
test of mental ability approved by the Commission and
equivalent to that attained by the average high school
graduate.

(5) Be examined by a licensed physician and must meet the
requirements prescribed in PAM, Section C, "Physical
Examination."

(6) Be interviewed personally prior to employment by the
department head or his a representative(s), to determine
4~4-s the officer’s suitability for the police service, as

well as the officer’s ~n~n~h--t-hi-n~s as the
-r-ee~t!s-appearance, personality, maturity, temperament,

background and ability to communicate. This regulation may
be satisfied by an~mem~- employee of the qaw enforcement
agency department--participating as a member of the officers
oral interview panel.

-4-



1002. MINIMUM STANDARDS FOR EMPLOYMENT (continued)

(7) Be able to read at the level necessary to perform the job of a
peace officer as determined by passing a "professionally
developed" examination designed to test this skill. A
professionally developed examination shall be job related as
required in Title VII of the Civil Rights Act of 1964 as
amended and defined in Equal Employment Opportunity Commission
guidelines. This requirement shall become effective on January
I, 1977.

(b) It is emphasized that these are minimum entrance requirements

standards and do not preclude lar~ enforcement agencies
departments from hiring the best qualified individuals.-f-e~---t-~e

(c)

~!i003.

Effective July i, 1974,/~ all requirements of^Section 1002 of
the Regulations shall appl i~ t_o each and .... i ......
lateral entr , as ^=:--~ ~, "-- ±~i ~j, regardless of
the rank to which the person is appointed, unless waived by the
Commission Thi~ ~^~- ; ..... ~ .~i.. + .............. ~ ......

. i~Al J’

prier to ~..~.. ~I, ,~,

Notice of Peace Officer Appointment/Termination

Whenever an peeee-officer is newly appointed, ~ enters a
department--laterally or terminates, the department shall notify the
Commission within 30 days of ..... =~th~ _r= ............ such action on a form

approved by the Commission as prescribed in PAM, Section C, Notice
of Peace Officer Appointment/Termination.

1004. Conditions for Continuing Employment

(a) Every officer employed by a department shall be required to
serve in a probationary status for not less than 12 months.

(b) Every officer employed by a department shall at the date of
hire or within 24 months have been awarded by an accredited
college and/or university no less than 6 college and/or
university semester units or 9 quarter units acceptable to the
Commission.

i~05. Minimum Standards for Training

(a) Basic Course ~Required)

Penal Code Section 832.3 requires that officers of cities,
counties and districts complete a course of training approved

by the Commission on Peace Officer Standards and Training
before exercising the powers of a peace officer. The course of
training approved by the Commission is the Basic Course. Penal
Code Section 832.3 further provides that officers who have not
completed an approved course may exercise the powers of a peace
officer while participating as trainees in a field training
program approved by the Commission on Peace officer Standards
and Training.

-5-



1005. MINIMUM STANDARDS FOR TRAINING (continued)

(l) Every officer, except those participating as trainees in a
POST-approved field training program, shall be required to
satisfactorily meet the training requirements of the Basic
Course before being assigned duties which include the
prevention and detection of crime and the general
enforcement of State laws.

Requirements for the Basic Course are set forth in PAM,
Section D, "The Basic Course."

(2) Agencies may assign newly appointed sworn personnel as
peace officers for a period not to exceed 90 days from date
of hire, without such personnel being enrolled in the Basic
Course, if the Commission has approved a field training
plan submitted by the agency and the personnel are
full-time participants therein.

Requirements for POST-approved Field Training Programs are
set forth in PAM, Section D, "Field Training Program".

_,o%

(b) Supervisory Course ~_equired)

(1) Every officer promoted, appointed or transferred to a
first-level supervisory position shall ~ satisfactorily
complete2~ the Certified Supervisory Course prior to
promotion or within 12 months after the initial promotion,
appointment or transfer to such position.

Every officer who is appointed or who will be appointed
within 12 months to a first-level supervisory position may
attend a certified Supervisory Course and the officer’s
jurisdiction may be reimbursed provided that the officer
has been awarded or is eligible for the award of the Basic
Certificate.

(3) Requirements for the Supervisory Course are set forth in
PAM, Section D, "The Supervisory Course."

(c) ~i~44-e Management Course (Required)

(1) Every officer promoted, appointed or transferred to a
~Mmiddle/Mmanagement position shall~ satisfactorily

completgx~ the Certiflcd Management Course prior to
promotion or within 12 months after the initial promotion,
appointment or transfer.
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1005. MINIMUM STANDARDS FOR TRAINING (continued)

(2)
--

Every ~officer~ occ~z ..... L.,~- appointed to a first-level
supervlsory or higher position/~oe--a49e~may attend the

~Management Course and their- jurisdiction~ may be
reimbursed provided the officer~ has~e-~ satisfactorily
completed the~ertified-Supervisory--Course, unless ~:aived ~

- ~ ................ n or its equivalent.

(3) Requirements for the~-Management Course are set forth
in PAM, Section D, "The~ Management Course."

(d) Advanced Officer Course (Required)

(i) After July i, 1971, each and every officer below the rank
of first-level supervisory position as defined in Section
100l (i) shall satisfactorily complete -~l~e a certified
Advanced Officer Course of 20 or more hours at least once
every four years after completion of the Basic Course.

(2) The above requirement may be met by satisfactory completion
of any reimbursable course of 20 or more hours.

(3) Reimbursement for the Advanced Officer Course is provided
as set forth in PAM, Section E, "Reimbursement Schedule."

(4) Requirements for the Advanced Officer Course are ’set
in PAM, Section D, "The Advanced Officer Course."

(e) Executive Development Course (Optional)

forth

(i) The Executive Developmen~Co~s~ is designed for department
heads.~/~Ever officer/ . . .... ~i ~ ~ ~^app°inted to a middle
management or hlgher posltlon~-~ .... ve may attend and
the~e-jurisdicti6n~ may be reimbursed provided the officer~
hasv~ satisfactorily completed the-eertified Mid~ic
Management Course. The Executive Development Course is
optional.

(2) Requirements for the Executive Development Course are set
forth in pAM, Section D, "Executive Development Course."

(f) Technical Courses (Optional)

(i) Technical Courses are designed to develop skills and
knowledge in subjects requiring special expertise. The
courses are optional.

(2) Requirements for Technical Courses are set forth in PAM,
Section D, "Technical Courses."

(i) Special Courses are mandated by the Legislature.

(2) Requirements for Special Courses are set forth in PAM,
Section D, "Special Courses."

-7-



1005. MINIMUM STANDARDS FOR TRAINING (continued)

(h) Seminars (Optional)

(I) Seminars are designed to study and solve current and future
~a~-en ............ a~problems encountered by ~ .......

departments. Enrollment is open to any rank. Seminars are
optional.

(2) Requirements for Seminars are set forth in PAM, Section D,
"Seminars. "

(i) Field Management Training (Optional)

(i) Field Management Training is designed to assist in the
solution of specific management problems within individual

~gene/-es-departments. The training is optional.

(2) Participation requirements and procedures for Field
Management Training are set forth in PAM, Section D,
Management Training."

"Field

1006. Extension of Time Limit for Course Comple£ion

(a) The Commission may grant an extension of time limit for
completion of any course required by Section 1005 of the
Regulations upon presentation of evidence by a department that
an officer is unable to complete the required course within the
time limit prescribed because of illness, injury, military
service, or special duty assignment required and made in the
public interest of the concerned jurisdiction. Time extensions
granted under this sub-section shall not exceed that which is

reasonable, bearing in mind each individual circumstance.

(b) The Commission may grant an extension of time for any course
required by Section 1005 of the Regulations upon presentation
of evidence by a department that an officer ~ is unable to
complete the required course within the time prescribed for
reasons other than those specified in sub-section (a). In the
event that an agency does not require an individual to complete
the applicable training by the end of the extension period,
such agency shall not be eligible for the reimbursement of any
expenses which are incurred as a result of the training when it
finally occurs.

1008. Waiver for Equivalent Training

The Commission may waivem ~ for an already trained
office~ the completion of any training--e~h~r-ee required by Section
1005 of the Regulations upon ........ ~--~p ............. acceptance of
documentationr-y ^--~ .... ~--.......... I submitted by a department that a~ the
officer has satisfactorily completed equivalent training.
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I010.

(a)

(b)

I011.

(a)

(b)

Eligibility for Reimbursement

To be eligible for reimbursement, a jurisdiction must adhere to
the minimum standards as defined in these Regulations for eeel~
ah%e% every officer employed. A jurisdiction shall be ineligible
to receive reimbursement for any training if it:

(i) Employs one or more officers who do not meet the minimum
standards for employment, OR

(2) Does not require that ~a~da--aa~% every officer satisfactorily
complete the required training as prescribed in these
Regulations, OR

(3) Effective January i, 1971~ has in its employ any officer
hired thereafter January i, 1971, who has not acquired the
Basic Certificate within six months after date of
completion of 12 months of satisfactory service from the

hi ~ ~+~^~ ~ hy ~^ ; ........ ~ ~ ORdate of re, .................. ~ ................ ,

(4) Fails to permit the Commission to make such inquiries and
inspection of records as may be necessary to verify claims
for reimbursement and to determine whether the jurisdiction
is, in fact, adhering to the Commission’s Regulations.

If/in the3ud=" ~ ....... cf it appears to the Commission, a
jurisdiction has failed to adhere to the minimum standards for
recruitment, selection-end-o_!r training, the Commission shall
notify the jurisdiction of ~_~-~-~ j~=.,,~,.~,,= ..... its concern and of it-s-

the jurisdiction’s probable ineligibility for reimbursement.
The Commission shall also request compliance. In the event
that the jurisdiction fails to comply, the Commission may-shall
afford the concerned jurisdiction’s official representatives
the opportunity to appear before-i~ the Commission and present
appropriate ~ evidence or testimony. ~he " ~;~"3ur ..........

4~ay ~ =~~ ~ ........ ~ ~ ~^ ~ If the
Commission finds that the standards have not been adhered to,
it must~ beginning with a date determined by the Commission,
reject all of the jurisdiction’s unpaid claims for
reimbursement. A jurisdiction may be reinstated in the program
and again become eligible for reimbursement when, in the
opinion of the Commission, -i-£ the jurisdiction has demonstrated
that it intends to will adhere to the prescribed standards.
The period during which the jurisdiction shall remain
ineligible for reimbursement shall be at the discretion of the
Commission.

Certificates and Awards

Certificates and awards may be presented by the Commission for
the purpose of raising the level of competence of law
enforcement and to foster cooperation among the Commission,
agencies, groups, organizations, jurisdictions and individuals.

Professional certificates shall be considered to be awards for
achievement and subject to denial or cancellation only if
obtained through misrepresentation, fraud, or issuance due to
administrated error.
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i011.

(c)

(d)

CERTIFICATES AND AWARDS (continued)

Basic, Intermediate, Advanced, Supervisory, Management and
Executive Certificates are e~tab ...... d provided for the purpose
of fostering professionalization, education and experience
necessary to adequately accomplish the general police service
duties performed by peace officers, m~^~r-- me ....... of-city polie~
d epa~-tmen-ts i--eou~t-F-~he~-~f--depe~tmen-bsT, - 6i-~b~i~z t s ~- -C-~I/-f~ rnn~e
-s ta-te--un i ve~s i-by- - a n d--e 6~l~l-e g e- po~ee-dep~t~-u~

-G~f o~ n~a -~ice-depee~-ment-sT--~r--by--t he--ea-l-~ ~T~a~ey--
~. Requirements for the Certificates are as prescribed in
PAM, Section F, ,tp~ Regular Certification Program."

Specialized Law Enforcement Certificates are established for
the purpose of fostering professionalization, education and
experience necessary to perform adequately the duties of
specialized public law enforcement services ~ ~ ~^~..~
-p er-~r-med-b~p " " i~ ~[m9 {-i c ~---p~rl-i-ce
-~f-i ce~s--o-9--bh~-Ga~-~or~a-~ta t e Po I i c~--~i-v-i-s-~o ,nT--~ai=s~a-lsT--en~
~u~.- ....... as may be deemed appropriate by the Commission.
Requirements for Specialized Law Enforcement Certificates are
set forth in PAM, Section F, "Specialized Law Enforcement
Certification Program."

1012.

(a)

(b)

Certification of Courses

The Commission may certify courses. Criteria for certification
include, but are not limited to: a demonstrated need and
compliance with minimum standards for curriculum, facilities,
instructors and instructional quality.

Certification of courses may be revoked by action of the
Commission when:

(i) There is no longer a demonstrated need for the course;

(2) There is failure to comply with standards set forth in (a)
above; OR
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1012. CERTIFICATION OF COURSES (continued)

(3) There are other causes warranting revocation as determined
by the Commission.

1013. Code of Ethics

The Law Enforcement Code of Ethics, as prescribed in PAM, Section C,

"The Law Enforcement Code of Ethics," shall be administered as an oath
to all trainees during the Basic Course or at the time of appointment.

1014.

(a)

Training for Non-Sworn Personnel

Reimbursement shall be provided for the training of non-sworn
personnel performing police tasks as determined by the
Commission.

~
b).(~Request for Approval

(1)--~-R--ev~ry case Whenever it is necessary for the employing
jurisdiction t~ o--~-n prior written approval of the
Commission, it shall be obtained on an individual basis
(See PAM, Section E-l). A request for approval must
include:

(a) The trainee’s name and
(b) Job description.
(c) Course title, location

job title.

and dates~0f presentation.

(2) Request for approval must reach the Commission 30 days
prior to the starting date of the course.

(c)-~ Reimbursement

Reimbursement for non-sworn personnel~-is computed in

the same manner (except as noted below) as for sworn personnel
according to the reimbursement schedule for--e-ach course as set

forth in PAM, Section E, "Reimbursement Schedule."
Note - No reimbursement is provided for the training of
non-sworn personnel for expenses associated with courses
enumerated in Regulation 1005 except as provided in PAM,
Section E-I (f), "Training of Non-Sworn Personnel."

1015. Reimbursements

(a) Proportionate Reimbursement

Reimbursements to cities, counties, and districts shall be
granted by the Commission in accordance with Section 13523
Penal Code, which is quoted as follows:
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1015. REIMBURSEMENTS (continued)

"The Commission shall annually allocate and the State Treasurer

shall periodically pay from the Peace Officers’ Training Fund,
at intervals specified by the Commission, to each city, County,
and district which has applied and qualified for aid pursuant
to the chapter, an amount determined by the Commission pursuant
to standards set forth in its regulations. The Commission
shall grant aid only on a basis that is equally proportionate
among cities, counties, and districts.

In no event shall any allocation be made to any city, county,
or district which is not adhering to the standards established
by the Commission as applicable to such city, county, or
district."

(b) Claim for Reimbursement

Claims must be for%~arded submitted on forms provided by the

Commission and received no later than ninety days after the
completion of a certified course.

Effective January i, 1975, ~ ~Ii claims eligible for

reimbursement, for training expenditures, from the Peace
Officer Training Fund~ ~ ...... ~L~.~.~-~ ..... ,,~.:-~ occurred afta~ January

~= bje th foll isi~, ~,~, are su ct to e owing prov ons:

(i) Claims forwarded received more than 90 days, but less than
180 day~ following the date of completion of a certified
training course shall be reduced by 25% of the approved
reimbursable amount.

(2) Claims forwarded received more than 180 days following the
completion of a certified training course shall not be
reimbursed.

(c) Trainees Training Expenses May Be Claimed Only Once

When a trainee has attended a course certified by the
Commission for which reimbursement has been legally claimed ~--
and paid, an employing jurisdiction may not s~..~t"~-~ -" ~.~.-~- ~-~
receive reimbursement for ~~,~-- subsequent attendance of
t--h-e same course unless attendance of the course is authorized
to be repeated periodically, such as for Seminars,~Advanced

Officer Courses/L~ Exceptions may be au---~horized by the
¯ ’ and selected Technical Courses which deal with laws,

court decisions, procedures, techniques and equipment which are
subject to rapid development or change.
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1015.

(d)

(e)

(f)/)

(h__)

1016.

(a)

(b)

(c)

REIMBURSEMENTS (continued)

Reimbursement Limited to Actual Expenses

Reimbursement is provided only for expenses related to
attendance of POST certified courses. Reimbursement is limited
to expenses as authorized in PAM, Section E, or actually
incurred expenses which are approved by the Commission,
whichever is less ......... ~4^~ ~ .... ~ ~..~I.. ~ ....... ~ ~..

~ay be provided --~- for tra~nlng acqu~zad in ...... = .......

Reimbursement may be provided only for training acquired in an
on-duty status.

A schedule ~^~;-- ;~-~ of reimbursements allowed for ~-~
course or program certified by the Commission is set forth in
PAM, Section E, "Reimbursement Schedule Plan and Rates."

Reimbursement may be paid to a jurisdiction which terminates a
trainee or allows a trainee to resign prior to completion of a
certified Basic Course provided the requirements of Section
1002(a) (i) through (6) have been completed prior 
trainee’s appointment date and the date the course began.

Reimbursement may be paid to a jurisdiction when a trainee
fails a certified Basic Course only because of not passing a
locally-required training subject(s), but the trainee otherwise
satisfactorily completed the course. (See PAM, Section
E-5-3-g-2)

Services Provided by the Commission

In accordance with Section 13513 Penal Code, upon the request
of a local jurisdiction, the Commission shall provide a
counseling service to such local jurisdictions for the purpose
of improving the administration, management, or operations of a
police agency, and may aid such jurisdiction in implementing
improved practices and techniques in accordance with Commission
policy and guidelines for the counseling service.

In accordance with Section 13503(e) Penal Code, the Commission
may develop and implement programs to increase the
effectiveness of law enforcement, and when such programs
involve training and education courses to cooperate with and
secure the cooperation of state-level officers, agencies, and
bodies having jurisdiction over systems of public higher
education in continuing the development of college-level
training and education programs.

The Commission may periodically publish or recommend that other
governmental agencies publish curricula, manuals, lesson plans
and other material to aid local departments in achieving the
objectives of the Act.
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POST Administrative Manual COMMISSION PROCEDURE E-I

Reimbursements

REQUIREMENTS FOR REIMBURSEMENT

Purpose

i-i. Reimbursement Requirements: The purpose of this Section is to

provide age~eie~ departments participating in the POST program with
general information ~n about procedures to be followed in claiming
reimbursement
from the ~eace ~Officers’ Training Fund for ee~4~a expendee%itures in
training police personnel.

Eligibility for Reimbursement

i-~ Eligibility: As provided in Sections 13507, 13510 and 13522
Penal Code, cities, counties, and districts wh~-ch, by formal agreement
with the Commission, adhere to the standards for recruitment and
training as established by the Commission, may be reimbursed from the
Peace Officers’ Training Fund for allowable eest-s expende4itures for
for the training of their personnel in POST certified courses.

Requirements Relating to Reimbursement

1-3 Specific Requirements: The following specific requirements
relating to reimbursement are indicated in the Commission Regulations:

a, Basic Course: Every officer must satisfactorily complete the
Basic Course as specified in Section 1005 (a) (i).

..... ~a .... with Section ....Inn~ (a) (-3~---Gf ~^ ~ .... i_=..---,

ursment ns ~..~ ...............
¯ ~-a-i~ee--~r---a-l-~t-r-a-i-n~es/g n~ ~ ~ ~ ~ ~~e--ee~mp" ^ ~- ~ "-’~ ~.~_~ ~:

of- Secb~n---lO O-2---~}-61-}--thr-e~gh---66 ,}~--have--been-~omp-~e~ e d pc i or
~-e--She--e]a~e--~he--~eemmenee~.

Supervisory Course: Every officer promoted, appointed or
transferred to a first-level supervisory position shall-#~:v~
satisfactorily complete~ GeJ£-t-i-f--i~d the Supervisory Course
prior to or within 12 months after the initial promotion,
appointment or transfer to such position.

A~--e/f-icer occupyin G a non supervisory ~--~- may -~^-;
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1-3. SPECIFIC REQUIREMENTS (continued)

C,

f.

Section 1005 (b) of the Regulations 9eeet-s permits
reimbursement for t-~e-attendance of a certified Supervisory
Course provided the trainee is appointed or who will be
appointed within 12 months to a supervisory position and has
~at~sfecto~ly-c~m~le~ted-t~---ce~ti~fied-B~si~-Co~r~e, or it~
eq~ been awarded or is eli~[b!~ for the award of th~
Basic Certificate_~

Management Course: Every officer promoted, appointed

or transferred to a middle management position shall 9~a~e-
ily pl ~ ~^~ ~’~satisfactor com ete ............. ..... e the Management

Course prior to or within 12 months after the initial
promotion, appointment or transfer.

An officer ........ ~-.... ~I~*~ appointed to a first-level supervisory
or higher position may attend the ~Management Course/~
and reimbursement may be paid.

Section 1005 (c) of the Regulations~ permits
reimbursement for ~}%e attendance of a certified 4~}:~e
Management Course provided the trainee has satisfactorily
completed ecrtifle~ the Supervisory Course or its equivalent.

Advanced Officer Course: After July i, 197], each and every
officer below the rank of first-level supervisory position as
defined in Section i001 (i) shall satisfactorily complete t-We-
a certified Advanced Officer Course of 20 or more hours at
least once every four years after completion of the Basic
Course.

Section 1005 (d) of the Regulations allows the requirements
of the Advanced Officer Course to be met by satisfactory
completion of any certified Technical ~course of 20 or more
hours.

Executive Development Course: The Executive Development
Course is designed for department heads.

An officer occupylng appointed to a middle management

position or above may attend/ the Executive Development
Course, and reimbursement may be paid.

Section 1005 (e) of the Regulations 9r-~et-e permits
reimbursement for attendance of a ~certified Executive
Development Course provided the officer has satisfactorily
completed certified Middle the Management Course. The
Executive Development Course is optional.

Training for Non-Sworn Personnel: Reimbursement is provided
for the training of non-sworn personnel performing police
tasks ~ A~^A~ * by ~^ ~^-~=~-

l. The training shall be specific to the task currently
being performed by an employee or may be training
specific to a future assignment which is actually being
planned.
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i-3. ~ SPECIFIC REQUIREMENTS (continued)

’~% 2. Non-sworn personnel may attena the courses indentified
~h in Section 1005 (a) (b) (c) (d) but norm ally

reimbursement shall not be provided. Notwithstanding
the provisions of Regulations 1015 (b) r reimbursement
for expenditures related to a successfully completed
certified Basic Course may be claimed after a non-sworn
employee is appointed as a peace officer and the basic
training was completed not more than two fiscal years
prior to the submission of the claim for reimbursement.

, For attendance of certified Basic Course and for
attendance with reimbursement for training which is no~

.

~_tecific to one of the job classes enumerated hereafter,
he employing jurisdiction must obtain prior approval

e4~ from the Commission on an individual basis¯ A
request for approval must include: the trainee’s name
and title, job description, course ti-tle, school and
dates of presentation. ~ The request must reach the
Commission 30 days prior to the starting date of the
course, as specified in Section 1014 of the Regulations.

Persons who are to be assigned or are assigned to tho
following tasks are eligible, without prior approva]

g ¯

h,

from POST, to attend training courses, as provided by
Section 1014, that are specific to their assignments¯
Job descriptions shall be used to determine those

^~=~-- er~ ligibl ~ .... ~ ......P ......... e e! ....... : .......

Complaint Dispatcher
Criminalist
Community Service Officer
Fingerprint Technician
Jailer and Matron
Traffic Director and Control Officer
Parking Control Officer
Polygraph Examiner
Administrative Positions

Field Management Training: Field Management Training is
designed to assist individual agencies in the solution of
specific management problems, as specified in Section 1005
(i) of the Regulations.

Field Management Training must be approved for reimbursement
in accordance with Commission ~ocedu~e PAMr Section D-9.

Trainee May be Claimed Only Once: When a trainee has
attended a course, certified by the Commission, for which
reimbursement has been legally claimed-~-and paid, an
employing jurisdiction may not submit a claim for receive
reimbursement for repetition of the same course unl~ the

course is authorized to be repeated periodically//~~
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1-3. SPECIFIC REQUIREMENTS (continued)

j ,

k ,

.

For exampl_ee, Seminars, or Advanced Officer Courses, and
selected Technical Courses/ which deal with topics, laws_~,
court decisions, procedures, techniques and equipment which
are subject to rapid development or change.

On-Duty Status: Section 1015 (~ (e) of the Regulations
provides that reimbursement will be made only for trainees
attending certified courses in an "on-duty" status/ or when
appropriate over£ime or compensatory time off is aut~.
This does not preclude attendance o_ff ~-~ a POST certified
course, for which reimbursement is not claimed, on the
employee’s own time.

Federal or Other Funded Programs: A jurisdiction which
employs full-time, a trainee whose salary is paid by a source
other than the employing jurisdiction, such as a federal
grant or other funded program, is not eligible to receive
POST reimbursement for the trainee’s salary/ or other
expenditures covered by the grant. However, the employing
jurisdiction may be reimbursed for allowable actually
incurred expenses by and for the trainee incurrcd for
subsistence, travel, tuition and a percentage of any salary
paid exclusive of the em~loying jurisdiction’s match, and
that is not covered by the grant. ~%epen~ent upon th~

Trainee Must Complete the Course: Within the provisions
established by the Commission, a jurisdiction is eligible to
receive reimbursement for training-ees-t-~ expenditures
provided the trainee satisfactorily completes the POST
certified £raining course. Thc only E_~xceptiogs are.the
Basic Course/;and in.addition Motorcycle Tralnlng which arc
as explalned/in" ~ Co~szion¯ ~rocc~ur~ PAM, Section E-~ _5-3(g)
(--i, 2 and 3).

The department submitting a claim for reimbursement of
training expenditures shall for audit purposes retain, for
three fiscal years, (July 1 through June 30) all records and
receipts, for such expenditures paid to, by or for the
trainee as hereinafter specified. PAMr Section E5-7a, 7b~
7c r 7dr 7g, 7h, 7i, 7j, 7k and 71.

Reimbursement provided by POST to a jurisdiction for tuition,
meals, lodging, and other travel-related expenses shall not
exceed the amounts actually paid for or to the trainee, and
shall not exceed the rates or allowances otherwise generally
authorized by the jurisdiction.
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POST Administrative Manual COMMISSION PROCEDURE E-2

Reimbursements

REIMBURSEMENT PLANS AND RATES

Purpose

2-1. Reimbursement Plans and Rates: This Commission Procedure
explains the various levels of reimbursement based upon "reimbursement

pl hip ~ ..... ~ ...... ~ .....ans." The-relations ...... n a training~o=~- ~..d ~=~o ~ ......

claim forms is also explained. (POST 2-101 and 2-102).
discussem This Commission procedure states reimbursement rates, and
the current amounts approved.

Reimbursement Plans

2-2. Reimbursement Plans: POST reimbursement for training costs to

expenditures of ~-~ ..... ~^~ departments is based on reimbursement
schedules known as/"Rlans". Each plan m_~ varle~ Z in the amount
and/or category of reimbursement provided. The categories of
~xpendithres approved for reimbursement from the Peace Officer
?raining Fund are:

Subsistence
--b-. Travel
-~. Tuition
-~. Salary

There are four reimbursement plans which are designated as
and IV. Each ~-~-~ ........ Most training courses certified
are reimbursed under one or more of the following plans:

I, II, III,
by POST q-s

Plan I Plan II Plan III Plan IV

Subsistence Subsistence Subsistence
Travel Travel Travel
Tuition Salary Tuition
Salary

Subsistence
Travel

Each plan ~ac application %;it,bin is subject to the provisions
established by the Commission as outlined in Commission Procedure

2-3. Where to Obtain Training Course Information: Information~9~-
regarding training courses and the /plan2 under which each is-~

~ ted, is disseminated to the local agencies in several ways/L
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2--3.

a,

WHERE TO OBTAIN TRAINING COURSE INFORMATION: (continued)
.

The POST Administrative Manual, Section D, Certified
"Co~rses, D-14

~ Obtained by contacting the school or course coordinator

Obtained by contacting POST Headquarters at 7100 Bowling
Drive, Sacramento, CA 95823, or phoning (916) 322-2180.

Rate of Reimbursement

2-4. Reimbursement Rates Established Annually by Commission: The
Commission annually establishes the amount of reimbursement for
categories of training expenditures. Reimbursement plans are in
effect for ~Zone fiscal year, July I, to June 30, unless modified by
Commission action.

2-5. Notification of Reimbursement Percent Rate: Local jurisdictions
and districts participating in the POST program will be notified by
the Commission at least 60 days prior to July 1 as to the percentage
rate of reimbursement for ~=~sJe expenditures-o~ for meals and lodging,
travel, tuition or ~salary.

2"6. REIMBURSEMENT RATES~ ....... ~=,v - 77 VISCAL Y~A~

SUBSISTENCE

Resident Trainee: 100% of daily actual expenses of the trainee
for subsistence within the provisions as
established by the Commission, not to exceed

$40, ~ from the time/date the
course begins until the time/date the course
ends.

Reimbursement of subsistence expenditures for
a resident trainee is allowable while enroute
to and from the course site and the trainee’s
headquarters or homer not to exceed an
aggregate time period of 24 hours.
Exceptions in hardship cases may be granted.
NOTE: PAM, Section 5-6}
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2-6. REIMBURSEMENT RATES FOR 1976 - 77 FISCAL YEAR (continued)

Commuter Trainee: Dail Z ~actual travel expenses, and meal
allowances for the trainee within the
provisions as established by the

CommissionJ~ expenses not to exceed $-3-$5
dally for ~%als plus travel expenses~
from the-time date the course begins until
£he ~ date the course ends.

TRAVEL:

r ..... carrier tranzpcrtation relmburzcd at 100% of allowable actual

cost expenditures for common carrier transportation.

Auto Travel: 100% of allowable actual cost expenditures not to
exceed ~9¢ 20¢ per mile. (Note: PAM? Section ES-7H)

TUITION

100% of tuition ~&~ expenditures as approved by the Commission.

SALARY

The percent of reimbursement for the trainee’s salary for the

19~677--9-778 Fiscal Year shall be-4~% 60%. .T-he--P-l-ens---f-~ " -y--

may

Plan I

Plan ~
~n IV No zalary ............

-20-



POST Administrative Manual COMMISSION PROCEDURE E-33

Reimbursements

JOB SPECIFIC TRAINING - REIMBURSEMENT

Certain technical courses are designated as "Job Specific" and
reimbursement of salary is authorized as well as the other allowable
traininq related expenses. An individual may attend only one Job
Specific course for which salary reimbursement may be claimed during a_
fiscal year (July 1 through June 30). When additional courses
designated as Job Specific are attended by an individual during the
same fiscal year, salary reimbursement is not authorized, but per
diem, and allowable tuition and travel expenses may be claimed.

Technical courses which are designated as Job Specific are listed as
Plan I or II.

When two or more technical courses which are designated as Job
Specific are attended by an individual during the same fiscal year, a
claim for reimbursement for the second course~ etc. r listed as Plan I,
must be submitted as Plan III; and in similar circumstances, a claim
for a course listed as Plan II must be submitted as Plan IV.

Refer to the catalog of certified courses in POST Administrative
Manual to determine which plan applies to specific technical courses.
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POST Administrative Manual COMMISSION PROCEDURE E-~

Reimbursements

SUBMITTING CLAIMS AND RECEIVING REIMBURSEMENTS

Purpose

4-1 -3=-1-.

4-2 ~-~.

Reimbursement Claims: This Commission Procedure describes how
a~ departments may claim reimbursement for training
expenses of a trainee and sets time limitation for submission of
claims.

Submission of Claims

Claim Submitted on POST-Provided Forms: In order for a
j ...................... department to obtain reimbursement to
its jurisdiction for ~t~s expende4:itures in the training of--its

-~ personnel, a claim for reimbursement must be submitted,
on the forms provided, to the Commission on Peace Officer
Standards and Training, 7100 Bowling Drive, Sacramento,
California 95823.

Two Forms Used for Each Claim: There are two forms to be used
when submitting claims for reimbursement.

They are:

TRAINING EXPENSE CLAIM (Yellow) POST 2-101

CLAIMS SUMMARY (Pink) POST 2-102

The Training Expense Claim (yellow) is to be completed, in duplicate,
by each trainee attending a POST certified course. The completed form
is designed to provide~ information about the course, and the amount
and type of expenditures made by and for the trainee. Instructions
for using the Training Expense Claim form are set forth in~
~ PAM~ Section E-~ 5.

The Claims Summary (pink) form is designed to summarize / the total
allowable ~ea-t-s expenditures as shown on the Training Expense Claims
for a specific training course. Instructions for using the Claims
Summary form are set forth in Ccm~issicn Procedure PAM, Section E-~ 6.

~_4 -3~-4. Multiples of Each Form Re~airedl
POST the claim must consist ~=e~-t-e/-n of:

~--e-Each claim submitted to



Training Expense Claim (yellow) in duplicate for each
trainee for which reimbursement is claimed.

Example-. If a~--a~ department sends three trainees to
a specific training course, a separate Training
Expense Claim must be submitted in duplicate for
each trainee.

b. The Claims Summary (pink) in triplicate, summarizing the
expenditures shown on the Training Expense Claim (yellow)
forms.

4-5-3"97. White-G~i-es Paper Reproductions of the POST Forms Are Not
Acceptable: When submitting the Training Expense Claims (yellow) and
Claims Summary (pink), do not send white ~ copies. The ro~
color of the paper for the forms is a necessary facter in their for
processing. If it is necessary to send copies other than
POST-provided forms, paper matched to the color of the POST forms is
acceptable.

4-5 ~=15 -. One Training Course Per Set of Forms: Only one course
presentation for which reimbursement is requested can be shown on the
one set of forms. Separate sets of forms must be submitted for each
training course attended by a trainee.

4r7~-=-7~. Additional Forms Obtained From POST: If additional Training
Expense Claim, POST 2-101, or Claims Summary, POST 2-102, forms are
needed, please contact POST Administration Division, 7100 Bowling
Drive, Sacramento, CA 95823, or phone (916) 322-2235.

4-8-3-~8-. Time Limitation on Submission of Reimbursement Claims:
Effective January i, 1975, claims for reimbursement must be for%:arded
~c~ received by POST no later than 90 days after the completion of a

certified course in accordance with Section 1015 (b) of the Commission
Regulations.. Claims -~ recelved between 90 and 180 days
following the date of Completion of a certified training course shall
be reduced by 25% of the approved reimbursable amount. Claims

~ received more than 180 days following the completion date of
the certified training course shall not be reimbursed. The Commission

has not provided for any exceptions or special considerations.

4-9 9~9n -. Payment of Claims for Reimbursement: Claims for reimbursement
received and approved within a given quarter are paid approximately
six weeks after the end of the quarter. The fiscal year is divided
into four quarters.

July 1 through September 30
October 1 through December 31
January 1 through March 31
April 1 through June 30
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POST Administrative Manual COMMISSION PROCEDURE E-~/-~

Reimbursements

TRAINING EXPENSE CLAIM, POST 2-101

Purpose

5-i #--i. Training Expense Claim: This Commission Procedures provides
instructions for the completion of each item on the Training Expense
Claim, POST 2-I01, ~ and rules ap~.~1--~ to for each category
of reimbursement. ~ --

Instructions for Completion Form 2-101

5-2 ~---2-. Form Completion: The Training Expense Claim, POST 2-101, is a
structured form ~ie~ that is to be prepared in duplicate by each

trainee when submitting a reimbursement claim for training expense:

a. The upper part of the form-~e~ provides a series of lettered
spaces, "A" through "N", on which to record information for’
identification purposes.

b. The middle part of the form-~a~ provides numbered lines, 1
through-l-3 14, for recording information pertaining to
expenditures--for training.

Line -i-4- 15 is to be signed by the trainee who attended the
POST ~ certified training course for which the claim is
made.

5-3~ Identification Information, Spaces A through N: It is necessary
that accurate information be provided to identify the trainee, the

~-department and the specific training course ~a%e~ attended.
The followning instructions for providing this information apply to
lettered spaces A through N on the Training Expense Claim, POST 2-101.

a. Space A - Agency Claiming Reimbursement: Enter the name of
the agency claiming reimbursement.

b. Space B - Course Control Number: The Course Control Number
is a n~ne digit number assigned by POST to each training
course for the purpose of identification. The first three
digits identify the training institution; the second three
digits identify the course ~ category; and the last
three digits identify the course presentation. The trainee
should obtain the Course Control Number from the course
training~oordinator while the training is in session. The
claim
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IDENTIFICATION INFORMATION, SPACES A THROUGH N: (continued)

will not be reimbursed by POST unless the Course Control
Number is shown on the claim. If a claim is submitted to
POST without the Course Control Number, /~h the claim will be
returned to the submitting~ department.

Co Space C Title of Course as Certified by POST: Enter the
certified course title. It must be the same as that shown
in the Certified Course Catalog. The certified ~course
title can be obtained from the ~coordinator. Do not depend
on brochures and other course advertisements as the source
for authorized course titles.

Correct Example of Titles: Basic Course r Supervisory
Course, Management Course~ Advanced Officer Course, Field
Training Officer Course, and Executive Development Seminar.

d.

e.

f.

g.

Space D - Total Course Hours Completed: Enter the actual
number of course hours that the trainee completed. At the
time of completion of the training course, the course

training coordinator will provide the trainee with the
actual number of course hours the trainee completed.

Space E School or Agency Certified to Present Course:
Enter the name of the school, academy or organization

~authorized by POST~ as shown in the Certified
Course Catalog, to present the training course. POST has
assigned to each training institution in the State of
California an identification number, as follo~:

n~
~Li~ ~ ~ ~ ~ v~ ~Li~ ~ ~ ~on k - ~ ~A~

the--tr~in@n~i~u~i~~6~t~e~hw~9~-~. The
name of the school shown in-Be~x Space E must be the
same as the training institution, as indicated by the
first three digits of the Course Control Number entered
i_nn~e~x-Space B.

(2) A listing of all the training institutions with their
identification numbers is shown in the Certified Course
Catalog, Section D of PAM. Using the first three
digits of the Course Control Number, locate in the

Catalog the name of the training institution

that presented the course.

Space F - Starting Date and Time of Course: Enter the
actual starting date and time of course.

Space G - Ending Date and Time of Course: Ente~r the date
and time the course actually ended. If trainee did not
complete the course, indicate in the Comments section the
last day of attendance. Reimbursement for training will not
be made if trainee does not satisfactorily complete the
course, with the following exceptions:
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IDENTIFICATION INFORMATION, SPACES A THROUGH N: (continued)

(I) Basic Course: If trainee is separated from the
department before completion of the a certified Basic
Course, the date of the separation should be noted
under Comments section on Line 13-, the circumstances
for the trainee’s termination, and whether or not--t-Ne:~

"~the requirements of Section 1002 (a) (i) through 
~ were completed prior to the trainee’s
appointment date and the date the course began~

(2) Basic Course: If the trainee failed a certified Basic
Course only because of not passing any locally-required
training subject, state in the Comments Sectionr
"Failed, because of not passing locally-required
training subject(s) r but otherwise satisfactorily
completed the course. See attached statement from
trainer." Attach the statement from the trainer that

(3)

h*

i .

j.

k.

the trainee satisfactorily completed all of the minimum
requirements as provided in PAM, Section D-I.

,

Motorcycle Training: If a trainee aszigncH to in a
certified motorcycle training course fails to complete
the course, the last day of training and the
cirsumstances that made it necessary for training to be
discontinued should be noted in the Comments
section.

m.

Space H - Name of Trainee-Rank/Classification: Enter the
last name first, followed by first name and middle name or
initial. Give the trainee’s present rank or classification.

Space I - Date Appointed to Rank: Enter the date the
trainee was appointed to the present rank or classification.

Space J - Previously Employed Under Name Of: Enter any
name(s) used by ~ the trainee._ I~ ~r ~^,,~ ~-~-~,~ ~.,,~I~c~.
This has special application to a woman whose name has been
changed by marriage, or anyone who has ~changed
his/her name.

Space K - Social Security Number: The trainee’s social

security account number should be entered/for listing on
appropriate records.

Space L - Employment Status: Check the box indicating
whether the trainee is "Full-time Sworn" or "Full-time
Non-Sworn." In order to obtain reimbursement for training
of non-sworn personnel, Commission Regulation 1014 (c)
stipulates that when approval is necessary, it must be
obtained 30 days prior to the starting date of the course.

Space M - Date Employed: Enter the month, day and year the
trainee was employed ~4-t-~ by the present employer. If t___~
trainee is sworn, enter the date hired as a sworn officer.
If the trainee is non-sworn, enter the date first hired.
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5-34--9. IDENTIFICATION INFORMATION, SPACES A THROUGH N: (continued)

n. Space N - Date of Birth: Enter
by month, day and year.

the trainee’s date of birth

5_44-4. Expenditure Information: There are four major categories of
-----e dit ~ ......... ~ f hich depaxpen ures ~ ............ co~%~£~s- or w ~. .........~=~,.-~ a rtment may

claim reimbursement. To simplify the preparation of the Training
Expense Claim, each category of reimbursement is shown on numbered
lines. The steps for the completion of each line are described in
pa~eg~%~ PAM , Section 5-7.

The four categories of expenditures are:

Subsistence Lines 1 - 2 - 3 - 4
Travel Lines 5 - 6 - 7 - 8 - 9
Tuition Line i-~ ii
Salary Line ~-~ 12

i0

5-__55. Resident Trainee and Commuter Trainee Definitions:

a. Resident Trainee Definition: A resident trainee is one who

Do

while away from his or her department or normal residence
attends a training course and takes lodging and meals at or
near the course site for one or more days/nights.

Commuter Trainee Definition: A commuter trainee is one who

5-6~.

attends a training course and travels between his or her
department or normal residence and the course site each day.

Maximum Reimbursable Hours: ~e coursesL~:-~ ~-~’~., ~.~.~ .... a The
maximum number of hours that may be reimbursed/ for the courses
is listed below. Actual expenses incurred by and for the
trainee for subsistence, ccmmutcr travel or ~nn~ salary may be
claimed, within the provisions established--by the Commission, up
to the date and time the maximum number of reimbursable hours is
completed ~.,~+ .... and ...... ~^- ~ ..... ~ ~^- ~ .... ~- ~ ......
are .............. f~ = ----~ .....~ = ~ weeks~ In addition,
reimbursement of subsistence expenditures for a resident trainee
is allowable~ not to exceed an aggregate time period of 24
hours r while enroute to and from the course site and the
trainee’s headquarters or home, whichever distance is less.
Exceptions in hardship cases may be granted.
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(5-6~. MAXIMUM REIMBURSABLE HOURS (continued)

Maximum Hours

Basic
Advanced Officer
Supervisory
Middle Management Course
Executive Development Course
Management, Supervisory and

Executive Seminars

400
40

i00
120
120

4O

,5-7~4--6r. Instructions for Lines I through 13 14: On the fol ....... = lines
1 through 14 enter the expenditures for the training course. Complete
the lines for which allowable expenditures by and for the trainee were
made in accordance with the applicable course reimbursement plan. In
the ~ amount column, enter the amount of- sums for expenditures for

hi ei bur me i ted T= __~. ...........w ch r m se nt s reques . ~ ,~ ~=~,b~=..~:, -~-:--= ....

c~umaT---T~h i s ’ den c
net ..... ~^^’-^; ........ :: ~ .... = .... ~:~"" ~:-~ ........ ’- may--be ~l-e/~e~.

a. Line 1 - Subsistence: Check either one of the two boxes.
Both boxes may be checked only if the~ trainee
attended part of the course as a resident trainee and part
of the course as a commuter trainee. In the Comments
Section, line i~, indicate the dates and times the trainee
was a resident and the dates the trainee commuted.

A trainee attending a one-day course is considered eligible
for only one day of commuter allowance. (See
PAM, Section 5-7d)

~om_muter Trainee

11% T

-~bs is tence " ~’~" .....

ng
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INSTRUCTIONS FOR LINES 1 THROUGH ~-3--14 (continued)

Do Line 2 - Resident Trainee - Actual Ge~e Expenditures of
Lodging and Meals Allowable at Other Than School: The rate
of reimbursement shall not exceed-~ $40 per day.
Reimbursement will be is granted for the actual ~=e~=-%
expenditures of lodging L and meals, not to exceed the
maximum subsistence allowa~eeble computed for the entire
period from the date/time the course is scheduled to begin
until the course is scheduled to end or until the course
has reached the maximum reimbursable hours. It is stressed
that only that amount actually expended for lodging and
meals may be claimed.

Compute course-related subsistence reimbursement in full
24-hour segments, leaving any partial days to be computed
at the end. Keep in mind those courses with maximum
reimbursable hours. See Maximum Reimbursable Hours,
Commission Procedure/-E~--~ E5-6.

Reimbursement of expenditures of a resident trainee is
allowable (see Procedure E-2-6 and E-5-6) for subsistence,
not to exceed 24 hours, while traveling to and from the
course.

Trainees are expected to depart from their residence or
headquarters at the latest reasonable hour that will allow
them to arrive at their destination at a reasonable time.

When the training is completed~ trainees shall return
promptly to their residence or headquarters, or adjust
their subsistence claim accordin_~l_y_a

Example for Determining Subsistence:

Computing subsistence for resident trainees is illustrated in
the following example:

Suppose that a trainee attended a training course that
began on Monday at 9 a.m. and that concluded the following
Wednesday at 4 p.m.

Sunday 4 p.m. to Monday 9 a.m. $28.33 (17 hours)
Subsistence in travel from
headquarters to training site

Monday 9 a.m. to Tuesday 9 a.m. $40.00 (24 hours)

Tuesday 9 a.m. to Wednesday $40.00 (24 hours)

9 a.m.
Wednesday 9 a.m. to WednesdaZ $11.67 ( 7 hours)

Wednesday 4 p.m. to Wednesday $ 5.00 ( 3 hours)

Subsistence in travel from
training site to headquarters

TOTAL $125.00

Whenever meals and/or lodging are furnished without charge to
trainees, appropriate deductions shall be made from the subsistence
claimed.
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5-7 ~---6. INSTRUCTIONS FOR LINES 1 THROUGH ~ I_44 (continued)

For audit purposes~ the agency is responsible for retaining all
records of amounts paid to the trainee by the agency.

1/2 $ .50 9 $ 10.50 17 $ 19.84
1 1.17 10 11.67 10 21.00
2 2.34 ii 12.84 19 22.17
3 3.50 12 14.00 20 23.34
4 4.67 13 15.17 21 24.~0
5 5. ~ i~ i~. 24 22 25. ~-~
6 7.00 15 17.50 ~" ~.": ~
7 8.17 16 18.67 ~ ....... ~u.uu
8 9.34

HOW TO COMPUTE SUBSISTENCE FOR THE RESIDENT TRAINEE

Subsistence while in travel to and from the course site, not to exceed
24 hours in the aggregate is allowed, all other subsistence expenses

are to be figured from the date and time the course is scheduled to
be__gin (and actually begins) until the date and time the course ends.
In computing maximum subsistence for lodging and meals¯ one full
subsistence allowance of $40 will be paid for each full 24-hour day.
For a fractional part of a day, the following hourly allowances are
authorized:

Hours Amount Hours Amount Hours Amount

% $ .84 9 $ 15.00 17
1 1.67 10 16.67 18
2 3.33 ii 18.33 19
3 5.00 12 20.00 20
4 6.67 13 21.67 21
5 8.33 14 23.33 22
6 10.00 15 25.00 23
7 11.67 16 26.67 24
8 13.33

$ 28.33
30 00
31 67
33 33
35 00
36 67
38 33
40.00
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5-7 ~--e. INSTRUCTIONS FOR LINES 1 THROUGH~I4 (continued)

Co Line 3 - Resident Trainee -~ E__xpenses for Lodging and
Meals as Charged by the School: Refer to Maximum
Reimbursable Hours, Commls~ion Procedure PAM, Section-H4~5-
E5-6.

(i) If the school indicates it ~ ...... ~^~ that the trainee
must reside in accommodation arranged by the school for
the entire course, no other costs expenditures while in
training for subsistence are allowable. However, if the
trainee has the option of residing at the school or
using me-t-e-I commercial or other accommodations near the
course site, such accommodations may be "~=-^~utl ..... used
and reimbursement will be made for subsistence coverin~
al__lowable expenses not to exceed the maximum as
explained in intructions for Line 2. When the school

arranges for accommodations necessary to
.... ~-~- for less than the entire course, the trainee
may use other ~-~-i~%e-accommodations to the extent
necessary and enter the expenditures ~=es-t=e on lines 2
and 3 as applicable. This combination, when totaled,
shall not exceed the maxfmum allowable subsistence.
~ .... co.

(2) Retreats A -~t--~t :- ~ ~^ ~:~ ~^- "

~i; ~ : ....... 11. ~ .... ~^ ~k~^^ ~ ~ ~. length A

retreat is a training event usually conducted at an
isolated location which may be away from the campus of
the presenter of the course. The length of a retreat is
usually two or more days which may involve more than a
normal number of daily instructional hours. When it is
necessary for a trainee to reside i~ at the location of
a retreat, ~ allowable daily expenses of lodging
and meals may be claimed. The total retreat and
resident costs expenditures for lodging, and meals
cannot exceed the maximum allowable subsistence.
~ .... ~-~ .... ~ ...... --m The
amount which is being claimed as "Retreat Expense~~

should be noted in the Comments Section. /

Line 4 - Commuter Trainee - Meal Costs Expenses Only: Refer
to Maximum Reimbursable Hours, ~n .... n’...... uro, PAM,
Seetion~EiSi6.~: Reimbursement may be provided for a
commuter ~ ....... k^ ~ ..... ; for ~^ trainee’s ~-~a-i

-eee~ of expenditures for meals not to exceed an allowance of
$3.00 $5.00 per instructional day from the-t-~ date the
course begins until the date--t-i-m~ the course ends.
ee~-t-s Expenditures for meals taken before a course starts or
after a course ends are not reimbursable. --

A trainee attending a one-day course is considerd eligible
for only one day of commuter meal allowance.
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5-7~-~. INSTRUCTIONS FOR LINES 1 THROUGH ~-~ 14 (continued)

e.

f.

g.

h. ~"

Line 5 - Travel: The category of travel .... ~;^~p ....... is used to
account for all modes of transportation including air, auto
and other types of surface t-r-a-~e~ conveyance. The mode of
transportation selected should be the least expensive, exce_~_t
as provided below. Auto or other surface travel~ shall
not be a~4 claimed when commercial air transportation is
conveniently available at lesser cost. In those-ees~
instances when the w~e~-e cost of commercial air
transportation plus necessarily related surface travel is
less than auto, or other surface travel, POST will reimburse
~.i.. ~ ~^ ~ .... ~ ^~ t~,~ ~ the expenditure for

commercial air travel a_tt coach-class/plus necessarily
related surface travel. -f-l~.

Notwithstanding the provisions of the preceding paragraph,
when two or more trainees travel together in one auto r or
when departure times for scheduled commercial air
transportation necessitates greater subsistence/travel
expenditures than would result were auto or other surface
conveyance used, mileage to and from the training site and
the trainee’s headquarters may be claimed.

Line 6 - Auto Travel: If the trainee u~e~ auto travel~
auto to and from the course site, check one or more
applicable~ s a_~. If the trainee drove a private
vehicle or any agency vehicle part of the time but also was a
passenger part of the time, check applicable ~ s a~ and
explain in Comments section, on Line~.’" If two or more
trainees traveled together in one auto to the school and
return, mileage reimbursement may be claimed by only one
trainee.

Line 7 - Auto Travel: When a vehicle is driven, enter actual
expenditures for parking and toll fees. Reimbursement for
parking related to air travel shall not exceed an aggregate
of 72 hours. (NOTE: PAM, Section E-I-3-1.)

Line 7 8 - Auto Travel: When a vehicle is driven, enter the
number of miles being claimed and the rate per mile,
generally allowed by the trainee’s ~cpartmcnt jurisdiction,
not to exceed ~c9¢ 20¢ per mile. NOTE: PAM, Section E-I-3-1

(1) The "Number of Miles" ~i-s-refers to the miles traveled by
the most direct route between the trainee’s assigned
headquarters and the course site. In some instances,
one route of travel may in fact be a greater distance
than another but it is the more reasonable commute. For
example, a freeway route may involve greate[ mileage but
is more efficient than, taking congested surface streets;
in such circumstances, the freeway route may be traveled
and the related mileage used to determine the distance.
Mileage from the trainee’s home may be claimed if it is
less than from the assigned headquarters; this should be
indicated ~ "-- ts/L:~ ~ the Commen Section.~M
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i-7 4--6-. INSTRUCTIONS FOR LINES 1 THROUGH-I-~ i_44 (continued)

(2)

Bill

..... A trip ,,~1^~ ~ ........ 1~ .... ~ ~ ~ =~!it

travel mileage related to the training activity of a
resident trainee to and from the course site and the
place of temporary habitation is not reimbursable. The
one-way distance and the number of trips should be
explained in the Comments section.

For weekends and holidays, or split sessions, the
expenses of travel to and from the trainee’s
headquarters and the training site may be reimbursed
lieu of subsistence to the extent that such travel

in

expenditures do not exceed the amount that would be
reimbursed for subsistence had the trainee selectea to
remain at the training site; this should be explained in
the Comments section.

(4) For a commuter trainee, mileage is reimburse~able for
one round trip per day of class instruction as detailed
under Maximum Reimbursable Hours, ~
P~M, Section~ES-6.

(5_!) Mileage for travel to a retreat location ~ is
reimburse~able for both the commuter and__the resident
trainee, if ~-t- this type of training format is par t of
the ap~ course. ~ ’ ¯

<6_!) For a rental vehicle, reimbursement is authorized~e--IX~
up to 20¢ per mile, the same as for an agency,
department, or private car. No~ expenditures other
than mileage may be claimed/ related to a rental
vehicle, i.e., the daily r~te~ ~an-ce~ gas, etc.

(7) The agency is responsible for maintaining a record of
travel dates, vehicles used and mileage, for audit
purposes. NOTE: PAMr Section E-I-3 m. Trainees should
be aware that when they claim mileage reimbursement in
excess of 17¢ per mile for use of a privately owned
vehicle the IRS requires that trainees keep adequate
records of all expenditures for operating vehicles. The
IRS considers mileage reimbursement in excess of 17¢ per
mile taxable personal income.

Line.8/9 - Commercial Air Travel: Enter actual~
expenditure (not to exceed coach-class) for air travel

T..~ agcncy ~ responsible to~ ~etainin9 allincluding tax. ~^ ;"
.... ;~ =~- -";:~ -*’--^-^~ NOTE: PAM Section E-I-3-(1).

Private airplane travel may be reimbursed at-l-7- 24¢ per mile
based on actual "air miles." Explain in Comments---Section if
this mode of transportation is used.

.. ,. ..
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5- 7 4--e. INSTRUCTIONS FOR LINES 1 THROUGH q-3 14 (continued)

j_= Line 9 i0 - Commercial Surface Travel: Enter~ actual
expenditure for surface conveyances~ other than auto.
When suitable city/county/private vehicles or common carrier
facilities, including airport limousine service, are
available, such transportation shall be used in lieu of
taxicab. Because of the high cost, a taxi should be used
only in unusual situations. If used v explain in the
"Comments" Section why this mode of transportation was
necessary. Under normal circumstances when public or private
automobiles are not available, the airport bus is to be used
for travel from airport to school or lodging and return.
NOTE: PAM, Section E-I-3(1). m~ ....... I~ ~I,.A^.

(2) Train

;:by
-wac .".CC~CC~y ...................................
a-~.~ ~ bus Is to bc .... ~ f~ t~avel f~-O~T,-

~-~ ~-:~-~ ~ ..... ~ " ~ ..... ~ by ~"~ t ~ d

~ ....... is ....... ~ for ~ sh~r_f_aee_

Line ~0-ii - Tuition: Reimbursement may be claimed for
tuition,--as authorized-not to exceed the--amewen~~{-e~-by
the Commission. If the billing from the school includes more
than one cha~-e~ contact should be made with the Course
Coordinator for a listinH~of th__~e charges and enter
only the tuition charge. Registration, unit or credit fees,
materials, books, and ammunition~ are not
reimburse@~.able.

Line-l~ i_22 - Salary: Concurrent with the provisions of
Commiz:ien Prcccdure-PAM, Section E-4-5 E-5-6, pertaining to
maximum hours, the basis for figuring salary reimbursement
for each trainee is:

Hours Claimed times Straight Hourly Salary Rate times
percentage rate; i.e.~ 40 X $5.77 X 60% = $138.40
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i-7~ INSTRUCTIONS FOR LINES 1 THROUGH-I-9-14 (continued)

Straight Hourly Salary Rate is tha~t rate of salary earned on
the first day of the course. The straight hourly salary rate
is the employee-class basic salary and shall not include
incentive pay and hazard pay, education subventiona
scholarships, insurance premiums~ medical benefits, watch
differential_pay, pension plans, uniform allowance, or other
employee benefits.

Methodology for Determining Hourly Salary Rate: The number
of holidays and vacation days or sick days allowed by the
jurisdiction must be accounted for as "paid days," and

included in the days-worked-year.

i. The total days in a week minus the allowed days off,
times the number of hours worked daily~ equals the
hours worked in a week.

(7 days - 2 days) X 8 hours = 40 hours

¯ The hours in the work week~ times the number of
weeks in the year, equals the number of hours in the
work year.

40 hours X 52 weeks = 2080

¯ Monthly salary,* at straight time, paid to the
trainee~ times the number of months in the year,
equals the annual average yearly salary rate.

$i,000 X 12 months = $12,000

4. The annual average yearly salary rate - that is the
-- basis upon which the trainee is paid at the start of

the training period - divided by the number of hours
in the work year, equals the hourly salary which may
be used in computing what may be claimed as
re{mbursement from the Peace Officer Training Fund.

$12r000 - 2080 hours = $5.77 per hour

*Salary at straight time is the regular sum, before
benefits, paid periodically to an employee class¯

The reimbursement percent rate is that rate of salary
reimbursement for the particular plan or training course as
authorized by the Commission. See PAM, Section E-2-6.

The Hours Claimed cannot exceed:

(i) Actual hours attended - If the trainee attended~
fewer hours than the course is certified for, claim only
those hours attended, and explain in Comments.
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5 - 7-%=~.

m. _-!~.

1% .---HI-;

INSTRUCTIONS FOR LINES 1 THROUGH--I--3- 14 (continued)

C2) Certified length of course - If the trainee attended 48
hours, and the course is only certified for 46 hours,
then 46 hours is the maximum that can be reimbursed.

(3) Maximum hours -~cmmiszicn ~rocc~urc PAM, Section--E4--~
E5-6 establishes maximum reimbursable hours for specific
courses. If the certified length of the course exceeds
the maximum number of reimbursable hours, only the
maximum number of hours may be claimed.

(4) Hours of salary paid to trainee by department - If the
course is 48 hours in length, but the department paid o_[r
otherwise compensated the trainee for only 40 hours of
salary, only 40 hours of salary may be claimed.
Indicate in the Comments section that a lesser number of
hours of salary was paid to the trainee as the reason a_nn
explanation of why course hours completed is different
than course hours claimed.

sala=y ,_-ate -’--’" --~ ’--’"~ .... ~- ~^ - ^"~ ......... ~’"

benefits.

~ho percent rate " ~-~ --~^ ~ ~^;-~ ........ ~~s-- ........... salary ..................

Line -i-213 - Total Expense Claimed: Enter the total expense
claimed for the trainee in the amount column.

Line--l-}14 - Comments: Make necessary explanations
space provided. For example~i show:

in the

(I) The reason, and the date of " ’ the last day of
training if the trainee does not complete the ~es-i-~
Course cr Motorcycle Training Course/or when a trainee
is terminated before the end of the Ba~6 C--~rse[ t-~
date and related circumstances plus whether the
provisions of Section 1002 (a) (i) through (6) 
completed prior to the trainee’s appointment date and
the date the Basic Course began.

(2) The reason hours claimed, Line-l-l-12 are less than the
course hours completed in Space D/. i.e., traince’s

(3) The reason for taxi use.
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5-7-4--~. INSTRUCTIONS FOR LINES 1 THROUGH-I-~ 14 (continued)

5-8-4--7.

(4) The reason that the number of miles is different than
from assigned agency headquarters to the course site.

Line ~-4 15 - Signature of Trainee: Specific legal and other
requirements "~ ~^L ..m~ bs ..... b~ ~equir~ properly signing t-We and
complet~ion of the Training Expense Claim Form. By signing the
training expense claim, the trainee ~er-t~es attests that the
amounts ^~ ..... =~- ~-~:-~--ea~ ...................... ~ recorded in L~ 1 through ~-3-
14 are correct and were actually expended and allowable. The
T-~aining Expense Claim co-nstitutes a legal document authorizing
expenditures of State Funds, therefore, the requirements as
stated must be strictly adhered to. If the claim form is not
properly signed, it will be returned for correction.

Exception: If the trainee is separated from the / department
before completing the training course and is not available to
sign the Training Expense Claim, the claim may be signed by a
second party so authorized by the department. After writing
the name of the trainee, the second party sh-a-lq--must sign
his/her own name in full immediately below that of the
trainee’s.
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POST Administrative Manual COMMISSION PROCEDURE E-/ 6

Reimbursements

CLAIMS SUMMARY, POST 2-102

Purpose

Claims Summary: This Commission Procedure provides instructions
the completion of each item on the Claims Summary, POST 2-102.

Instructions for Completion Form 2-102

6-25--2-. Form Completion: The person assigned by the agehcy to prepare
--~o-reimbursement claims shall submit ~-n ~-~ ....~ ...... ~ the Claims Summary

in triplicate. Wqeie~ This form summarizes the individual Training
~laim(s).

a. --~-~ companion formThe Claims Summary (POST 2-102) is a ...........
to be used in conjunction with the Training Expense Claim
(POST 2-101). While the completed Training Expense Claim

-r-ef-l-e~Ss accounts for the expenditures for training of an
individual mem4se~ employee of the department attending a
specific POST certified course, the Claims Summary summarizes
from the Training Expense Claims, showing the total claim for
reimbursement-trr submitted by the ~ department
for a specific course presentation.

Do

Co

.... ~ ......... o~ One or more Training Expense Claims may be
attached to a Claim Summary but all must be payable b~ the
same Reimbursement Plan and bear the same course control
number. Even though only a single reimbursement claim is
made, it is to be summarized on the Claims Summary and

~T. tosubmitted with ~.,~ ~,,~,,~ ....... ~xpensa ....... ~, to
POST with the Training Expense Claim.

The Claims Summary is structured as follows:

(i) Spaces "A" through "H", to record the information for
identification purposes.

(2) Lines 1 through-l-2 13 for summarizing expenditures and
claims, correspond to identically numbered lines on the
Training Expense Claim, POST 2-101.

(3) Lines-l-~ 14 and 15, for signatures, and job titles of
authorized poers~-ns who attes%i~tha---the amounts
stated in the claim a-~ correctness and truth cf the

a ~ ’ ’~n-claim. were expended by and for
the trainee.
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6-3~ Identification Information, Spaces A through H: It is necessary
-- that accurate information be provided to identify the~

department making the claim, and the specific training course
expenditures for which reimbursement is claimed. The following.
instructions for providing this information apply to letter spaces A
through H on the Claims Summary, POST 2-102.

a.

b.

Space A -~ Department Claiming Reimbursement: Enter
the name of the ag~4%~ department claiming reimbursement.

Space B - Course Control Number: Ente~ the Course Control
Number. This is a course identification number assigned by
POST and given to the course coordinator, authorizing the
presentation of the course. The trainee, while attendin 9 the
course, should obtain the Course Control Number from the
coot nator, w .......... ,~,.~ ~..~ ~u~.

Co Space C - Title of Course: Enter the certified course title
for which reimbursement is being claimed. See PAM~ Section
E-5-3-C

d. Space D - Date Claim Prepared: Enter the date the Claims
Summary is prepared.

e. Space E - Preparing Claim: Enter the name of the person to
be contacted by POST. Give the complete phone number,
including area code and extension number. Often it is
necessary for a member of POST staff employee to contact the
person who Fre~arec has prepared the Claims Summary to
clarify certain points of information or obtain additional
data to complete the claim for reimbursement. It saves time
and makes the job easier for everyone concerned if there is a

n/ready means of informal communcatio .

f. Space F - Number of Trainees Claimed: Record the number of
trainees for which the ~"-:~=~-~:~- department is making a
claim/ for reimbursement. There should be a completed copy
of the Training Expense Claim (POST 2-101) for each trainee.
Do not claim reimbursement for more than one course on each
Claims Summary submitted.

g. Space G - Starting Date of Course: Enter actual starting
date of course.

h. Space H - Ending Date of Course: Enter actual ending date of
course.

6-4-{~-4-. Summary of Expenditures Information, Lines 1 through--l-~ i_~3: It

Js necessary that expenditure information of the Training Expense
Claim be accurately summarized on the Claims Summary. The following
istructions apply to number lines 1 through-l-~ i__33 on the form.
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6-~5--4~. SUMMARY OF EXPENDITURES INFORMATION, LINES 1 THROUGH gcz~ 13

(continued)

Lines 1 through -i-i 12 - Summary of Expenditures: For
Subsistence, Travel, Tuition or Salary: Su~marlzc Add the
expenditures listed on Lines 1 and successivel~ Lines 2
through--l-~ 13 of all Training Expense Claims ~enter the
total for e~-ch line on the corresponding line of the Claims
Summary.

b. Line-l~ 13 - Total Amount of All Individual Claims from Line
-1-2 13 of Training Expense Claim: Add the ~ "amount"
colu-mn and enter the total on Line ~ 13.

6-5~---5~. Signatures and Titles, Lines-l-} 14 and =l-& 15: Specific legal
--and other requirements must bc met by ~quir___~e au~-6orized persons__t°

properly signia~ the completed Claims Summary. Separate signatures
are to be shown on Lines-l-3- 14 and-l-@ 15.

a. Line -I--3-14 - Signature - Title: The authorized official of
the ~ department or jurisdiction-sqee!-I must sign the
form giving his or her full name and title. I--~a signature
stamp is used or if someone is authorized to sign for the

_ pde artment head, the person affixing_ the stamp,, or signing,
must also sign his/her name in full on the Clalms Summary
form, initials are not a cable. ~ .............. ~ ..... zv~
initia!z are not ..... ~

b. Line -i-4 15 - Signature - Title: The authorized person
responsible for the examination and settlement of accounts
for the ~19~sey department or jurisdiction ~el-i must sign
the form giving his or her full name and title, thereby
attesting to the correctness of the claim. If a signature
stamp is used or if someone is authorized to sign for the
department head, the person affixing the stamp, or signing,
must also sign his/her name in full on the Claims Summary
~-orm, initials are not applicable. ~ ............. ~ ..... i~r

6-6~; Forwarding Claims: Forward three copies of the Claims Summary
--with two copies of each training Expense Claim to:

Commission on Peace Officer Standards
7100 Bowling Drive
Sacramento, California 95823
Attention: Claims-Audit Section

and Training

6-7-5---7-. Attach to the claim a copy of
--personnel approval letters or other

process the claim.

any time waivers, non-sworn
correspondence necessary to
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POST Administrative Manual COMMISSION PROCEDURE F-I

Professional Certificates

...... ~ ........ REGULAR CERTIFICATION PROGRAM

Purpose

i-i. The P~f~ss4~a~-Regular Certification Program: This Commission
Procedure describes ~m~emen-~s the P~ss~i~na~R__egular Certification
Program established in Section i011 (c) of the Regulations.

General Provisions

1-2. Eligibility: To be eligible for the award of a certificate, an

applicant must currently be a full-time re@ularly employed and paid as
such peace officer employed as such in California by a city police
department, a county sheriff’s department, a regional park district, a
district authorized by statute to maintain a police department, the
California Highwa~ Patrol, the University of California Police, or the
California State University and Colleges Police.

1-3. Application Requirements:

a. All applications for award of certificates covered in this

procedure spee~ie~5{em- shall be completed on the prescribed
Commission form entitled "Application for Award of POST
Certificate.~" POST 2-116 (Rev. ).

b. ¯Each applicant shall attest that he or she subscribes to the
Law Enforcement Code of Ethics.
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1-3. APPLICATION REQUIREMENTS (continued)

c. The application for a certificate shall provide for the
following recommendation of the department head:

(i) "I~--i-s I recommende4-that the certificate be awarded. I
~e~-i-~y?attest that the applicant -h~g-~ompleted a period
of satisfactory service of no less than 12 months and
has been employed in compli~%ance with the minimum
standards set forth in Section i002#a~-~7-~7~~-~
or S-I02 of the Commission’s Regulations. The applicant
in my opinion is of good moral character and is worthy
of the award. My opinion is based upon personal
knowledge or inquiry, ae:c% ~ The personnel records of
this jurisdiction/ag~nc~ substantiate ~s-my
recommendation."

(2) When a department head is the applicant, the above

recommendation shall be made by the department head’s
appointing authority such as the city manager or mayor.
Elected department heads are authorized to submit an
application for approval by the Commission.

Education, Training, Experience

1-4. Basis for Qualification: To qualify for award of certificates,
applicants shall have completed combinations of education, training
and experience as prescribed by the Commission.

a._~. Training Points: Twent~ classroom hours of police training
acknowledged b~ the Commission shall equal one trainin@ ....
point. Such training must be conducted in a classroom or
other appropriate site, in increments of two hours or more,
taught by a qualified instructor, concluded with appropriate
testing, and for which records are kept.

b. Education Points: One semester unit shall equal one
education point and one quarter unit shall equal two-thirds
of a point. Such units of credit shall be awarded by an
accredited college or university.

In the evaluation of transcripts, concerning courses begun

on or following February 15, 1977, the following shall apply:

No more than six units of credit based on experiential
learning are allowable that have not contributed to the
award of a degree.

(2) No more than six units of credit are allowable for

other than the law enforcement occupational,
supervisory or managerial experiential learning.
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1-4. BASIS FOR QUALIFICATION (continued)

g-__

(3) Units of credit based on
limited to courses which
education institution.

experiential learning are
are offered by the awarding

(4__~) Transcripts which include units of credit based on
experiential learning are accompanied by an explanatiOn
by the educational institu"tion relative to the award of
such units.

(5) Experience or training related to law enforcement is
allowable only once; either to satisfy the experience
or trainin 9 requisites for the issuance of a
professional certificate, or as awarded units of credit
for experiential learning. For example, a person
applies for an Advanced Certificate who has six years
of experience and a Baccalaureate Degree which involves
30 units of Credit awarded as a result of ex~erfential
l_earning. On the basis of an allowance of one month of
experience for 2.5 un’its of experiential credit
accepted, the person would be required to have seven
years of experlence rather than SlX.

When college credit is awarded, ~~p~l-ie~a~
be counted for either training or education points,
whichever is to the advantage of the applicant.

it may

eo Training acquired in completing a certified Basic Course ma~
be credited toward the number of training points necessary
~o obtain the In£ermediate or Advanced Certificate. When
education points as well as training points are acquired in
completing the Basic Course the applicant may select,
w--ithout appor{ionment, the use of either the education
~oints or the training points.

Law enforcement experience in California as a full-time,
paid peace officer employee of a city police department, a
county sheriff’s department, a regional park district, a
district authorized by statute to maintain a police
department, ~r- the Calffornia Highway Patrol, or the
U_niversit~ of California and the California State Un{versity
and Colleges Police, may be acceptable for the full period

of such experience in these agencies.

In other law enforcement categories designated by the
Commission, the acceptability of the required experience
shall be determined by the Commission, not to exceed a

maximum total of five years. The experience must be
documented and indicate the name of t~e organization(s),
years of service, duties ~erformed, and types of
responsibilityu
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Professional Certificates

1-5. The Basic Certificate: In addition to the requirements set
forth in paragraphs 1-2, ~ 1-3, and 1-4, the =^i~..~ ............... ~ ~ required

the applicant, for the award of the Basic Certificate/ must:

a. Sha-l-{--hHave completed a period of satisfactory service of no
less than one year, as attested to by the department head.
For an applicant whose service with the current employer is
satisfactory, but less than one year in length, the
aggregate of one year of service with the current and a
previous employer is also acceptable. When the aggregate of
service is used, both department heads’ signatures are
required.

b. Sha-l-l--hHave satisfactorily .... ~^~^~ ~^..... ~ ......... met the training
requirements of the POST Basic Course i ’

1-6. The Intermediate Certificate: In addition to the requirements
set forth in paragraphs 1-2, ~ 1-3, and 1-4, ~-~-of thc~__~..=^I~^--:-~...=
are requiredthe applicant, for the award of the Intermediate
Certificate/ must:

a. -=qhe-13~--p Possess or be eligible to possess a the Basic
Certificate.

Satisfy the basic training requirements and have
acquired the fol ~’’~ ..... ~-~ .... = ~ .... ~ ....
training and education points and/or the college degree

c ................ tb~ and the prescribed years ofdesignated, ^~-^; "’~
law enforcement experience, or the -~^-^ ~ ..... ~^~-~"~^;
......... ~ ......... years of law ...... ~-~ in

one of the following combinations.

’

15 45

Associate
45 Degree

4

1-7. The Advanced Certificate: In addition to the requirements set
forth in paragraphs 1-2, and 1-3, and 1-4, the =^~^"~ .......... ~-^;

the applicant, for the award of the Advanced Certificate/ must:

a. ~r-9[ossess or be eligible to possess the Intermediate
Certificate.
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1--7. THE

b.

ADVANCED CERTIFICATE (continued)

Shall Satisfy the basic training requirements and have
acquired the ^i~..~ ..... ~~ ~ ~A .... ~ .... A
training and education points and/or the college degree
designated ^~ --~ the and the prescribed years of law
enforcement experience, or ~hc-~ ~^~^~^ ~ ~ ..... ~ ......

^= ~’" enf ....... t

experience, in one of the following combinations.

¯ -POG-T--
30 -~

30 ¢5

12

Associate
Degrue

I
9 I 9 -

-4~

}:aster
l]egree

1-8. The Supervisory Certificate: In addition to the requirements

set forth in paragraphs 1-2, 1-3, and 1-4, the applicant for the award
sha~ ----~ .... ~ ~^ fcllc~:ing;of the Supervisory Certificate ~ must:

a. Possess or be eligible to possess the Intermediate
Certificate.

b.

C.

Been awarded Have no less than 60 college semester units--a-k-
awarded bz an-accredited college.

Satisfactorily meet the training requirements of the
Supervisory Course.

-e-r.

d. Currently and for a period of two years have served
satisfactorily as a supervisor as defined in Sections

1001(i) of the Regulations. The required experience shall
have been acquired within five years prior to date of
application.

The Supervisory Certificate shall include the applicant’s name,
official title and name of his/her jurisdiction.

i-/.9 The Management Certificate: In addition to the requirements set
forth in paragraphs, i-2,~ 1-3, and 1-4, ~^ #~^~’~ .......... :-^=

the applicant for the award of the Management Certificate/must:

a. ~ Possess or be eligible to possess the Advanced
Certificate.

b.

a ........ .... ~ dcgrcc ~-- Have no less than 60 college semester
units-a~ awarded by an accredited college~ ’ ’

- ~I~L~,~.,.Secticn ~n~1 ’-~ of th~ - .......
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i~.9 THE MANAGEMENT CERTIFICATE (continued)

.c. e~11 ~ ........ I^~^= - ti fa ily the ini g................ ~ ...... Sa s ctor meet tra n
requirements of the the Middle Management Course~.--i-~

d¯ Currently and~ for a period of two years shall have served
satisfactorily as a department head, assistant department
head, or as a middle manager as defined in Sections i001

(g), (h), -{e J- and (i) of the Regulations. The required
experience shall have been acquired within five years prior
to date of application.

The Management Certificate shall include the applicant’s name,
official title and name of his or her jurisdiction. When a holder of
a Management Certificate transfers as an assistant department head or
middle manager to another jurisdiction, a~d upon ~ ..... ~^~ -~
year ~ ~=~=~ ........ ~ ~- ~ .... ~^-~ pon req........... ~ ~ a .... u uest, a new
certificate may be issued as provided for in Procedure F-5, displaying
the name of the new jurisdiction.

9.10 The Executive Certificate: In addition to the requirements set
forth in paragraphs i-2, ~4~a~ 1-3, and 1-4, ~^~..~ ~^11 ....... .... ~.~ are

~x~-~- the applicant, for the award of the Executive
Certificate~, must:

a. Sh~ p Possess or be eligible to possess the Advanced
Certificate.

..... ~ .... , or Have no less than 60 college semester units-~t
awarded by an accredited college, ac ~^~ ~- ~--~-- "~^"

C¯ ~k--11 k ........ 1^~^~ ily"~ ............... ~ ..... s_Satisfactor meet the training
-requirements of the the Executive Development Course~---i-t-s

Currently and~for a period of two years shall have served
satisfactorily as a department head as defined in Sections
i001, (g) and (h) of the Regulations¯ The required
experience shall have been acquired within five years prior
to date of application¯

The Executive Certificate shall include the applicant’s name, official
title and name of his or her jurisdiction. When a holder of an
Executive Certificate transfers as a department head to another
jurisdiction, a~d upen ~ ..... ~ ~ ......... ~ ~-~^~ ....
servicc...z- a ,.~.. .... ~ .... ~.,,~,.~, .... upon request, a new certificate may be
issued as provided for in Procedure F-5, displaying the name of the
new jurisdiction.
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POST Administrative Manual COMMISSION PROCEDURE F-3

-Apt ~--257-e99e
July i, 1978

Professional Certificates

CANCELLATION AND RECALL OF PROFESSIONAL CERTIFICATES

Purpose

3-1. Cancellation of Professional Certificates: This Commission
Procedure :~-~--~ ~ ~ ~ t ~ ~4~4~ and

Reg~l, ....... "~-~, ;;h~-~ provides for the cancellation of POST professional
certificates//which are described in PAM, Section 1011(2).

Cancellation~4-4%eea-l-I

3-2. Right to Cancel: The Commission reserves the right to cancel
any certificate when:

a.

b.
~The certificate was issued by administrative error; or
~The certificate was obtained through misrepresentatio-n or
fraud.

3-3. Notification by Department Head: When in the opinion of a
department head a certificate should be cancelled~because of
any of the conditions listed in paragraph 3-2 above, it shall be his/hot
the department bead’s responsibility to notify the Commission.

3-4. Responsibility for Cancellation: The Executive Director is
responsible for the cancellation of POST professional certificates and
the establishment of procedures to carry out this responsibility.

Investigation

3-5. Initiation of Investigation: When it is brought to the
attention of the Commission that a professional certificate 2ee-14e~ may
have --~= ....... ~:--~ ....... ~-=-- 9........... ¯ ~w ........ ~ ......... been issued involvin
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3-5. INITIATION OF INVESTIGATION (continued)

conditions listed under paragraph 3-2, the Executive Director shall
initiate an investigation. The department head and the concerned
individual +shall be notified of the investigation.

3-6. Notification of Hearing: If the facts of the case appear to
substantiate cause for cancellation, the individual concerned shall be
notified by registered mail of the right to a hearing and the grounds
for the proposed cancellation. The notice of hearing shall advise the
individual of his/her right to appear and testify and question any
witnesses that may be called to testify. The individual’s departmen~
head shall also he notified of the hearing.

Hearing

3-7. Procedures for Hearing: If the holder of a certificate which is
proposed for cancellation action desires a hearing regarding such
action, he/she must notify the Commission of the desire for a hearing
within 30 days of the individual’s receipt of the notice of hearinq.

Co

d.

All hearings shall be conducted in conformance with the
Administrative Procedures Act (Government Codes Section
11500 et. seq.). All hearings shall be conducted by 
qualified hearing officer who shall prepare a proposed
decision in such form that it may be adopted as the decision
in the case. The Commission shall decide the case.

A committee of the Commission for the purpose of hearings or
reaching decisions regarding professional certificate
cancellation shall be no less than three members.

The Commission may decide the case on the basis of the
transcript of the hearing conducted by the hearing officer.

All meetings and hearings of the Commission to consider the
cancellation of a professional certificate shall be open to
the public except upon request of the involved person and
when sufficient reason is presented that in the judgment of
the Commission the hearing be closed.
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POST Administrative Manual COMMISSION PROCEDURE F-5

July i, 1978

Certificates

REQUEST FOR REISSUANCE OF POST CERTIFICATE, POST 2-250

5-1. Request for Reissuance of POST Certificate:

This Commission Procedure outlines the requirements for
requesting the reissuance of a POST certificate if the ~riginal
is lost, stolen, destroyed, bears incorrect information at the
time of issuance, or a Management or Executive Certificate
holder changes jurisdiction of employment.

General Information

5-2. A person who has been awarded a POST Certificate which is
described above and who applies to POST for a reissuance must:

a__~. Complete a single copy of the Request for Reissuance of POST
Certificate, POST 2-250, and submit it to the Commisslon on

Peace Officer Standards and Training, 7100 Bowling Drive,
Sacramento, California 95823.

b.
m

A completed form, POST 2-250, shall be submitted
for each certificate for which replacement is
requested.

Indicate on the POST 2-250 the certificate for which a
replacement is being requested, and a narrative statement
explaining the circumstances surrounding the status,
condition or reason necessitating the replacement of the
original POST certificate.

c__~. Sign and date the POST form 2-250, and include the mailing
address where the replacement certificate is to be sent.

do Return the original¯cer£ificate with the POST form 2-250 if
the clrcumstances for reissuance merely involve an exchange
of certificates.

5-3____:.. Upon the issuance of a replacement certificate, the original
certificate is void: In the event the original certificate, if lost
or stolen, is recovered, it shall be immediately forwarded to the
Commission.
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Commission on Peace Officer Standards and Training

AGENDA ITEM SUMMARY SHEET

nda Item Title PUBLIC HEARING - SPECIALIZED LAW Meeting Date

ENFORCEMENT CERT. PROGRAM REGULATIONS October 19-20, 1978
Division Division Director Approval Researched By

Executive Office Harold Snow

Date of Approval Date of Report

August 17, 1978
Purpose: Decision Requested []

per dctai~s) []Status Report[] Financial Impact Y~]s {See Anal sis No

In the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS.
Use separate labeled paragraphs and include page numbers where the expanded information can be located in the
report. (e.g., ISSUE Page__}.

The Commission’s Specialized Law Enforcement Committee recommends adoption
of the Program changes enumerated in Attachment 1 - Bulletin 78-14.

Attachment 2 includes the detailed regulation changes including technical modifi-
cations necessary for incorporating the Specialized Regulations into the Regular
Regulations.

Attachment 3 includes a revised curriculum for the 200-hour Specialized Basic
Investigators Course.

Attachments: 1. NOTICE OF PUBLIC HEARING BULLETIN 78-14
2. Detailed Regulation Changes
3. Revised Procedure D-12 Specialized Basic Investigators Course

Utitlze reverse side if needed

POST 1-187



’~,~IEDMUND G. BROWN JR.
GOVERNOR

STATE OF CALIFORN|A

~tp~’t~,ld of 3~d|re

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING
7100 BOWLING DRIVE, SUITE 250

SACRAMENTO, CALIFORNIA 95823

August 10, 1978

EVELLE J. YOUNGER
ATTORNEy G~NERAL

BULLETIN: 78- 14

SUBJECT: NOTICE OF PUBLIC HEARING - SPECIALIZED LAW ENFORCE-
MENT CERTIFICATION PROGRAM

In accordance with provisions of the Administrative Procedure Act and pursuant
to the authority vested by Section ll4ZZ of the Government Code, NOTICE IS
HEREBY GIVEN that a hearing will be held by the Commission on Peace Officer
Standards and Training:

10 a.m., October 19,
Eureka Inn
7th & "F" Streets
Eureka, California

1978

NOTE: This will be a continuation of the Public Hearing from April Z0, 1978,
and certain new recommendations will be considered which were not
listed in the original Notice (Bulletin 78-6).

This hearing will address POST regulation changes whleh relate to standards
for: (1) the POST Specialized Law Enforcement Certification Program and
(2) Penal Code Section 13510.5 (Training Standards for Specified State Agencies).
RegulatLons will become effective January 1, 1979.

Regulation Changes

1. Amend Regulation 1005 (a) - Basic Course

(4__)Every specialized agency trainee shall satisfactorily meet the training
requirements of the Basic Course, PAM, Procedure D-l,within 1Z months

.

from the date of appointment as a regularly employed specialized peace
officer; or for those specialized agency trainees who have not completed
the Basic Course, the chief law enforcement administrator may elect to
substitute the Specialized Basic Investigators Course, PAM, Procedure
D 12. (Proposed Basic Investigators Course available upon request)

Regulation 1005 (d) (Advanced Officer Course) will be required for 
specialized peace officers.

(continued)



BULLETIN 78-14 August I0, 1978

o

o

o

o

Amend Commission Procedure D-7 (Specifications for Approved Courses)

by designating the Advanced Officer Course as the standard which satisfies
Penal Code Section 13510.5, relating to specified State Agency peace officers.

Regulation 1002 (a) (7) (Standards for Employment), the required reading

examination, shall apply to specialized peace officers.

Amend Commission Procedure F-1 (Certification Programs) to allow

qualified specialized agency peace officers to be eligible for POST Super-

visory and Management Certificates.

Add Regulation 1009, which merges the Specialized Regulations into the

Regular Regulations and establishes revised Specialized Agency entry
standards for new entrant agencies but does not apply to agencies presently
in the program, to read:

1009. Specialized Law Enforcement Certification Program. (Program
Effective January i, 1970)

By authority of Penal Code Section 13506, the POST Specialized Law Enforce-
ment Certification Program is established for the purpose of raising the level

of competence of specialized law enforcement officers. Only eligible law
enforcement agencies, as determined by the Commission or otherwise pro-

vided by law may participate in this voluntary program and receive benefits.

The cost of the education and training to meet minimum standards of the
Program is the responsibility of the individual officer and/or agency.

Acceptance and adherence to POST standards of selection and training are

required if a specialized law enforcement agency is to participate in the
Program.

(a) Objective.

The objective of the Commission on Peace Officer Standards and
Training in establishing the Specialized Law Enforcement Certifica-

tion Program is to foster professionalization:

By establishing minimum standards related to the physical,

mental, and moral fitness which govern the selection of
specialized law enforcement officers;

(z) By establishing minimum standards of education and training

deemed necessary to perform adequately the duties and

responsibilities of specialized public law enforcement
services.

(continued)
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1009-- Specialized Law Enforcement Certification Program (continued).

(b) Standards for Agency Entry into Program.

(1) Must perform enforcement or investigative duties~ as

defined by the Commission.

At the time of application for entry into the Program, the

Specialized Law Enforcement Agency must submit a schedule
which ensures that all its presently employed peace officers

will meet POST training standards within a reasonable
period of time. For purposes of satisfying this requirement,

the current training standards apply to agencies which have

requested entry on or before August 1, 1978.

13_!Present to the Commission a certified copy of an ordinance

requesting entry into the program or in the case of agencies

not empowered to pass ordinances or resolutions--a letter
of intent as prescribed by the Commission.

(c_/) Program Provisions.

The provisions for the Specialized Law Enforcement Certification

Program are the same as the Regular Program except as expressed
in the Regulations and Procedures.

Necessary technical changes may be made as a result of these changes.

7. The moratorium on entry of new agencies into the Program will be removed.

Notice is also given that any person interested may present statements or argu-
ments orally or in writing relevant to the action proposed at the hearing.

Written communications should be directed to:

William R. Oarlington
Executive Director

Commission on POST

7100 Bowling Drive, Suite 250
Sacramento, CA 95823

The Commission has determined that the above regulations will create no new

costs to local government, pursuant to Section ZZ31 of the Revenue and Taxation

Code, since the Specialized Law Enforcement Certification Program is voluntary.

Chairman
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POST Administrative Manual Rev. July 1, 1978

REGULATIONS

CALIFORNIA ADMINISTRATIVE CODE

The Regulations of the Commission on Peace Officer Standards and Training are
established and adopted in compliance with Sections 15506 and 13510 of the
Penal Code of California. ¯

The Regulations have been codified in Title Ii, Chapter 2 of the
Administrative Code of California, originally effective October 23, 1960, and
revised effective July i, 1978.

TITLE II

PEACE OFFICER STANDARDS AND TRAINING

CHAPTER 2

C05DdISSION ON PEACE OFFICER STANDARDS AND TRAINING

I000. Objectives

The objectives of the Commission on Peace Officer Standards and Training are:

(a) To raise the level of competence of local law enforcement officers:

(1) By establishing minimum standards relating to physical,
mental, and moral fitness which shall govern the selection of
city police officers and peace officer members of county
sheriffs’ departments and districts as authorized by law) and

(2) By establishing minimum standards for training such officers.

(b) To provide such services to local law enforcement as are
authorized by law.

1001. Definitions

(a) "Accredited College" is a community college, college or university
accredited as such by:

(i) The Department of Education of the state in which the
community college, college or university is located, OR

(2) The recognized national accrediting body, 

(3) The state university in the state in which the community
college, college or university is located.

"The Act" refers to Part 4, Title 4 of the Penal Code¯ of
California) commencing at Section 13500 and entitled) "Standards
a.d Training of Local Law Enforcement Officers."

(b)
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1001.

Commission on Peace Officer Standards and Training

Definitions (continued)

(c) "Assistant Department Head" is an peace officer occupying the
first position(st subordinate to a c-Td-p-ffrtment head, and for which
commensurate pay is authorized.

(d) "Certified Course" is a formal program of instruction approved for
reimbursement by the Commission.

(e) "Commission" is the Commiss’ion on Peace Officer Standards and
Training.

(f) "Commuter Trainee" is one who attends a training course and
commutes each day to and from the course site from his/her agency
or residence.

(g) "Department", (1) in the Regular Program is a city police
department, a county sheriff’s department, a regional park
district, a district authorized by statute to maintain a police
department or the California Highway Patrol/; or (27 in the
Specialized Program is a specialized agency, specialized
department, or dzstrict.

(h) "Department Head" is the chief of police, sheriff, or chief
executive of a law enforcement agency,; or in a specialized
agency, the administrative head or chief executive of a department.

(i) "First-Level Supervisory Position" is a position above operational
level for which commensurate pay is authorized, occupied by an
officer who, in the upward chain of command, principally is
responsible for the direct supervision of employees of a
department or is subject to assignment of such responsibilities,
and most commonly is the rank of sergeant.

(j) "High School" is a school accredited as a high school by the
Department of Education of the state in which the high school is
located, or a school accredited as a high school by the recognized
regional accrediting body, or a school accredited as a high school
by the state university of the state in which the high school is
located.

(k) "Lateral Entry" refers to the appointment of an.~ officer
whose employment is based upon special qualifications and/or
experience in the law enforcement field.

(1) "Middle Management Positions" are those positions with supervisory
and/or command responsibilities which are between first-level
supervisory positions and department head positions as defined in
this section, and for which commensurate pay is authorized..

(m) "Non-Sworn Personnel Performing Police Tasks." Non-sworn
personnel performing police tasks are those full-time, non-peace
officer members of participating jurisdictions for whom
reimbursement may be claimed, based upon actual job assignment, as
determined and approved by the Commission.

(n). "Re~ Officer" is a peace officer member of a city police
department, county sheriff’s department, a regional park district,
a district authorized by statute to maintain a police department,
or the California Highway Patrol.

(o) *’POST Administrative Manual (PAN)" is a document containing
Commission Procedures and Guidelines which implement the
Regulations.

(p) "Reimbursement" is the money allocated from the Peace Officer
Training Fund, as provided in Section 13523 of the Act.
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1002.

Commission on Peace Officer Standards and Training
Definitions (continued)

(q) "Reimbursement Plan" consists of a combination of expenditures
showing the percentage of the amount for which reimbursement is
made for each expenditure within the provisions established by the
Commission.

(r) "Resident Trainee" is one who attends a training course and
obtains lodging and meals at or near the course site for one or
more nights.

{a) "Specialized Law Enforcement Agency" is:

(1) a segment of an agency which has policing or law enforcement
authority imposed by law and whose employees are peace
officers as defined by law;

(g) a government agency engaged in the enforcement of regulations
or laws limited in scope or nature; OR

(3) a government agency that engages in investigative or other
limited law enforcement activities in the enforcement of
criminal law; AND

(4) which is authorized by the Commission to participate in the
Specialized Law Enforcement Certification Program.

(t) "Specialized Peace Officer" is a peace officer member of a
specialized law enforcement agency authorized by the Commission to
participate in the Specialized Law Enforcement Certification
Program.

"Trainee" is an employee of a law enforcement agency who attends a
POST-certified course.

(u)

(v) "Approved Course" is a formal program of instruction approved by
.the Commission, but for which no reimbursement is provided.

Standards for Employment

(a) Every peace officer employed by a department shall:

(1) Be fingerprinted and a search made of local, state, a~d
national fingerprint files to disclose any criminal record.

(2) Not have been convicted of a felony in this state or any
other state or in any federal jurisdiction, or of any offense
in any other state or in any federal jurisdiction, which
would have been a felony if committed in this state.

Be of good moral character as determined by a thorough
background investigation as prescribed in PAbl, Section C,
"The Personal History Investigation." The background
investigation shall be completed on or prior to the
appointment date.

¯ (4) Be a high school graduate or have passed the General
Education Development test with an overall score of not less
than 45, and a standard score of not less than 35 on any
section of the test, as established by the American Council
on Education, or have attained a score on a written test of
mental ability approved by the Commission and equivalent to
that attained by the average high school graduate.

(5) Be examined by a licensed physician and must meet the
requirements prescribed in PAM, Section C, "Physical
Examination."
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1002. Standards for_E~t (continued)

(6) Be interviewed personally prior to emplo~nent by the
department head or his/her representative(s), to determine
his/her suitability for law enforcement service including
such things as the recruit’s appearance, personality,
maturity, temperament, background and ability to
communicate. This regulation may be satisfied by a member of
the law enforcement agency participating as a member of the
oral interview panel.

(7) Be able to read at the level necessary to perform the job of
a peace officer as determined by passing a "professionally
developed" examination designed to test this skill. A
professionally developed examination shall be job related as
required in Title VII of the Civil Rights Act of 1964 as
amended and defined in Equal Employment Opportunity
Commission guidelines. This requirement shall become
effective on January l, 1977. This requirement does not
apply to specialized peace officers.

(b) It is emphasized that these are minimum entrance requirements and
do. not preclude law enforcement agencies from hiring the best
qualified individual for the job.

(c) All requirements of Section 1002 of the Regulations shall apply in
each and every case of lateral entry, as defined in Section 1001
(k), regardless of the rank to which the person is appointed,
unless waived by the Commission. This section does not apply to
any person who was a regular, full-time officer, as defined in
Section i001 (n), prior to July I, 1974.

I003. Notice of Peace Officer Appointment

Whenever a peace officer is newly appointed, or enters a department laterally,
the department shall notify the Commission within 50 days of the appointment
on a form approved by the Commission.

1004. Conditions for Continuing Employment

(a) Every ~eace officer employed by a department shall be requlred to
serve in a probationary status for not less than 12 months.

(b) Every peace officer employed by a department shall at the date of
hire or ~hin 24 months have been awarded by an accredited
college and/or university no less than 6 college and/or university
semester units or 9 quarter units acceptable to the Commission.

1005. Standards for TraininK

(a) Basic Course (Required)

Penal Code Section 832.3 requires that Eeaee officers of cities,
counties and districts complete a course ot training approved by
the Commission on Peace Officer Standards and Training before
exercising the powers of a peace officer. The course of training

¯ approved by the Commission is the Basic Course.

Penal Code Section 832.5 further provides that p~sace officers who
have not completed an approved course may exercls~-the powers of a
peace officer while participating as trainees in a field training
program approved by the Commission on Peace Officer Standards and
Trainihg.
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Commission on Peace Officer Standards and Training

for Trainin~ (continued)

(1) Every regular officer, except those participating as trainees
in a POST approved field training program, shall be required
to satisfactorily meet the training requirements of the Basic
Course before being assigned duties which include the
prevention and detection of crime and the general enforcement
of state laws.

Requlrementsfor the Basic Course are sot forth in PAM,
Section D, "The Basic Course."

Re ular a encies(2) Ke_~__ /at . may assign newly appointed sworn personnel
as peace offlcers for a period not to exceed 90 days from
date of hire, without such personnel being enrolled in the
Basic Course, if the Commission has approved a field training
plan submitted by the agency and the personnel are full-time
participants therein.

Requirements for a POST Field Training Program are set forth
in PAM Section D, "Field Training Program."

Reimbursement may be paid to jurisdictions which terminate a
regular officer trainee or allow a regular officer trainee to
resign prior to completion of the Basic Course provided the
requirements of Section 1002(a)(1) through (6) have 
completed prior to the date the course commences.

(4) Eveyr~specialized agency trainee shall satisfactorily meet
-- the training requirements of the Basic Course, P&M, Procedure

D-l~ within 12 months from the date of appointment as a
regularly employed specialized peace officer; or for those
specialized a~ency trainees wh6 have not completed tle Basic
Course, the chief’ law enforcement administrator may elect to
s-ubstitute the Specialized B~s-ic Investigators Course, P~,
Procedure D-12. [Proposed Basic Investigators Course
available upon request)

Supervisory Course (Required)

(I) Every ep~ officer promoted, appointed or transferred to a
first-level supervisory position shall have satisfactorily
completed the Certified Supervisory Course prior to promotion
or within 12 months after the initial promotion, appointment
or transfer to such position.

Reimbursement may be granted only for ~ officers who
have been awarded or are eligible for the award of the Basic
Certificate.

(b)

Requirements for the Supervisory Course are set forth in PAM,
Section Dj "The Supervisory Course."

Management Course (Required)

[I) Every ea~ officer promoted, appointed or transferred to a
Middle Management position shall have satisfactorily
completed the Certified Management Course prior to promotion
or within 12 months after the initial promotion, appointment
or transfer to such position.

(Z) ~officers occupying supervisory positions or above
may atten~ the Management Course and their jurisdictions be
reimbursed provided the o~ficers have satisfactorily
completed the certified Supervisory Course, unless waived by
the Commission.
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Co mlnission on Peace Officer Standards and Training

Standards for Training. fcoatinued)

(3) Requirements for the Management Course are set forth in PAM,
Section D, "Tile Management Course."

(d) Advanced Officer Course (Required)

(1) After July l, 1971, each and every peace officer below the
rank of first-level supervisory position as defined in
Section 1001 (i) shall satisfactorily complete the certified
Advanced Officer Course of 20 or more hours at least once
every four years after completion of the Basic Course.

(2) The above requirement may be met by satisfactory completion
of any reimbursable course of 20 or more hours.

(3) Reimbursement for the Advanced Officer Course is provided as
set forth in P~4, Section E, "Reimbursement Schedule."

(4) Requirements for the Advanced Officer Course are set forth 
PAbl, Section D, "The Advanced Officer Course."

(e) Executive Development Course (Optional)

(1) The Executive Development Course is designed for department
heads. Regular ~officers occupying middle management
p6sition~-~ove may attend and their jurisdictions may be
reimbursed provided the officers have satisfactorily
completed the certified Management Course. The Executive
Development C6urse is optional.

(2) Requirements for the Executive Development Course are set
forth in PAM, Section D, "Executive Development Course."

(f) Technical Cours%s (Optional)

(I) Technical Courses are designed to develop skills and
knowledge in subjects requiring special expertise. The
courses are optional.

(2) Requirements for Technical Courses are set forth in PA~i,
Section D, "Technical Courses."

(g) Special Courses (Legislatively Mandated)

(I) Special Courses are mandated by the Legislature.

(2) Requirements for Special Courses are set forth in PAM,
Section D, "Special Courses."

(h) Seminars (Optional)

(1) Seminars are designed to’study and solve current and future
problems encountered by law enforcement agencies. Enrollment
is open to any rank. Seminars are optional.

(2) Requirements for Seminars are set forth in PAM, Section D,
"Seminars ."

(i) Field Management Training (Optional)

(I) Field Management Training is designed to assist in the
solution of specific management problems within individual

agencies. The training is optional.
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1005. Standards for Training (continued)

(2) Participation requirements and procedures for Field
Management Training are set forth in PA~I, Section D, "Field
Management Training."

1006. Extension of Time Limit for Course Completion

(a) The Commission may grant an extension of time limit ~or completion
of any course required by Section 1005 o£ the Regulations upon
presentation of evidence by a department that am peace officer is
unable to complete the required course within the time limit
prescribed because of illness, injury, military service, or
special duty assignment required and made in the public interest
of the concerned jurisdiction. Time extensions granted under this
sub-section shall not exceed that which is reasonable, bearing in
mind each individual circumstance.

(b) The Commission may grant an extension of time for any course
required by Section 1005 of the Regulations upon presentation of
evidence by a department that am e~a~e officer was unable to
complete the required course within the time prescribed for
reasons other than those specified in sub-section (a). In the
event that an re~ agency does not require an individual to
complete the apfflic-~Ea~le training by the end of the extension
period, such agency shall not be eligible for the reimbursement of
any expenses which are incurred as a result of the training ~hen
it finally occurs/; in the event that a department in the
Specialized Program does no~re an individual to complete the
applicable training bx the-end of the extension period, such
department shall not be eligible for--~arttclp~on in the

~~-Law Enforcement Certification Program.

1008. Waiver for Equivalent Trainin~

The Commission may waive the requirement for the completion of any course
required by Section 100S of the Regulations upon presentation of documentary
evidence by a department that-a~ peace officer has satisfactorily completed
equivalent training.

1009. Specialized Law Enforcement Certification Program. (Program effective
an~J~u-~ry 1, 1970)

By authority of Penal Code Section 13506, the POST Specialized Law Enforcement
Certification Program is established for the purpose of raising the level of
competence of specialized law enforcement officers. Only elig-lble law
enforcement agencies, as determined-by the Commission or otherwise provided by
Iaw, may parflc~pate in this volunt~ program a~-receive benefits~ The cos~
of the education and training to meet-~inimum standards of the Program is the
res~onsiblity of the ind~~r agency. Kcc~n-~ adherence to

s~da ...........IY0-~T sta ,rds of selection and training are required if a speclal*zed law
enforcement agency is to participate in the Programf

(a_)) Objective.

The objective of the Commission on Peace Officer Standards and Trainin~
in establishin~_the Specialized Law Enforcement ~er’tq-fication Program
is to foster professionalization:

(1) B~ establishing minimum standards related to the physical,
-- menYa-F, and moral fitness which gov-~n the selection of

~rT~ed law enforcem~ o~fFicers;

(2) By establishin& minimum standards of education and training
-- ~ ne-E~ffrt~per~rorm-’~-~dacquately the duties and

re._~sp~ilities of specialized public law enforcement
services.
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1009. Specialized Law Enforcement Certification Program. (Program effective
aJ~ff~r y-1 , -YgTg)’--~o~T~n u~J

(b) Standards f~Z Entry intoProgram.

[1) Nust ~erform enforcement or investigative duties, as defined
-- ~-tt~e-gommission.

(2) At the time of a~_~lication for ent~fl into the Program, the
-- Specialized Law Fmforcement A~e~-~d~-a schedule

~h’~-dnsures t|~at all its-pT@se~em~l~_e~Y’ff_~--~-o~]ri~ers
~t--PO~T-training stat~dar-F~s wlt~na-~r~
o-~ time. For purposes of sat~[s requlremen~, t eh-e--
current trainin~~~ ag_~cies ~fiich have
requested entr~ on-~ b-~or~ August 1, lg?-8.

(3) Present to the Commission a certified.copy of an ordinance
re_eq~esting_entr~program or in the case of agen~-es
not empowere-~-[o pass ordinances or res~lutions--a letter of
intent as prescribed by the oC6~ission.

(c) Program Provisions.

The provisions for the Specialized Law Enforcement Certification
Program are the same as the Regular Program except as expressed in the
Regulations and Procedures.

1010. Eligibility for-Rcimburzzmcnt Participation

(a) To be eligible for roim~=rzcment participation, a jurisdiction
must adhere to the minimum standards as defined in these
Regulations for each and every ~eace officer employed. A
jurisdiction shall be ineligible ~d-rccclvc rc!:xburscmcut f=r anp
t~-a-iq~participate if it:

(1) Employs one or more peace officers who do not meet the
minimum standards for employment, OR

(2) Does not require that each and every ~ace.officer
satisfactorily complete the required training as prescribed
in these Regulations, OR

(3} Has in its employ any ~ officer hired after January l,
1971, who has not aequire~ the Basic Certificate within six
months after date of completion of lZ months of satisfactory
service as attested to by the department head, OR

(4) Fails to permit the Commission to make such inquiries and
inspection of records as may be necessary to determine
whether the jurisdiction is, in fact, adhering to the
Commission’s Regulations.

[b) If, in the judgment of the Commission, a jurisdiction has failed
to adhere to the standards for selection and training, the
Commission shall notify the jurisdiction of said judgment and of
its probable ineligibility for ~ ~~. The
Commission shall also request compliance. In the even~ teat the
jurisdiction fails to comply, the Commission may afford the
concerned jurisdictlon’s official representatives the opportunity
to appear before it and present whatever arguments the
jurisdiction may deem appropriate.in ......... ~ *~- -~-:- If the
Commission finds that the standards have not been adhered to, it
must reject all claims for reimbursement/ or requests for services
and benefits. A jurisdiction may be rdinstated in the program
and again become eligible for reimbursement or services and
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1010. Eligibility for Reimbursement Participation (continued)

benefits when, in the opinion of the Commission, it has
~[~-onstrated that it intends to adhere to the prescribed
standards. The period during which the jurisdiction shall remain
ineligible for reimbursement or services and benefits shall be at
the discretion of the Commission.

1011. Certificates and Awards

(a) Certificates and awards may be presented by the Commission for the
purpose of raising the level of competence of law enforcement and
to foster cooperation among the Commission, agencies, groups,
organizations, jurisdictions and individuals.

(b) Professional certificates shall be considered to be awards for
achievement and subject to denial or concellation only if obtained
through misrepresentation, fraud, or issuance due to
administrative error.

(c) Regular certificates, e.g., Basic, Intermediate, Advanced,
Supervisory, Management and Executive Certificates are established
for the purpose of fostering professionalization, education and
experience necessary to adequately accomplish the general taw
enforcement duties performed by peace officer members of city
police departments, county sheriff departments, districts,
California state university and college police departments,
University of California police departments, or by the California
Highway Patrol. Requirements for the Certificates are as
prescribed in PAM, Section P, ,t~ Regular and
Specialized Law Enforcement Certification Program~."

(d) Specialized Law Enforcement Certificates are established for the
purpose of fostering professionalization, education and experience
necessary to perform adequately the duties of specialized public

"law enforcement services such as those performed by special
investigators, police officers o£ the California State Police
Division, marshals, and such others as may be deemed appropriate
by the Commission. Requirements for Specialized Law Enforcement
Certificates are set forth in P&M, Section F, "Regular and
Specialized Law Enforcement Certification Programs."

(e) Prior to the issuance of a Basic Certificate by the Commission,
the department head shall attest that the ~ officer for whom
the certificate is being sought has completed a period of
satisfactory service of not less than 12 months. This requirement
shall apply also to a~ peace officer who enters a department
laterally.

1012. Certification of Courses

(a) The Commission may certify courses. Criteria for certification
include, but are not limited to: a demonstrated need and
compliance with minimum standards for curriculum, facilities,
instructors and instructional quality.

(b) Certification of courses may be revoked by action of the
Commission when:

(1) there is no longer a demonstrated need for the course;

(2) there is failure to comply with standards set forth in (a)
above; OR

(3) there are other causes as determined by the Commission.
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1015. Code of Ethics

The Law Enforcement Code of Ethics, as prescribed in PAN, Section C, "The Law
Enforcement Code of Ethics," shall be administered as an oath to all trainees
during tile Basic Course,

1014. Training for ~ular Program Non-Sworn Personnel

(a) Reimbursement shall be provided in the Regular Program for the
training of non-sworn personnel perking pohce tasks as
determined by the Commission.

(b) Non-sworn personnel performing police tasks are described in PAN,
Section E.

(c) Request for Approval

{1) In every case it is necessary for the employing jurisdiction
to obtain prior approval of the Commission on an individual
basis. A request for approval must include:

(a) The trainee’s name and title.
(b) Job description.
(c) Course title, location and dates.

(2) Request for approval must reach the Commission 30 days prior
to the starting date of the course.

(d) Reimbursement

Reimbursement for non-sworn personnel will be computed in the same
manner as sworn personnel according to the reimbursement schedule
for each course as set forth in PAN, Section E, "Reimbursement
Schedule."

1015. Reimbursements

(a) Proportionate Reimbursement

In the Regular Program ~reimbursements to cities, counties, and
~t{ s~~nted by the Commission in accordance with
Section 15525 Penal Code, which is quoted as follows:

"The Commission shall annually allocate and the State
Treasurer shall periodically pay from the Peace Officers’
Training Fund, at intervals specified by the Commission, to
each city, county, and district which has applied and
qualified for aid pursuant to the chapter, an amount
determined by the Commission pursuant to standards set forth
in its regulations. The Commission shall grant aid only on a
basis that is equally proportionate among cities) counties,
and districts.

"In no event shall any allocation be made to any city,
county, or district which is not adhering to the standards
established by the Commission as applicable to such city)
county, or district."

(b) Claim for Reimbursement

Claims must be forwarded on forms provided by the Commission.

(I) Claims forwarded more than 90 days following the date of
completion of a certified training course shall be reduced by
25% of the approved reimbursable amount.
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I015. Reimbursements (continued)

(2) Claims forwarded more than 180 days following the completion
of a certified training course shall not be reimbursed.

(c) Trainees May Be Claimed 0nly Once

When a trainee has attended a cohrse certified by the Commission
for which reimbursement has been legally claimed or paid, an
employing jurisdiction may not submit a claim for reimbursement
for repetition of the same course unless the course is authorized
to be repeated periodically, such as Seminars or Advanced Officer
Courses. Exceptions may be authorized by the Commission.

(d) Reimbursement Limited to Actual Expenses

Reimbursement is limited to actual expenses or any portion thereof
actually incurred by a jurisdiction and approved by the
Commission. Reimbursement may be provided only for training
acquired in an on-duty status.

(e) A schedule setting forth reimbursements allowed for each course or
program certified by the Commission is set forth in PAM, Section
E, "Reimbursement Schedule."

1016. Services’ Provided by the Commission

(a) In accordance with Section 15513 Penal Code, upon the request of a
local jurisdiction, the Commission shall provide a counseling
service to such local jurisdictions for the purpose of improving
the administration, management, or operations of a police agency,
and may aid such jurisdiction in implementing improved practices
and techniques in accordance with Commission policy and guidelines
for the counseling service.

(b) In accordance with Section 15503(e) Penal Code, the Commission may
develop and implement programs to increase the effectiveness of
law enforcement, and when such programs involve training and
education courses to cooperate with and secure the cooperation of
state-level officers, agencies, and bodies having jurisdiction
over systems of public higher education in continuing the
development of college-level training and education programs.

(e) The Commission may periodically publish or recommend that other
governmental agencies publish curricula, manuals, lesson plans and
other material to aid local departments in achieving the
objectives of the Act.
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POST Administrative Manual COMHISSION PROCEDURE F-1

Rev. July 1, 1978

Professional Certificates

OP~ON-A~ REGULAR AND SPECIALIZED LAW ENFORCEbIENT CERTIFICATION PROGR%MS

Purpose

1-1. The Professional Certification Program: This Commission Procedure
implements ~sional Certification Program established in Section
1011(c) and (d) of the Regulations.

General Provisions

1-2. Eligibility: To he eligible for the award of a certificate, an
applicant must be:

a. A full-time, paid peace officer member of a California city police
department, a California county sheriff’s department, the
California Highway Patrol, the University of California Police, or
the California State University and Colleges Police, OR

b. A former full-time, paid peace officer member of a California city
police department, a California county sheriff’s department, or the
California Highway Patrol, who, at the time of application is
serving as a full-time, paid peace officer as defined by California
law.

c. To be eligible for the award of a Specialized Law Enforcement
Certificate, an a~_licant must currently- eb~ ul~-t~ peace
officer employee o~ a state, county, city and special district
investigative or law enforcement agency that participates in the
Specialized Law Enforcement Certification Program.

1-3. Application Requirements:

All applications for award of certificates covered in this
specification shall be completed on the prescribed Commission form
entitled "Application for Award of Certificate."

h. Each applicant shall attest that he subscribes to the Law
Enforcement Code of Ethics.

The application for a certificate shall provide for the following
recommendation of the department head:

"It is recommended that the certificate be awarded. I certify
that the applicant has complied with the minimum standards set
forth in Section 1002(a)(1), (2), and (4) of the Commission’s
Regulations, is of good moral character and is worthy of the
award. My opinion is based upon personal knowledge or
inquiry, and the personnel records of this jurisdiction
substantiate this recommendation."

PAM Rev. 7-78 I-I
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When a department head is the applicant, the above
recommendation shall be made by the department head’s
appointing authority such as the city managel~o-e mayor/, or
a_g~n~ director. Elected departlaent heads are apthori’ze~d-to
submit aft a~.lYcation for approval by the Commission.

Education, Training, Experience

I-4. Basis for qualification: To qualify for award for certificates,
applicants shall have colapleted combinations of education, training and
experience as prescribed by the Commission.

a. Education Points: One semester unit shall equal one education
point and one quarter unit shall equal two-thirds of a point.

h. Training Points: Twenty classroom hours of police training
approved by the Commission shall equal one training point.

c. When college credit is awarded for police training, it may be
counted for either training points or education points, whichever
is to the advantage of the applicant.

d. Specialized law enforcement experience, and Slaw enforcement
experience in California as a full-time, paid-peace officer member
of a city police department, a county sheriff’s department, or the
California Highway Patrol may be acceptable for the full period of
experience in these agencies.

e. In other law enforcement categories designated by the Commission,
the acceptability of the required experience shall he determined by
the Commission, not to exceed a maxlmum total of 5 years.

Professional Certificates

I-5. The Basic Certificate: In addition to the requirements set forth in
paragraphs I-2 and 1-3, the following are required for the award of the Basic
Certificate:

a. Shall have completed a period of satisfactory service of no less
than one year, as attested to by the department head.

h. Shall have satisfactorily completed the P.0.S.T. Basic Course or
its equivalent as determined by the Commission.

1-6. The Intermediate Certificate: In addition to the requirements set
forth in paragraphs 1-Z and 1-5, all of the following are required for the
award of the Intermediate Certificate:

a. Shall possess or he eligible to possess a Basic Certificate.

b. Shall have acquired the following combinations of education and
training points combined with the prescribed years of law
enforcement experience, or the college degree designated combined
with the prescribed years of law enforcement experience.

PAM Rev. 7-78 1-2
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Minimum Training Points
Including POST
Basic Course

15 30 45 POST POST
Basic Basic
Course Course

Minimum Education Points IS 30 45 Associate Baccalaureate
Degree Degree

Years of Law Enforcement
Experience

8 6 4 4 2

1-7. The Advanced Certificate: In addition to the requirements set forth in
paragraphs 1-2 and 1-3, the following are required for the award of the
Advanced Certificate:

a. Shall possess or be eligible to possess the Intermediate
Certificate.

b. Shall have acquired the following combinations of education and
training points combined with the prescribed years of law
enforcement experience, or the college degree designated
combined with the prescribed years of law enforcement experience¯

Minimum Training Points
Including POST
Basic Course

30 45
POST POST POST
Basin Basic Basic
Course Course Course

Minimum Education Points 30 45 Associate Baccalaureate Master
Degree Degree Degree

Years of Law Enforcement 12 9 9 6 4
Experience

I-8. The Supervisory Certificate: In addition to the requirements set forth
in paragraphs l-Z and 1-5, the fotlowing are required for the award of the
Supervisory Certificate:

a. Shall possess or be eligible to possess the Intermediate
Certificate.

b. Shall have been awarded an associate degree or no less than 60
college semester units at an accredited college as defined in
Section 1001(a) of the Regulations¯

c. Shall have completed satisfactorily the Supervisory Course or its
equivalent as provided in Section 1008 of the Regulations¯

d. Currently and for a period of two years shall have served
satisfactorily as a supervisor as defined in Sections 1001(i) 
the Regulations¯ The required experience shall have been acquired
within five years prior to date of application.

e. The Supervisory Certificate shall include the applicant’s name,
official title and name of his/her jurisdiction.
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1-9. The blanagement Certificate: In addition to the requirements set forth
in paragraphs 1-2 and 1-5, the following are required for the award of the
blanagement Certificate:

a. Shall posscss or be eligible to possess the Advanced Certificate.

b. Shall have been awarded a baccalaureate degree or an associate
degree or no less than 60 college semester units at an accredited
college as defined in Section 1001(a) of the Regulations.

c. Shall have completed satisfactorily the Middle Management Course or
its equivalent as provided in Section 1008 of the Regulations.

d. For a period of two years shall have served satisfactorily as a
department head, assistant department head, or as a middle manager
as defined in Sections 1001(h),(c) and (1) of the Regulations. The
required experience shall have been acquired within five years
prior to date of application.

e. The Management Certificate shall include the applicant’s name,
official title and name of his jurisdiction. When a holder of a
Management Certificate transfers as an assistant department head or
middle manager to another jurisdiction and upon the completion of
one year of satisfactory service in a new department, upon request,
a new certificate may be issued displaying the name of the new
jurisdiction.

1-10. The Executive Certificate: In addition to the requirements set forth
in paragraphs 1-2 and 1-3, the following are required for the award of the
Executive Certificate:

a. Shall possess or be eligible to possess the Advanced Certificate.

b. Shall have been awarded a baccalaureate or associate degree or
higher, or no less than 60 college semester units at an accredited
college as defined in Section 1001(a) of the Regulations.

¢. Shall have completed satisfactorily the Executive Development
Course or its equivalent as provided in Section 1008 of the
Regulations.

d. For a period of two years shall have served satisfactorily as a
department head as defined in Section 1001(h) of the Regulations.
The required experience shall have been acquired within five years
prior to date of application.

e. The Executive Certificate shall include the applicant’s name,
official title and name of his jurisdication. When a holder of an
Executive Certificate transfers as a department head to another
jurisdiction and upon the completion of one year of satisfactory
service in a new department, upon request, a new certificate may be
issued displaying the name of the new jurisdiction. Participants
in the Specialized Law Enforcement Certification Program are not
eligible for the issuance ot the ~xecutive ~ertittcate.
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Revised Commission Procedure D-12

Specialized Basic Investigators Course

12-1. Specification of Specialized Basic Investigators Course:
This Commission Procedure implements that portion of the
Minimum Standards for Training established in Section S-I05
(a) of the Specialized Law Enforcement Regulations which
relate to Basic Training for Specialized Investigators.

12-2. Training Methodology: The Commission encourages use of the
performance objectives training approach as outlined in the
Basic Course Revision Project. Performance objectives
tralnlng contains at least the following elements:

I. In broad functional areas, establish appropriate learning
goals.

2. Establishment of appropriate performance objectives for
each learning goal.

¯ Following instruction, each student demonstrates an
acceptable level of knowledge and/or proficiency ~or
learning goal.

each

NOTE: This training methodology is not mandatory. It is in a trial
stage undergoing testing, evaluation and revision. At this
time, use of performance objectives training elements, other
than those described, is not precluded; nor ~s the use of -
other instructional methodologies prohibited.

12 -3. Specialized Basic Investigators Course and Minimum Hours:
The Specialized Basic Investigators Course is a minimum of
200 hours and consists of the following functional areas and
learning goals, and minimum hours of instruction; within this
framework of minimum hours and subject content, flexibility
is provided to adjust hours and instructional topics with
prior POST approval.

-1-



REVISED COMMISSION PROCEDURE D-12

Specialized Basic Investigators Course (Continued)

(Existing Content Deleted and the Following Added)

Major Functional areas and learning goals:

12-4. PROFESSIONAL ORIENTATION

A. History and Principles of Law Enforcement
B. Law Enforcement Profession
C. Ethics
D. Unethical Behavior
E. Department Orientation & Role of the
F. Administration of Justice Components
G. Related Law Enforcement Agencies
H. California Court System
I. California Corrections System

12-5. POLICE COMMUNITY RELATIONS

A. Community Service Concept
B. Community Attitudes and Influences
C. Citizen Evaluation
D. Crime Prevention
E. Factors Influencing Psychological Stress

12-6. LAW

A. Introduction to Law
B. Crime Elements
C. Intent
D. Parties to a Crime
E. Defenses
F. Probable Cause
G. Attempt/Conspiracy/Solicitation Law
H. Obstruction of Justice Law
I. Theft Law
J. Extortion Law
K. Embezzlement Law
L. Forgery/Fraud Law
M. Burglary Law
N. Receiving Stolen Property Law
O. Malicious Mischief Law
P. Arson Law
Q. Assault~Battery Law
R. Assault with Deadly Weapon Law

Investigator

Proposed:

Proposed:

Proposed: 20

I0 Hours

15 Hours
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Specialized Basic Investigators Course (Continued)

12-7

12-8

12-9

S. Mayhem Law
T. Felonious Assaults Law
U. Crimes Against Children Law
V. Public Nuisance Law
W. Crimes Against Public Peace Law
X. Deadly Weapons Law
Y. Robbery
Z. Kidnapping Law

AA. Homicide Law
BB. Sex Crimes Law
CC. Rape Law
DD. Gaming Law
EE. Controlled Substance Law
FF. Hallucinogens Law
GG. Narcotics Law
HH. Marijuana Law
II. Poisonous Substance Law
JJ. Alcohol Beverage Control Law
KK. Constitutional Rights Law
LL. Laws of Arrest
VIM. Local Ordinances
NN. Juvenile Alcohol Law
00. ¯Juvenile Law and Procedures

LAWS OF EVIDENCE

A. Concepts of Evidence
B. Privileged Communications
C. Witness Qualifications
D. Subpoena
E. Burden of Proof
F. Rules of Evidence
G. Search Concepts
H. Seizure Concepts
I. Showups

SPECIALIZED LAWS

A. Laws Relevant to Agency Responsibility

COMMUNICATIONS

A. Interpersonal
B. Note Taking
C. Introduction to Report Writing
D. Report Writing Mechanics
E. Report Writing & Diagnostic Testing
F. Use of the Telephone

Proposed:

Proposed:

Proposed:

15 Hours

I0 Hours

21 Hours
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Specialized Basic Investigators Course (Continued)

12-10

12-ii

VEHICLE OPERATIONS

A. Introduction to Vehicle Operations
B. Vehicle Operation Factors
C. Vehicle Operation Liability
D. Vehicle Inspection
B. Vehicle Control Techniques

Proposed: 6

FORCE AND WEAPONRY

A. Effects of Force
B. Reasonable Force
C. Deadly Force
D. Practical Problems in the Use of Force
E. Firearms Safety
F. Handgun
G. Care and Cleaning of Service Revolver
H. Shotgun
I. Handgun Shooting Principles

* J. Shotgun Shooting Principles
* K. Identification of Agency Weapons ~ Ammunition

L. Handgun/Day/Range (Target)
M. Handgun/Night/Range (Target)
N. Handgun/Combat/Day/Range
O. Handgun/Combat/Night/Range
P. Shotgun/Combat/Day/Range

* Q. Shotgun/Combat/Night/Range
* R. Use of Chemical Agents

S. Chemical Agent Simulation
*Time to be adjusted according to agency needs

Proposed: 20 Hours

12-12 FIELD PROCEDURES Proposed:

A. Perception Techniques
B. Observation Techniques
C. Person Search Techniques
D. Vehicle Search Techniques
g. Building Search Techniques
F. Search~Handcuffing~Control Simulation
G. Handcuffing
H. Prisoner Transportation
I. Officer Survival
J. Mutual Aid
K. News Media Relations
L. Mental Illness Cases
M. Crowd Psychology and Tactics

14 Hours
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Specialized Basic Investigators Course (Continued)

12-14

12-15

12-16

12-17

;-13 CRIMINAL INVESTIGATION ProposeH:

A. Preliminary Investigation
B. Crime Scene Search
C. Crime Scene Notes
D. Crime Scene Sketches
E. Latent Prints
F. Identification, Collection,

and Preservation of Evidence
G. Chain of Custody
H. Interviews & Interrogations
I. Information Gathering
J. Courtroom Demeanor and Testifying
K. Administrative Hearings
L. Vice and Organized Crime
M. Controlled Substance Abuse

SPECIALIZED INVESTIGATIVE TECHNIQUES Proposed:

A. Sources of Information
B. Use and Control of Information
C. Criminal Intelligence
D. Identification and Location of Suspects and Witnesses
E. Scientific Aids: Use And Limitations
F. Applicant And Permit Review
G. Surveillance And Undercover

PHYSICAL FITNESS AND DEFENSE TECHNIQUES Proposed:

A. Physical Disablers
B. Prevention of Disablers
C. Weight Control
D. Self-Evaluation
E. Lifetime Fitness
F. Principles Of Weaponless Defense
G. Armed Suspect/Weaponless Defense

FIRST AID AND CPR Proposed:

A. Medic Alert¯

EXAMINATIONS Proposed:

A. Written and Performance

24 Hours

14 Hours

8 Hours

IS Hours

8 Hours

TOTAL PROPOSED: 200 Hours
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State of California Department of Justice

Memorandum

To : Commissioners Dote ", September Z6, 1978

From :

Subject:

William J. Anthony, Chairman
Commission an Peace Of~cer Standards and Training

Budget Review Committee

FISCAL YEAR 1979-80 BUDGET .

The Commission’s Budget Review Committee met August Z3, 1978
in Sacramento and reviewed the proposed budget for Fiscal Year
1979-80. The actions taken by the Budget Committee are reflected

in the attached minutes of that meeting.

It is recommended that the action taken by the Budget Review
Committee be approved by the Commission.

"- wgLIA
Chairman

Budget Review Committee



State of California Department of Justice

Memorandum

To : POST Commissioners Date : August 31, 1978

From :

Subject:

l~rilliam R. Garllngton, Executive Director

Commission on Peace Officer Standards and Training

POST BUDGET IR~VIEV~ COMMITTEE MEETING

POST Conference Room, Sacramento, August 23, 1978

In Attendance: William J. Anthony, Chairman

Kay lUlolloway, Commissioner Member

William R. Garlington, Executive Director

Bradley W. Koch, Assistant Director, Administration
Gerald E. Townsend, Assistant Director, Operations

James L. Phillips, Administrative Services Officer,

Staff Services Bureau

Chairman Anthony opened the meeting at 10:15 a.m. The Executive
Director outiined the proposed budget.

The following motions received approval of the Committee for presenta-

tion to the Commission:

MOTION: Approve the 1979-80 Fiscal Year Admin-

istrative Budget as shown on page 5, attached.

MOTION: Approve the Aid to Local Government Budget
as presented on page 6, with the stipulation that the

baseline for 1979-80 of $ii, 15Z, 39Z be increased

$500,00 to $11,652,392.

MOTION: Commission augment this year’s budget (,

(1978-79) in the Aid to Local Government category 
$500,000 up to $11,652,392.

MOTIONi’ Direct staff to continue evaluation of the
Feasibility Study on Data Processing by Department of

Justice, and recommend to Finance this report not be

acted upon until such time as the Commission has an

opportunity to review.



POST Commissioners Z

It was the recommendation of the committee that a letter should be
directed to the Governor’s Office, which in essence states that actions

reducing the budget should be presented to the Commission for review
prior to enactment by State government.

The meeting was adjourned at 11:40 a. rn.

WILLIAM /i
~" ~ ~. ~oN

Executive Director

Attachment
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State of California

Nemorandum

Deportment of Justice

To : Commission Budget Committee Date : August 18, 1978

W. R. Garlington, Executive Director "-.)"~’ ~~

From : Commission on Peace Officer Standards and Training

Subject: FISCAL YEAR 1979-80 POST BUDGET

This report covers my recommendations for the 1979-80 budget changes.

Attached for comparison are reports and organizational charts
concerning the POST budget for the present fiscal year, 1978-79.

Thi-ough planned attrition and gradual change in the assignment of
personnel, POST staff has been reduced by nearly Z0%0 in the past three
years. In addition, recent action by the Governor’s Office reduces the
approved 1978-79 administrative budget by 3%0 ($5Z, 000) in the Personal

Services category and 5% ($34, 000) in the Operating Expenses and
Equipment category, a total of $86, 000 which has been frozen and is
unexpendable. This action reduces ourfunding for personnel by two

man y~ears, and necessitates a reduction in the amount of money available
for In-State Travel and Printing. The effect on fiscal year 1979-80 will

be to automatically remove these positions from that budget unless
appropriate steps are taken to retain them.

The baseline budget for fiscal year 1979-80 approved by Finance,
presented to you in Attachment "A", indicates this reduction of 3% and
5%. It leaves in the administrative budget a total for planning estimates

of Sz, 414, Z70.

.The Aid to Local Government budget category has not been changed and

the baseline for 1979-80 is $11, 152, 39Z. Because there appears to be

no less demand for training this year, and the Commission may wish to
upwardly adjust reimbursement later this year or next year, it is ¯

suggested:

1. Increase the Aid to Local Government category by $500, 000
up to $11,652,39Z for 1979-80.

Z. Augment tiffs year’s budget (78-79) in the Aid to Local
Government category by $500, 000 up to $11, 652,39Z.



Commission Budget Committee 2 August 18, 1978

These actions would reduce the accurmulated reserve to approximately

$500,000 by July I, 1980 and should be sufficient for at least 60% salary

reimbursement into the 1980-81 fiscal year. It is anticipated, unless

there is a marked decrease in training demand, that an adjustment in

reimbursement will be required by July i, 1981.

Planning estimates from CSTI and DOJ indicated that they will be

requesting approximately the same amount of POST funding for their

programs in the 1979-80 fiscal year. Also to be considered as a major

expenditure is the data processing implementation, which will be reported

on verbally at the meeting.

At the meeting I will have a report concerning the In-State travel budget.

For planning purposes this data will be correlated to the time POST

consultants spend in the field. Based on the results of this study, it may

be recommended that In-State travel allocations be increased.

A final recommendation concerns the reclassification of one supervisory
Senior Law Enforcement Consultant to a Law Enforcement Consultant II

position. The reorganization from four to two divisions created an

excess of one supervisor. We were allowed to keep the position, but
agreed to downgrade it by attrition. A recent termination by a Senior Law

Enforcement Consultant has accomplished this reclassification without a

demotion.

Although the administrative budget reflects a minor reduction in personnel,
with the exception of Management Services, I am satisfied the POST staff

will be able to continue its services at the level expected in past years.

In fact, consultant services in the training areas will be increased and the

demand for Management Services is such there should be no real problem

in responding to local agency needs.

Any detailed information you wish will be available at the meeting.
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ATTACHMENT "A"

COMMISSION ON PEACE OFFICERS
STANDARDS AND TRAINING

1979-80
BASELINE BUDGET

1978-79 Approved Budget

Hiring Freeze -
Net Personal\ Serv. $1,745,940 x -3%

O.A.S.D.I.
P.Y. $63,484.50 X-3% x .013% $ 801
5 (employees earning in excess of

$2,500 mo.) X $144 720
U.I.
Retirement

C.Y. $1,409,837 - $11,346 X 16.98 - $224,583
Health Benefits

33 employees with 2 or more ded x $2 X 12
OE&E Budget Reduction
Postage $9,712 X -5% x .01538
Office Copier Savings
Carryo ve rs

CH 987/77 Reserve Bill Lic

$ 2,416,962

52,000
+ 1,521

0

+ 12,881

+ 792
- 34,000

142
- 2,585

+ 16,791

978-79 Sub-total adjusted 1978-79 Planning Estimate

Retirement
C.Y. $1,369,641X 19.13% - $237,515

MSA $1,409,837 - $40,654 X 1%
OE&E $681,351 - $34,000 X 5%
Carryover

CH 987/77 Reserve Bill Lic

$ 2,360,504

+ 24,497
+ 13,692
+ 32,368

- 16,791

1979-80 Total, Proposed 1979-80 B.Y. Planning Estimate $ 2,4i4,270

8/18/78



COMMISSION ON PEACE OFFICER STANDARDS ~AND TRAINING

The objectives of the Commission on Peace Officer Standards and Training (POST) are to raise the level of competence

California peace officers and to provide such other services to local law enforcement as are authorized by law. To

accomplish this, the Commission established minimum standards of physical, mental, and moral fitness for the

recruitment, selection and training of peace officers. The Commission on Peace Officer Standards and Training

apportions revenue received from assessments on criminal and traffic fines to local jurisdictions to reimburse them for

a portion of the cost of training peace officers.

SUMMARY OF PROGRAM REQUIREMENTS 1977-78 197B-Tg 1979-80"

I. Operations division .......................................................... $ 1,423,917 $1,302,618 $ 1,331,355

II. Administration .............................................................. 1,058,245 1,402,067 1,082,915

Ill. Assistance to cities and counties .......................................... 12 542 392 11 152 392 11 152 392

TOTALS, PROGRAM: ............. ~ ................................................... $15 019 554 $13 857 077 $13 566 662

NET TOTALS, PROGRAM (Peace Officers’ Training Fund) .............................. $15,000,318 $13,512,896 $13,566,662

Reimbursement ............................................................... $ 19,236 $ 344,181 $

Personnel years .................................................................. 77.6 78 69

Program Objectives and Description

I. OPERATIONS DIVISION

The objectives of the Operations Division are to:

1. Coordinate efforts to increase the effectiveness of law enforcement personnel by developing education and training

courses to meet needs identified through planning; to provide quality control and adequate scheduling of such

courses, to assist police agencies to meet training and career development programs; and to render other related

miscellaneous servies to enforement agencies and training institutions.

2. To solve specific administrative or operational problems related to management or ¯operational techniques and

p~cedures of local law enforcement agencies.

Standards and Training

Education and training courses are organized at local community colleges, four-year colleges, universities, police

academies, and other institutions to meet the needs of peace officers. Courses offered are categorized as recruit

officer, Supervisory, middle management, advanced officer, executive development, and a wide variety of technical and

special courses.

Consultants from this division establish the basic criteria that must be met for each of these courses before

commission certification. Advice and assistance is given to local educators and police trainers in preparing these

courses and training plans.

Periodic field inspections are made to insure that instructors, coordinator, and trainers are adhering to established

course outlines and are meeting all instructional standards. Failure to meet the educational and training standards may

be cause for revocation of course certification. Implementation assistance is provided to local agencies to obtain the

best results from available training programs.

Authority

Section’18503, ¯Penal Code.



COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING--Continued

Management Services

Management Services solves specific administrative or operational problems related to management of operational

techniques and procedures of local law enforcement agencies. Three major counseling services are provided to local

jurisdictions upon request:

1. Special surveys consisting of the review and analysis of specified topics.

2. Selected studies and special services which provide limited and specified counseling services.

3. Staff assistance to insure prompt and effective implementation of survey recommendations.

The conduct of these counseling services usually includes the preparation of a written analysis of problem solution.

Surveys are normally handled by POST staff members. However, in some instances, analysis of unusual problems or

implementation of survey recommendations may entail the temporary employment of special consultants. The results of

crime prevention programs are being integrated into the counseling services provided.

Inspections are conducted to determine if law enforcement agencies of jurisdictions receiving state aid are adhering

to adopted standards for selection and training, and implementation assistance is provided in raising the level of

competency through the selection and training process.

The procedures used by a jurisdiction to select and train law enforcement personnel are audited and a counseling

service to improve the methods employed in this administrative process is provided. If the result of the inspection

reveals operational or structural defects, a program is provided to insure compliance. Those police personnel in

departments selected to conduct background investigations of newly recruited officers are counseled and trained as

necessary. A minority recruitment program has been functionally integrated as part of the field services provided by

"the Operations Division.

Authority

Section 13512, Penal Code.

Section 13513, Penal Code.

Center for Police Management

There is a continuing need for research into management problems confronting local law enforcement agencies. This

research is necessary so that law enforcement can more effectively carry out its responsibility for maintenance of

public .order and protection of life and property. The quality and effectiveness of local law enforcement service is

directly related to the effectivehess of management. Many agencies have turned to POST as a resource center for

:guidance and assistance in resolving specific police management problems.

In concert with other POST organizational elements, the Center for Police Management provides management research

assistance and develops and implements workable solutions to selected research projects identifed by local law

¯ enforcement and POST.

Written publications dealing with the "how to" aspects of problem solution involving the most pressing police

management questions or problems often result from this cooperative effort.

Authority

Section 13513, Penal Code.

Program Requirements 77-78 78-79 79-80 77-78 78-79 79-80
Continuing program costs ......................... 40,4 33 33 $1,423,917 $1,302,618 $1,331,355

¯ Peace Officers’ Training Fund ................................................. 1,412,837 1,302,618 1,331,355
Reimbursements ............................................. ~ .................. 11,080

Program Elements

Standards and training ........................... 22.5 22 22 $ 797,394 $ 872,754 $ 892,008
Oanagement services .............................. 12.9 6 6 455,653 221,445 226,330

Center for police management .................... i 5 5 5 170,870 208,419 213,017

.



COM~41SSION ON PEACE OFFICER STANDARDS AND TRAINING--Continued

77-78 78-79 79-80 77-78 78-79 79-80

Officers Trained (reimbursable only): 24,839 22,000 22,000

.(]m-site course inspection .......................................... ~ ............. 225 250 250

~urses modified ................................................................. 35 40 40

~ourses audited .................................................................. 20 25 25

Total certified courses .......................................................... 395 400 400

CD~rse presentation:

~eimbursable ................................................................... 1,390 1,400 1,400

~onreimbursable ................................................................ 170 190 190

C~plianee inspections and follow-ups ............................................ 450 475 475

-~anagement surveys ............................................................... 25 30 30

If. ADMINISTRATION

Pr~g:ramObjectives and Description

T~e objective of Administration is to execute the commission’s policies and assure the organization’s compliance with

State regulations.

T~ administration staff, under direction of the executive director, provides staff services, formulates directives,

"and a~al~es.newly introduced legislation for fiscal impact and programmatic implications. It also provides research
assistance to other organizational units, word processing center services, library services, graphic arts services and

~itiates special projects and provides direction and control over the local assistance programs so that the

co~m~issic~’s overall objectives may be realized in the most efficientand economical manner possible.;

~ ei~p]oyee performing police tasks completes a certified course, a claim is submitted to POST by the employing

~r~sdiction for reimbursement of the money expended in ~training the person¯ Upon receipt, the claim is checked to

insure that the course is certified in the amount and for the number of hours claimed, and for arithmetical accuracy.

Correct and valid claims are forwarded to the Controller for payment. Various statistical reports are also prepared for

~a~ag~ment ~se and for the Commission.

/~lications by officers for professional law enforcement certificates, accompanied by college transcripts,

certificates of course completion, and other supporting documents are reviewed to. determine eligibility for a

ce~tificate and level of proficiency of each applicant. An appropriate certificate is completed and mailed to each

qualified ap~licant.

A~t~rity

~%ian 13590, Pena) Code.

Prog1"am Requirements 77-78 78-79 79-80 77-78 78-79 79-80

Co~it,~n~ing ~regra~ costs .......................... 37.~. 49 40 $1,053,245 $1,402,067 $1,082,915

IPeace Officers’Training Fund .................................................. $1,045,089 $1,057,886 $1,082,915

-~Reiu(b~rsements ................................................................ 8,156 344,181

¯ O~t~ut
. Cer~ficotes issued .............................................................. 9,985 16,5381 16,538

C1ai~ms fer ~ei~bursement processed ..................... . .......................... 9,200 9,000 9,000

’l~b~r of police personnel for whom reimbursement was claimed .................... 26,312 26,000 26,000

|I~l~es six mo~ths of reserve certificate issuance

.



COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING--Continued

IIl. ASSISTANCE TO CITIES ARD COUNTIES

’rogram Objectives and Description

The enforcement of law and the protection of life and property without infringement on individual liberties is one of

modern government’s most pressing problems. Carefully selected, highly trained and properly motivated peace officers

are important factors in the solution of this problem. To encourage end assist local law enforcement agencies to me~t

and maintain minimum standards in the selection and training of law enforcement officers, financial assistance is given

to those cities and counties which qualify for state aid for peace officer training. Each jurisdiction participating in

the program is reimbursed from the Peace Officers’ Training Fund in proportion to the number of officers who qualify for

reimbursed training.

Authority

Chapter 1305, Statutes of 196B, Sections 13500 to 13523, Penal Code.

Output/Input 77-78 78-79 79-80

Reimbursement to cities and counties (Peace Officers’ Training Fund) ............. $12,542,392 $11,152,392 $11,152,392

SUMMARY BY OBJECT

PERSOI~AL SERVICES

. Authorized Postions ............................

Workload and administrative adjustments ........

Proposed new postions~ .........................

_ Totals, Adjustments...: ......................

Totals, Salaries and Wages ................. ’..

Estimated Salary Savings ............... L .......

Net Totals, Salaries and Wages ...............

Staff Benefits .................................

Totals, Personal Services ....................

OPERATING EXPENSES AND EQUIPMENT

77-78 78-79 79-80 77-78 78-79 79-80

77.6 73 73 $1,520,923 $1,432,568 $1,437,001

9 181,688

9 $ 181 688

77.6 82 73 $1,520,923 $1,614,256 $1,437,001

- 4 - 4 -60 366 -67 360

77.6 -78 69 $1,520,923 $1,553,890 $1,369,641

348 509 391 142 367 353

77.6 78 69 $1,869,432 $1,945,032 $1,736,994

General expense .................................. . ............. ; .............. $ 76,963 $ 137,703 $ 101,854

Printing ........................................................... . .] .... . ..... 40,169 60,000 63,659

Corm~unicat ions .............................................. ~ ................. 53,525 62,011 57,293

¯ Travel--in-state ................................. ............................. 165,619 .195,890 188,332

Travel--out-of-state ................................................ ;., ....... 2,158 12,760 9,010

Facilities operations ................................. . ....................... BB,421 99,523 95,488
Prorated expense .............................................................. 128,211 99,776 108,220

Contractual services ........................................................... 8,602 48,914 . 12,732
Equipment ....................................................... . . . . .......... 44 062 43 076 40 688

Totals, Operating Expenses and Equipment ....................... ..~....~.~;.. $ 607 730 $ 759 653 $ 677 276

-TOTALS, EXPENDITURES ....................................... ~ ........ ~=:.~.~. ....... $2,477,162 $2,704,685¯ ¯, . = .

Reimbursements ..................... . .............................. ...... ...... -19,236 -344,181

NET TOTALS, EXPENDITURES

$2,414,270

$2,457,926 $2,360,504 $2,414,270



COMMISSION ON PEACE OFFICER STAI~DARDS AND TRAINING--Continued

RECONCILIATION WITH APPROPRIATIONS

STATE OPERATIONS

Peace Officers’ Training Fund

APPROPRIATIONS

Budget Act Appropriation ........................................... , ..........

Allocation for employee compensation ......................... , .... ¯ ............

Allocation for price increase .................................................

Chapter 987, Statutes of 1977 .................................................

Prior Year Balance Available:

Chapter 987, Statutes of 1977 ................................................

Totals Available ..........................................................

Reduction f~r hiring freezeand

operating expenses and equipment .................... L .......................

Office copier savings ..........................................................

Balance available in subsequent years ..........................................

Unexpended balance,’ estimated savings ............... . .........................

TOTALS, EXPENDITURES (State Operations) .........................................

77-78 78-79 79-80

$2,340,057 $-2,416,962 $2,414,270

130,318 15,194

142

30,000

$2,500,375 $ 2,449,089 $2,414,270

-16,791

-25 658

$2,457,926

- 86,000

- 2,585

$2,360,504 $2,414,270

SUMMARY BY OBJECT

RECONCILIATION WITH APPROPRIATIONS

LOCAL ASSISTANCE

Peace Officers’ Training Fund

OPPROPRIATIONS

Budget Act appropriation ....................................... ...............

Deficiency authorization ......................................................

Deficiency authorization pending ..............................................

TOTALS, EXPENDITURES (Local Assistance) ................................... ......

TOTALS, EXPENDITURES, ALL FUNDS

(State Operations and Local Assistance) .......................................

77-78 78-79 79-80

$11 152 392 $11 152 392 $11 152 392

$ 750,020
640 000

$12 542 392 $11 152 392 $11 152 392

$15,000,318 $13,512,896 $13,566,662

. FUND CONDITION

Peace Officers’ Training Fund

Accumulated surplus ..............................................................

Prior year adjustment ............................................................

Accumulated Surplus, Adjusted ...................................................

.Revenues:

Penalties on criminal fines ....................................................

Penalties on traffic fines .............................. ~ ......................

Income from surplus money investment fund ......................................

Miscellaneous ..................................................................

Totals, Revenues ................................................... . .........

Totals, Resources ............ ¯ ...................................................

oExpenditures
.

Commission on Peace Officer Standards and Training ....................... " ......

Local assistance ...............................................................

Totals, Expenditures ......................... ~ ...............................

Accumulated surplus, June 30 ......................................................

Surplus available for appropriation ........ 6
¯ .°.....° °° ¯ ,¯.o°,,,,ooi.~¯ ¯ . J,o*,ool

77-78 78-79 79-80

$ 4,239,550 $ 1,560,030 $ 1,382,871

-1 047 542

$ 3,192,008 $ 1,550,030 $ 1,382,871

$ 3,983,816 $ 3,983.816 $ 3,983,816

8,947,593 8,947,593 8,947,593

432,603 400,000 400,000

4 328 4~328 4 328

$13 368 340 $13 335 737 $13 335 737

$16,560,348 $14,895,767 $14,718,607

2,457,926 2,360,504 2,414,270

12 542 392 11 152 392 11 152 392

$15 000 318 $~ $13 566 662

$ 1,560,030 $ 1,382,871 $ 1,551,946

$ 1,560,030 $ 1,382,871 $ 1,151,946



COMMISSIO~i 07 PEACE OFFICER STANDARDS AND TRAINING--Continued

CHANGES IN

AUTHORIZED POSITIONS

Totals, Authorized Positions ......................

~erkload and Administrative Adjustments:

Administratively Established Positions

Grant Funds

Job-Related Employee Selections Standards

77-78 78-79 79-80 77-78 78-79

77.6 73 73 $1,520,923 $1,432,568

Salary 8ange

TOTALS,

Research specialist Ill: ........................

Research specialist II ..........................

Law enforcement consultant ......................

Criminal justice specialist II ..................

Staff services analyst .............. L ...........

Secretary .......................................

Office assistant II ............ .. ...............

Total Administratively

Established Positions ....................

Totals, Workload and

Administrative Adjustments .............. .

SALARIES AND WAGES 77.6

1

2

1

1

2

I

9

82 73

¯ 2,265-2,737

1,967-2,374

1,876-2,265

1,708-2,060

987-1,556

876-1,091

718- 936

$1,520,923

31,178

51,329

24,720

24,162

28,927

12,564

$~

79-80

$1,437,001.

$1,437,001

7



COMMISSION ON PEACE OFFICERS
STANDARDS AND TRAINING

OPERATING EXPENSE DETAIL
1979-80

FUNCTION & SUB-OBJECT

General Expense
Office
Legislative Bill Service
Stores
Specialized Training-in-Service
Specialized Training-out-Service
Legal Services
Dues and Memberships
Library
Equipment Rental
Equipment Maintenance & Repair
Freight
General Services, Other
General Services, Procurement Services

l~.orintingmmunications
Postage
ATSS
Telephone Equipment Charges
Telephone Installation Charges
Telephone Message Units

Travel-in-State
Per Diem Mileage
Auto Rental
Air Travel
Pool Car Rental-General Services
Committee Expense
Commissions Expense

Travel-out-of-State
Facilities Operation

Rent
Security/Police/Space Management
Alterations

Prorated Expense
Contractual Expense

GRANT TOTAL

1977-78
Actual
Expend.

(Pr. Yr.)

$ 76,963
25,436

812
7,961
4,215’
4,058
3,336
1,512
5,332
7,523
6,536
5,355
1,524
3,363

40,169
53,525
9,713

10,854
19,761

392
12,805

165,619
86,278
26,356
33,574
7,064
6,442
5,905
2,158

88,421
83,646

3,236
1,539

128,211
8,602

$ 563,668

1978-79
Budget
Allotmt.

(Current Yr.)

$ 100,000
33,000
1,000

i0,000
6,000
5,000
4,000
2,000
7,000

10,000
9,000
7,000
2,000
4,O0O

60,000
55,000
9,900

ii,000
20,350

550
13,200

180,770
94,000
28,923
36,154
7,231
7,231
7,231
9,010

90,000
84,6OO

3,6O0
1,800

99,776
9,664

$ 604,220

1979-80
Budget
Allotmt.

.(Budget Yr.)

$ 101,854
33,612
1,019

10,185
6,111
5,093
4,074
2,037
7,130

10,185
9,167
7,130
2,037
4,074

63,659
57,293
10,313
11,459
21,198

573
13,750

188,332
97,934
30,133
37,666
7,533
7,533
7,533
9,010

95,488
89,758
3,820
1,910

108,220
12,732

$ 636,588

8
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Stccto of CuiKornlQ Department of Justlco

William IK. Garlinglon

Executive Director

Doto , August 22, 1978

¯ Bradley W. Koch, Dircclor
From : Colnmisslon on Petite O{ficer f, tc.ndards or~d Training

Administration Division

Subioct: IN-STATE TKAVEL .

The 1978-79 budget allotment for I ravel In-State is $180, 770. Based

on previous years’ experience, this would be al!ocated to the Executive
Office and Divisions as follows:

Executive Of Yice

Administration D ivi s ion
¯ Operations Division

Total -

$ 48, 670

7, 165

124,935
$180, 770

You have requested an analysis to determine how much In-State Travel
money would be required for the Operations Division given the following

number of field travel days.
No. ¯Days

Number.of in Field Travel

Consultants Functions per Month . Allocation

IZ
3
4
4
1

Standards and Training

S&T Bureau Chiefs

Management Services

Center for Police Mgm’t."
Director’s Office

Total -

I0 $ 8Z, 104
6 IZ, 775

6 16, 4Z0

5 13,684
. . 6, 500~:‘

$131,483

In order to maintain this level of travel, it would be necessary to allocate
an additional $6, 548 to Ihe Operations Division.

~Costs for spccial non-bureau assignments included in director’s eater, or(̄D yo



William R. Garlhu~ton 2 August 2Z, 1978.

Tile followir~g’h~ a recapitulation of the work (lays and travel costs
developed from the attached summary of costs for In-State Travel for
1977-78 from’ v.,hich the above estimated travel costs were derived.

RecapituJ;~i:~on for ]Fisc~l Year 1977-78
¯ ,%

Total numSer of work days on travel status: 969

Nun~ber of consultants:

A.ve~a~e nunlber of work days/year/consul, rant on
travel ,’.:ta tu s:

IZ

80.75

AVerage number of work days~month~consultant on
t’r avel stat~s: 7.34

Average daily costs:

¯ Support Staff (each)

Consultant

Bureau Chief

$61.80

$6z. z0

$64.5Z



WORK DAYS AND TRAVEL COSTS(I)
F.Y. 1977-78

I

:: i¸

/

Northern Bureau Consultants

D gs/Travei Costs

DeVore 105
Fox 60
Pember 87
Perry* 74
Rhodes**~ 80
Willi~as 50

Totals 456

Southern Bureau Consultants

$5,327.71
4,159.33
4,877.33
3,973.67
3,320.06

.2,990.58

$24,648.58

Brown
Cartwright
DeCrona
~orton.
Niesl

Totals"

85
IO0
89

442

Headquarters Consultants

BrayS**
¯ Estrada

Stewart*~**

Totals

CONSULTANTS - TOTALS

58
53

129

1,027

"-Southern Bureau Chief 65
Northcrn Bureau Chicf 28
Headquartcrs Bur. Ch. 5

BUREAU CIIIEF TOTALS ~-~

Assistant Director 62

Support Staff IO
Total ~--~

$ 5,940.69
7,562.87
6,025.86
5,820.47
7,305.8~

$32,655.7h

$ 3,760.09
1,928.74

.... 896.05

$ 6,584.88

$#3,889.20

$ &,306.81
1,859.16

197.45

$ 6,635.60

618.02

$ 7,2~3.62

m,.,

WORK DAYS & COSTS TOTALS l,l--i~ $77,466.2~

’ (1)Training costs charged to travel.
* Travel charged ].-78 through 6-78.

*~ Travel eharl:cd 7-77 throul:h 2-78.
~"" Travel ch:u’Ec[d ].1-77 thro,,l’,h 6-Z,’~.*""" Travel charged 12-77 through 0-78.



Commission on Peace Officer Standards and Training

AGENDA ITEM SUMMARY SHEET

Agenda Item Title Meeting Date

POST Electronic Data Processing Needs October 19, 1978
I
Division Researched By

Administration Wallis, Stahr, Koch
Executive D’ ~ r , p oval Date of Approval Date of Report

October 5, 1978 October 5, 1978
!Purpose:Decision Requ, sted [] Information Only[~ Status Report[~" Financial Impact y[~s(See Xna!y~iSper d,,~aiZ~) No[]

[n the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS.

Use seprate labeled paragraphs and include page numbers where the expanded information can be located in the
report. (e.g., ISSUE Page ).

A recent study conducted by the Department of Justice confirmed POST’s need for
electronic data processing (EDP). Since that study was completed, legislation has
been enacted (ABZ664 - Fenton) mandating the development of a trainee proficiency
test program which will require the testing of 3,000 to 4, 000 persons at the com-
pletion of their basic training. This law also requires POST to make comparisons
between presenters of that training, and requires the development of a data base for
the development of subsequent training programs. Additionally, there is a need to
enhance the process for controilifig reimbursement expenditures which can only be
accomplished through EDP.

At the present time POST has training and personnel records on over 70, 000 peace
officers. Implementation of recent reserve officer legislation upgrading standards
for selection and training of reserve officers will increase the size and complexity
of the records system. It is obvious that staff will net be abie to maintain the system
at its current level of operation, with the additional responsibilities legislatively
assigned to it, without additionai manpower or automation.

The State Data Processing Management Office is presentIy evaluating the study
prepared by the Department of Justice in order to provide guidance, directiorl and
cost analysis for the data processing needs of POST. Therefore, the foilowing
material is presented in order to provide our anaiysis of cost factors that may be
involved in developing a much needed EDP program for POST.

There are principally four alternatives available to us:

1. To initiate the recommendations made in the Department of Justice
study, and provide a batch processing system to be operational in
29 months.

2. To contract with a service center, state or private, to provide
in-house terminal service to meet POST’a needs. This program
couid be operational in approximately nine months.

3. Alternative ’2’ above with the planned purchase of our own computer

at the end of one year of lease operation.

Utilize reverse side if needed

POST 1-187



POST Electronic Data Processing Needs Z October 19, 1978

4. Develop an in-house computer capability which could be operational

in nine months.

Department of Justice Plan

The Department of Justice evaluation proposes to further study the programming

needs for POST and provide data processing under contract in a batch system,

using a microfilm system to meet in-house informational needs.

The development of this system would take approximately 29 months and require

an augmentation of this year’s budget and future budget expenditures of approxi-
mately $195,000 for program development (29 months). System operation 

estimated at $37,000 per year.

Computer Service Center

Development of a computer service center contract between POST and a private

electronic data processing supplier which would provide computer service for

POST within nine months. This service would be under a lease agreement and
require approximately $50, 500 in the augmentation of the POST budget for fiscal
year 1978-79 in order to input records into the system between January I, 1979

and June 30, 1979. The system would be a terminal system in-house with hard-
ware owned and controlled by the lessee. Second year operational costs (1979-80)
would be approximately $13, 000.

A comparison of estimates reveals that the private computer center could design
and establish a system 20 months faster and for $109, 000 less than the Department

of Justice estimate.

A subalternative in the service center concept is an initial lease agreement for
one year with a plan to purchase our own "in-house" equipment at the beginning

of the second year of operation.

In-House Computer

The faster, and possibly in the long run less expensive, alternative appears to

be the purchase of an in-house computer system for POST. All studies indicate

that in the long run the purchase of equipment is less expensive than lease of
electronic data processing equipment. As with the lease/purchase option, POST
would initially be required to input its file data into the system and develop the

purchase and programming in conjunction with the language of the computer that
we intend to purchase. This also would be an important aspect of any lease program

in that computer language for the data base would, of necessity, have to be common

to the type of equipment to be purchased.

Cost to input data would be the same as for a lease/purchase program (approximately~
$44, 000). Hardware costs would be approximately $50, 000 to $60, 000.



Commission on Peace Officer Standards and Training

AGENDA ITEM SUMMARY SHEET
~genda 1tern Title Meeting Date

POST Facility in DOJ Complex October 19-20, 1978
Division Division Director Approval Researched By

Executive Office Darrell L. Stewart~
Executive Director A Date of Approval Date of Report

September 25, 1978
Purp°se:Decislon Re6~ested[] Information Only[~ Status Report[~ Financial Impact y[~s(~:~Analy~isdetail.) NO[]

In the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS.
Use separate labeled paragraphs and include page numbers where the expanded information can he located in the
report, (e.g., ISSUE Page__).

I s sue_____~s

This report, and subsequent reports at future Commission meetings, is
designed to keep members informed as to progress on the proposed POST
facility in the Department of Justice complex.

The Department of Justice is in the process of constructing a complex of
about ~00,000 square feet at the old State Fairground site, ~9th and
Broadway, Sacramento. Funds have been approved by the Legislature,
Department of Finance and Public Works Board. The complex will be
constructed in phases, and bids for the first phase, the DOJ Consolidated
)ata Center, are being accepted.

The Department of General Services has allocated approximateiy 13,~00
net square feet in the complex to POST. The POST facility will be on
the second floor over the DOJ Advanced Training Center. POST’s cost
per square foot will be the same as other state building rates (56¢ 
F.Y. 1980-81). Projected completion date for the phase that includes
POST is July 1981.

POST staff will have an active roll in the space programming and pre-
architectural planning of the new facility. Staff is working closely
with the Office of State Architect and Marquis Associates (the contract
architects) to ensure that the allocated space will meet POST’s needs
and enhance staff efficiency and effectiveness.

A modified open space plan will be used, which will permit flexibility
as organizational improvements are made. Included in the "closed space""
#ill be a large conference room, work rooms, library, word processing
:enter, central records, and executive and management offices.

Recommendations

~one--information only.

’Utillze reverse side if needed
. /

POST 1-187



Commission on Peace Officer Standards and Training

AGENDA ITEM SUMMARY SHEET

Agenda Item Title
Discussion Regarding Change In Meeting Date

Reimbursement Procedure~ Octobe~ 19. 1978
Divi@o~ Division Director Approval R e~2~ga r c h eA~ JB y /

-~.g~r/C~_~_.~_~-.~./
dmlnlstratmon B. W. Richardson

Executive Director ~lb"--~val Date of Approval Date of Report

- Nq :)2" September 29, 1978
Purpose: Decision Requested [] Information Only[] Status Report[] Financial Impact Y[~s (Seeper Analy.~sdetails) NO[]

In the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS.
Use separate labeled paragraphs and include page numbers where the expanded information can be located in the
report. (e.g., ISSUE Page__).

The Commission on Peace Officer Standards and Training has a history of
either over expending or under expending the Aid to Local Government
Budget. This problem is caused because staff is unable to accurately
project the number of POST reimbursable trainees who will be trained
during a given fiscal year.

On September 26, 1978, a meeting was held with the State Department of
Finance for the purpose of discussing alternative proposals for reim-
bursing law enforcement agencies for training.

Staff explored numerous alternative reimbursement systems with staff
members of the Department of Finance in an attempt to find a system that
would eliminate the danger of cost over-runs or unintended build-up of
the unappropriated reserve and yet be acceptable to Finance.

Based upon the above discussion, it was apparent that the Department of
Finance would be receptive to modification of the existing reimbursement¯
system, if they can be assured that no law enforcement agency would be
reimbursed more than the actual expenses incurred for training during a
given fiscal year and that the Commission would agree to establish a
permanent reserve of one million dollars to offset unforeseen or
unexpected expenditures and/or adjustments to the POTF. This reserve
fund would have full sanction (and presumably protection) of the State
Department of Finance.

The plan which seemed most acceptable to Finance and staff was the one
that would enable POST staff to continue reimbursement on a quarterly
basis for all claims received. Agencies would submit claims for I00~
of allowable cost, but POST would reimburse at a reduced percentage
(possibly 50~). In conjunction with the regular payment for the last

quarter of the year, POST would also distribute, on a pro rata basis,
the balance of the funds remaining in the POTF, less the $i,000,000
reserve.

Another meeting will be held in October to discuss the details of the
above plan further and to work out any problems that Finance may raise
as a result of further study on their part.

Utilize reverse side if needed

POST 1-187



Discussion Regarding Change In
Reimbursement Procedures

-2- October 19, 197~

Approval from the State Controller’s Office will also be required,
but this will be limited to the establishment of a clear audit
trail so that they can verify the accuracy of pro rata sharing
of the residual funds.



State of California

Memorandum

Department* of Justice

To : All Commissioners Date : October 2, 1978

Fron~ :

George P. Tielsch, Chairman
POST Advisory Committee

Commission on Peace Officer Standards and Training

Subiect: REPORT OF SEPTEMBER ADVISORY COMMITTEE MEETING

ADVANCED OFFICER TRAINING

At the joint Commission/Advisory Comm£ttee meeting in July, the
Commissionrequested the Advisory Committee to reconsider the
Advanced Officer Training requirements and submit a report at the
October Commission meeting.

After lengthy discussion and review of the alternatives submitted
by staff, and the committee’s prior recommendati6ns, the Committee
took the following actions:

MOTION by Alex Pantaleoni, second by John Riordan,
that the Advisory Com~nittee recommend to the Commis-¯
sion to treat salary reimbursement for Advanced
Officer and Job Specific courses for officers at a
percentage specified by the Commission, not to
exceed 20 hours of such training per year or 40 hours
every two years. Further, that reimbursement for
legisla~velymandated courses as well as basic,
supervisory, management and skills and knowledge
technical courses ¯ not be affected.

Any unexpended funds in the total allocation for
Aid to Local Government for a fiscal year should be
divided on an equitable basis by re-evaluating the
amount of reimbursement provideJ for advanced officer
training. MOTION C~I;ED UNANIMOUSLY



Commissioners 2 October 2, 1978

Course 0b~ective

It was the CONSENSUS of the committee that the following motion
regarding Course Objective from the June 22-23, 1978, Advisory
Committee meeting remain as written:

MOTION by William Kinney, second by Wayne Caldwell,
that the Advisory Committee recommend to the Commission
POST Administrative Manual Procedure D-2, Section 2-2
read as follows:

2-2. Advanced Officer Course Objectives. The Advanced
Officer Course is designed to provide updating and
refresher training and an opportunity to address new

~roblems confronting ~e~ law enforcement officerslexibility is to be permitted in course content and
manner of course offering in order to meet changing
conditions and local needs a~L~e%-~emai~-eeBeis@e~@
wi@M-~he-~p~a~iB~-Pe~ee~e~-eeBeep@~ MOTION CARRIED
UNANIMOUSLY.

Course Content

The Advisory Committee’s June 22-23 motion was amended to read as
,follows:

MOTION by Ed Meese, second by John Riordan, the Advisory
Committee recommend to the Commission that POST Adminis-
trative Manual Procedure D-2, Section 2-5 read as follows:

Req~i~e~-Ge~e~e~-g~&e@i~-Re~ee~e~-~ee~-Ma~e~+
~he-ee~e~@-ehe&~-~e~e~e-~e-&eee-~ha~-&@-~e~e-~e-e~
eem~&~a~ien-e~-~he-~e~&ewi~-se~ee~e÷ The Commission
recommends the followin~ topics be considered but not
required as a part of the Advanced Officer Course:

New Laws
Recent Court Decisions and/or Search and Seizure

Refresher
Officer Survival Techniques
New Concepts, Procedures, Technology
Discretionary Decision Making (Practical

Field Problems)

E~ee~iwe-Sm~ee~-Me~e~. The Course may contain such
other currently needed subject matter such as the
topical areas of the Basic Course, Commission Proce-
dure D-I. It is suggested elective subjects address
current and local problems’or needs of a general,
rather than specific, nature.

NOTION CARRIED UNANIMOUSLY.



’ Commissioners 5 October 2, 1978.

The CONSENSUS of the Committee was that Section 2-4 would remain
as written.

The
the

CONSENSUS of the Committee was that the following motion from
June 22-23, meeting remain as written:

MOTION by Ed Meese, second by John Riordan, that the
Advisory Committee recommend to the Commission that
POST Administrative Manual Procedure D-2, Section 2-5
read as follows:

2-5. Minimum Hours: The Advanced Officer Course shall
consist of a-mi~im~bm-e~-~@-~emFsT se[~ments which will be
presented in not less than 4 hours of instruction.

MOTION CARRIED .UNANIMOUSLY.

Reimbursement

The CONSENSUS of the Committee was that the following two motions"
from the June 22-23, meeting remain as written:

NOTION by Ed Meese, second by Win Silva, that the Advisory
Committee recommend to, the Commission that a new Section
2-6 be added to POST Administrative Manual Procedure D-2
which shall read:

2-6. Reimbursement for the Advanced Officer Course
shall be provided upon completion of the entire course.

MOTION CARRIED UNANIMOUSLY.

MOTION by John Riordaa, second by Ed Meese, that the
Advisory Committee recommend to the Commission the
12-week time frame for completio~ of the Advanced
Officer Course remain the same. MOTION CARRIED
UNANIMOUSLY.

Attendance ....

The June 22-23 motion was rescinded and amended to read as follows:

MOTION by Win Silva, second by John Riordan, tl~at the
Advisory Committee recommend to the Commission that all
personnel be required to take the Advanced Officer
Course at least once every four years; however, a depart-
ment head may exempt those individuals holding Management
or Executive Certificates. MOTION CARRIED UNANIMOUSLY.

MOTION by Bill Kinney, second by Dale Rickford, that the
Committee recommend to the Commission that 20 hours of
Advanced Officer Training be mandated every three years
instead of every four. MOTION C~IRIED UNANIMOUSLY.
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OLD/NEW BUSINESS

After discussion, it was requested that two items be placed on the
agenda for the December meeting, (i) the possibility of eliminating
reimbursement for basic training and devoting mere money to advanced
officer training reimbursement and (2) raising the college unit
requirement from the present six units.
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CHARLES R, GAIN
GN|IKF OIr pOL|CI

POLICE DEPARTMENT

CITY AND COUNTY I’IF SAN F’RANCISCQ
HALt. OF JUSTICI[

B&Q ~imITMNV mTRI[IT

BAN FRANCISCQ, CALITQRNIA 94103

September 25, 1978
OFFICE OF THE

CHIEF OF" POLICE

IN REPLY, PLEASE REFER TO
OUR FILE: P’791/SC

Commission on Peace Officer
Standards and Training

7100 Bo~ling Drive
Sacramento, California 95823

Subject: POST Advisory Committee Recommendations - Advanced
Officer Training Program

Dear Commissioners:

I wish to express emphatic support for the recommendations of the
POST Advisory Committee in relation to the Advanced Officer Training
Program, to be submitted for your consideration at the forthcoming
quarterly meeting in Eure|~, California.

I consider Advanced Officer Training to be one of tile most important
programs in law enforcement as it represents the means by which
experienced police personnel are regularly provided the information
which enables them to perform their duties in a contemporary, pro-
fessional and effective manner. The constant changes in both society
and the la~ enforcement profession virtually dictate that the refresher
concept of Advanced Officer Training be preserved and enhanced. Your
adoption of the Advisory Committee recommendations ~:ill insure the
continuation and effectiveness of this most essential training program.

I am convinced that your favorable consideration of the Advisory
Committee recommendations ~Jill serve the best interests of law
enforcement in California.

Sincerely,

", j
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ADVISORY COMMITTEE P~ETING

¯ September 14-15, 1978
Burlingame

The meeting Was called to order at io:o1 a.m. by Chairman
George Tielseh. A quorum was present.

PRESENT

George Tielsch

Wayne Caldwell

Roberta Doran

William Kinney

Edwin Meese III

Alex Pantaleoni

Dale Rickford

John Riordan

Jay Rodriguez

J. Winston Silva

CPCA

Spec. Law
Enforcement

WPOA

Public

Public

CAAJE

CAPTO

PORAC

Public

Community
Colleges

Chief of Police, Santa
Monica Police Department

California State Employees’
Association

Lieutenant, University of
California at Los Angeles

Retired Chief of Police

Attorney at Law

Rio Hondo College

Captain, Antioch Police
Department

Sergeant, San Rafael Police
Department

Manager, Community Relations,
KNBC-4, Los Angeles

Supervisor, Criminal Justice
Education and Training,
California Com/unity Colleges

ABSENT

James Grant

Robert Wasserman

Larry Watkins

Sheriffs ’
ASSOC.

CPOA

CHP

Sheriff, Yuba County

Chief of Police, Fremont
Police Department

Commander, Training Division,
California Highway Patrol



STAFF n sss e
William Garlington

Bradley Koch

Otto Saltenberger

Gerald Townsend

George Williams

Harold Snow

Sherry Boone
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Executive Director

Director, Administration
Division

Assistant Director and
Executive Secretary to the
Advisory Committee

Director, Operations Division

Chief, Special Projects Bureau

Special Assisfant, Executive
Office

Secretaryto the POST Advisory
Committee

VISITOR

Richard Klapp Lieutenant, San Francisco
Police Department

APPROVAL OF MINUTES OF JUNE 22-23~ Iq78 - Sacramento Meeting

MOTION by Wayne Caldwell, second by Win Silva,
that the minutes be approved as written.
MOTION CARRIED UNANIMOUSSY.

INFORMATION REPORT

Mr. Garlington explained each of the items on the tentative agenda
for the October Public Hearing and Commission meeting that will be
held in Eureka on October 19-20, 1978.

ADVANCED OFFICER TRAINING

At the joint Commission/Advisory Committee meeting in July, the
Commission requested the Advisory Committee to reconsider the
Advanced Officer Training requirements and submit a report at the
October Commission meeting.

Chairman Tielsch introduced Lieutenant Richard Klapp of the
San Francisco Police Department. Lieutenant Klapp expressed the
views of Chief Gain that 40 hours of reimbursable training every
four years is not enough to keep peace officers abreast of new laws.
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After lengthy discussion and review of the alternatives submitted
by ~ "otafl, and the committee s prior recommendations, the Committee
took the following actions:

MOTION by Alex Pantaleoni, second by John Riordan,
that the Advisory Committee recommend to the Commis-
sion to treat salary reimbursement for Advanced
Officer and Job Specific courses for officers at a
percentage specified by the Commission , not to
exceed 20 hours of such training per year or 40 hours
every two years. Further, that reimbursement for
legislalvelymandated courses as well as basic,
supervisory, management and skills and knowledge
technical courses not be affected.

Any unexpended funds in the total allocation for
Aid to Local Government for a fiscal year should be
divided on an equitable basis by re-evaluating the
amount of reimbursement provided for advanced officer
training. MOTION CARRIED UNANIMOUSLY

Course 0bOeetive

It was the CONSENSUS of the committee that the
regarding Course Objective from the June 22-23,
Committee meeting remain as written:

following motion
1978, Advisory

MOTION by William Kinney, second by Wayne Caldwell,
that the Advisory Committee recommend to the Commission
POST Administrative Manual Procedure D-2, Section 2-2
read as follows:

2-2. Advanced Officer Course Objectives. The Advanced
Officer Course isdesigned to provide updating and
refresher training and an opportunitF to address new
problems confrontin~ ;s~ law enforcement officers.
Flexibility is to be permitted in course content and
manner of course offering in order to meet changing
conditions and local needs a~g-~e$-9emai~-ee~sis$e~
wi~-~e-~p~a~iag-~e~e~e~-ee~eep~ MOTION CARRIED
UNANIMOUSLY.

Course Content

The Advisory Committee’s June 22-23 motion was amended to read as
follows:

MOTION by Ed Meese, second by John Riordan, the Advisory
Committee recommend to the Commission that POST Adminis-
trative Manual Procedure D-2, Section 2-5 read as follows:



eemb&ne~ie~-e#-~he-~e&tew&~-s~ee~e+ The Commission
recommends the followin~ topics be considered but not
required as s part oi’ the Advanced Officer Course:

New Laws
Recent Court Decisions and/or Search and Seizure

Refresher
Officer Survival" Techniques
New Concepts, Procedures, Technology
Discretionary Decision Making (Practical

Field Problems)

E&ee~i~e-Zeb~ee~-Me~e~÷ The course may contain such
other currently needed subject matter such as the
topical areas of the Basic Course, Commission Proce-
dure D-1. It is suggested elective subjects address
current and local problems or needs of a general,
rather than specific, nature.

MOTION CARRIED UNANIMOUSLY.

i

The CONSENSUS of the.Committee was that Section 2,4 would remain
as written.

The CONSENSUS of the Committee was that the following motion from
the June 22-23, meeting remain as written:

MOTION by Ed Meese, second by John Riordan, that the
Advisory Committee recommend to the Commission that
POST Administrative Manual Procedure D-2, Section 2-5
read as follows:

2-5. Minimum Hours: The Advanced Officer Course shall
consist of s-miBim~m-e~-~@-Ae~sT segments which will be
presented in not less than 4 hours of instruction.

MOTION CARRIED UNANIMOUSLY.

Reimbursement ..

The CONSENSUS of the Committee was that the following two motions

from the June 22-25,. meeting remain as written: ¯

MOTION by Ed Meese, second by Win Silva, that the Advisory

Committee recommend to the Commission that a new Section
2-6 be added to POST Administrative Manual Procedure D-2
which shall read:

2-6. Reimbursement for the Advanced Officer Course
sh~ll be provided u~on completlon or ~ne e’ntire course.

MOTION CARRIED UNANIMOUSLY.
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MOTION by John Riordan, second by Ed Meese, that the
Advisory Committee recommend to the Commission the
12-week time frame for completion of the Advanced
Officer Course remain the same. MOTION CARRIED
UNANIMOUSLY.

Attendance

The June 22-23 motion was rescinded and amended to read as follows:

MOTION by Win Silva, second by John Riordan, that the
Advisory Committee recommend to the Commissionthat all
personnel be required to take the Advanced Officer
Course at least once every four years; however, a depart-
ment head may exempt those individuals holding Management
or Executive Certificates. MOTION CARRIED UNANIMOUSLY.

MOTION by Bill Kinney, second by Dale Rickford, that the
Committee recommend to the Commission that 20 hours of
Advanced Officer Training be mandated every three years
instead of every four. MOTION CARRIED UNANIMOUSLY.

LEGISLATIVE REI~ORT

Hal Snow reported on the current status of legislation of interest
to POST. He stated a letter had been sent offering technical staff
assistance to the Joint Committee on Peace Officer Classification
regarding ACR 144. Senate Bill 1127 has been ehaptered increasing
the fine on drunk drivingconvictions. Penalty assessments will
be increased somewhat by this action.

Mr. Snow also reviewed suggestions for possible legislation that
the Commission may wish to consider sponsoring in 1979. Additional
suggestions for legislation are requested by October 13, 1978.

Hal Snow will verbally carry to the Commission’s Legislative Review
Committee an Advisory Committee suggestion that staff formulate
legislation that would provide that public safety courses be man-

~dated as a proper subject area for community colleges~

MEDIA COMMITTEE FOR THE GOVERNOR’S CRIME REDUCTION FORCE

Jay Rodriguez, Chairman of the Media Committee for the Governor’s
Crime Reduction Force, gave a brief report on the progress of the
committee. The campaign which will begin the middle of October
has selected the theme, "Don’t Become a Pigeon." A toll-free 800
number will take calls for information or service and notify the
local law enforcement agency in which the call originated. Mr.
Rodriguez reported that there will be announcements on radio and
television, newspaper ads and even messages on grocery bags giving
helpful hints on how not to become a "pigeon" or victim. Each
local police agency will receive lO0 complimentary copies of
several booklets which advise the public on how not to be a victim
of various crimes. At local expense additional copies of these
booklets may be produced.
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Chairman Georg e Tielsch called the meeting to order at 9 a.m.
The. same committee members were present as listed previously for
September i$, 1978.

RESERVE OFFICER STANDARDS IMPLEMENTATION

Otto Saltenberger gave a report on the status of the implementation
of the provisions of Penal Code Section 832.6. He stated that
everything was going along as scheduled with the application forms
for testing and certificates~ Reserve Officer Certificate, and
Certificate of Recognition at the printers. He reviewed typical
questions that are now being asked in the field. Several bulletins
about reserve officer training, testing and certification were
distributed.

Applications to take the Reserve Officer BCEE must be submitted to
POST by November i, 1978, in order that testing can be scheduled
in appropriate areas throughout the State in January and February
1979. 0nly those reserve officers that have been nominated by
their department head will be permitted to take the test. If a
reserve officer’s records document 200 hours of training, the
reserve officer who meets all other requirements will not have
to take the BCEE in order to be eligible for the Reserve Officer
Certificate. Only reserve officers who are qualified as Level I
Reserves and who have at least 200 hours of law enforcement experi-
ence will be eligible to receive the Reserve Officer Certificate.

The decision as to who is eligible for the Certificate of Recogni-
tion will be made by the reserve officer’s department head.

George Williams stated that staff has been working with current
course presenters so that all areas of the State will have the
capability of receiving appropriate training.

SELECTION STANDARDS VALIDATION

George Williams reported that two of the grant’s unfilled positions
had been frozen as a result of Proposition 15. Re said things had
been worked out with control agencies and the clerical position
had been filled and they have beem interviewing for the research
specialist and analyst positions. The Task Analysis is now in

the finishing stages with 222 agencies cooperating by having pro-
~ided personnel of operational and supervisory levels with regard
to established tasks, to identify their frequency and importance
as performed in their agencies. There will be meetings with a
sampling of the participating agencies to review the results and
provide additional input. The analysis has showed, (1) no major
difference in tasks performed by length of service of an officer,
(2) there are some differences in the job tasks performed in large
and small agencies. Approvimately 500 tasks have been identified
as common throughout California, and no significant tasks have
been identified that do not have performance objectives. The task
analysis should be completed in November.
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PRIVATE SECURITYm.

At the last Co~nission meeting, staff was directed to become
better informed relative to Private Security. Otto Saltenberger
reported that a staff task force has been formed and has begun
to examine various related matters. Between $12 and $15 billion
is spent nationally on private security. The Commission has some
responsibility for establishing the curriculum for chemical agent
and baton training. Consumer Affairs is responsible for arranging
basic and a firearms courses for private security personnel.
They have developed pre-prepared materials that can be studied at
home or in a classroom setting. A test is administered at the
conclusion of the course to determine passage of the course. A
preliminary staff report regarding Private Security should be
ready in a few months.

REPORTS FROM MEMBERS

WPOA . Roberta Doran, this being the final Advisory Committee

meeting she will attend because of her retirement, expressed how
much she enjoyed working with the committee members -- all of
which she will miss. She informed the committee that the Execu-
tive Board of WPOA would be nominating a repr@sentative to take
her place shortly.

PUBLIC - Ed Meese, The Criminal Justice Center is examining the
impact of Preposition 13. He statedthat the police do not seem
to be affected by Proposition 13 as much as the district attorneys,
public defenders and the courts. The Center is planning to gather,
analyze and report on all the various questionnaires (regarding
Proposition 13) and data being developed by numerous groups and
associations.

CAAJE - Alex Pantaleoni, within the next few months, hopes to
have a report finished regarding preservice training effects and
an articulation of other types of training. He also expressed
the concern of CAAJE that the present 6-unit requirement for peace
officers does not present a challenge for the individual and CAAJE
would like to see the requirement raised.

PORAC- John Riordan, reported that the PORAC conference would
be November 27 through December 1 at the Sahara in South Lake Tahoe.

COMMUNITY COLLEGES - Win Silva, reported through vocational educa-
tion funds they are able to revise the current Administration of
Justice Program curriculum in the community colleges.

CAPTO - Dale’Rickford, stated that the CAPTO Conference would
be held in October and because of Proposition 13 attendance is
anticipated to be reduced.

CHIEFS’ ASSOCIATION - George Tielsch, reported that at the last
Executive Board meeting several members had attended at their own
expense because of budget cuts resulting from Propositibn 13 and
these members indicated they would have to resign from the
Executive Board.
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O~/NEw ~SI~ESS

After discussion, it was requested that two items be placed on the
agehda for the December meeting, (i) the possibility of eliminating
reimbursement for basic training and devoting more money to advanced
officer training reimbursement and (2) raising the college unit
requirement from the present six units.

Otto Saltenberger stated that the Commission’s next meeting’s
agenda will include appointments to vacated and expired Advisory
Committee positions. Nominations have been or will b@ received
from the CHP, the Sheriffs’ Association and the WPOA. There are
alsotwo public-member positions that will beacted upon.

Being no further business to come before the Committee, the meeting
adjourned at approximately II a.m.

Recording Secretary

Distribution: Advisory Committee
Commissioners
POST Staff



State of California Department of Justice

: All Commissioners Date : October 5, 1978

Jake Jackson, Task Force Chairman
From : Commission on Peace O~cer Standards and Training

$ubiect: OCTOBER MEETING RESULTS OF THE TASK FORCE TO STUDY FUTURE BASIC TRAINING

A discussion was held regarding the reaction of the Commission at its
July meeting to the Task Force’s recommendation. The committee was in
total agreement that they are in the first phase of studying future basic
training and that it should be continued.

It was the UNANIMOUS CONSENSUS of the committee that the following points
be brought out in the recommendation to the Commission.

I. Establishment of a cadet/trainee position for new personnel
coming into the police field.

2. Establish 100% reimbursement by POST for these classifications
up to $750/$800 per month.

,
Monies that are saved by the flat fee of $750/$800 per month
be diverted to the certified field training programs to en-
courage the hiring of pre-trained personnel.

COMMITTEE RECOMMENDATION

Commission encourage the establishment of a trainee/cadet
classification with 100% POST reimbursement up to $750/$800
per month. Any monies saved by the POTF from this financial
incentive would be diverted to certified field training pro-
grams to encourage hiring of pre-trained personnel.

A comparison will be made at the October Commission meeting reflecting
the impact the $750/$800 figures would have on the POTF.

\
\

/
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AGENDA ITEM SUMMARY SHEET

Agenda Item Title UPDATE ON IMPLEMENTATION OF Meeting Date

RESERVE OFFICER $~TANDARDS

Harold Snow
Executive Director ~pproval

D~)~

I October lq-20_ 1978
Division Division D rec r Approval Reseat c’hed By

.
Executive Office

]I~;’~e’df~Tpprova~] Date of Report

September 18, 1978

Purp°se:Decision ! ~equested [] Information Only[-] Status Report~] ¯ n~;a~ Im~ae, Yg_s {see Anatvsls No

in the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS.
Use seprate labeled paragraphs and include page numbers where the expanded information can be located in the
report. (e.g., ISSUE Page. ).

ISSUE:

This report is an update on implementation of reserve officer standards.

BACKGROUND:

Reserve Officer Standards were adopted by the Commission at the
July Z7, 1978 meeting.

ANALYSIS:

Implementation is on schedule with the following accomplishments attached as
Bulletins :

I. Notification of Standards

Reserve Officers - Standards for Selection, Training, and
Certification - BULLETIN 78-13

Certificate Procedures

POST Reserve Officer Professional Certification - BULLETIN 78-19

POST Reserve Officer Basic Course Equ[valency Examination -

BULLETIN 78-17

Reserve Officers - Certificates of Recognition - BULLETIN 78-16

3. Reserve Course Curriculum and Certification

Certificat[or/ of Reserve Officer Courses - BULLETIN 78-18

The following activities are currently underway and are on schedule:

Certification of Reserve Courses, Printing and Issuance of Reserve Officer

Certificates, Updated Reserve, Basic Equivalency Examination and POST Field

Training Manual, Development of Reserve FieldTrainlng Guidelines and

PAM Regulations/Procedures.

An oral report will be given to the Commission detailing reaction from the field and

expected implementation problems.
Utilize reverse side if needed

POST 1-187



ImOMUND G. BROWN JR.
GOV£RNOR

gTATR OF CAL|FORN|A

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING
7100 BOWLING DRIVE, SUITE 250

SACRAMENTO, CALIFORNIA 95823

August 9, 1978

BULLETIN 78-13

TO: Law Enforcement Administrators

SUBJECT: Reserve Officers - Standards for Selection, Training, and
Certification

EVELLE J. YOUNGF..R
ATTORNEy GEN£RAL

Following a public hearing on July 27, 1978, the POST Commission adopted
the Reserve Officer requirements recommended by the POST Advisory Com-
mittee. The new standards are outlined in the enclosed document. This
enclosure also lists approved definitions of certain phrases contained
in the law.

The second enclosure outlines the training curriculum which will provide the
basis for the "classroom" or "formal" training courses for the three levels
of reserve officers.

Note should be taken of the fact that the Commission has not specified the
"structured field training" subject matter to be covered in field training
programs for reserve Officers. It is suggested that departments make use
of the POST Field Training Manual which was developed for regular officers.
The manual is presently being updated and the new printing will be available
later this year.

Decisions remain to be made regarding certification of courses for Level II
and Level I reserve officer training. It is anticipated that current
presenters of reserve officer courses will be eligible to present all certi-
fied reserve officer training courses.

It is also anticipated that courses will be made available in remote areas
of the State. Critical to the feasibility of delivery of training to remote
areas is sufficient numbers of reserve Officer students. Departments will
be contacted in the near future as part of POST’s effort to evaluate reserve
officer training needs in those areas.

POST Regulations and Procedures will be revised to include reserve officer
requirements. Revisions will be forwarded to all holders of the POST Admin-
istrative Manual.

LOUIS L. SPORRER
Chairman



RESERVE OFFICER STANDARDS

The following requirements were adopted by the Commission on July 27, 1978.
The requirements apply to all reserve officers appointed on or after January I,
1979.

TRAINING STANDARDS

Level III Reserve: PC 832 Course (40 hours).

Level II Reserve: Two part requirement: (I) a certified PC 832
course (40 hours) and (2) a minimum of 
hours or classroom instruction to include
first aid, CPR, and the role of the backup
officer. (80 hours total) (It should 
noted, the law also requires this class of
reserve to be engaged in a field training
program.)

Level I Reserve: a. Two part require-menti- i l ) 200-hour
course prescribed by POST and (2) 200
hours of structured field training using
the POST Field Training Manual as a
suggested guide. Or,

be Completion of regular basic course. The
regular basic course is not required.
Its completion is simply recognized as
an acceptable alternative to the minimum
requirement specified under Sub a.)

SELECTION STANDARDS

1. All Government Code requirements for peace officers as specified in Government
Code Sections 1029-1031. The Government Code requires the following standards:

Section 1029. "Any person who has been convicted of a felony in this
State or any other state, or who has been convicted of any offlense in
any other state which would have been a felony if committed in this
State, is disqualified from holding office or being employed as a peace
officer..."

Section 1030. "A classifiable set of the fingerprints of every person
who...becomes employed, as a peace officer...whether with or without
compensation, shall be furnished to the State Division of Criminal
Identification and Investigation and the Federal Bureau of
Investigation..."
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2,

Section 1031. "In any instance in which, after the effective date of
this section, members of a class of public officers or employees are
first declared by law to be peace officers or to have the powers of peace
officers, each member of such class must meet at least the following
minimum standards:

(a) Be a citizen of the United States;
(b) Be at least 18 years of age;
(c) Be fingerprinted for purposes of search of local, state, and

national fingerprint files to disclose any criminal record;
(d) Be of good moral character, as determined by a thorough

background investigation;
(e) Be a high school graduate or pass the General Education

Development test indicating high school graduation level;
(f) Be found, after examination by a licensed physician and

surgeon, to be free from any physical, emotional, or mental
condition which might adversely affect his exercise of the

powers of a peace officer."

Be interviewed personally by department head or his/her representative prior
to appointment.

CERTIFICATES

Eligibility:

Requirements:

Only reserve officers qualified for Level I
assignment will be eligible for award of a
professional reserve officer certificate.

Completion of Level I training requirement
(200-hour course prescribed by POST and 200
hours of structured field training), a~

Completion of 200 hours of work experience
while assigned to the prevention and
detection of crime and the general
enforcement of laws, and

Endorsement by agency head.

Requirements for
Grandfathered Reserves: Such reserves must satisfy all certificate

requirements. The training requirement may
be satisfied by taking and receiving a
passing grade on the Basic Course Equivalency
test. The test may be taken only once.

Title: Distinctively labeled as "Reserve Officer
Certificate."



-3-

Type : One type (contrasted with hierarchy of Basic,
Intermediate and Advanced).

Renewal: Lifetime unless recalled for error/fraud.

Fees: No fee to be charged.

DEFINITIONS

The following are working definitions of terminology used in PC 832.6.

"working alone": This refers to a Level I reserve officer who
works without immediate supervision and makes
independent decisions. This definition does
not preclude two Level I reserves or a
Level I and a regular officer from working
together.

"prevention and detection
of crime and the general
enforcement of laws:

This refers to a Level I or Level II reserve
officer assigned to:

¯ investigat e crime, or
¯ patrol a geographic area and
¯ handle personally the full

range of citizen requests for
police services and

¯ take enforcement action on the full
range of law violations for which the
reserve’s department has enforcement
responsibility.

"immediate supervision:
(refers to a Level II
reserve only):

A "supervisor" is routinely in the physical
proximity of the reserve officer (i.e., the
reserve officer acts under the direction
of a qualified officer); however, this
shall allow for temporary separations.

"field training program
approved by POST" (refers
to Level II reserve officers
only):

"An Approved Field Training Program (Level II
Reserve) is a formalized on-the-job training
program with instruction presented by
experienced officers who are deemed qualified
by the chief administrator. The program
should be consistent with guidelines
developed by POST for such programs."



"peace officer prossessing
a basic certificate":
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This refers tO a regular officer and precludes
a Level II reserve officer from working under
the supervision of another reserve officer,
unless that reserve officer possesses a
regular Basic Certificate awarded while he
was a regular officer.

"limited function": (refers
to Level Ill reserve officers
only):

The language of law--"Deployed only in such
limited functions ~ as would not usual]y
require general law enforcement powers...",
must be interpreted by local administrators.

1



COURSECONTENT FOR RESERVE OFFICER TRAINING REQUIREMENTS

LIMITED FUNCTION
RESERVE OFFICERS

Level Ill

(One Part Requirement - 40 HoursI

MODULE A - Arrest and Firearms (40)

Arrest

A. Introduction

1. Orientation 1
2. Ethics 2

B. Discretionary
Decision Making 2

C. Arrest, Search
and Seizure 20

O. Examination 1

Firearms

A. Moral Aspects,
Legal Aspects
and Policy 4

B. Range 8

C. Safety Aspects 2

0. Examination (1)

RIDE ALONG
RESERVE OFFICERS

Level II

(Two Part Requirement - 80 floursI

ALONE WORKING
RESERVE OFFICERS

Level I

(Four Part Requirement - 400 Hours)

MODULE A - Arrest and Firearms

MODULE B - Level II Course

A. F~rst Aide & CPR 15

B. Role of Back-Up Officer 25

1. Orientation
2. Officer Survival
3. Weaponless Defense & Baton
4, Traffic Control
B. Crime Scene Procedures
6. Shotgun
7. Crowd Control
8. Booking Procedures ,
9. Community Relations

10. Radio & Telecommunication
11. Examination

~40)

(40)

MODULE A - Arrest and Firearms (40)

MODULE B - Level II Course (40)

MODULE C - Level I Course (120)

Hours*
A. Professional Orientation----3--

B. Police Community Relat. 10

C. Law 25

D. Communications , 7

E. Vehicle Operations S

F. Laws of Evidence 8

G. Patrol Procedures 24

H. Traffic 10

I. Criminal Investigation 18

O. Custody 2

K. Physical Fitness &
Defensive Techniques 4

L. Examinations 4

*Hours and instructional topics
may be adjusted with prior POST
approval.

MODULE D - Structured Field
Training (200)

Structured Field Training is
an approved course presented
by a police or sheriff’s
department with minimum
content based upon the POST
Field Training Guide.
Departments are required to
maintain documentation of
course completion.



IITATR OF CALIFORNIA

~q~u-~ntnt ~ ]ustir~

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING
7100 BOWLING DRIVE, SUITE 2,50

SACRAMENTO, CALIFORNIA 95823

September 8, 1978

EVELLE J. YOUNGER
ATTORNE. Y GENERAL

BULLETIN 78-19

TO: Law Enforcement Administrators

SUB6~ECT: POST Reserve Officer Professional Certification

roll.wing a public hearing on July 27, 1978, the POST Commission
adopted the Reserve Officer requirements for the selection, train-
ing and professional certification of reserve officers. Effective
immediately, the Commission will issue the Reserve Officer Certifi-
cate to all qualified persons who apply.

A reserve officer is eligible to receive the Reserve Officer
Certificate, subject to the following qualifications:

I. Currently designated as a reserve peace officer as
provided by Penal Code Section 832.6(a).

.
Satisfied the classroom training requirements for a
Level I Reserve Officer established by the Commission.
The minimum training is (a) completion of a 200-hour
reserve basic course and must be substantiated by
certificate of completion, transcript, etc.; and (b)
200 hours of structured field training, (the POST Field
Training Manual is suggested as a guide). Note: 
reserve officer may be able to satisfy the above minimum
reserve training by successful completion of the POST
Reserve Officer Basic Course Equivalency Examination
(see POST Bulletin 78-17).

3. Completed no less than 200 hours of satisfactory service
to a police or sheriff department while assigned to the
prevention and detection of crime and the general enforce-
ment of the criminal laws of this state.

4. The department has conducted an adequate background
investigation including fingerprint check, a medical
examination (which are in conformance with Government
Code Sections 1029, 1030, and 1031), and the department
head or his/her designee has interviewed the reserve
officer.

j/



Award of the Reserve Certificate is not automatic. An Application
for the Award of Reserve Certificate (attached form) must be sub-
mit,ted to the Commission, signed by the applicant and the department
head. Additional application forms and further information may
be obtained from the Commission on Peace Officer Standards and
Training, Administration Division, 7100 Bowling Drive, Suite 620,
Sacramento, California 95823; telephone number (916) 522-2235.

LOUIS L. SPORRER
Chairman

Attachment



~4 APPLICATION f’Oi/ AWARO State of Califqmfia Department of Justice
FOB I-’OST USE ONLY

~. OF Con~mission on peace Officer SLandards and Tr0ining
Application Number

Bt,]SI:]RVE OFFICER CERTIFICATE 7100 Bowling Drive, Sacramento, ¸California 95gz3

1. Name Last First Middle Z. Birth Date 4. Race 5. Social Security Number

6. Nan~e of Law Enforcement Agency Where Presently Serving as a Beserve
Officer as Described in Penal Code Section 832. 6{a){l ), (2} or 

8. Prescut Rank or Title "

10. Li.M of Names of Law Enforcement
Agencies Where You l~ave Prcviously
Served as a Reserve Officer

11. Rank/Title

7. Date Appoh}ted as a Reserve Officer
Witl~ Present Agency

9. Are you Sworn and llave Peace
"Officer Powers?
Yes No

1 Z. Date

Prom To

......... __~ __ni

13. Basic Training School Attended 14. Course Length - Hours . ~15. Date Course 16. Date Course

/
Started Ended

All Training Must Be Supported By
Copies of Transcripts, Diplo~nas, Certificates and Other Verifying Documents Attached To This Application

DO NOT sEND O.P, IGINAL DOCUMENTS. SEND COPIES, AS THESE ITEMS WILL NOT BE RETUIINED.

I attest that I have read and subscribe to the Law Enforcement Code of Ethics. I swear under penalty of perjury

that all the infornnation contained in this application is true and correct,

17. Signature of Applicant Date

18.

I recommend that tile certificate be awarded. I attest that the applicant has been appointed as a reserve officer and
the minimum standards set forth in Government Code Sections 1029, 1030 and 103i. and Penal Code Section 83Z have
been compiled with. The applicant, in addition to field trainhag, has completed no less than ZOO hours of satisfactory
peace officer service while assigned to the prevention and detection of crime and the general enforcement of the
criminal laws of this state¯ In nay opinion, the appllcant is of good moral character and worthy of the award. My opinion
is based upon personal knowledge or inquiry: The persqnnel records of th£s:j~xrisdiction subgtantiate the recomnlendation.

Signature of Department }lead Date

FOR POST USE ONLY¯

Name of Certificate Training Institution Certificate Number Date Issued

Reserve

Application Evaluated 13y Evaluation Reviewed By Evaluation Approved By

b~

POST



EDMUND G. BROWN JR.
GOVERNOR

STATE[ OF CALIFORNIA

titparlm~nt af 3mdtr~’

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING
71OO BOWLING DRIVE, SUITE 250

SACRAMENTO, CALIFORNIA 95823

September 8, 1978

EVELLE J. YOUNGER
ATTORNEY GENERA[.

BULLETIN

TO:

SUBJECT:

78-17

Law Enforcement Administrators

POST Reserve Officer Basic Course Equivalency Examination

Following a public hearing on July Z7, 1978, the POST Commission adopted

Reserve Officer Requirements for training and professional certification. For

reserve officers who are determined by their appointing authority to be exempt
from the provisions of Penal Code Section 832.6(a)(i), the Commission directed

that the training requirement may be satisfied by successfully taking the

Reserve Officer Basic Course Equivalency Examination.

It is anticipated that POST will administer examinations during January and

February 1979 to assist reserve peace officers who are otherwise eligible (as
defined below). This examination is for persons who lack sufficient formal

basic training or documentation of completion of such training. Persons who

have completed training established by the Commission for reserves should not

take the examination. A person designated as a reserve officer is not required

by statute to have received the POST Reserve Officer Certificate.

An individual is eligible to participate in this Reserve Officer BCEE examination

process if he/she is designated as a reserve peace officer and was so appointed

prior to i/i/79; has, by the time of taking the examination, completed no less
than 200 hours of satisfactory peace officer service while assigned to the pre-

vention and detection of crime and the general enforcement of the criminal laws

of this state; and his/her department head requests the administration of the

examination.

The examination will take approximately two hours to complete. An examination

covering only selected portions will not be permitted. The examination will
include the scope of subjects normally comprising the curriculum of a 200-hour

Reserve Basic Course. Persons who are not thoroughly familiar with criminal
-jhstice procedures, the law, etc., as" contained in a Reserve Basic Course may

t~ave difficulty passing the examination.

There is no single document which offers all the material to be studied. It is

suggested that the notebooks and other related study materials of recent reserve

or regular academy graduates may prove helpful to those who wish to prepare

for the examination.



A reserve officer who fails to satisfactorily complete the examination cannot

make up the deficiency and thereby be deemed to fulfill the training require-

ments of the Reserve Certificate. There is no make-up for those who fail the

examination. The examination may not be taken a second time. Department

heads are urged, when a reserve officer fails the Reserve Officer BCEE, to

enroll the person in a Police Reserve Basic Course as a condition of further
assignment as a reserve officer.

Award of the Reserve Certificate will not be automatic upon completion of the

examination. Following successful completion of the examination, an Applica-
tion for Award of Reserve Certificate, a POST form, must be submitted to the

Commission. On that form, for the "Name of the Basic Training School"--

indicate "POST Reserve BCEE". An Application for Award of Reserve Certi-

ficate need not be accompanied by proof of successful completion of the

examination. Each POST form, Application for Award of Reserve Certificate,

related to an equivalency examination must be accompanied by documentation
that the reserve officer has complied with the training requirements established

by Penal Code Section 83Z. The POST Reserve Certificate will only be issued

contingent upon the showing of satisfaction of this training requirement.

Departments that desire the Reserve Basic Equivalency ExaJnination to be

administered for eligible reserve officers must complete and forward the

attached for,n, Reserve Officer Basic Course Equivalency Examination Appli-
cation, to POST i~y Novetnber i, 1978. Following receipt of the completed

form, the Commission will make arrangements, on a regional basis, for the
examination to be given and make all necessary notifications to the concerned

departments. On_.__!ly the_reserve officers listed on the application will be
permitted to take the exalnination. All necessaL-y materials will be provided ~y"

POST. Examinations will be scored at POST f-leadqu,~rters, and department
heads will be advised of exalnination results by mail.

If further information is desie,~d, please contact the Commission on Peace

Officer Standards and Trairling, Operations Division, 7100 Bowling Drive,

Room i00, Sacramento, California 95823; telephone nu,nber (916) 3ZZ-2180.

To lkst more reserve officers, make additional necessary copies of the Reserve

Officer Basic Course Equivalency Examination Application.

I~OUIS L. SPOIRR ER
%

Chair man

Attachment



RESERVE OFFICER

BASIC COURSE EQUIVALENCY

EXAMINATION APPLICATION

State of California

COMMISSION ON

PEACE OFFICER STANDARDS AND TRAINING

7100 Bowling Drive

Sacramento, California 958Z3

Type or Print Full Name Date of Appointment Social Security Number
and Sign Below as a Reserve Officer

..............................

i .............................

The persons listed are reserve officers of this agency who, in my opinion, are eligible

(see POST Bulletin 78-17 for additional information) to take the POST Reserve Officer
Basic Course Equivalency Examination. It is my desire that these reserve officers be
permitted to take the examination and that arrangements be made for its administration.

Signature and Title of Agency Head

Name of Agency

Date

POST - TF-53



~:OMUNo G. BROWN
GLOVE R N 0R

J R, STATE Op CALIFORNIA

~t~"t ~ ~uatfrt

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING
7,~ ~owu~G OR~Ve, SUITE 250

SACRAMENTo, CALIFORNIA 95823

September 8, 1978

BULLETIN

TO:

78-1 6

Law ]~nforcernent Administrators

SUBJECT: Reserve OffiCers _ Certificates of ReCognition

FOlloWing a public hearing on July ST, 1978, the POST Cornrnission adopted
the ReServe Officer requirements for the Sele

tion of reserve officers

Offzeer Certific~+ .... " POST Bullet;, To . Ctlon, trainin~ ~

officers ...~_ ~ chat will be i~o J ;" -o-I 9 explain~ ~u o ~-u certifica_~**u meet the ren,,~ ~oUe~ uy the Cornr~;~ ~ ~ne /~OST l~eserv
=---=rnents for Leve~ r*-,**’*~Sl°n to all rest- eIn Penal Code Section 832. 6(a).

" ~=eserve Offic ~=ve
ers describedThe Cornn~iSSion will aiEo provide ReServe

for iSSUance by depart
Offdepartment h rnent heads. ZCer Certifi

Off;- cads to Ders,,~ These cert~ . cares of Reco ....
x~cers and/o~ ,._ ~ v~S l~po n dee;~ ., ~-~-a~es rnav h~ - MnlClon

traininw. - - upon COmpletion ,,¢ -:$**a~1on as Level ; ~T-~ presented by"~ related reserve off~,~2 ~’ or III ReServe

~*,,cr COUrses of
A Supply of Reserve Officer Certificates of ReCognition will be Sent Upon

request to all POlice and sheriff departments for iSSuance to their

reserve officers. {See reverse side for example.)

deservingif further information o

~he Cornrnzssion _ r CertifiCates ~.¢ B

DrZve, Sacrarn~. Ce Officer Stan A ~ ~nltlon are reou~ ,~
~L~o, Califor~: .... ~aros and Tr=;~ ~ -*eu, contact

"~"= ~D~23; telephone n,,~.£’$ ~ng" 71 O0 Bow/in
~*~*uer (91 6) 3~2.2235g.

Chairman



Reserve Officer

83o,6(a1.

Department Head Date

EXAMPLE



EDMUND G. BROWN JR,
GOVERNOR ]Dq~wt~:tt (ff 3m~ttte

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING
7100 BOWLING DRIVE, SUITE 250

SACRAMENTO, CALIFORNIA 95823

BULLETIN: 78- 18

September 12,’ 1978

EVELLE J. YOUNGER
ATTORNey GENERAL

SUBJECT: CERTIFICATION OF’RESERVE OFFICER COURSES

Pursuant to the POST Commission approval of training standards for reserve officers
at the July 1978 Public Hearing, this bulletin provides direction concerning the

certification of reserve courses.

Effective immediately, POST will accept requests for reserve course certifications

using the application forms and procedures set forth in PAM, Procedure D-10, and
subject to the following:

Course Title

Arrest and Firearms

(Module A - 40 hours)

Level II Reserve
(Module B - 25/40 hours)~"

Certification Eligibility

Existing 832 P. C.

Course Presenters

Existing 832 P.C.

and Regular Basic
Course Presenters

Comments

No need for additional

courses is anticipated

Variable course length

subject to completion
of First Aid and CPR

Level I Reserve Existing Regular Variable course length

(Module C - 120 hours, or Basic Course subject to completion

Module B & C - 160 hours, or Presenters of Modules A & B
.u

Module A, B, & C - 200 hours)~

* Longer courses may be presented, but POST course certification is restricted

to the hours indicated.

Institutions or agencies, other than those cited above, may be considered for the certi-

fication of their proposed courses upon demonstration of a regional need.

Requests for reserve course certification will be considered only if all course certifica-
k

tion criteria are satisfied. It is recommended presenters coordinate course development
activities, format,and scheduling with area law enforcement agencies and POST consul-

tants prior to submission of requests.

Expanded course outlines for reserve courses are attached. Basic Course performance

objectives noted in the course outlines only serve to provide detailed guidance to course
presenters. Reserves shall be notified that Level I or II reserve training does not equate

with any part of the regular Basic Course.

Questions and certification requests should be directed to the Commission on Peace

Officer Standards and Training, Operations Division, 7100 Bowling Drive, Suite 100,
a ment , 9 823; telephone (916) 3ZZ-ZI80.

--
,y

Chairman

ZAttachme nt



ARREST AND FIREARMS
(P.C. 832)

Module A - 40 Hours

Course Outline

A. Introduction

1. Orientation

a. Administrative procedures

Registration and processing

b. Overview of course

Description of course content and examination p~ocedures;
notification of graduates to P.O.S.T. and attendance
requirements

c. Purpose of course (P.C. 832)

History of and reasons for enactment of P.C. 832

2. Ethics

a. Philosophy: Role of peace officer in society

Explanation of the peace officer function within the criminal
justice system and society; discussion of role perceptions
and discrepancies among various segments of the public

Illustrative Performance Objective: 1.2

b, Professional obligations

Law Enforcement Code of Ethics; discuss interagency coopera-
tion within the criminal justice system; opportunities for
individuals and professional improvement

Illustrative Performance Objectives: 1.2, 8.38

c. Personal and organization conduct and integrity

Discusses ethical and unethical acts on and off duty;
discusses how to maintain integrity within the organizaton

Illustrative Performance Objectives: 1.3, 1.4

B. Discretionary Decision Making

Discretion in criminal justice problems; identification of situation
and alternative actions possible; alternatives to invoking the
criminal justice process; the decision-making process

Illustrative Performance Objective: 2.1

Hours

1

2

2



C. Arrest, Search and Seizure

1. Laws or arrest

a. Definition of arrest

Explains those acts and circumstances which constitute a
legal arrest; definition of a crime; explains when arrest may
be deemed detention only

b. Explains statutes and case decisions which authorize arrests
by ’peace officers

c. Probable cause

d. P.C. 150 and its limitations

Explains statutes which require and restrict citizen aid to
peace officers

e. Rights of accused (Miranda)

Explains Miranda warning, admonition; rights to bail, tele-
phone calls, counsel and arraignment, juvenile procedures

Illustrative Performance Objective: 3.38

2. Search and seizure

Defines search and seizure; explains exclusionary rule; defines
circumstances under which searches and seizures are permissible;
discusses Constitutional principles, federal and state case
decisions affecting searches; stop and frisk

a. Incident to arrest

b. Search warrant

c. Consent

d. Exceptions to laws of search and seizure (e.g., court ordered
search of probationer; agricultural inspections; parolee)*

Ilustrative Performance Objectives: 4.7, 4.8

3. Methods of arrest

a. Physical arrest, search and transportation

How to make an arrest; safety precautions; when and how to
handcuff; techniques of searching person and premises; how to
safely transport prisoners

Hours

20



Do

b. Citation

Explains legal and procedural provisions for releasing on
written promise to appear in lieu of taking into physical
custody; mechanics of citations

c. Arrest warrant

Defines warrants of arrest; differentiates between felony and
misdemeanor warrants; explains endorsements; execution of
warrants

Illustrative Performance Objectives: 8.14, 8.18, 8.19, 8.20

Firearms*

It Moral aspects, legal aspects

Reviews those situations in which the use of deadly force is
warranted; the legal restrictions imposed on the use of weapons
by law, court decisions and agency firearms use policy. The
moral aspects in the use of deadly force are stressed

2. Safety aspects of firearms

Explains basic nomenclature; care and cleaning; storage;
transportation; range rules; emergency treatment of firearms
injuries

3. Range

Firing of weapons used in employment. Emphasis is on function,
capabilities, firing positions and accuracy; officer must
demonstrate familiarity with weapon assigned

Illustrative Performance Objectives: 7.1, 7.2, 7.3, 7.4, 7.5,
7.6, 7.7, 7.10, 7.13, 7.14, 7.15, 7.16, 7.17, 7.18

E. Examination

Written examination on all subject matter in the course including
firearms when officer is required to carry firearm

Hours

4

2

8

(1)

*.When applicable

-3-



Aw

B.

LEVEL II RESERVE

MODULE B - 25-40 Hours

Course Outline

1

Hours

15

25



5. Crime Scene Procedures

Crimes-in-Progress, Preliminary Investigation, Search

Illustrative Performance Objectives: 8.21, 8.22, 8.23, 8.24, 8.25, 10.1,
10.2

*6. Shotgun

Capabilities, Shooting Principles, Practice, Night

Illustrative Performance Objectives: 7.8, 7.11, 7.17, 7.18

7. Crowd Control

Principles, Field Problems, Unusual Occurences

Illustrative Performance Objectives: 8.43, 8.44, 8.39

8. Booking Procedures

Custody Orientation and Procedures, Illegal Force Against Prisoners,
Adult and Juvenile Booking

Illustrative Performance Objectives: 11.1, 11.2, 11.3, 11.4, 11.5

9. Community Relations

Community Attitudes and Influences

Illustrative Performance Objective: 2.2

10. Radio and Telecommunications Use of Telephone and Radio

Illustrative Performance Objective: 5.6

11. Examiniation

Note: Other subjects may be included as local needs suggest.
However, chemical agent training should not be considered as a
part of the Level II Reserve Course. In adding subjects,
consideration should be given to the content in Modules A & C.

* When applicable

Important Note:

Level II Reserve training does not equate with any part of the regular
Basic Course



References

(Useful Supplementary Instructional Materials)

le

2.

e

California Administrative Code, Title 17, Sections 6701-6722.
(Can be obtained from Local Red Cross Chapters)

Law and Order Training for Civil Defense Emergency, Instructor
Guide-- Student Guide Part A-B, Defense Civil Preparedness Agency,
Department of Defense, IG-IO.1 A-B.

(Can be obtained from the Office of Emergency Services, Law
Enforcement Division, P.O. Box 9577, Sacramento, CA 95823)

Performance Objectives for the POST Basic Course, Commission onPOST,
January 1977.

(Can be obtained from POST)
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LEVEL I RESERVE

Module C - 120 Hours

Variable Course Length 120-200 Hours
Module C - 120 Hours

Module B & C - 160 Hours
Module A, B, & C - 200 Hours

A. Professional Orientation

Be

Course Outline

Co

I. History and Principles of Law Enforcement
2. Unethical Behavior
3. Administration of Justice Components
4. Related Law Enforcement Agencies
5. California Court System
6. California Corrections System

Illustrative Performance Objectives: 1.1, 1.4, 1.7, 1.8, 1.9, 1.10

Police Community Relations

I. Citizen Evaluation
2. Crime Prevention
3. Stress Factors

Illustrative Performance Objectives: 2.3, 2.4, 2.5

Law

1. Introduction to Law
2. Crime Elements
3. Intent
4. Parties to a Crime
5. Defenses
6. Probable Cause
7. Attempt/Conspiracy/Solicitation Law
8. Obstruction of Justice Law
9. Theft Law

10. Extortion Law
11. Embezzlement Law
12. Forgery/Fraud Law
13. Burglary Law
14. Receiving Stolen Property Law
15. Malicious Mischief Law
16. Arson Law
17. Assault/Battery Law
18. Assault With Deadly Weapon Law
19. Mayhem Law
20. Felonious Assaults Law
21. Crimes Against Children Law
22. Public Nuisance Law f

Hours*

3

10

25



23. Crimes Against Public Peace Law
24. Deadly Weapons Law
25. Robbery Law
26. Kidnapping Law
27. Homicide Law
28. Sex Crimes Law
29. Rape Law
30. Gaming Law
31. Controlled Substances Law
32. Hallucinogens Law
33. Narcotics Law
34. Marijuana Law
35. Poisonous Substances Law
36. Alcoholic Beverage Control Law
37. Constitutional Rights Law
38. Local Ordinances
39. Juvenile Alcohol Law
40. Juvenile Law and Procedure

Illustrative Performance Objectives: 3.1-37, 3.39-41

D. ’Communications

I. Interpersonal
2. Note Taking
3. Introduction to Report WHiting
4. Report Writing Mechanics
5. Report Writing

Illustrative Performance Objective: 5.1-5

E. Vehicle Operations

I. Introduction to Vehicle Operation
2. Vehicle Operation Factors
3. Code 3
4. Vehicle Operation Liability
5. Vehicle Inspection
6. Vehicle Control Techniques

Illustrative Performance Objectives: 6.1-6

F. Laws of Evidence

1. Concepts of Evidence
2. Privileged Communications
3. Witness Qualifications
4. Subpoena
5. Burden of Proof
6. Rules of Evidence
7. Legal Showup

Illustrative Performance Objectives: 4.1, 4.2, 4.3, 4.5, 4.6, 4.9

Hours

8

-z-



G. Patrol Procedures

No

I. Patrol Concepts
2. Perception Techniques
3. Observation Techniques
4. Beat Familiarization
5. Problem Area Patrol Techniques
6. Vehicle Checks
7. Wants and Warrants
8. Vehicle Search Techniques
9. Building Area Search

10. Missing Persons
11. Handling Disputes
12. Family Disputes
13. Repossessions
14. Landlord/Tenant Disputes
15. Labor Disputes
16. Defrauding an Innkeeper
17. Handling Sick and Injured Persons
18. Handling Dead Bodies
19. Handling Animals
20. Vehicle Impound and Storage
21. Mentally III
22. Mutual Aid
23. Unusual Occurrences
?4. Fire Conditions
25. News Media Relations
26. Agency Referral

lllustrative Performance Objectives: 8.1, 8.2, 8.3, 8.4, 8.5, 8.8,
8.13, 8.15, 8.16, 8.17, 8.26, 8.27, 8.28, 8.29, 8.30, 8.31, 8.32,
8.33, 8.34, 8.36, 8.40, 8.41, 8.42

Traffic

1. Introduction to Traffic
2. Vehicle Code
3. Vehicle Registration
4. Vehicle Code Violations
5. Alcohol Violations
6. Psychology of Violator Contacts
7. License Identification
8. Traffic Accident Investigation
9. Traffic Accident Field Problem

lllustrative Performance Objectives: 9.1, 9.2, 9.3, 9.4, 9.5, 9.6,
9.8, 9.13, 9.14, 9.15, 9.16

I. Criminal Investigation

I. Crime Scene Notes
2. Crime Scene Sketches
3.’ Latent Prints
4. Identification, Collection, and Preservation of Evidence
5. Chain"of Custody
6. Interviewing

=3-

Hours

24

i0

18



7. Local Detective Function
8. Information Gathering
9. Courtroom Demeanor
10. Auto Theft Investigation
11. Burglary Investigation
12. Grand Theft Investigation
13. Felonious Assault Investigation
14. Sex Crimes Investigation
15. Homicide Investigation
16. Suicide Investigation
17. Kidnapping Investigation
18. Robbery Investigation
19. Child Abuse Investigation
20. Vice and Organized Crime
21. Controlled Substances Abuse

Illustrative Performance Objectives: 10.3-21

J. Custody

1. Prisoner Rights and Responsibilities
2. Prisoner Release

Illustrative Performance Objectives: 11.6, 11.7

K. Physical Fitness & Defensive Techniques

1. Physical Disablers
2. Prevention of Disablers
3. Weight Control
4. Self-Evaluation
5. Lifetime Fitness

Illustrative Performance Objectives: 12.1-5

L. Examinations

* Hours and instructional topics may be adjusted with prior POST approval

Hours

2

4

4

Important Note:

Level I Reserve training does not equate with any part of the regular
Basic Course in PAM; Procedure D-1



Commission on Peace Officer Standaxds and Training

AGENDA ITEIv! SUMMARY SHEET

Agenda Item Title Meeting Date

COURSE PRESENTATION FORMAT /~ October 19-20, 1978
Division Researched By

Operati ons
#/]D[vis~ ~to r Approval

r~ i~.~ m~.~,~._~- L Gerald E. Townsend
Date of Approval Date of Report

I 0 -V-7 October 4, 1978
Purpose: Decision l:~quested

[] Infor mat ion Only [--] Status Report [~ Financial Impact y[~s {~ ±\~a lys isdutail~) ~o 

In the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS.

Use seprate labeled paragraphs and include page numbers where the expanded information can he located in the
report. (e, g. , ISSUE Page__}.

ISSUE:

Should certified Basic Courses be presented in extended format rather than only
intensive format?

BACKGROUND:

The Commission has historically favored intensive formats, i.e., 8 hours per day,
5 days per week, for most non-legislatively mandated courses in the regular program.

Some deviations have been allowed such as Advanced Officer Courses for 8 hours per

~ay, at least one day per month, for not to exceed 12 weeks. In the legislativelyandated area the 832 PC, Arrest and Firearms Course, has been presented in multiple
formats for as little as 3 hours per day, one day per week, for 14 weeks or more.

ANALYSIS:

The prime issues have been quality control, student interaction and fatigue factors,
and coordination of attendance and make-up of deficiencies occasioned by missing
regular classes. The cases of an agency working officers 8 hours and then sending
them to school for four more hours has been a problem.

RECOMMENDATION:

Allow extended format Basic Course presentations to be approved by staff for evaluation
purposes for at least one year, providing an on-site course coordinator is present full-
time, and only currently certified Basic Academies be authorized the use of this format.
Additional guidelines wCll be developed for presentation at the January 1979 Meeting.

Utilize reverse side if needed
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Commission on Peace Officer Standards and Training

AGENDA ITEM SUMMARY SHEET

~genda Item Title PUBLIC SAFE TY EDUCATORS, INC. IMe etin~ Date

Appeal Course Certification Denial October 19, 1978
Division Division Director Approval Researched By

Executive Office
Exe cutiv~reetor A’p p ~ ~-~

W. R. Garlingyon

Date of Approva[ Date of Report

September 29, 1978
¢

Y s (S~e Aual 51sPurp° s e: De cis ion Re qua)st ed [~ Infor tnation Only D Status Repo r t [--] Financial Irnpa¢t [~ per delatKs) N[~

[n the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS.

Use separate labeled paragraphs and include page numbers where the expanded information can be located in the

report. (e. g. , ISSUE Page__).

In June 1978, Public Safety Educators, Inc. submitted a request for certification of

i2 presentations of its Officer Survival Course at various locations throughout the
State. The proposed course would be 24 hours with a tuition of $72 based upon

maximum enroliment of 35 students. Total fiscal impact woutd be $116,000.

In support of its request, Public Safety Educators cited the high priority identified

for this type of training in the storewide Training Needs Assessment. They also

stated that a questionnaire by their firm indicated that a large number of depart-

ments would utilize their course if it were certified and presented in their areas.

They indicated they had experience presenting this course outside the State of
California. Instructors for the course were proposed to be Los Angeles Police

Department personnel.

In mid-July, the certification request was reviewed by Standards and Training

Consultant George Estrada and Bureau Chief Glen Fine. A review of existing

presenters revealed that CSTI was already approved for 24 presentations of Officer

Survival Courses and San Bernardino Sheriff’s Department for 4 presentations
during this fiscal year. In Addition, the State Department of ffustice is approved

for approximately a dozen 8-hour presentations on this topic. In the opinion of these
POST staff people, their evaluation indicated potential worth in delivering on-site
presentations as proposed by Public Safety Educators.

A review of the proposal indicated several minor modifications and conditions which

should be met if the course were to be certified. Glen Fine discussed these condi-

tions and modifications with Bob Michael, representative of Public Safety Educators.

Mr. Fine was assured that the modifications could and would be made and that
desired conditions would be met if the course was certified.

The next review of this proposed course by the Operations Division Assistant

Director Gerald Townsend resulted in a decision to delay the request for certifica-
tion at that time. The principal reasons were:

i. Officer Survival training is expensive and a considerable amount of

money is already being expended by POST with existing presenters,
The additional $116,000 expenditure is probably unnecessary.

2. Proposition 13 has created an unsettled condition with respect to

Utilize reverse side if needed
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the training delivery system and the allocation of POT funds. Staff

and the Commission need time to find out what this impact willbe.

It was at this time I became aware of the matter via a phone call from Mrs. Michael

who wanted me to change the staff decision. I told her I would meet with her husband

since he would be in the area on other business, but that in all likelihood I would not

change the decision. Due to a misunderstanding regarding the appointment date, I
failed to meet with Bob Michael. However, by that time Mr. Fine had discussed

the matter with me and I agreed that a review of the certification request should be

delayed until after the Commission decided its reimbursement policy. This informa-

tion was relayed by Mr. Fine to Bob Michael when he appeared for his aborted

meeting with me on August ii.

Although I had not rejected the Public Safety Educators proposal , at Mrs. Michael’s
insistance for an appeal to the Commission, I have now reviewed the proposal

sufficiently to deny the request. In addition to the previously stated objections, a
check with C.S.T.I. (per Commission policy) indicates no need for the course.

(C.S.T.I. has reduced the number of officer survival courses and will, if necessary,

increase them to fill any need.)

Also, and most important, new contract courses are subject to the bid process. I

have not had tlme to ascertain if other private or public agencies would bid, but

I doubt if we can justify a sole source contract. We are experiencing great

difficulty at this time with the award of private contracts, and I have had to develop
a new policy statement for staff use in the development of contracts. (This appears

as item"P"2, under New Business.)

I regret that Public Safety Educators was to any degree encouraged in its attempt

to obtain a contract. It should have been discouraged immediately, but our process,

for which I am responsible, was faulty. The new contract policy should tighten
control and help prevent inconsistancies in the future.

l~eco mmendation:

Deny the appeal of Public Safety Educators, Inc.



State of California Department of Justice

Memorandum

:Leg[slat[ve Review Committee Dote : September 5, 1978

From : Commission on Peace OFficer Standards and Training

Subject: LEGISLATIVE REVIEW COMMITTEE MEETING

There will be a Legislative Review Committee Meeting on Friday,

October 13, 1978, 9:30 a.m.-IZ noon, at the New Otani Hotel,

lZ0 South Los Angeles Street, Los Angeles.

Attachments

IQ

Z.

3.

4.

AGENDA

Summary of 1978 Legislation of Interest to POST

Impact of 1978 Chaptered Legislation of Interest to POST

1978-79 Supplementary Budget Language - Proposed Response

Proposed Change in the Chemical Agent Training Standard

for Private Security

Possible POST Legislation for 1979

Other

HERBERT E. [rman

Legislative Review Corrumlttee



Commission.on Peace Officer Standards and Training

SU ,IMAI Y OF 1978 LEG SLATIO OF I TEREST TO POST

,

Bill Number

ACR 124
(Mori)

ACR 144
(Roos)

ACR 160
(Bates)

SB 236 ¯
(Zenovich)

SB 418
(Behr)

AB 517
(McVittie)

AB 1068
(Fazio)

SB 1126
(Presley)

Narcotic Training for Peace
Officers: FCP

Peace Officer Definition:
Legislative Study

Victimsof Crime: Basic Trng.

(Previously 2909)

Polygraph Examiners

Medical Records: Waiver

Federal Officers: Peace
Officers Powers

Administrative Adjudication
of Vehicle Code Violations

Basic Course: Preferential
Enrollment for Employed
Officers

POST
Position

Approve

Approve

Approve

Oppose

Watch and oppose,
if waiver deleted

Oppose

"Watch

Approve

SB 1127
(Presley

Drunk Driving Fines:
Crime Labs

SB 1189
(Wejedly)

Appointment of Reserve Deputy
Marshalls
Contra Costa County

SB 1244
(Zenovlch)

Correctional Officers:
County Jails

SB’1436
(D. Carpenter)

Records: Peace Officers

SB 1502
(Alquist)

Peace Officers: Airport
Security, POST Reimbursement

SB 1513
(Johnson)

Bill of. Rights Extended
to State Officers

SB 1759 Reserve Peace Officers:

...... (Robbins.) ...... Authority

SS 1808
(Ayala)

SB 1893
(Dunlap)

AB 1902

(Knox)

Seek Amendments

Oppose, unless
amended

No position, if
purpose limited to

¯ carrying firearms
off duty

Specialized Law Enforcement
Certification Program:
Required establishment by POST

Oppose

Community College Attendance Approve, suggest
Accounting: Short Term Courses inclusion of non-.

credit courses

D.A.’s Investigators:
POST Reimbursement

Oppose

Result

Passed (Resolution
Chapter 90)

Passed (Resolution
Chapter 99)

Died

TO Interim Study

Died

Died

Passed (Chapter 722)

Passed (Chapter 1260)

Passed (Chapter 790)

Passed (Chapter 99)
Chaptered out by
Chapter 1401

Vetoed

¯ Passed (Chapter 630)

Died

Passed {Chapter 1175)

Died¯

Died

Passed (Chapter 1028)

Died.

,.. : 5,-. ¯



SB 1927
(P. Carpenter)

SB 1931’
(Beverly)

AB 1979
(Vasconcellos)

AB 1987

(Vasconoellos)

SB 1995

(Zenovich)

¯ AB 2233
(Hughes)

AB 2254
(Boatwright)

AB 2491

(Antonovich).

AB 2664"
(Fenton)

AB 2802
(Chimbole)

AB 2823

(Ellis)

AB 2900

(Fenton)

AB 2913
(Kapiloff)

AB 2915
(Kapiloff)

AB 2916
(Kapiloff)

Peace Officer Certification
(Same as 9%/3 1503)

Oppose Died

Tear Gas Training for Citizens: Interim study
Removes POST

Passed (Chapter 730)

Probation Officers: POST Oppose
reimburs~ent
4 added to Cc~misslon

Out 0f’District Cost: --
Community Colleges

Peace Officers: Felons Oppose
Exempts persons holding

¯ Certificate of Rehabilitation

Burglary PreTention: D0J --.
Pilot Project

D.A. & Public Defender’s Oppose, unless
Training amended
Appropriation from P.O.T.F.

Required Child Abuse & Neglect
Training: POST

Requires POST Testing for
Basic Course

Training standards: Local
Detention Facilities:
POST

Died

Passed (Chapter 32)

Died

Passed (Chapter 580)

Died

Approve in principle, Passed (Chapter 1225)
.prefer legislative

resolution

Oppose Passed (Chapter 1193)

¯ Approve Died~

Safety Equi_~ment: Police --
Officers and Deputy Sheriffs ,

POST Certification PrOgram Oppose

Pissed (Chapter 939)

Died

First Aid Training: Peace
Officers, Basic Training,
3-year CPR refresher

Approve Passed (Chapter 963)

Arrest and Firearms Training: ¯ Oppose
Deletes one year

Public Safety Officers: --
Confidential Information

Passed. (Chapter 1194)

Passed (Chapter 775)

AB 2971 California Crime Resistance Neutral
(Levine) Task Force

Pas§ed (Chapter 578)

Effective 10-2-78



_.Commission on Peace Officer Standards and Training

lt , PACT OF 197B CHAPTERED LEGISLAIION OF I; TEREST TO POST_

.

(Laws Effective January I, 1979, Unless Otherwise Noted)

Bill Number and Author
Chapter Number

Subject
Code Section(s) Affected

*ACR 124 Mori
Resolution Chapter 90

Narcotic Training
For Peace Officers

Legislative request of POST to develop a certified training
program regarding PCP covering specified areas designed spe-
cifically to meet the needs of police patrol officers and
available to law enforcement agencies on request.

]t is expected an optional training package for use in the
Basic, Advanced Officer and other courses will be developed.

*ACR 144 Roos
Resolution Chapter 99

Peace officer Definition:
Legislative Study

Creates an ad hoc legislative committee called Joint Committee
on Peace Officer Classification to study peace officer classes,
their powers, duties, training, etc., with a final report to be
filed not later than December 30, 1979.

This study has potential for identifying needed changes in
Penal Code Section 830 which defines peace officers.

Because of the relationship of peace officer powers and train-
ing standards, POST has offered staff research assistance to
the Committee.

AB I068 Fazio
Chapter 722

Administrative Adjudication
of Traffic Infractions

Gov. Code 7419].7
Vehicle Code 40600,
40650 et al.

*SB 1126 Presley
Chapter 1260

Basic Course: Preferential
Enrollment for Employed
Officers

Penal Code 832.3

Establishes a five year pilot project For the Counties of
Placer, Sacramento, Yolo and others as specified to adjudicate
traffic infractions by means of DMV Hearing Officers instead of
the courts~

Legislative declaration that, although traffic safety viola-
tions would be handled administratively; peace officer author-
ity to apprehend drivers for violations would not be dimin-
ished.

All monetary sanctions and penalty .assessments collected are
required to be deposited ~n the Administrative Adjudication
Fund, which is created by the bill to be apportioned according
to existing law.

No adverse impact on the Peace Officer Training Fund is
anticipated.

Authorizes community colleges to give preference in enrollment
to employed law enforcement trainees for the Basic Course.

At least 15 percent of each presentation shall consist Of non-
law enforcement trainees if they are available.

Preference should only be given when the trainee could not
complete the course within the time required by statute, and
only when no other training program is reasonably available.

Average daily attendance for such courses shall be reported for
state aid.

*Impact Upon POST and/or Law Enforcement Training



Bill Number and Author
Chapter Number

Subject
Code Section(s) Affected

*SB 1127 Presley
Chapter 790 (Effective 9-18-78)

Drunk Driving Fines, Crime Labs
Penal Code II050.5, 1483.14
Vehicle Code 23101-23106

Page 2

Increases fine $25 for drunk driving convictions.

Extra fine will pay for laboratory tests administered by the
Department of Justice and local agencies.

Penalty assessment applies also to the $25.00.

Provisions of bill to be repealed 7-I-80.

*SB 1436 D. Carpenter
Chapter 630

Records: Peace Officers
Evidence Code 1043, 1044, 1045
Penal Code 832.5, 832.7, 832.8

Requires departments or agencies which employ peace officers
to establish a citizen’s complaint procedure.

Requires information derived from the investigation of citi-
zens’ complaints become part of a peace officer’s personnel
record.

Requires complaints and reports to be retained five years.

Defines and classifies peace officer "personnel records" as
confidential, except for investigations or proceedings con-
ducted by a grand jury or DA’s office.

Delineates the circumstances under which such discovery can be
asserted.

h Court determines in chambers the relevance of records to pend-
ing litigation.

Excludes from discovery (1) information consisting of com-
plaints concerning conduct more than 5 years before the event
or transaction which is the subject of litigation, (2) 
any criminal proceeding the conclusions of any officer investi-
gating a complaint filed pursuant to Section 832.5 PC and,
(3) remote facts .......

$8 1513 Johnson
Chapter 1175

Bill of Rights Extended to State
Peace Officers

Gov. Code Section 3301

Amends existing law on Public SafetyOfficers Procedural Bill
of Rights by expanding the definition of "public safety
officer" to include a11 8,500 peace officers employed by the
State.

Provides rights to officers under investigation with respect
to the time of interrogation, nature of investigation, length
of interrogation, transcription of interrogation, representat-
ion and other rights related to discrimination and discipline.

*SB 1893 Dunlap
Chapter 1028

Community College Attendance
Accounting: Short-Term Courses

Education Code 84502, 84521

Extends current law by authorizing community college average
daily attendance (ADA) for credit courses which are scheduled 
for a period of time other than the full term of a quarter or
semester (most POST certified courses at community colleges
qualify for ADA under this provision.

- A11ows for flexible course scheduling.

*Impact Upon POST and/or Law Enforcement Training



Bill Number and Author
Chapter Number

Subject
"Code Section(s) Affected

*SB 1931 Beverly
Chapter 730

Tear Gas for Citizens:
Removes POST

Penal Code: 12403.7

Page 3

Deletes the prerequisite that citizen tear gas courses can be
approved only at institutions approved by POST and substitutes
the Department of Justice as the entity to approve such
institutions.

Provides DOJ flexibility to approve both public and private
institutions.

Requires DOJ to issue a certificate of completion and charge
fees for such services.

*AB 1987 Vasconcellos
Chapter 32 (Effective 3-9-78)

Community College: Out of
District Tuition

Education Code~ 84529

AB 2233 Hughes
Chapter 580

Burglary Prevention:
Pilot Project-DOJ

*AB 2491Antonovich
Chapter 1225

Required Child Abuse and
Neglect Training: POST

Penal Code: 13517

*AB 2664 Fenton
Chapter 1193

Requires POST Testing for
Basic Course

Penal Code Section 832,3

Provides that where 50% or more of the enrollment in a police
or fire training course consists of residents from other com-
munity college districts, all students enrolled m_3.zbe, rather
than shall be, deemed residents of the community college dist-
rict offering the course.

Appropriates $20,000 from the State General Fund to the Depart-
ment of Justice for expenditure in combination with federal
funds for a pilot project including specified purposes relative
to burglary prevention and education.

Requires expenditures on burglary prevention and education
activities in a low income, high crime urban residential
community to reduce crime ......

One year pilot project duration.

Requires POST to prepare optional guidelines establishing stan-
dard procedures which may be followed by police agencies in the
detection, investigation, and response to cases in which a
minor is a victim of an act of abuse or neglect prohibited by
law.

Requires inclusion of such instruction in the Basic Course on
or after July I~ 1979.

Requires POST to prepare and implement an optional course of
training for specialists in the investigation of such cases.

This subject is already extensively covered in the Basic Course
and should result in only minor revisions with no increase in
course length.

For the purpose of standardizing Basic Course training, the
Commission shall develop a trainee proficiency testing program
including a standardized examination which enables:

(1) comparisons between presenters of such training, and
(2) development of a data base for subsequent training

programs.

Requires presenters to administer the exam.

Nothing in this law shall make the completion of such exam-
ination a condition of successful completion of the required
training.

$48,646 appropriated from POTF for the period January l -
July 1, 1979.

*Impact Upon POST and/or Law Enforcement Training



Bill Number and Author
Chapter Number
Subject

Code Section(s) Affected

AB 2823 Ellis
Chapter 939

Safety Equipment: Police
Officers and Deputy Sheriffs

Government Code: 50081, 50081.I,
50081.2

*AB 2913 Kapiloff

Chapter 963
First Aid Training for
Peace Officers

Health and Safety Cede:
~enal Code: 13517

217

*AB 2915 Kapiloff
Chapter Ii94

Arrest and Firearms Training
Penal Code: 832

AB 2916 Kapiloff
Chapter 775

Public Safety OFficers:
Confidential Information

Government Code 3303

AB 2971 Levine
Chapter 578

California Crime
Resistance Task Force
¯ Penal Code: 13840 - 13845

Page 4

Recommends that local agencies furnish specified additional
equipment to police officers and deputy sheriffs, but are not
reimbursable pursuant to Section 50082.

Authorizes local agencies to furnish certain additional equip-
ment to specified officers assigned to solo motorcycle or
helicopter duty.

Legislative intent of this act is declared to not overrule the
holding in Oakland Police Officers Association V. City of
Oakland 30 Cal. App. 3d96, or to affect the requirements of
Section 6401 of the Labor Code.

Requires first aid and cardiopulmonary resuscitation (CPR)
training to be included in the Basic Course.

Reduces the frequency of refresher CPR from every year to every
three years.

Deletes the 12-month period from Penal Code Section 832 and
requires completion prior to assignment with specified
exceptions.

Peace officers described in Section 832.3 shall satisfactor-
ily complete the training required by 832 as part of the
training and under the limitations set forth in Section 832.3

Provides that a representative of a defined public safety
officer under investigation for a non-criminal matter has the
right t~ a representative of his choice and the confidential-
ity of information received by such a representative.

Representative shall not be required to disclose, nor be subj-
ect to punitive action for refusing to disclose any information
received.

Creates a Crime Resistance Task Force in the Office of Criminal
Justice Planning to serve in an advisory capacity in the award
of funding grants to local agencies for specified crime resis-
tance (prevention) and citizen involvement programs.

- Grants for the training of peace officers in community
orientation and crime prevention to be coordinated with POST.

*Impact Upon POST and/or Law Enforcement Training



Hon. Dennis Carpenter, Chairman
Joint Legislative Budget Committee

California State Legislature

State Capitol, Roon~ 2062

Sacramento, CA 95814

Dear Senator Carpenter:

The 1978/79 Budget contains the following Supplementary

Budget language concerning the Comnaission on Peace Officer
Standards and Training:

"Prior to Decen,ber 31, 1978, the commission

shall adopt regulations recognizing federal

peace officer Iraining as credit toward the
Commission on Peace Officer Standards and

¯ Training certification."

In response to the Budget Committee’s direction, I am pleased

to inform you the Commission has a long-standing policy of

recognizing federal peace officer training as credit toward
requiren~ents for POST Professional Certificates. The following

Specification I;’-i-4 has been interpreted to permit recognition

of federal peace officer training toward education or training
points:

"Basis for Qualification: To qualify for award for

certificates, applicants shall have completed

combinations of education, training, and experi-

ence as prescribed by the Commission.

Education Points: One semester unit shall

equal one education point, and one quarter

unit shall equal two-thirds of a point.

b, Training Points: Twenty classroom hours

of police training approved by the Commission
shall equal one training point."

This policy allows former federal peace officers employed by an

agency participating in the POST program to receive credit

for POST certificates based on their federal training and experi-

ence. However, POST certificates have no impact upon peace
officer status. Only the Legislature, under Penal Code Section
830, grants peace officer authority to specific classes of indi-

viduals. Currently, only certain federal officers have been

granted California peace officer authority under Section 830.4

(a) (13).

,



Senator D. Carpenter -2-

Except as provided by Penal Code Section 832 (d), POST

certificates, which are certificates of achievement, do not
satisfy legislative training mandates such as Penal Code

Section 832--Arrest and Firearms. The Commission can

and does demand compliance with all laws from POST mem-

ber agencies through its ability to withhold reimbursement

or certlf[eates. However, POST has no authority or ability

to require compliance from those not in the reimbursement

or certification programs, such as federal agencies.

I believe this response addresses the 1978/79 Supplementary

Budget language. If you have questions or further direction

regarding this matter, please call me at 445-4515.

Sincerely,

WILLIAM R. GARLINGTON

Executive Director

CC: Bill McVitt[e, Assemblyman

Wm. G. Harem, Legislative Analyst

Senator James R. Mills, President pro Tempore
Assemblyman Leo T. McCarthy, Speaker of the Assembly

Roy M. Bell, Director, Department of Finance

Daniel Boatwright, Chairman, Ways & Means Committee



State of California

Memorandum

Deportment of Justice

Legislative Review Comn~ittee Date : September 19, 1978

From : Commission on Peace OFficer Standards and Training

Subject: PROPOSED CHANGE IN THE CHEMICAL AGENT TRAINING STANDARD

FOR PRIVATE SECURITY

ISSUE:

This report recommends POST: (1) Change the chemical agent training

standard for private security from the peace officer course to the private
citizen course, (2) Introduce legislation to repeal Penal Code Section 12403.5,

which requires private security officers, if they purchase, possess, or

transport tear gas, to complete a course of instruction approved by POST.

BACKGROUND:

On January 1, 1971, Penal Code Section 12403.5 becanae law and requires

the completion of a course in the use of tear gas approved by POST for

private security officers. See attachment 1.

On December 9, 1971, the Commission designated the 8-hour peace officer

chemical agent training course (Penal Code Section 12403) as the standard

which satisfies the private security chemical agent course. The action

was based upon the availability of peace officer courses, lack of an alter-
native course vehicie, and the desire not to devote staff thne to certifying

separate private security training courses.

ANALYSIS:

Several developments and problems have arisen which indicate a need for

the above recommendations including:

1. An analysis of the attached curriculum comparison between the

citizens and peace officer chemical agents courses suggests
that the citizens course is a more appropriate curriculum to

naeet the needs of private security officers. Private security

officers do not use the great range of gas and equipment peace

officers use nor are they called upon for crowd control or
removal of barricaded subjects.



Legislative Review Con~nittee -2- September 19, 1978

2. In recent times, private security officers have been arrested
and/or detained for failure to present evidence of having suc-

cessfully completed the course. Neither the law nor POST

require that presenters provide certificates of completion. In

adn]inistering the citizen’s course DOJ has standardized certi-
ficates of completion and tear gas permits.

3. POST has received an increasing number of course approval

requests (approximately i00 formal and informal requests since

July 1976) which have been denied based upon Commission

policy to designate only public institutions with POST certified
courses.

.

Penal Code Section 12403.7 became operable July 1977 and

requires chemical agent training for private citizens who possess
chemical agents for self-defense purposes. The Department of
Justice was given the responsibility to administer the law

including certification of citizen courses, which are 2-4 hours in

length. DOJ has certified 41 public institutions to date and con-

template certifying private presenters as a result of the passage
of SB 1931, which will increase the availability of this course.

A spokesman for the Bureau of Collection and Investigation,

Consumer Affairs has indicated its agency is advising the private
secnrity industry upon inquiry that either course {citizens or

peace officer) will satisfy the requirement.

If implemented, these recommendations would have the following advantages:

1. Make the chemical agent training standard for private security

consistent with the actual needs which is self-defense in nature.

°

o

4.

5.

Resolve the persistent problem of private vendor course approval

requests and thus reduce POST staff workload in answering
inquiries.

Provide a remedy for the lack of standardized documentation for

this training.

Reduce potential criticism in POST’s handling of private security
legislative training mandates.

Remove, in part, POST’s responsibility for private security which

is consistent with past Commission policy.



Legislative Review Cornn~ittee -3- Septen~ber 19, 1978

RECOMMENDATION:

1, Submit for public hearing a proposal which after an appropriate date

designates the citizens chemical agent training course as the standard

for private security chen~ical agent training course under Penal Code

Section 12403.5.

2. In the 1979-80 Session, introduce legislation to repeaI Penal Code

Section 12403.5, because the statute no longer is necessary.

WILLIAM R. GARLINGTON
Executive Director

Attachments :

1. P.C. Sections 12403, 12403.5, 12403.7, and 13514
2. Curriculum Comparison Chart
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-- Comrnisslon on Peace Officer Standards and Training

STATE LAWS OF INTEREST TO POST

Tear Gas; Chemical Agents--Peace Officers (Required Course) P.G. 12403

Nothing in this chapter shall prohibit any person who is a peace officer as defined in Chapter 4.5
(cornmenchlg ~,ithSection 830) of Title 3 of Part 2 from purchasing, possessing, or transporting
any tear gas weapon for official use in the discharge of’his duties, if such weapon has been certi-
fied as acceptable under Article 5 (commencing with Section 12450) of this chapter and if such
person ha~ satisfactorily completed a course of instruction approved by the Commission on
Peace Officers Standards and Training in the use of tear gas.

Private Security--ChemicalAgents
P.C. 12403.5

Notwithstanding any other provision of law, a person holding a license as a private investigator
or private patrol operator issued pursuant to Chapter 11 (commencing with Section 7500),
Divlslon 3 of the Business and Professions Code, or uniformed patrolmen employees of aprivate
patrol operator, may purchase, possess, or transport any tear gas weapon, if it is used solely
for defensive purposes in the coarse of the activity for which the llcense was issued and if such

person has satisfactorily completed a course of instruction approved by the Commission on

Peace Officer Standards and Training in the use of tear gas.

(Added hyStats., 1971, c. 1651, p. 3557, S 2.)

Tear Gas; Mace--Private Citizens
P.C. 1:’403.7

Tear Gas--POST Developnlent
! ~. C. 13514

The commission shall prepare a course of instruction for the training of peace officers [n the use
of tear gas. Such course of instruction may he given, upon approval by the commlssion, by any

agency or institution engaged in the training or instruction of peace officers.



State of California

Memorandum

,

Department of Justice

Legislative Review Con~n~ttee Date : September 18, 1978

Executive Office
From : Commission on Peace Officer Standards and Training

Subiect: POSSIBLE POST LEGISLATION FOR 1979

Consistent with the policy to provide leadership regarding selected legis-

lation pertaining to POST’s mission and goals in improving law enforcement,

the following is a compendium of possible legislation the Commission may
wish to consider sponsoring in 1979. These substantive and technical items

are presented in descrlptive-conceptual form as possibilities only and not
as recommendations. Once the Legislative Committee’s specific recommen-
dations are acted upon by the Commission, draft legislation will be returned

for Commission approval prior to introduction.

Substantive

I,

6

,

Add Penal Code Section - Establishment of a Law Enforcement Agency
Census. Because there is a need for information on the number and
type of peace officers/law enforcement agencies, this proposal

authorizes POST to establish a Law Enforcement Agency Census. This

would require all agencies who employ peace officers to annually pro-

vide POST such information as its address, phone number, number and

type of peace officers, etc. Census information would be published for
use by the Legislature, law enforcement agencies, and POST.

Amend Government Code Section 1031 (a) - Citizenship Requirement
for Peace Officers. Should the Federal District Court in Los Angeles

rule the citizenship provision of the California statute to be invalid,
POST should introduce legislation which would require citizenship for

specified peace officers.

Amend Penal Code 12002 - Baton for Private Security. This statute

requires private security officers, if they carry an approved baton,

to complete related training prescribed by POST. This proposal

transfers the responsibility to Consumer Affairs, authorizes the charging

of fees, and requires course presenters to issue, and private security
officers to possess, an appropriate card.
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4. An~end Vehicle Code Section 42052 - PenaltyAssessn~ent Disposition.

.

This statute establishes the 75-25% forn~ula for distributing penalty

assessment revenues. It is reported the Legislature will, in 1979,

seek to abolish the Driver Training Penalty Assessment Fund, which
now receives 75% of the assessments. This proposal is to establish a

separate State Law Enforcement Training Fund by earmarking an
undetern~ined percentage of the existing 75% Driver Training Fund to

enable POST to reimburse Specialized Law Enforcement Agencies at
the State level, Marshals, and DA’s Investigators.

Amend the Education Code or 1979-80 State Budget - Add Public Safety

Courses to List of Priority-Funded Courses. The 1978-79 State Budget

(Item 316. 1) requires certain adult courses (handicapped, short-term

vocational classes with high eir~ployment potential, basic skills, and others)

to receive a proportionate level of funding as the previous year. This

proposal is to amend the Education Code or the 1979-80 Budget by

including "Public Safety Courses" in keeping with the spirit of
Proposition 13 bail-out legislation.

Technical

.

.8.

,

Repeal Penal Code Section 12403.5 - Chemical Agent Training for Private

Security Officers. If POST designates the citizens chemical agent course
as the training standard, Penal Code Section 12403.5 would be obsolete.

Repeal Penal Code Section 13515 - Police Citizens Guidebook. The
statute is dormant because no funding has been made available from

specified sources. It is suggested this section be repealed.

Amend Penal Code Section 13510.5 - State Agency Training Standards.

This statute has become confused as to which state peace officers are

included because of subsequent changes to Section 830 et seq., which
define and designate peace officer groups. This proposal would delete

reference to state agency peace officers by code section and substitute

the names of peace officer groups originally intended to be affected.

Amend Vehicle Code Section 40600 - Traffic Accident Investigation

Training. This statute requires peace officers to successfully complete
at least 40 hours of instruction approved by POST in the investigation of

traffic accidents when the officer desires to issue a written notice of
violation .... This proposal would delete reference to "at least 40 hours"

so as to provide greater flexibility in setting standards.



State of Callforn|a

Memorandum

Department of Justice

ALL GOM~viISSIONERS Date : October 17, 1978

Robert F. Grogan
From : Commission on Peace Officer Standards and Training

Subiect: VALIDATION COMMITTEE STATUS REPORT

The Job Analysis Project of the California entry-level patrol

officer position is nearing completion. Five one-day work seminars

have been scheduled to develop the final information needed to complete

the project. Approximately 60 law enforcement agencies have been

requested to provide additional assistance in this last stage of the project.

POST’s Job Analysis Project began in September 1977. Task analysis

questionnaires were administered to a sample of participating depart-

ments’ patrol officers and patrol supervisors. The completion of these
questionnaires by the 222 participating California agencies generated

data that has since been systematically analyzed by POST project staff.

This analysis completed Phase I of the project.

Project staff is now ready to begin Phase ll, the final phase. This

will involve supervisory~command-level personnel providing informa-

tion concerning the importance of certain skills, knowledge, abilities,

and other characteristics needed for successful performance of the

tasks identified in Phase I. This information is necessary to staff

for the development of selection procedures and instruments for

entry-level employment applicants.

The Law Enforcement Assistance Administration announced on

September 30, 1978, the award to ]POST of $134,753 to produce a manual

for selection procedures for entry-level law enforcement officers. The

manual is planned to include material on job analysis, background
investigations, medical exams, reading and writing skills, physical

ability or performance, job announcements, and job application forms.

This grant will provide for the adaptation of existing or yet to be

produced POST materials for use in the other states.



Agenda Ite~n M. VALIDATION COMMITTEE STATUS REPORT

No handout. This will be an oral report.
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AGENDA ITEM SUMMARY StlEE’I’
Agenda Item Title

Meeting Date

Control Data Corporation Proposal
, DJy.~ cto r Approvaly

October 19-20, 1978
:Division Researched By

Opera ti ons Gerald E. Townsend
Executive Direct royal

!~=~/-~m~’~.c~-,-- ~--~-~ I
iDate~f Approval Date of Report

[C’-~/~" October 4, 1978
rpose: D ¯ .)eels iohZ l{equest ed [] Infor.,~tlon Only[~ Status Report[] Y’s (~ee AaalysiB

Financial Impact ~ per ,h:tail~) tIN°
In the .space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and REGOMMENDATIONS.
Use seprate labeled paragraphs and include page numbers where the expanded information can be located in /he
report. (e.g, , ISSUE Page).

ISSUE:

Control Data Corporation wishes to explore the potential of placing POST-developed
curricula and testing materials on their computer-extended instructional system for
statewide and, ultimately, national accessibility. They wbsh to award $150,000.00
to NASDLET and estab]ish an Advisory Committee representing the California Commission,
NASDLET and the Control Data Corporation.

BACKGROUND:

In June of¯1978 the Control Data Corporation met with the Executive Director to
outline potential applications of computer technology to training programs. As

) a result of several meetings, Control Data Corporation set up a computer terminal
in the POST offices to allow staff hands-on opportunities to become familiar with
the State of the Art. As a result of their becoming aware of our program require-
ments, they developed a proposal to their corporative headquarters which has been
approved. The grant basically will place Modules A and B of the Reserve Officers
Training Course and a module that may have national application; such as, first-
aid for police, into ¯their PLATO computer system.

ANALYSIS:

The grant is essentially "passed through" as the¯biggest portion of the monies
will be returned to a Control Data Corporation subsidiary to defray costs of
programming the curricula into computer format. It is anticipated that addi-
tional programmed instruction; such as, workbooks, film strips or other audio-
visual aids will be part of the learningpackage. It would include a demonstra-
tion evaluation in selected law enforcement agenCies. The potential for remote

areacoverage is quite high.

Control Data is requesting POST Commission approval and assistance in identifying
agencies to demonstrate the program and some staff time to assist in identifying
subject matter experts and advisory committee guidelines.

It is anticipated that the NASDLE~ National Association of State Directors of Law
Enforcement Trainin~will be the grantee and Will provide representatives to serve
on the Policy Guide Committee to assure potential for national application. Control
’Oata will also pay out of the grant for locally identified subject matter experts
and Advisory Committee members.

- . .... , . ." ,.

Ulilize ~ever~e side if needed

POST 1-187
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In light of the legislative requirements to provide Reserve Officer training in
remote areas of the State on a Convenient basis, it would appear that there is
considerable potential through this vehicle as a delivery system. More impor-
tantly, with the legislative requirement to test each graduate of Basic Academies,
this would be both a convenient and a secure method of complying.

Other potential applications present themselves. Particularly notable would be
the possibility of an applicant for a law enforcement position taking a reading
skills level placement test using this vehicle and then presenting documentation
of skill level to the prospective employer at time of application.-

It is u6derstood andcan be spelled out in writing that there are no commitments
or obligation accruing either to ControlData or to the Commission from conceptual

-approval and limited staff support to this effort. It is, however, of considerable
assistance to the Commission staff in exploring appropriate methods to meet our
legislative mandates. There are no fiscal requirements presented that would
require Peace Officer Training Fund use other than the limited staff timewhich
would be expended in this area in any case.

RECOMMENDATION:

Approve presentations on a pilot, experimental basis to determine the basic
practicality and cost effectiveness of placing certain curricula into this
mode of delivery system.

Note: Representatives from Control Data Corporation will be present at the
Commission meeting and will demonstrate the PLATO System technology
after the Commission meeting on Thursday.
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AGENDA ITEM SUMMARY SHEET

Agenda Item Title Meeting Date

Exemplary Program: Peace Officer Family Stress October 19-20, 1978
Division rtor Approval /

Researched By

Operations
Divis~

Gene Pember
Date of Approval Date of Report

C September 29, 1978

Purpose: Decision R~uested [] Information Only [] Status Report[~ Financial Impact Y~
{See Analysis No
per dctai[~) []

[In the space provided below, briefly describe the ISSUES. BACKGROUND, ANALYSIS and RECOMMENDATIONS.
Use separate labeled paragraphs and include page numbers where the expanded information can be Iocated in the
report. (e.g.., ISSUE Page__).

ISSUES:

This Exemplary Program (see attached booklet) You Know Y0u’re A Peace
Officer’s Wife When .... , is directed toward local agencies to provide
them with an important additional tool to personally combat the debili-
tating effects of job induced stress. More than anyone other single
factor, stress has been held responsible for increasing temporary and
permanent loss of law enforcement personnel effectiveness and as such
contributes excessively to the high cost of disability, premature job
separation and great social loss.

BACKGROUND

A study of more than 2,300 officers in 29 departments around the country
by the National Institute of. Occupational Safety and Health (NIOSH),
reported by Police Magazine in July 1978 (p. 45), reports that 37 percent
of the officers have serlous mental problems, 36 percent have serious
health problems, 23 percent have serious alcohol problems, and 20 per-
cent have serious problems with their children. Divorce rates are
nearly twice as high as for other occupations and suicide rates are
estimated between two and six times the national average. Most, if not
all, is stress induced.

Some local agencies have developed their own stress reduction programs,
including wives orientation programs. POST has been asked to make
statewide seminars available; a costly program. A better approach is to
provide local agencies with the ability to develop their own internal
programs. This booklet provides that means.

ANALYSIS:

You Know You’re A Peace Officer’s Wife When...;, prepared by the Peace
Officers’ Wives’ Clubs Affiliated, of California (P.O.W.C.A.) and
printed by the Davis Publishing Company of Santa Cruz is available at
$3.00 a single copy, $1.75 each for 500 copies. POST staff has reviewed¯
this book and commends its use to local agencies for development of
their own stress reduction programs.

RECOMMENDATIONS:

POST staff recommends purchase of 500 copies of You Know You’re A Peace
Officer’s Wife When..., for single distribution to each law enforce-
ment agency ~ar~icxpaslng in the POST program for their use in local
job enrlchment /stress reduction programs.

Utilize reverse side if needed
pOST 1-187
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Basic Course Revision--Projectv Update ~ ’ October 19-20

Operations ~~
Operations Division

..................................... q "4",- " ........................ ~ ...................I’.x(’c,;t~v~: |~r~!c 5* ’1Jr’ or,l| D,4le ,~{ Approva~ r~;it~: c)f ~cp’~z,

Purpose: ~;~:_~,, - ~ - ", 1 yos (5,,. ’~.~!y. , No[_1 [_1 .... . _
In lee space provided below, briefly describe the ISSUES, BAGKGItOUN[}, AN/ I,Y:~I:~ and lzECOMMEP~DATIONS.

h’-~ scprate labeled paragraphs arid ~nclude ~al;e :Lumbers ~here the e~pandt’d information can be located in the
report. (e. g, , 1SSUE- ~ Page}.

)

BACKGROUND

In March 1972, the Commission directed staff to begin work in
revising the basic training standards. The first step (Phase I)
involved an extensive literature search, completing a detailed job
analysis, and writing performance objectives.

_In January 1975, the Commission authorized staff to develop
materials to support implementation of the identified Performance
Objectives (Phase II). These materials included a Management Guide
and 192 Instructional Unit Guides.

At the January 1977 Commisssion meeting, the Commission authorized
staff to continue to work with those basic academies that were
willing to convert to the revised performance objectives training
to evaluate implementation progress, problems, costs and time
requirements (Phase III);

ANALYSIS

During Phase III, the evaluation and test phase, all but three of
the 27 currently certified Basic Academies have participated in
varying degrees from partial implementation to full implementation.

To assist the academies’ staff in implementing the revised training,
POST has provided technical courses in writing performance objec-
tives (indoctrinating instructors) and managing performance objec-
tives (designed to assist academy management staff). Field trips
were also arranged--to assist those academies that were just start-
ing to implement the revised training, and to visit academies that
were having a measure of success in implementation. Some academies
have achieved excellent success in specific areas in the implemen-
tation process. As an example, the San Francisco Police Department
Academy has been very successfulzn" integrating the Performance
Objectives in the Basic Academy and their Field Training Program.
The Tulare-Kings County Peace Officer Training Academy has been
very successful in implementing a tracking system. Both of these
systems have provided excellent evaluative feedback.

~, lil:;’,: r, x’(:r’v !ide ~f?,lvcdv,I

}’()q i" 1-1~7
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A Basic Course Consortium, made up of the staff from the academies
involved in the implementation and evaluation process, was formed
and initially met each month with POST project staff to review
progress and problems. Through this process, some objectives were
eliminated, many were rewritten, and some were added to make the
training more practical. Currently, there are 557 objectives,
however, some are still in the process of being revised (i.e.,
Defensive Driving and Unarmed Defense).

Many problems were identified in this phase. Some of the major
problems are as follows:

o

o

Testing objectives (Commission responded by authorizing
POST to contract for development of testing instruments.

Tracking objectives

o Remediation

o Managing field problems

Subcommittees of the consortium were formed to address specific
problems, with a report taken back to the full consortium for
consensus of recommended solutions. The full consortium now meets
quarterly to review progress and provide consensus.

At the present time, Phase III is nearing completion with a target
date of January 1979. At that time, the Performance Objectives
document will be reprinted; the Instructional Unit Guide~and the
Management Guide will be written to update changes made in Phase
III.

An implementation plan will be developed to present to the
Commission at the July 1979 meeting.

RECOMMENDATIONS

Continue with the revision process.
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POST INTERNAL MANUAL Internal Directive J-i

Index as: Contracts - POST November 4, 1975"

POST CONTRACTS

Purpose

i. POST Contracts. The purpose of this directive is to ensure adherence to
Commission policy and to centralize coordination of all POST contract requests.

Commission Policy

2. Restrictive Stipulation. As directed by the Commission at the January.23,
1975 meeting, contracts or interagency agreements in excess of $5,000 regulre
the approval of the Commission.

3. Executive Director. Contracts or interagency agreements of $5,000 or less
may be entered into and modified upon the authority of the Execu£ive Director,
without the approval of the Commission, but such contracts or interagency
agreements will be reported to the Commission at its next regular meeting.

4. Contract Modification. Contracts or interagency agreements in excess of
$5,000, approved by the Commission which, subsequent to implementation,
require one or more of the following:

a. an extension of time
b. an increase of cost

c. a modification of contractual services or solutions to other ~
technical problems,

shall be discussed with the Commission Chairman or his designee. When, in the
opinion of the Chairman, the modification constitutes a material change in the
contract, final action shall be subject to approval by the Commission prior to
such change or modification.

5. Notification to the Commission. The Executive Director shall periodically
report to the Commission on all contracts, and once each year shall submit a
written report to the Commission which enumerates the contracts and inter-
agency agreements entered into during the year. The written report shall
reflect the status of each contract, the amount of money encumbered and
expended to date.

6. Contract Content. Each contract shall identify: all contract parties,
work products, equipment, due dates, maximum compensation and cost units, if
any; and when required by paragraph #2, each contract shall contain a copy of
the minutes of the meeting when action of approval of the contract was rend-
ered. In addition, all state and federal guidelines involving equal employ-
ment shall be incorporated by reference into all contracts as appropriate and
in conformance with the State Administrative Manual (SAM).

~’ 7. Concept Approval. Contract proposals for equipment, services and courses
shall receive appropriate conceptual approval of the Executive Director or the

[
Commission before any contract request is made.

*Revised 9-26-78
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Requests for proposed contracts or contract course certifications shall be
submitted to the Executive Director in writing and shall include:

a. The essential elements of the service or course desired;

b. Justification of need for equipment, service or course;

c. Estimated cost involved;

de A copy of a Request For Proposal (RFP), Invitation For Bid (IFB), 
Bid Quotation which shall include a description of the essential
elements of the service or course desired, or justification for a
"Sole Source" contract.

At the Executive Director’s discretion, propose4 contracts may be forwarded to
the Commission prior to any implementation activities.

8. Contract Approval Process. Prior to POST’s approval, proposed contracts,
solicited or unsolicited, must be considered as part of a multiple bid process.
The only exception is when adequate sole source justification is included.
Contracts in excess of $5,000 shall be forwarded to the Executive Director at
least 30 days prior to the Commission meeting at which the contract is to be
considered. Contract procedures and all bids or sole source justification
must comply with requirements in t~e State Administrative Manual (SAM),

Sec%ions 1200-1295 and Sections 8755-8763.

9. Implementation. Contracts must be signed by all concerned parties and
approved by the State Department of General Services or other legal review
authority prior to commencement of the period of performance.

Revised 9-26-78 J-l-2
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